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इस भाग में भिन्न पृष्ठ संख्या दी जाती है जिससे कि यह अलग संकलन के रूप में रखा जा सके 
Separate Paging is given to this part in order that it may bo illo as a separate compilation 


भाग II - सण 3 - उप-सग ( 1) 
PART II - Section 3. - Sub-section ( 11) 


भारत सरकार के सालयों ( मल्योगार ) हाराहारी किए गए साल पर 
Statutory Orders and Nothieatlong Ipued by the Ministries of the Government of India 

(Other than the Malstry of Defence) 


कामिक , लोक शिकायत तथा पेंशन मंत्रालय 

( कामिक और प्रशिक्षण विभाग ) 

नई दिल्ली, 7 मई, 1997 
का . प्रा . - 1334 केन्द्रीय सरकार एतद्वारा प्रातंकवाणी और विध्वंसकारी क्रियाकलाप (निवारण ) अधिनियम, 1987 ( 1987 
का अधिनियम सं . 28 ) की धारा 13 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए श्री ए . बी . बेलगल , एडवोके 
पुन श्री बी . एच . बेलगल , नामांकन सं . एम एचएच 216/ 1985, निवासी -50/ 203, भाम्पा नगर , कालवा बेस्ट, ठाणे-400804 . 
को संलग्न अनुसूची में उल्लिखित अपराधों अथवा मुम्बई शहर भोर म बई उपनगरीय जिलो, जिला रायगढ़ और जिला आणे में किए 

रण के लिए उक्त अधिनियम की धारा 9 के अन्तर्गत गठित नामनिर्दिष्ट न्यायालय , म म्बई में पूर्वोक्त 
अन सूची में उल्लिखित मामलों और मम्बई शहर तथा उसके उप -नगरों में 12 मार्च, 1993 को हुए बम-विस्फोटों से उ भूत ऐसे 
ही क्षेत्रों में ऐसे ही मामलों से उत्पन्न मामला सं . पारसी - 1 ( एस ) / 93- सीबीआई, एसटीएफ , मुम्बई ( कोर्ट केस सं . बीबीसी - 1 प्रॉफ93) . 
तथा उक्त अधिनियम के अधीन उससे संबंधित अथवा पान षंगिक अन्य विषयों तथा पूर्वोक्त बम विस्फोटों से उपभूत पौर संसास 
ऐसे क्षेत्रों में ऐसे मामलों के मंचालन के लिए विशेष लोक अभियोजक के रूप में नियुक्त करती है । 

. अनुसूची 
क्रम सं . स्थान पुलिस स्टेशन तथा सी . पार. सं . 

जी सी बी सी पार सं . . . 
1 स्टॉक एक्सचेंज एम.. प्रार. ए . मार्ग, 129/ 93 

70/ 93 
कथा बाजार पंथोनी, 195/ 93 

73/ 93 
· 3. सेना भवन दादर , 186/ 93 . 

118/ 93 
__ 4 सेंचुरी बाजार दाटर , 187 / 03 

1179 
1158GI /97 - 1 
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110 / 93 
71/ 93 
75 / 93 
114 / 93 
109/ 93 
119 
108/ 93 
115/ 93 
112/ 93 
72 / 9 . . 


111 / 9३ 


16 


5 महिम कांजवे 

महिम , 185 / 93 
6 एयर इंडिया 

कुफे परेड , 126/ 93 
जावेरी बाजार (एक्स . स्कुटर ) एल . टी . मार्ग, 1 22 / 93 
8 सी - रॉक होटल 

बांद्रा, 148/ 93 
9. प्लाजा सिनेमा 

महिम , 184/ 93 
10. जह सेंतूर होटल 

सांताक्रज, 155/ 93 
11 एयरपोर्ट बे 54 ( श्रोइंग एच . जी . ) महार , 200/93 
सेंसूर होटल ( एयरपोर्ट ) 

एयरपोर्ट, 19/ 93 
13. वर्ली 

बी , एल एसी, 389/ 53 
14. नंगांम सी आरएस रोड , 

मेंदंगा , 251/ 93 
( अन - एक्सप्लोडिड स्कटर ) 
धनजी स्ट्रीट एंड जायेरी 

एल. टी . मार्ग, 124/ 93 
बाजार ( 2 अन -एक्सप्लोडिड स्टर ) 
म्हसला 

म्हसला , 6 /93 
17 . श्रीवर्धन 

श्री वर्धन, 11/ 93 
18. गोरेगांव 

गोरेगांध, 17/ 93 
19. ठाणे 

कपूरवाडी, 14/93 
20. एस . के . मैनन स्ट्रीट 

एल. टी . मार्ग, 138 / 93 
ईस्टर्न साईड लेबोरेट्री ऑफ मुसाफिर एल . ए . सी 
खाना , मुम्बई 

नरियालवाडी, म स्लिम सीमदी मझगांव एल . ए . सी . 
23. पिकनिक गैस्ट हाउस , 

एल . ए. मी . 
नियर लीडो थियेटर, सांताज ( वेस्ट ) 
24. 58, नरगिस दत्त रोड, 

एल . ए . सी 
पाली हिल्स , बांद्रा ( वेस्ट ), मुम्बई- 50 
बोना पार्ट इंडस्ट्रीज, घनश्याम इंडस्ट्रीज एल . ए . सी . 

एस्टेट , वीरा देसाई रोड, मम्बई - 50 
26. खातीजाबी चॉल, पार नं . 1, कूर्ला एल एसी, 707/ 93 

सोनापुर लेन , कुर्ला ( वेस्ट ) 
27. ड्रीमलैंड कोप्रॉपरेटिव हाऊसिंग सोसाइटी, एल ए मी 

मिल्दी रोड , मारोल , मम्बई 


132/ 93 
133/93 
134 / 93 
135/ 93 
77 / 9 
15/ 93 


22. 


18/93 
20/ 93 


21/ 93 


25 . 


23/ 930 


32/ 93 


22 / 93 


- - 


- - 


- 


[ म . 225/ 8/ 97- 9 वी डी -II 

हरि सिंह , अवर सचिव 


MINISTRY OF PERSONNEL , PUBLIC GRIEVANCES AND PENSIONS 

(Department of Personnel and Training ) 

New Delhi, the 7th May , 1997 


. S. O. :..... 13364 ......In cxercisc of the powers conferred by sub - section ( 1 ) of section 13 of the Terriorist and 
Disruptive Activitics ( Prevention ) Act, 1987 ( Act. No. 28 of 1987) Lic Central Government hereby appoints 
Shri A . B . Belgal, Advocate , S /o Sh . B . H . Belgal, Enrol No, MAH 216 / 1985 , R /o 50 /203 Manisha Nagar , Kalwal 


TTT II. - T 3 ( ii ) ] 
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West, Thare-400604, as Special Public Prosecutor for conducting prosecution of the case RC. 1 ( S)/93- CBI STF 
Bombay ( Court Case No. BBC 10f 93 ) arising of the cases mentioned in the schedule appended hereto, and such 
cases in such arcas as may arise out of and connected with Bomb Blasts, which occurred on 12th March , 1993 at 
Bombay City and suburbs, and other matters connected therewith or incidental thereto under the said Act, in the 
Designated Court at Bombay constituted under section 9 of the said Act to try offences or such cases committed at 
Bombay City and Bombay Suburban Districts, Raigad Distric ! and Thane District as mentioned in the said schedule , 
aid to try such cases in such arcasas may arise out of and connected with aforesaid Bomb Blasts . 


SCHEDULE 


SI, No . 


Place 


Police Station and CR No . 


DCB Cr. No 


- 


- - - - - - - - 


- 


70 /93 
73 / 93 
118 /93 
117 /93 
110 /93 
71 /93 
75 /93 
114 /93 
109 /93 
116 /93 
108/93 
115/93 
112 /93 

72/93 
111 /93 


10 . 


Stock Exchange 

M . R .A . Marg, 129 /93 
Katha Bazar 

Pydhonia , 195 /93 
Sena Bhavan 

Dadar, 186 /93 
Century Bazar 

Dadar, 187 /93 
Mahim Causeway 

Mahim , 185 /93 
Air India 

Cuffe Parade , 126 /93 
Zaveri Bazar (cxploded Scooter ) 

LT Marg , 122 /93 
Sca -Rock Hotel 

Bandra , 148 /93 
Plaza Cinema 

Malim , 184 /93 
Juhu Centaur Hotel 

Santacruz, 155 /93 
Airport Bay 54 ( Throwing H . G . ) 

Sahar, 200 / 93 
Centaur Hotel ( Airport ) 

Air- Port, 19 /93 
Worli 

Worli, LAC 389 / 93 
Naigaum C . R , S, Road (unexpl. Scooter) Matunga , 251/ 93 
Dhanji ST & Zaveri Bazar (2 Unexploded 

L . T. Marg , 124 /93 
Scooter ) 
Mhasla 

Mhasla , 6 /93 
Srivaradhan 

Shrivardhan , 14 /93 
Goregaon 

Goregaon , 17/93 
Thane 

Kapurbawdi, 14 /93 
S . K . Menon Street 

L . T . Marg , 138 /93 
Eastern Side Lavatory of Musaffir Khana 

LAC 
Bombay . 
Nariyal Wadi, Muslim Cementery, Mazagaon . 
Picnic Gucst House Near Lido Theatre , 

LAC . 
Santacruz (W ). 
58, Nargis Dulia Road , Pali Hill , Bandra (W ), LAC 
Bombay-50. 
Bona Parte Ind . Ghanshyam Indl. Est. 

LAC 
Visa Desai Road , Andheri . 
Khatijabi Chawl R . No, I Sonapur Lane . Kurla LAC707 /93 
Kurla ( W ). 
Dreamland Co . Op . Hsg . Sct. Military Road, LAC 
Marol Bombay, 

- - - - - - - - -- - - - 


132 /93 
133 /93 
134 /93 
135 /93 
77/93 
15 /93 


21. 


LAC 


18/ 93 
20 / 93 


21 /93 


23/ 93 


32 /93 


22 /93 


[No. 225/8/97-AVD -JI) 
HARI SINGH , Under Secy 
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विधि मंत्रालय , विधि -कार्य विभाग को दिनांक 31 - 3 -1997 
के पूर्वाह्न से अगले आदेशों तक अग्रिम विनिर्णय प्राधिकरण 
का अंशकालिक सदस्य नियुक्त करते हैं । 


[ फा०सं० ए० 12026/ 14/96-प्रणा ०-1] 

एन०एम० चौधरी , उप सचिव 


MINISTRY OF FINANCE 


कार्मिक लोक शिकायत तथा पेंशन मंत्रालय 
(पेंशन एवं पेंशनभोगी कल्याण विभाग ) 

शुविपन्न 
नई दिल्ली , 8 मई, 1997 
का०मा० 1335 :- भारत के राजपक्ष के भाग II , खण्ड 
3, उपखंड (ii ) में दिनांक 10 फरवरी , 1996 को प्रका 
शित अधिसूचना में , भारत सरकार , फार्मिक , लोक शिकायत 
तथा पेंशन मंत्रालय के विनांक 28 दिसम्बर, 1995 के 
का०मा० 379 के प० 499 को इस प्रकार पढ़ा जाए: - . 
1. 1 ( 1 ) फी दूसरी पंक्ति में 1995 के स्थान 

पर 1996 
2. ऊपर से 8वीं पंक्ति में ( 2) के स्थान पर ( 3) 

3. ( प ) की अंतिम पंक्ति में “कम्प्यूटर प्रादि " के 
स्थान पर कम्प्यूटरों । 
[फा०सं० 20/ 2/ 92-पी०एंड पी०डल्यू० (ई० )( ए० ) ] 

रतन लाल , उप सचिव 


( Department of Revenuc ) 


New Delhi, the 7th April , 1997 . 


S. O . 1336. -- In exercise of the powers conferred by Sec 
tion 245 - 0 of the Income-tax Act , 1961 ( 43 of 1961 ) , the 
Contral Government hereby appoints Shri S . C . Jain , Addi 
tional Secretary , Ministry of Law , Department of Legal 
Affairs, as part-time Member of the Authority for Advance 
Rulings with effect from the forenoon of 31 - 3 -1997 And 
until further orders. 


[ F. No. A -12026 / 14 / 96 - Ad. I] 
___ H. M . CHOUDHARY, Dy. Secy . 


( Department of Pension & Pensioner Welfare ) 


वाणिज्य मंत्रालय 


CORRIGENDA 


नई दिल्ली , 7 मई , 1997 


New Delhi, the 8th May, 1997 


S . O . 1335 . -- In the notification of the Government of 
India in the Ministry of Personnel , Public Gricvances and 
Ponsions ( Department of Pension and Pensioner s Welfare ) 
number S . O . 379 dated the 28th December , 1995 , published 
in the Gazette of India , Part II Section 3 , Sub - section ( ii ) , 
dated the 10th February, 1996 at pages 499 - 500, 

1. at page 499, in the last lino, for “ 1995 ” l cad 

" " 1996 ", 
2. at Page 500/ 
(i) in lines 

( a ) omit "(I) ". 

( b ) tor "clause (c ) ", read "clause (6 ) " : 
(ii) in line 7, for " To ", read " to "; 
( iii ) in line 9, for “computers, etc . ", read "and 

computera ". 
(iv ) in line 10, tor ( 2) ", read "3":; 

( v) in line 16 , tor " Meeting ", read " mceting "; 
( vi) in lino 18, for " durablo", read " durables” ; 
( vii ) in line 19 , for " computers, etc. ", read "and 

____ computers ". 


का०मा० 1337 . --निर्यात ( क्वालिटी नियंत्रण और 
निरीक्षण ) अधिनियम 1963 ( 1963 का 22 ) की 
धारा 7 द्वारा प्रदत्त पाक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार , अनुसूची में वर्णित मैंगनीज डायसाईड सथा कच्चे 
कोम रहित खनिज तथा अयस्क ( ग्रुप-I तथा II ) अर्थात् 
लोहे कच्चे मैगनीज का गोत्रा में निर्यात से पूर्व निरीक्षण करने 
के लिए गोसालिया बिल्डिंग पहली मंजिल बास्कोडिगामा 
गोया में स्थित मैसर्स मित्रा एस० के ०प्रा . लिमिटेड को जिनका 
रजिस्ट्रीकृत कार्यालय, पी -II सी०आई०टी० रोड, फलकत्ता 
700014 में है को 8- 1 - 1997 में और आगे तीन वर्षों की 
मवधि के लिए निम्न शर्तों के अधीन एतदद्वारा अभिकरण के 
रूप में मान्यता देती है अर्थात् : - - 


[ Filo No. 20 / 2 / 92 - P & PW ( E)( A) ] 

RATTAN LAL , Dy. Sccy . 


( 1 ) मैसर्स मित्रा एस०के० प्रा०लि०, निर्यात निरीक्षण 
परिषद द्वारा इस संबंध में नामित अधिकारी को अपने द्वारा 
अपनाई गयी निरीक्षण पद्धति की जांच करने के लिए पर्याप्त 
सुविधाएं देगा ताकि खनिज तथा अयस्क ग्रुप - I के निर्यात 
(निरीक्षण ) नियम , 1965 के नियम 4 तथा खनिज अयस्क 
अप - I के निर्यात (निरीक्षण ) नियम , 1965 के अन्तर्गत 
निरीक्षण का प्रमाण पत्र दिया जा सके । 


वित्त मंत्रालय 

( राजस्व विभाग ) 

नई दिल्ली , 7 अप्रैल , 1997 
का०मा० 1336 :-- - केन्द्रीय सरकार, प्रायकर अधिनियम , 
1081 ( 1961 का 43) की धारा 245ण के द्वारा प्रदत 
शक्तियों का प्रयोग करते हुए श्री एस . सी . जैन , अपर सचिव 


( 2 ) मैससं मिन्ना एस०के० प्रा० लिमिटेड इस अधि 
सूचना के अधीन अपने कृत्यों के पालन में ऐसे निर्देशों द्वारा 
प्राबर होगा जो निदेशक (निरीक्षण एवं स्वालिटी नियं 
प्रण ) समय- समय पर लिखित सम में देंगे । 


मंगे । 


[ भाग [ - खं 3 ( ii )] भारत का राजपन्न : मई 2 1. 1997/ ज्य प्ठ 3, 1919 

603 
- - - - - - - - - - - - - - - --- - - - -- - - - - - - --- -- - - --- - -- - - - - - -- -- -- -- - - . - : - . - = 
अनुसूची 

के अनुसार 29- 1- 97 से और आगे तीन वर्षों की अवधि 
( क ) खनिज तथा अयस्क ग्रुप-I :-- मैंगनीज डायक्साईड 

लिए अभिकरण के रूप में मान्यता प्रदान करती है , अर्थात् । 
रहित बोक्साईट सहित केलंशीर बोक्साइट फैरो 

( i ) मैसर्स मित्रा एम के० प्रा०लि . कटक निर्यात 
मैंगनीज सहित , फैरोमैगनीज स्लेग । 

निरीक्षण परिषद द्वारा इस संबंध में नामित अधि 
( ख ) खनिज तथा अयस्क यूप -II - मैगनीज डायक्साइड 

कारी को उनके द्वारा अपनाई गयी निरीक्षण पद्धति 
क्रोम पीर बर्गक सहित , केनाइट सिल्लीमेनाइट 

की जांच करने के लिए पर्याप्त मुविधाएं प्रदान 
बेराइटिस मगनेसाइट सहित डेड बर्नट और 

करेगा जिससे कि वह खनिज तथा अयस्क ( ग्रुप -I 
कैलसीड मैगनेसाइट , रेड आक्साइड य लो प्रोचरी । 

और ग्रुप -II ) के निर्यात (निरीक्षण ) नियम , 

1965 के नियम 4 के अन्तर्गत निरीक्षण प्रमाण 
[ फाईल सं० 5/10/ 97-ई०आई०एण्ड ई०पी० ] 

पत्र जारी कर सके । 
कुमारी सुमा सुब्बण्णा,निदेशक 

( ii ) मैसर्स मिना एस०के० प्रा०लि . कटक इस अधि 
MINISTRY OF COMMERCE 

सूचना के अधीन कृत्यों के अनुपालन में ऐसे निर्देशों 
New Delhi, the 7th May, 1997 

में प्राबद्ध होगा जो निदेशक (निरीक्षण एवं क्या 
S . O . 1337 , - lu exercise of the powers conferred by sub 

लिटी नियंत्रण ) समय - समय पर लिखित रूप में 
Section ( 1 ) of Section 7 of the Export ( Quality Control and 
Inspection ) Act, 1963 ( 22 of 1963 ) , the Central Govern 
ment hereby recognises , for a further period of three years 
w . c. f. 8 - 1 -1997, M / s. Mitra. S. K . Private Ltd . located at 
Gosalia Building, Ist Floor , Vasco - Da- Gama, Goa and 

[ फाईल सं० 5/17/97-ई०आई०एण्ड ई०पी] 
having their registered office at P - 11, C . I. T . Road, Cal 
cutta- 700014 as an agency for inspection of Minerals and 

कुमारी गुमा मुब्वण्णा, निदेशक 
Ores ( Group -l & Group- II ) specified in the schedule an 
nexed hereto , prior to export at Gou subject to the follow 
ing conditions, namely : --- 

New Delhi, the 9th May , 1997 
( i ) that M / S. Mitra s. K . Private Ltd . shall give ade 
quate facilities to the ofllcers nominated by the Ex 

S. O . 1333. — In cxercise of the powers conferred 
port Inspection Council in this behalf to examino 
the method of inspection followed by them in 

by sub-section ( 1 ) of Section 7 of the Export 
granting the certificate of inspection under rulo 4 Quality Control and Inspection ) Act, 1963 ( 22 of 
of the Export of Minerals and Qres (Group- and 
Group -II ) ( Inspection ), Rules, 1965 ; 

1963) , the Central Government hereby recognises 
( ii ) that M /s. Mitra S . K . Private Ltd ., in the perfor 

for a further period of three years from 29- 1 - 1997 , 
manco of their function under this notification shall Ms. Mitra S. K . Pvt. i.td ., Madhusudan Nagar , 
be bound by such directives as the Director ( Ins 

Tulsipur, Cuttack , as an agency for the inspection of 
pection & Quality Control ) may give in writing 
from time to time. 

Minerals and Ores ( Group-1 and Group- II ) speci 
SCHEDULE 

fied in Schedule annexed to Ministry of Commerce 
( a ) MINERALS AND ORES GROUP.l : 

Notification No. S. O . 3975 , dated 20-12 -1965 and 

Notification No, S , O . 3978 , ciated 20 - 12 - 1965 res 
Iron Orc , Manganese Oro , cxcluding Manganese dio 

xide, Bauxite including calcined bauxite , Ferro pectively prior to export at Madras, subject to the 
manganese including ferromanganese slag . 

following conditions, namely : 
( b ) MINERALS AND ORES GROUP- II : 

( i ) that M} s. Mitra S . K . Pvt. Ltd. Cuttack 
Manganese dioxide, Chrome Ore including Chromo 

shall give adequate facilities to the officers 
concentratey, Kyanite , sillimanite, Barytes, Magne 
site including dead burnt and calcined magocsitę , 

nominated by the Export Inspection Coun 
Red Oxide , Yellow ochre . 

cil in this behalf to examine the method of 
[ File No . 5 /10 / 97 - EIREP] 

inspection followed by them in granting 
KUM . SUMA SUBBANNA, Director 

the certificate of inspection under rule 4 

of Export of Minerals and Orc ( Group - I 
नई दिल्ली , 9 मई , 1997 

and Group-II ) Inspection Rules, 1965 ; 
का०मा० 1338 -निर्यात ( क्वालिटी नियंत्रण और 

( ii ) that Mjs. Mitra S. K . Pvt. Ltd., Cuttack 
निरीक्षण ) अधिनियम 1963 ( 1963 का 22) की धारा 

in the performauce of their function under 
7 की उपधारा ( 1 ) द्वारा प्रदत शक्तियों का प्रयोग करते 

this notification shall be bound by such 
हुए केन्द्रीय सरकार मैसर्स मित्रा एस०के० प्रा०लि०, मधु 

directives as the Director ( Inspection & 
सूधन नगर , तुलसीपुर , कटक को खनिज तथा अयस्क 

Quality Control) may give in writing from 
( ग्रुप-I और ग्रुप-II ) का निर्यात से पूर्व निरीक्षण करने 

time to timic . 
के लिए वाणिज्य मंत्रालय की अधिसूचना सं० का० आ0 3975 

File No. 5 / 17 / 97 -EI & EP-1 
सारीख 20- 12- 1965 और अधिसूचना सं० का० आ० 3978 

KUM. SUMA SUBBANNA, Director 
तारीख 20 - 12 - 1965 में वर्गीकृत अनुसूची में दी गयी शतों 


. . . - 


- . . - -- 


. - - 


- - - - - - 


- - - -- - - - - - 


- 


- - 


- - 


- - - 


- 


- - - 


- - - - - - -- - 


- 


- 
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the Director ( Inspection & Quality Con 

trol) may give in wriling from time to 
का०या० 1 339 . ---निर्यात ( क्वालिटी नियंत्रण और 

time. 
निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा 

[ File No. 5 / 18 / 97- EIREP ] 
7 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 

KUM. SUMA SUBBANNA, Director. 
हए, केन्द्रीय सरकार, भारत सरकार के वाणिज्य मंत्रालय 
की अधिसूचना सं० का प्रा० 3975 तारीख 20-12- 1965 

नई दिल्ली , 9 मई , 1997 
के अनुसार खनिज तथा अयस्क ( ग्रुप - I) का विशाखापत्तनम 

का०या० 1340 –निर्यात ( क्वालिटी नियंत्रण और 
में निर्यात में पूर्व निरीक्षण करने के लिए मैसर्स इटालेब प्रा० 

निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा 
लि . को जो कि 24- 3- 6 , मेन रोड , ( प्रथम तल ), विशाखा 

7 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
पत्तनम - 530001, में स्थित है को एक अभिकरण के रूप में 

हुए , केन्द्रीय सरकार, भारत सरकार के वाणिज्य मंत्रालय की 
19- 2-1997 से और तीन वर्ष की अवधि के लिए निम्न 

अधिसूचना सं० का० आ० 3978 तारीख 20-12- 1965 के 
शों के अधीन एतद्द्वारा मान्यता देती है , अर्थात् : 

के अनुसार खनिज तथा अयस्क ( ग्रुप - II ) का विशाखापत्तनम 

में निर्यात से पूर्व निरीक्षण करने के लिए मैसर्स इटालेब 
( 1 ) मैसर्स इटालेब प्रा०लि . निर्यात निरीक्षण परिषद 

प्रा०लि . को जो कि 24- 3- 6 , मेन रोड ( प्रथम तल ) , 
द्वारा इस संबंध में नामित अधिकारी को 

विशाखापत्तनम - 5 30001 में स्थित है को एक अभिकरण के 
अपने द्वारा अपनाई गई निरीक्षण पद्धति की जांच 

रूप में 19- 2-97 से और तीन वर्ष की अवधि के लिए निम्न 
करने के लिए पर्याप्त सुविधाएं देगा ताकि खनिज 

शती के अधीन एतदद्वारा मान्यता देती है , अर्थात : - - 
तथा अयस्क ( ग्रुप -I ) के निर्यात (निरीक्षण ) 
नियम , 1965 के नियम 4 के अन्तर्गत निरीक्षण 

( 1 ) मैसर्स इटालेब प्रा . लि , निर्यात निरीक्षण परिषद् 
प्रमाण - पत्र दिया जा सके । 

द्वारा इस संबंध में नामित अधिकारी को अपने 

द्वारा अपनाई गयी निरीक्षण पद्धति की जांच 
( 2 ) मैसर्स इटालेब प्रा०लि . इस अधिसूचना के अधीन 

करने के लिए पर्याप्त सुविधाएं देगा ताकि खनिज 
अपने कृत्यों के पालन में ऐसे निर्देशों द्वारा प्राबद्ध 

तथा अयस्क ( ग्रुप - II ) के निर्यात (निरीक्षण ) 
होगा जो निदेशक निरीक्षण एवं क्वालिटी नियंत्रण 

नियम , 1965 के नियम 4 के अन्तर्गत निरीक्षण 
समय - समय पर लिखित रूप में देंगे । 

प्रमाण-पत्र दिया जा सके । 
[ फाइल सं0 5/ 18/ 97-ईआई०एण्ड ई०पी० ] 

( 2 ) मैसर्स इटाले ब प्रा०लि . इस अधिसूचना के अधीन 
कुमारी गुमा मुबण्णा , निदेशक 

अपने कृत्यों के पालन में ऐसे निर्देशों द्वारा आबद्ध 

होगा जो निदेशक ( निरीक्षण एवं क्वालिटी नियंत्रण ) 
New Delhi, the 9th May, 1997 

समय- समय पर लिखित रूप में देंगे । 

[ फाईल सं0 5/ 18/ 97-ई० आई०एण्ड ई०पी० ] 
S .O . 1339 . — In exercise of the powers conferred 
___ by sub -section ( L ) of Section 7 of the Export 

कुमारी सुमा सुब्बण्ण, निदेशक 
(Quality Control and Inspection ) Act, 1963 ( 22 of 
1963 ) , the Central Government hereby recognises 

New Delhi, the 9th May, 1997 
for a further period of three years from 19 - 2 - 1997 

S . O . 1340 .----In exercise of the powers conferred 
M / s. Italab Pvt. Ltd ., localed at 24 - 3 -6 , Main Road 
( 1st Floor) , Visakhapatnam -530001, as an agency 

by sub - section ( 1 ) of Section 7 of the Export 
for the inspection of Minerals and Ores ( Group - I ) 

( Quality Control and Inspection ) Act, 1963 ( 22 of 
specified in Schedule 

1963 ) , the Central Governinent hereby recognises 
annexed to Ministry of Com 
merce Notification No . 3975 , dated 20 -12 - 1965 

for a further period of three years from 19 - 2 - 1997 , 

M / s. ltalab Pvt . Ltd ., lucated at 24 - 3 - 6 , Main Road 
prior to export at Visakhapatnam , subject to the 
following conditions, namely : 

( 1st Floor ) , Visakhapatnam- 530001 , as an agency 
for the inspection of Minerals and Ores ( Group- II ) 

specified in Schedule annexed to Ministry of Com 
(i ) that M / s. Italalh Pvt . Ltd., shall give ade 

merce Notification No , 3978 , dated 20 -12- 1965 
quate facilities to the officers nominated 

prior to export at Visakhapatnam , subject to the 
by the Export Inspection Council in this 

following conditions, namely : -- - 
behalf to examine ihc method of inspection 
followed by them in granting the certifi 

( i ) that M / s. Italab Pvt . Ltd., shall give ade 
cate of inspection under rule 4 of Export 

quate facilities to the officers nominated 
of Minerals and Ore ( Group- I ) ( Inspec 

by the Export Inspection Council in this 
tion ) Rules, 1965 ; 

behalf to examine the method of inspection 

followed by them in granting the certifi 
( ii ) that M / S. Italab Pvt. Ltd ., in the perfor 

cate of inspection under rule 4 of Export 
mance of their function under this notifica 

of Minerals and Ore (Group - II ) ( Inspec 
tion shall be bound by such directives as 

tion ) Rules, 1965 ; . 


10 


-- 


- 


- - -- -- - - - 


- 


- - 


- - - - - - - - - - - - 


- - 


- - 


- - - - 


- 


- - -- 


- - - 


- - - 


- -- - - 
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( ii ) that M / s. Italab Pvt. I.td., in the perfor तोल परिणाम उपदर्शित करता है । यह उपकरण 230 

mance of their function under this notifica वोल्ट , 50 हर्टज के प्रत्यावर्ती धारा विद्यत् प्रदाय पर 
tion shall be bound by such directives as प्रचालित होता है । 
the Director ( Inspection & Quality Con 
trol) inay give in writing from time to 
time. 

[ File No. 5, 1897 EI & EP 
. . " KUM , SUMA SUBBANNA , Director, 


IAS 


ki 


| - | 


REVERMATHA 


THIMILL . 


TTPILL 


WAN 


kal 
JANH . 
14 . 


AAHALAN 

1 


। 


नागरिक पृति , उपभोक्ता मामले और सार्वजनिक वितरण 

मंत्रालय 


नई दिल्ली , 5 मई , 1997 


का . पा 1341 : – केन्द्रीय सरकार का विहित प्राधिकारी 
द्वारा उसे प्रस्तुत की गई रिपोर्ट (नीचे प्राकृति 
देखिए ) पर विचार करने के पश्चात् , समाधान हो गया है 
कि उक्त रिपोर्ट में वर्णित माडल बाट और माप मानक 
अधिनियम , 1976 ( 1976 का 60 ) और बाट और 
माप मानक ( माडल का अनुमोदन ) नियम , 1987 के 
उपबन्धों के अनुरूप है और इस बात की संभावना है कि 
वह लगातार प्रयोग की अवधि में यथार्थता बनाये रखेगा 
और विभिन्न परिस्थितियों में उपयुक्त मेवा देना रहेगा ; 


केन्द्रीय सरकार उक्त धारा की उपधारा ( 12 ) द्वारा 
प्रदन शक्तियों का प्रयोग करते हुए यह भी घोषणा करती 
है कि माडल के अनुमोदन के इस प्रमाण पत्र के अन्तर्गत 
उसी विनिर्माता द्वारा उसी सिद्धांत डिजाइन के अनुसार 
और उसी मामग्री में , जिसमें अनुमोदित माडल का विनिर्माण 
किया गया है विनिर्मित 5 टी / 2 किलोग्राम , 10 टी / 5 
किलोग्राम , 20 टी / 5 किलोग्राम , 2 5 टी / 5 किलोग्राम , 30 टी / 5 
किलोग्राम , 40 टी / 10 किलोग्राम, 500 टी / 10 किलोग्राम , 
60 टी / 10 किलोग्राम , 80 टी / 20 किलोग्राम और 
100 टी / 20किलोग्राम , की अधिकतम क्षमता वाले समरूप 
मक , यथार्थता और उसी शृंखला के निष्पादन वाले तोलन 
उपकरण भी हैं । 

[ फा . मं . डटल्यू एम 21 ( 7 )/ 95 ] 
राजीव श्रीवास्तव , संयुक्त सचिव 


MINISTRY OF CIVIL SUPPLIES, CONSUMER AFFAIF 

AND PUBLIC DISTRIBUTION 
New Delhi , the 5th May , 1997 


अतः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की 
उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
यांत्रिक तुला चौकियों को वर्ग - 3 मध्यम यथार्थता एम एल- 92 
शृंखला टाईप के को मंप्रदर्शन वाले उपकरणों में रूपान्तरित 
करने के लिये स्वतः सूचक गैर-स्वचालित रूपान्तरण के 
माडल का , जिसका ब्रांड नाम “वीटक्म है ( जिसे हममे इसके 
पश्चात् माडल कहा गया है ) जिसका विनिर्माण मैसम 
वीटेक्स इंडिया लिमिटेड , 1 - 3 - 156/ 35/ 22/ 26-भाग्य 
लक्ष्मी नगर , क्याडीग डा , हैदराबाद- 500 380 द्वारा किया 
गया है और जिम अनुमोदन चिन्ह आई एन डी . 09 / 
96/ 5 3 समनुदिष्ट किया गया है , अनुमोदन प्रमाणपत्र प्रकाशित 
करता है । 


S . O . 1341. - Whereas the Central Government, after cons 
Jering the report submitted to it by the prescribed authorit 
is salisfied that the Model ( sce the figure given below ) dc 
cribed in the said report is in conformity with the provisio , 
of the Standards of Weights and Measures Act, 1976 ( 601 
1976 ) and the Standards of Weights and Measures ( Approv 
of Models ) Rules, 1987 and the said model is likely to mai 
tain accuracy over periods of sustained lise and to rend , 
accurate service under varied conditions; 


Now , therefore , in excrcise of the powers conferred i 
sub -section ( 7 ) of section 36 of the said Act, the Centr 
Government hereby publishes the vertificate of approval - 
the Model of the self-indicating, non -automatic conversic 
kit for converting inechanical weighbridges into instrumen 
with digital display of type SL -92 S series , of class IT acc 
Tacy . ( Medium accuracy ) with brand name " WEITEX " ( her 
inafter called the Model ) , manufactured by M / s. Weit: 
India Ltd., 1- 3 - 17073522 / 26, Bhagyalakshmi Nagar , Kav 
dicuda , Hyderabad- 500 380 , and which is assigned the appr 
val mark IND 09196 / 533; 


माडल ( आकृति देखिए ) एक पध्यम यथार्थता 
( यथार्थता वर्ग -3 ) का तोलन उपकरण है जिमकी 
अधिकतम क्षमता 5000 किलोग्राम और न्यूनतम क्षमता 
20 किलोग्राम है । सत्यापन मापतोल अन्तर ( ई ) 1 किलो 
ग्राम है । इसमें एक अर्द्धस्वचालित देयर यक्ति है । भारग्राही 
प्रायताकार सैक्शन का है जिसका पाM37मीटर है । 
25 मिलीमीटर , 7 सैगमेंट प्रकाश उत्मर्जन डायोड संप्रदर्श 


The Model ( see ligurę ) is it medium accuracy ( accurat 
clal s ! II ) weighing instrument with a maximum capacity 
5000kg and minimum capacity of 20kg. The verificatic 
scale interval ( e ) is 1 kg. It has a semi- automatic tare a 
vice . The load receptor is of rectangular section of si 
3 X7 metre. The 25 millimetre , 7 segment LED display in 
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cates the weighing result. The instrument operates on 230 

ग्राकृति का है जिसका पार्य 3X 7 मीटर है । 25 मिली 
volts, 50 Hertz. alternate current power supply : 

मीटर , 7 मेग्मट प्रकाण उत्सर्जन डायोड संप्रदर्श सोन परि 
णाम उपशित करता है । यह उपकरण 230 घोल्ट , 50 
हर्टज के प्रत्यावर्ती धारा विद्युत प्रदाय पर प्रचालित होता है । 
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Further, in exercise of the powers conterred by sub- section 
( 12 ) of the said section , the Central Government hereby 
declares that this certificate of ipproval of the model shall 
also cover the weighing instrument of similar makc, accu 
racy and performance of same series with maximum cupacity 
of 5t / 2kg, 10t / 5kg, 20t / 5kg, 251/5g, 30t 5kg, 401 / 10kg, 
50t| 10kg , 601 / 10kg , 80t / 20kg and 1000120 kg manufactured by 
the same manufacturer in accorduuice with the same prin 
ciple , design and with the same matorials with which , the 
approved Model has been manufactured . 


[File No . WM -21 ( 7 ) /95 ] 
RAJIV SRIVASTAVA, Jt. Secy. 


केन्द्रीय सरकार उवत धारा की उपधारा ( 12 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए यह भी घोषणा करती है 
कि माउल के अनुमोदन के इस प्रमाण पत्र के अंतर्गत उसी 
विनिर्माता द्वारा उसी मिदान्त डिजाइन के अनुमार और उसी 
मामग्री में , जिससे अनुमोदन माडल का विनिर्माण किया गया 
है विनिर्मित 5 टी / 2 किलोग्राम 10 टी / 5 किलोग्राम , 
20 टी / 5 किलोग्राम , 25 टी / 5 किलोग्राम , 30 टी / 5 
किलोग्राम , 40 टी / 10 किलोग्राम , 50 टी / 10 किलोग्राम , 
(50 टी / 10 किलोग्राम , 80 टी / 20 किलोग्राम और 100 टी 
20 किलोग्राम की अधिकतम क्षमता वाले समरूप 
मेक यथार्थता और उसी मिरीज के निष्पादन वाले तोलन 
उपकरण भी है । 


[ फा०सं० चुटल्यू एम 21 ( 7)/ 9: ] 
राजीव श्रीवास्तव , मयुक्त सचिव 


New Delhi , the 5th May, 1997 


नई दिल्ली, 5 मई , 1997 
का . पा . 134 2: - - केन्द्रीय सरकार का विहित प्राधिकारी 
द्वारा उमे प्रस्तुत कि गई रिपोर्ट (नीचे प्राकृति देखिए) पर 
विचार करने के पश्चात् समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित माडल बाट और माप मानक अधिनियम 
1976 ) 1976 का 60 ) और बाट और माप मानक 
( माडल का अनुमोदन ) नियम , 1987 के उपबन्धों के 
अनरूप है और इस बात की संभावना है कि वह लगातार 
प्रयोग की अवधि में यथार्थता बनाए रखेगा और विभिन्न 
परिस्थितियों में उपयुक्त सेवा देता रहेगा ; 

अतः; केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की 
उपचाग ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
यांत्रिक तुला चौकियों को वर्ग - 3 मध्यम यथार्थता एम 
पल- 94 अंखल। टाइप के नियंत्रण उपयोग सहित अंकीय संप्रर्णन 
वाल उपस्करों में रूपान्तरित करने के लिए रवतः सूचक 
गैर-म्वचालित रूपांतरण किट के माइल का , जिसका प्रांड 
नाम बीटेक्म " है (जिमें इगमे इसके पश्चात माउल कहा 
गया है ) जिमन ! विनिर्माण मैसर्ग बीटेक्स इंडिया लिमिटे. ए, 
1 - 3 - 176/ 35/ 22/ 26, भाग्य लक्ष्मी नगर , क्वाड़ीगुडा , 
हैदराबाद -500380 द्वारा किया गया है और जिसे अन 
मोदम चिहन पाईनडी0 / 09 / 96/ 51 सगनदिष्ट किया 
गया है, अनुमोदन प्रमाणपन प्रकाशित करती है । 
___ माइल ( आकृति देग्मिाए एक मध्यम यथार्थता वर्ग- 3 ) 
वा । तोलन उपकरण है जिनकी अधिकतम क्षमता 5000 
किलोयाम और गन्तम क्षमता 20 किलोग्राम है । सत्याप 
मापमान अत्तरः ( ई ) 1 किलोग्राम है । इसमें एक अई 
स्वाचालित टयर यक्ति है जिसका व्यकलनात्मक प्रतिधारण 
टेयर प्रभाव 100 प्रतिशत है । भारग्राही पायताकार 


S . O . 1342. — Whereas the Central Government, after 
considering the report submitted to it by the prescribed 
authority , is satisfied that the Model ( soe the figuro given 
below ) described in the said report is in conformity with 
the provisions of the Standards of Weights and Measures 
Act, 1976 (60 of 1976 ) and the Standards of Weights and 

Measures ( Approval of Models ) Rules , 1987 and the said 
inodel is likely to maintain accuracy over periods of sustain 
ed use and to render accurate service under varied con 
( itions; 


NOW , therefore , in exercise of the powers conferred by 
sub - section (7 ) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of 
the Model of the self-indicating, non -automatic conversion 
kit for converting mechanical weighbridges into instruments 
Hith digital display with control applications of type 
SI. - 94 C Series, of class III accuracy, ( Modium accuracy) 
with brand name " WEITEX " thereinafter calldd the 
Model), manufactured by M / s. Weitex India Ltd ., 1 - 3 - 176 / 
35 /22 / 26 , Bhagyalakshmi Nagar , Kuvadiguda, Hyderabad 
500 380 , und which is assigned the approval mark IND / 09 / 
96 / 54 ; 


The Model ( sce figure ) is a medium accuracy ( accuracy 
class III) weighing instrunient with a maximum capacity 
of 5000kg and minimum capacity of 20kg. The verification 
scule interval ( el is 1 kg. St has a semi-automatic tase 
device. . The load receptor is of rectangular section of size 
3X7 metre . The 25 millimetre, 7 segment LED display 
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Further , in exercise of the powers conferred by sub section 
( 12 ) of the Secl section , the Central Govertiment horeby 
declares that this certikate of approval of the model shall 
rio cover the weighing instrument of similar mako accuracy 
ind perfo ,mance of same serica with maximum capacity of 

51 /2H. 10153 20t / Sky, 25t5kg, 30t / 5kg, 40t / 10kg 
S il. ", 601 / 10kg, & 01 /20kg and 100t /20kg manufacturel 
May the tan - manutaciurer in accordance with the same 
wrinciple , der er and with the same materials with which , 
H . 711 veri Molci 11 :45 he ell manufactured , 

[ File No WM 21 (7)/ 95 ] 
RAJIV SRIVASTAVA, Jt. Secy . 


( आकृति ) 
आग , केन्द्रीय सरकार उन्न धार की उपधारा ( 12 ) 
पदम शक्तियों का प्रयास करते हुए, यह घोषणा करती है 
कि माडल के अनुमोदन के इस प्रमाणपत्र के अन्तर्गत उसी 
विनिर्माता द्वारा उसी सिहान्स डिजाइन के अनुसार और 
उसी सामग्री में , जिससे अनमोदित माल का विनिर्माण 
किया गया है विनिर्मिन 320 ग्राम / 21 ) मिलीग्राम , 750 
ग्राम / 50 मिलीग्राम , 1100 ग्राम / 100 मिलीग्राम , 2200 
ग्राम / 200 मिलीग्राम और 5500 ग्राम / 500 मिलोग्राम 
को अधिकतम क्षमता वाले समरूप में , यथार्थना और उसी 
मिरीन के कार्यकरण याने तोलन उपकरण भी है । 


नई दिल्ली , 5 मई , 1997 


[ फा . ग . उठल्य . एम 21 ( 20 )/ 95 ] 

राजीव श्रीवास्तव , मंयक्त सचिव 


New Delhi, the 5th May, 1997 


का . मा . 1343 येन्द्रीय सरकार का विहित प्राधिकारी द्वारा 
उसे प्रस्तुत की गई रिपोर्ट (नीचे प्राकृति देखिए ) पर विचार 
करने के पशलाल , ममाभान हो गया है कि उक्त रिपोर्ट में 
नाम : भारत नाट श्रीर माप मानक अधिनियम , 1976 
( 1976 को G0) गोर बाट और माप मानक ( माडल का 
अनमोपन ) नियम , 1987 के उपयों के अनुहा है और 
इस बात भावना है कि वह लगातार प्रयोग की अवधि 
में समानता मार लेगा और विभिन परिस्थितियों में - 
यसन मंगा रहेगा , 

ल : केन्द्रीय सरकार , उन गधिनियम की धारा 
की 34 : 121 ( 7 ) द्वारा प्रदान शमियों का प्रयोग करते 
हाः जान गथार्थना न की गईसिरीज टाइप के "प्रिन्स 
बांड नाम वाले स्थान सूचक गैर - स्वचालित टेवलटाप तोलन 
उपज ने भाइस का ( निमे अगमें इसके पश्चात भारल 
शहाना है जिसका विनिर्माण अपर्म प्रिन्स स्केन इंडस्ट्रीज , 
भाग . 1 ,त हान भागाहटी , गौरी मिनेमा , 
प्रामकाबाद- 36 : 115ारा किया गया है मार जिने पन 
मोदन बित गाण एन . टी . / 03/ 30/ 38 समन्विट किया 
गया , मनमायन प्रमाणपत्र प्रकाशित करती है । 


S . O . 13.43. - Whereas the Central Government, after 
considering the report sulmitted to it by tho prescribed 
authority , is saliniled that the Model described in the said 
l eport (see figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 
1976 . (60 of 1976 ) and thic Standards of Weights and Moa 
pures (Approval of Moclela ) Rules , 1987 and the said model 
is likely to maintain accuracy over period of sustained use 
and to render accurate service under varied conditions: 


Now , therefore, in exercise of the powers conferred by 
sub- section ( 7) of section 36 of the said Act , the Central 
Government hereby publishes the certificato of approval of 
thc model of the self -indicating non -automatic table top 
weighing instrument of type CE series of class II High 
uccuracy with brand nome " PRINCE " ( hereinafter referred 
to as the Model ), manufactured by M / s Prince Scale Indus 
tries, Shop No I , Near Hariom Society, Gauri Cinema 
Ahmedabad - 382415 , and which ig ansigned the approval mark 
IND / 09 / 96 / 38 ; 


माइल ( प्राकृति देखिए ) एक उच्च ( यथार्थता घर्ग 2 ) 
का नोलन करण है जिसकी अधिकतम क्षमता 550 ग्राम 
और न्यनतम क्षमता 1 ग्राम है । सत्यापन मापमान अन्तर 
( ६ ) 50 नितीनाम है । इसमें एक पर युक्ति है जिभका 
छपकलनात्मक निबारणा प्रभाव 100 प्रतिशत है । भारग्राही 
प्रायताकार पशन का है जिनका आकार 90X80 मिली 
मीटर है । प्रकाश लमजन डायोड रांप्रदर्गा सोश परिणाम 
1158 GI / 97 - - 2 


The Model Is a high accuracy ( accuracy class ID weighing 
in trurgent with a maximum capacity of 530g and minimum 
capacity of 18 . Tlie verification scale interval (e ) is 50 mg. 
It has a tard device with £ 100 per cent subtructive retained 
tare effect. The load receptor is of rcctangular section of 
size 90 X 80 inillimetrc ., The LED display indicates tho 
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weighing result. The instrument operates on 230 volts, 50 
Hertz alternate current power supply : 


एक सेमि स्वचालित टेयर युक्ति है । भारग्राही पायातकार 
संक्शन का है जिसक आधार 3x 9 मीटर है । 12 मिली 
मीटर 6 खंड प्रकाश उत्सर्जन डायोड संप्रदर्श तोल परिमाण 
आशित करता है यस यह उपकरण 230 वोल्ट , 50 हर्टज 
के प्रत्यावर्ती धारा विद्युत प्रदाय पर प्रचालित होता है । 
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Further , in exercisc of the powers confortod by sub 
section ( 12 ) of the said section , the Central Government 
hereby declares that this certificate of approval of the model 
shull also cover the weighing instrument of similar makc, 
accuracy and performance of name series with maximum 
capacity of 320g/ 201ug . 750g /50mg, 1100g / 100mg, 22008 / 
200mg and 550081500mg manufactured by the same manufac 
turer in accordance with the same principle , design and with 
the same materials with which , the approved model has 
boen manufactured . 

[ File No WM 21( 20) /951 
RAJIV SRIVASTAVA, Jt. Secy. 


नई दिल्ली , 5 मई, 1997 


आगे, केन्द्रीय सरकार उक्त धारा की उपधारा ( 12 ) 
वारा प्रदत्त शक्तियों का प्रयोग करते हुए , यह घोषणा 
करती है कि माडल के अनुमोदन के इस प्रमाण पत्र के अन्त 
गत उसी विनिर्माता द्वारा उसी सिद्धान्त डिजाइन के अनुसार 

और उसी सामग्री से , जिसमें अनुमोदित माडल का विनिर्माण 
किया गया है विनिर्मित 5 टन | 1 या 2 किलीग्राम , 10 टन 
2 या 5 किलोग्राम , 15 टन / 5 या 10 किलोग्राम , 
20 टन / 5 या 10 किलोग्राम , 25 टन / 5 या 10 किलोग्राम , 
30 टन / 5 या 10 या 20 किलोग्राम , 40 टन /10 या 20 
किलोग्राम , 50 टन / 10 या 20 किलोग्राम , 60 टन / 10 या 
20किलोग्राम 80 टन / 20 किलोग्राम और 100 टन / 20 या 50 
या 100 किलोग्राम की अधिकतम क्षमता वाले समरूप मेक , 
यथार्थता और उसी सिरीज के कार्यकरण वाले तोलन उपकरण 
भी हैं । 


[ फा० सं० डब्ल्यू०एम० 21 ( 40 )/ 95] 

राजीव श्रीवास्तव , संयुक्त सचिव 


New Delhi , the 5th May, 1997 


का . पा . 1344. - केन्द्रीय सरकार का विहित प्राधि 
कारी द्वारा उसे प्रस्तुत की गई रिपोर्ट । ( नीचे प्राकृति देखिए ) 
पर विचार करने के पश्चात , समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित माडल बाट और माप मानक अधिनियम 
1976 ( 1976 का 60 ) और बाट और माप मानक 
( माडल अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप 
है और इस बात की संभावना है कि वह लगातार प्रयोग 
की अवधि में बनाए रखेगा और विभिन्न परिस्थितियों में 
उपयुक्त सेंधा देता रहेगा ; 

प्रतः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की 
उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
मध्यम यथार्थता वर्ग III की सी के टी 560 सिरीज टाइप 
के " वे इस " ब्रांड नाम वाले स्वतः सूचक गैर -स्वचालित 
यांत्रिक तुला चौकी को अंकीय संप्रदर्श वाले उपकरणों से 
रूपातरण करने के लिए रूपांतरण किट के माउल का ( जिसे 
इसमें इसके पश्चात माडल कहा गया है ) जिसका विनिर्माण 
मैसर्स वे उस इलेक्ट्रोनिक एण्ड इंडस्ट्रियल सविसेज प्राइवेट 
लिमिटेड 334, वेनोय ट्रेड मेंटर, पार्फलेन , सिकन्दराबाद 
500003 द्वारा किया गया है और जिसे अनुमोदन चिह्न 
माई०एम० डी०/ 0996/ 56 समनुदिष्ट किया गया है, अनु 
मोदन प्रमाणपत्र प्रकाशित करती है । 
___ माडल ( प्राकृति देखिए ) एक मध्यम यथार्थता ( यथार्थता 
धर्ग III ) का तोलन उपकरण है जिसकी अधिकतम क्षमता 
20000 किलोग्राम और न्यतम क्षमता 100 किलोग्राम है । 
सत्यापन मापमान अन्तर ( ई ) 5 किलोग्राम है । इसमें 


SO . 1344 . - -Whereas the Centrai Government, after consi 
dering the report submitted to it by the prescribed authority , 
is satisfied that the Model (sce figure given below ) described 
in tho said report is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 ( 60 of 
1976 ) and the Standards of Weights and Measures ( Approval 
of Models ) Kules , 1987 and the said model is likely trol 
mihintain accuracy over period : of sustained use and to rel 
der accurate service under varied conditions; 


Now, therefore, jn exercise of the powers conferred by 
sub. section ( 7 ) of section 36 of the said Act, the Central 
Govornment hereby publishes the certificate of approval of 
the Model of the self -indicating , non- automatic conversion 
kit for converting mechanical weighbrigen into instruments 
with digital display of type CKT 560 series, of class III 
accuracy , (Medium accuracy ) with brand name "WEIS " 
(hereinafter called the Model), manufactured by M / s. Wels 
Electonics & Industrial Services Pvt Ltd , 334, Chenoy Trade 
Centre, Parklane, Secundrabad - 500003, and which is assign 
cd the approval nmark IND / 09 / 96 / 56: 


[ भाग II - - खंड 3 (ii) ] 
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The Model ( see figure) is A medium accuracy ( accuracy 
class III ) weighing instrument with a maximum uncapacity of 
20000kg and minimum capacity of 100kg . The varification 
scale interval ( e ) is 5 kg. It has a semi- automatic tare de 
vive . The load feceplor is of roctangular section of size 
3 X9 metre . Tho 12 millimetre , 6 segment LED display 
indicates the weighing result. The instrument operates on 
230 volts , 50 Hertz alternate current power supply ; 


एक टेयर युक्ति है जिसका व्यकलन नात्मक प्रतिधारगि प्रभाष 
100 प्रतिशत है । भारमाही पायातकार सैक्शन का है 
जिसका आकार 3x 9 मीटर है । सात खंडों का प्रकाश 
उत्सर्चन डायोड संप्रदर्श तोल परिणाम उपवर्शित करता है । 
यह उपकरण 230 बोल्ट 50 हर्टज के प्रत्यावर्ती धारा 
विद्यत प्रवाय पर प्रचालित होता है । 
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Further , in exercise of the powers conferred by sub - section 
( 12 ) of the said section , the Central Government hereby 
declures that this certificate of approval of the model shall 
also cover the weighing instrument of similar makc, accu 
racy and performance of samo serica with maximum capacity 
of 5t / 1 or 2kg, 10t / 2 or 5kg , 15t / 5 or 10kg, 20t / 5 or 10ks, 
25ks / 5 or 10kg , 30t / 5 or 10 or 20kg. 40t /10 or 20kg, 50t / 10 
or 20ks, 60t / 10 or 20kg , 80t / 20ks and 100t / 20 or 50 or 
100kg manufactured by the same manufacturer in accordance 
with the same principle , design and with the same materials 
with which , the approved Model has been manufactured . 

[ File No WM 21( 40)/ 93 ] 
RAJIV SRIVASTAVA , Jt. Secy . 


श्रागे , केन्द्रीय सरकार, उक्त धाला की उपधारा ( 12 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषणा करती 
है कि माउल के अनुमोदन के इस प्रमाण पत्र के अन्तर्गत 
उसी विनिर्माता द्वारा उसी सिद्धांत डिजाइन के अनुसार 

और उसी सामग्री से , जिससे अनुमोदित माडल का विनिर्माण 
किया गया है विनिमित 5 टन 1 किलोग्राम 10 टन / 5 
20 टन / 5 किलोग्राम किलोग्राम , 30 टन / 5 किलोग्राम , 40 
टन / 5 किलीग्राम , 50 टन /10 किलोग्राम , 60 टन /10 किलोग्राम , 
80 टन / 20 किलोग्राम और 100 टन / 20 किलोग्राम , 
की अधिकतम क्षमता वाले समरूप मैक , यथार्थता और 
उसी सिरीज के कार्यकरण वाले तोलन उपकरण भी है । 

[ फा० सं० डब्ल्यू एम 21 ( 43 )/ 95 ] 

राजीव श्रीवास्तव, संयुक्त सचिव 


नई दिल्ली , 5 मई , 1997 
का०मा० 1 345 : -- केन्द्रीय सरकार का विहित प्राधि 
कारी द्वारा उसे प्रस्तुत कि गई रिपोर्ट ( नीचे प्राकृति देखिए ) 
पर विचार करने के पश्चात् समाधान हो गया है कि उक्त 
रिपोर्ट में वणित माउल बाट और माप मानक अधिनियम 
1976 ( 1976 का 60 ) और बाट और माप मानक 
( माडल का अनुमोदन ) नियम , 1987 के उपबंधों के अनु 
रूप है और इस बात की संभावना है कि वह लगातार प्रयोग 
की अवधि में यथार्थता बनाए रखेगा और विभिन्न . परिस्थि 
तियों में उपयुक्त सेवा देता रहेगा ; 

असः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 
उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , मध्यम 
यथार्थता वर्ग III की एस नाई सी सिरीज टाइप के " सनई 
ग्रांड नाम वाले स्वतः सुचक गैर-स्वचालित तुलाकोकी के 
माडल का (जिमे इसमें इसके पश्चात माडल कहा गया है ) 
जिसका विनिर्माण मैमर्स मनमई इलेक्ट्रोनिक्स प्राइवेट लिमिटेड , 
89, भवानी पेठ घासेंटी पूल , पुणे - 411042 द्वारा किया 
गया है, और जिसे अनुमोदन चिह्न अई०एन०डी०89/ 96 / 
69 समनु दिष्ट किया गया है अनुमोदन प्रमाणपत्र प्रकाशित 
करती है । 

मारल ( आकृति देखिए ) एक मध्यम यथार्थता वर्ग 
III ) का तोलन उपकरण है जिसकी अधिकतम क्षमता 
30000 किलोग्राम और न्युनतम क्षमता 100 किलोग्राम 
है । सत्यापन मापमान अन्तर ( ई ) 5 किलोग्राम है । इसमें 


New Delhi , the 5th May, 1997 
S . O . 1345, - Whereas the Central Government, after consi 
cering the report submitted to it by the prescribed authority , 
jy satisfied that the Model described in the said report, ( sec 
tbc figure yiven below ) is in conformity with the provisions 
of the Siandards of Weights und Measures Act, 1976 (60 of 
1976 ) and the Standards of Weights and Measures (Approval 
of Models ) Rules, 1987 and the said Model is likely to 
maintain accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now therefore , in exercise of the powers conferred by 
sub -section (7 ) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of 
thic Model of the self- indicating non - automatic weighbridge 
of type SIC series of class III [Medium accuracyl with brand 
name " SANSUII" (hereinafter referred to as the Model) 

manufuctured by M / s Sansui Electronics Pvt Ltd., 89 , 
Bhavani peth , Ghaseti Pool , Pune- 411042 , and which is 
aysigned the approval mark IND / 09 / 96 / 593 


The Model (sce figure ) is a medium accuracy ( accuracy 
class III) weighing instrument with a maximum capacity of 
36000kg and minimum capacity of 100kg. The verification 
scale interval ( e ) is 5 kilogram, It has a tare device with a 
160 percent subtractive retained tare effect . The load recep 
toy is of rectangular section of size 3X9 metre . The seven 
segment LED display or sixteen character alpha Dumneric 
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display indic : les the weighing result. The instrument ope 

Further, in exercise of tlic powers conferred by sub 
rates on 230 volts, 50 Hrtz alternate current power supply . 

• ection ( 12 ) of the raid section , the Central Governmcil 
herelzy declares that this certificate of approval of tic 
!1del shall also cover the wcighing instrument of simil:ur 
makc , accuracy and porformance of same series with maxi 
ritum capacity of 31 Tkg. 10t / 51. g, 20t /5ks. 301 / 5kg , 401 / 
5g, 50t /10kg. 60t / 10kg, 80t / 20kg and 100t / 20kg manu 
Luctured by the samemnafacturer in acoordance with the 
wanie principle design and with the same matcrials with which , 
the approval Model has been manufactured . 
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RAJIV SRIVASTAVA, Jt. Secy . 
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मानव संसाधन विकास मंत्रालय 


(शिक्षा विभाग ) 
नई दिल्ली , 9 मई, 1997 


का . आ . 1 346. --- वास्तुकला परिषद नियमावली 1973 के नियग 14/( 3 ) बाराहीमनिकन प्रकिका 
के उप में , मैं वास्तुविद अधिनियम , 1972 की धारा की उपधारा ( 3 ) के गण्ड ( ग ) के अनुसार बास्तुपाला परिसद पोस 
सदस्यों के चनाव के लिए नीचे लिए उम्मीदवारों के नामों व पतों को प्रकाशित कर रहा -.. 


.मांक 


नाम 


पता 


1. अम्बेरकर प्रदीप प्रभाकर 


2. द 


मनाथ वा . 


मनाना चाय , 
वास्तुकला अकादमी, 218 २६ घनकर मध्य 

मादेवी , मम्बई- 400025 
प्रधानाचार्य , 
एल .एस . रहेजा वास्तुकला विद्यालय , 
म.ट माटिन रोड, बांद्रा ( 4 ) 
मुम्बई- 400050 
प्रधानाचार्य , 
सरकारी वस्तुकला विद्यालय , 
टैगोर मार्ग , लखनऊ - 226007 
निदेशक , 
योजना तथा वास्तुकला विद्यालय , 
1, ब्लाक - बी ,पापी, स्ट 
नई दिल्ली - 110002 


3. लाल नेहरू 


4 . गन्ना अशश कुमार 


5. रावरी बंद प्रकाश 


डीन , 


गुशांत कला तथा वास्तुकला विद्यालय , 
सुशांत लोक , 
गुसगांव (जिला ) - - 122001 


[ भाग - (ii ) 

भारत का नाम मई 14108 / 

2 
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__ पता 


6 . 


सबसना एम . पी . 


निर्दणक / चीन 
वास्तुकला अकादमी, 
वास्तुकला विद्यालय एवंटीरियर डिजानिग, 
मेक्यूलर हाउस , 6/ 1, इंस्टिटय शनल एरिया , 
अरुणा पाशप. अली मार्ग , 
नई दिल्ली - 110029 


7. मिह जिता 


8 . संगार सतीश अन्त 


बीन , 
बिहार कालज आफ इंजीनियरिंग , 
पटना- 800005 
प्रधानाचार्य , 

आई . ई . सोसायटी वास्तुकला विद्यालय , 
प्लाट नं . 761 , श्री कृष्णा चंद मार्ग , 
मामने सीलावती अस्पताल , बांद्रा ( प . ) , 
गुम्बई- 400050 


[ . एफ.- 6/ 6 1- टी . वी . III/ टी . एस-III / टो एस-IV] 
. बी . के . मद्री, चुनाव एवं शिक्षा अधिकारी( त . ) 


MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

(Department of Education ) 
New Delhi, the 9th Mry , 1997 


S . ( ) . 1346..... - 1 Excruise of the power s conferres by rulc 14( 3 ) 0[ the Council of Architecture Rules. 
1975 . Nic wodoruined , its the Returning Oliver lier by published the names and addresses of the candidates for 
clection of 5 inumbers Toile Council of Architecture under clause (c ) of Kab . ccriou ( 3 ) of section of the Architects 
A1, 1972 :---- 


S . 
No. 


Nitine 


1. 


Amberkar Praclip Prabhakar 


Dalvi Gurunath V . 


3. 


Lal Nehru 


Address 

- - --. . . 
Principal 
Acadomy of Arvhitecture 
278 , Shanker Ghanekar Marg 
Prabliadovi, Mumbai- 400025 
Principal 
L. S. Raherja School of Architecture 
St. Martin s Road , Bandra ( W ) 
Mumbai- 400050 
Principal 
Govt. College of Architecture 
Tagore Marg. Lucknow - 226007 
Director 
School of Planning & Architecture 
4, Block- B, I. P. Estate 
New Delhi- 110002 
Dean 
Sushant School of Art & 
Architecture , Sushant Lok 
Gurgaon (Dist.)-122001 


Maitra Asesh Kunuar 


5. 


Raori Ved Prakaslı 


- - - - - . 


. 


- 


- 


. 


- . - . . - 


. . 


- 


. - - - - 


- 


- 
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- 


6. 


Sa.xcha M . B. 


7. 


Singh Jitendra 


Diroctor /Dcan 
Vastu Kala Academy, School of 
Architocture & Interior Designing 
Secular House , 9 /1 , Institutional Areal , 

Aruna Asaf Ai Marg , New Delhi -110029 
Dean 
Bihar College of Engineering 
Patna- 800005 
Principal 
1. E . Society s College of 
Architecture, Plot No. 791 
Shri Krishnacband Marg 
Opp . Leelavati Hospital, 
Bandra ( W ), Mumbai-400050 


8 . 


Tungare Satislı Anant 


[No. F. 6 -61- TD . JII / TS. 111 / TS- IVI 
B. K . BHADRI, Returning Officer & Education Officer ( T ) 


मम्मान 


MINISTRY OF PETROLEUM AND NATURAL GAS Goveronient hereby amend the Schedule appended to thc said 
CORRIGENDUM 

notification as follows , nancly : - - 
New Delhi , the 9th April , 1997 

in the said notification at page 3188 , in Village Bagodra , 

in column 2, for survey number "92 /27 " read " 93 / 27 "; 
S . O . 1347. ..- Whereas by the notification of the Govern 
mcnt of India in the Ministry of Petroleum and Natural Gas Any person interested in any land in respect of which 
No. S. O . 2472 , dated the 24th August, 1996 , published in 
the Gazette of India Part 1 , section 3 , sub - section (ii), 

the above amendment has been issued , may within twenty 

at 
pages 3188, jasued under sub - section (1), of section 3 of the 

one days of issue of this notification , object to the acquisition 
Petroleum and Minerals Pipelines (Acquisition of Right of of the whole or any part of the said land or any right in 
User in Land ) Act, 1962 ( 50 of 1962 ) , the Central or over such land in terms of sub section (1) of section 5 
Government gave notice of its intention to acquire the right 

of the said Act; 
of uscs in the lands specified in the Schedule appended to that 
notification. 

___ Explanation. In respect of the lands, survey numbers 

and area amended through this notification the said period 
And whereas, it has been brought to the notice of the 

of twenty one days in terms of sub- section ( 1) of section 5 
Central Government that certain errors of printing nature 

of the said Act slall start winning from the date of issue of 
have occurred in the publication of the said notification in 
the Gazette; 

this notification . 
Now , therefore , in exercise of the powers conferred by 

[ File No. R -31015 /19/ 96 - OR II] 
sub -section ( 1) of section 3 of the said Act, the Central 

____ K . C. KATOCH, Under Secy. 

नई दिल्ली , 14 मई , 1997 
का . श्रा , 1348 : - - केन्द्रीय सरकार ने पट्रोलियम और खनिज पाइपलाइन ( भमि में उपयोग के अधिकार का 
अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन जारी की गयी भारत सरकार 
के पैट्रोलियम और प्राकृतिक गैस मंबालय की अधिमूचना संख्या का . आ . 53, तारीख 11 जनवरी , 1997 तारा 
पश्चिमी बंगाल राज्य में हल्दिया से बिहार राज्य में बरौनी तक पैट्रोलियम के परिवहन के लिए पाइपलाइन बिछाने 
के प्रयोजन हेतु उस अधिसूचना में संलग्न अनु सूची में विनिदिष्ट भूमि में उपयोग के अधिकार का अर्जन करने के 
अपने प्राशय की घोषणा की थी । 

और, उक्त अधिसूचना की प्रतियां जनता को तारीख 1 फरवरी, 1997 को उपलब्ध करा दी गयी थी ; 

और , उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) के अनुसरण में सक्षम प्राधिकारी ने केन्द्रीय सरकार को अपनी 
रिपोर्ट प्रस्तुत कर दी है ; 

और, केन्द्रीय सरकार का उक्त रिपोर्ट पर विचार करने के पश्चात यह समाधान हो गया है कि इस अधि 
सचना से संलग्न अन सूची में विनिर्दिष्ट भूमि में उपयोग के अधिकार का मजन पाइपलाइन बिछाने के लिए किया 
जाना चाहिए । 


[ भाग JI - - खंड 3 ( ii )] 
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- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - - - 


अतः, अब , केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा प्रदत्त शशितयों का प्रयोग करते 
टुए , घोषणा करती है कि इस अधिसूचना से मंलग्न अनुसूपी में विनिर्दिष्ट भूमि में उपयोग का अमिकार अजित 
किया जाता है ; 


यह भी कि केन्द्रीय मरकार उक्त धारा की उपधारा ( 4 ) द्वारा प्रदन, शक्तियों का प्रयोग करते हुए, यह निवेश 
देती है कि उक्त भूमि के उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय सभी बिलगमों में मका इंडियन 
प्रॉयल कारपोरेशन लिमिटेड में निहित होगा । 

अम सूची 


पुलिस थाना : दासपुर 


जिला : मिदनापुर 


राज्य : पश्चिमी 


गाल 


- -- -- - 


- - -- - - - - - 


- 


- - - - -- - - 


गांव 


श्रत 


अधिकारिता 
सूची संख्या 


प्लांट 
संख्या 


हेक्टेयर 


मटीपार 


1 


4 


237 


मोमोफपोटा 
जोयरामचक 


157 


चेनपत 
भागमतीपुर 
जोट कान रामग 


216 
211 
212 


1729 
921 
917 
861 
148 
2295 
1268 
645 
639 


- - 


--- - - 


- 


- - - - 


- 


- - - 


- - 


- - - - 


- 


- 


- 


पलिस थाना : पंसकरा 


T 


जिला -मिदनापुर 


राज्य : पश्चिनी बंगाल 


- - 


- - - 


- 


- 


- 


- 


- 


- - 


- - 


- 


- 


. 


. - 


. 


. 


- .. 


- -- - 


- - - - 


. - 


- - 


- - - - - - - 


- - . .. - 


रामचन्द्र पुर 


250 


609 


0 


3 


50 


सिंख्या मार--- 3 10 15/ 17/ 96 - ओ , पार , - 1 ] 

के . मी . कटोच , अवर सचिव 


New Delhi , the 14th May , 1997 


S . O . 1348 . — Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural 
Gas No. S . O . 53 , dated the 11th January , 1997, issued under sub - section (1 ) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land ) Act, 1962 (50 of 1962) the Central Government . . 
its intention to acquire the right of user in the lands specificd in the schedule appended to that notification for the 
purpose of laying pipelines for the transport of petroleum from Haldia in the State of West Bengal to Baranoia 
the State of Bihar ; 

And whereas, the copies of the said notification were made available to the public on the 1st day of Febru . 
1997 ; 


And whereas, the Competent Authority in pursuance of sub -section ( 1) of the section 6 of the said Art 
submitted his report to the Central Government ; 


And whereas , the Central Government after considering the said report is satisfied that the right of user 
the land specificd in the Schedule appended to this notification should be acquired for laying pipelines : 

Now , therefore , in exercise of the powers conferred by sub -section ( 1 ) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the lands specified in the Schedule appended to this noti. 
fication are licreby acquired ; 


- - . 


-. . . 


- - 


- - 


- - - 


- - 
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And furtlict, in rise of the powers conferred bythe subsection ( 4 ) of the soilection , the Central Gov 
vernment licreby directs tl1a1 the right of user in the said lands shall instund of vesting in the Central Government 
vest, in the Indian Oil Corporation Limited free from all encumbrances . 

SCHEDULE 


- - 


- - 


- 


- 


- 


- - 


- 


- 


- 


- 


- - - - 


Police Station : Daspur 


-. - - 


- 


- 


-- 


-- . .. - 


. 


- 


- 


- 


- 


- - - - - 


- - - - - - 


- - 


- 


-- - 


- - - 


- - - 


District : Midnapur 

-- - -- -- -- - - 
Jurisdiction 

Plot No. 
List No. 


Village 


- -. .. . - - - - - - 
Stntc : West Bengal 
--- - - - - - - - - - - - - - -- - - -- - - 

AM 

-- -.. - - .- - - - - . . - . 
flectares Arcs Centiaires 
- - - - - - - - -- - - -- --. . .. - - । -- - - - 

6 


- 


- . . 


- - - 


- - - 


..-- 


- - - - - 


- 


- - - 


- 


- - 


- 


. .. 


- 


- 


- . 


- 


- . 


Gomokpola 
Joytimchal 


237 
157 


- 
1729 
921 
917 
861 
148 
2295 
1268 
645 


216 


Chainpat 
Bhagabatipur 
Jot Kanuramgarh 


211 


212 


639 


Police Station : Panskura 


District : Midnapur 


Satc : West Bengal 


Ramchandrapur 


250 


609 


0 


50 


- 


- - 


[ No. R- 31015/17/ 96- OR-I] 
K . C . KATOCH. Under Secy . 


नई दिल्ली , 14 मई, 1997 


का . प्रा . 1349 .-- - केन्द्रीय सरकार ने पेट्रोलियम और खनिज पाइपलाइन ( मि में उपयोग के अधिकार का 
अर्जन ) अधिनियम 1962 ( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन जारी की गरी भारत 
सरकार के पदोलियम और प्राकृतिक गम मंत्रालय की अधिसूचना संख्या का . पा . 2989, नारी 26 अमर 
1996 वारा , पश्चिमी बंगाल राज्य में हल्दिया मे बिहार राज्य में बरीती तक पेट्रोलियम के परिवहन के नि : 
पाइप लाइन बिछाने के प्रयोजन हेतु उस अधिसूचना में संलग्न प्रन मूवी में विनिदिष्ट ममि में उपयोग के अधिकार का 
अर्जन करने के अपने प्राशय की घोषणा की थी । 


और , उक्त अधिसूचना की प्रतियां जनता को नारीव 16 दिसम्बर, 1996 हो उन कामो गोपी । 


और, उबल अधिनियम की धारा 6की उधारा ( 1 ) के ग्रसरण में मम Hff3rd मोर हो अपनी 
रिपोर्ट प्रस्तुत कर दी है । 

और, केन्द्रीय सरकार का उक्त रिपोर्ट पर विचार करने के पश्चा । यह ममावान हो गह न पवना 
में लग्न अनसूची में विनिर्दिष्ट भमि में उपयोग के अधिकार का प्रजन पाइपलाइन बिछाने के लि ! किया जाना चाहिए । 

ग्रतः अब, केन्द्रीय सरकार, उक्त अधिनियम कीधाग की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
प , घोषणा करती है कि जम अधिसूचना में संलग्न अनसूची में विनिदिर समितों में योग का अधिकार गावात 
किया जाता है । 

और, यह भी कि केन्द्रीय सरकार उक्त धारा की उपधारा ( 4 ) द्वारा प्रदान शक्ति का प्रयोग करते हो , 
यह निवेश देती है कि उक्त भमि के उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय मभी विकलगमों मे 
क्न डियन ऑयल कारपोरेशन लिमिटेड में निहित होगा । 


[ भाग 11 - - 


3 (ii ) N 
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- - 


- - - 


- 


-- -- - -- - 


- - - -- - - - - 


- - - - 


- 


- - 


- - - - - -- - - - - - - 


अनुराची 


पुलिस थाना 


ग्रारामबाग 


जिला : हुगली 


राज्य : पश्चिमी बंगाल 


गांव 


प्लाट सं . 


क्षेत्र 


अधिकारिता 
सूची संख्या 


हेक्टेयर 


प्रार 


सेंटीवार 


2 


हरादित्या 


134 


१सस 


1944 
1945 
1946 
1943 
1942 
1970 
1973 
2207 
1915 
1914 
1912 
1911 
1910 
1916 
1917 
1909 
1918 
1919 
1922 
1923 
1924 
1908 
1907 
1854 
1855 
1861 
1846 
1862 
-1814 
1815 
1666 
1586 
1584 
1585 
1573, 
1574 
1577 
1575 


ASO - Darad० 


- 


- 


- 


- 


- 


- 


- 


_ 1158 GI /97 - 3 
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- - - 


- 


- 


- 


-- - - - - 


- 


2 


5 


1576 
1551 
1550 
1549 
1 548 
1547 
1546 
1545 
1537 
1536 
1509 
1513 
1514 
1517 
1831 
1830 
1834 
1864 


पक्षिण रसूलपुर 


132 


(souT ATT - 31015/1 2/96 –91. A1 . - - I] 

के . सी , कटोच , अवर सचिव 


New Delhi, the 14th May, 1997 


S . O . 1349 . - Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural 
Gas No. S. O . 2989, dated the 26th October , 1996 , issued under sub -section (1 ) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) the Central Government declared 
its intention to acquire the right of user in the lands specified in the Schedule appended to that notification for the 
purpose of laying pipelines for the transport of petroleum from Haldia in the State of West Bengal to Barauni in 
the State of Bihar ; 


And whereas, the copies of the said notification were made available to the public on the 16th day of December 
1996 ; 


And whereas, the competent Authority in pursuance of sub - section ( 1) of the section 6 of the said Act has 
submitted his report to the Central Government ; 


And whereas, the Central Government after considering the said report is satisfied that the right of user in the 
land specified in the Schedule appended to this notification should be acquired for laying pipelines ; 


Now , therefore , in exercise of the powers conferred by sub -section ( 1 ) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the lands specified in the Schedule appended to this notifica 
tion are hereby acquired ; 


And further, in exercise of the powers conferred by the sub -section (4 ) of the said section , the Centraj 
Government hereby directs that the right of user in the said lands shall instead of vesting in the Central Government 
vest, in the Indian Oil Corporation Limited free from all encumbrances , 


(ATT II 
- -- - - - 


3 ( ii )] 
= = = 


T7 

= = 


= 


= = 


--- 


Wat : 76 24, 1997 /2005 3, 1919 
- - - - - - - - - - 
SCHEDULE 


--- -- - - 


- - - = = 


- -- -- -- 


- - - - 


- - 


- - 


- 


= 


= 


- - - - - - - 


- - -- - -S 


E 


Police Station 


· Arambagh 


District : Hooghly 


State : West Bengal 


Village 


Plot No. 


Jurisdiction 

List No. 


Area 


Centiares 


Hectares 

4 


Arcs 

5 


- 


- 


- 


- 


Haraditya 


134 


1944 
1945 
1946 
1943 
1942 
1970 
1973 
2207 
1915 
1914 
1912 
1911 
1910 
1916 
1917 
1909 
1918 
1919 
1922 
1923 
1924 


1908 


1907 
1854 
1855 
1861 
1846 
1862 


1814 


1815 , 
1666 
1586 
1584 
1585 
1573 
1574 
1577 
1575 
1576 
1551 
1550 
1549 
1548 
1547 
1546 
1545 
1537 
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- - - - 


- 


- 


- 


- - - - 


- 


- 


- 


- - - 


- - 


- 


- - 


- 


- 


- - - 


- - - 


2 


3 


5 


- 


- - 


- - 


- 


- - 


- - 


- 


- 


1536 
1509 
1513 
1514 
1517 
1831 
1830 
1834 
1864 


Dakshin Rashulpur 


132 


97 


| No . R - 31015 / 12 / 96- OR-I ] 

___ K . C. KATOCH, Under Secy . 

नई दिल्ली , 14 मई, 1997 
का . प्रा . -1350. - - केन्द्रीय सरकार , ने , पैट्रोलियम और खनिज पाईपलाईन ( भूमि में उपयोग के अधिकार का अर्जन ) 
अधिनियम , 1962( 1962 का 50 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 3 की उपधारा 
( 1 ) के अधीन जारी की गई भारत सरकार के पैट्रोलियम और प्राकृतिक गैस मंत्रालय की अधिसूचना संख्या का . ग्रा . 2982 
तारीख 26 अक्तूबर , 1996, द्वारा पैट्रोलियम के परिवहन के लिये पाईपलाईन बिछाने के प्रयोजनार्थ उक्त प्राधिरा चना से 
संलग्न अनुसूची में विनिर्दिष्ट भूमि में उपयोग के अधिकार के अर्जन के अपने प्राशय की घोषणा की थी । 

सचना की प्रतियां जनता को तारीख 18 नवम्बर 1996 को उपलब्ध करा दी गई थी ; 
और उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) के अनुसरण में सक्षम प्राधिकारी ने केन्द्रीय सरकार को अपनी 
रिपोर्ट दे दी है ; 

और केन्द्रीय सरकार का उक्त रिपोर्ट पर विचार करने के पश्चात् यह समाधान हो गया है कि इस अधिसचना से 
संलग्न अनुसूची में विनिर्दिष्ट भूमि में उपयोग के अधिकार का अर्जन किया जाये ; 

अतः, अब , केन्द्रीय सरकार उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमि में उपयोग के अधिकार अजित करने की घोषणा करती है । 

यह और कि केन्द्रीय सरकार उक्त अधिनियम की धारा 6 की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए यह निदेश देती है कि उक्त भूमि में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय सभी विल्लंगमों 
से मुक्त इंडियन आयल कार्पोरेशन लिमिटेड में निहित होगा । 

अनुसूची 
अंचल : मोकामा जिला : पटना 

राज्य : बिहार 
गांव थाना संख्या प्लाट संख्या 

क्षेत्रफल 


__ . 


हैक्टेयर 


एयर 


सेन्टीएयर 


- - 


- - 


कसहा 


10 


00 
00 


02 


02 


634 
635 
636 
637 
639 
640 
641 
642 
643 
644 


NAAO3-066 


645 
647 


03 


648 
649 
652 
656 
662 
663 


03 
04 
05 


. 


9 
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के . सी . कटोच, अवर सचिव 
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S .O . 1350 . - WHTS25 by the notification of the Government of India in the Ministry of Petroleum and 
N a l S : 9 No. S .O . 2982 vated the 26th October, 1996 , issund under sus- cution (1 i of sation 3 of thic Putroleum 

and Minerals i ipulires ( Acquisition of Right of Uscr in Land ) Act, 1962 ( 501 of 1962 ) the Central Governjnent de 
crud its intention to acquirc the right of user in lands specified in the schedule appended to thet notification for the 
pilipse of lying, pipelines for the transport of crude from Haldia in the State of West Bengal to Barauni in tho Stato 
of Bixr; 


And wheräs, tinc copies of the said notification were made available to the public on tho 18th November, 
1990 ; 


And whereas, the Competent Authority in pursu :nce of su s- section (1) of soction 6 of the said Act has sub 
mitted his report to the Central Government ; 


And wherers the CentrelGovernment after considering the said report is satisfied that the right of user in lands 
for laying pipelines specificd in the Sciicdule appended to this notification should be acquired ; 


Now , therefors , in exercise of the powors conferiod by tho sub -section ( 1) of section 6 of the said Act, the Cen 
tralGovernment hereby declares that the right of user in the lands specified in the Schedule appended to this noti 
fication are hereby acquired ; 


And further , in oxercise of the powors conferred by sub -section (4 ) of section 6 of the said Act, the Central Go 
vernment hereby directs the right of user in the said lands for laying pipclines shall instead of vesting in the Central 
Government, vest , in the Indian Oil Corporation Limited . free from all oncunibrances . 


SCHEDULE 


Anchal : Mokama 


District : Patna 


State : Bihar 


Area 


Village 


Thana No. 


Plot No. 


Hectares 

- 


Aros 
- - 


Certiares 
- - - 


- - 


- 


- 


- 


Kasaha 


634 
635 


636 


637 
639 


640 


641 
642 
643 


644 


645 
647 
648 
649 
652 


656 . 


662 
663 


[No. R -31015/8/96 -OR -1] 
K , C . KATOCH , Under Secy . 


- - -- - - - - - - - - --- -- - - - - - - 


- 


- 


- - - -. - - 


. " - - - - 


- - 


= 


- - - - - 


- - 


- 


- - 


- - - - - - - - -- - - 
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नई दिल्ली, 14 मई, 1997 
कामा० 1351 : - - केन्द्रीय सरकार ने , पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का अर्जन ) 
अधिनियम 1962 1992 का 50 ) ( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहाँ गया है ) की धारा 3 की उपधारा ( 1 ) के अधीन जारी की 
गई भारत सरकार के पेट्रोलियम और प्राकृतिक गैस मंत्रालय की अधिसूचना संख्या का०मा० 2981 तारीख 26 अक्तूबर, 1996 , 
द्वारा पेट्रोलियम के परिवहन के लिए पाइपलाइन बिछाने के प्रयोजनार्थ उक्त अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमि में 
उपयोग के अधिकार के अर्जन के अपने प्राशय की घोषणा की थी ; . 

और राजपत्रित अधिसूचना की प्रतियां जनता को तारीख 18 नवम्बर, 1996 को उपलब्ध करा दी गई थी ; 

और उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) के अनुसरण में सक्षम प्राधिकारी ने केन्द्रीय सरकार को अपनी रिपोर्ट 
दे दी है ; 

और केन्द्रीय सरकार का उक्त रिपोर्ट पर विचार करने के पश्चात् यह समाधान हो गया है कि इस अधिसूचना से संलग्न अनु 
सूची में विनिदिष्ट भूमि में उपयोग के अधिकार का अर्जन किया जाए ; 

अतः अब , केन्द्रीय सरकार उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए अधि 
मचना से संलग्न अनुसूची में विनिदिष्ट भूमि में उपयोग के अधिकार अजित करने की घोषणा करती है ; 

अतः , अब, केन्द्रीय सरकार उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए अधि 
सूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमि में उपयोग के अधिकार अजित करने की घोषणा करती है । 

यल और कि केन्द्रीय सरकार उक्त अधिनियम की धारा 6 की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह 
निदेगा देती है कि उक्त भमि में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय सभी विल्लंगमों से मक्त इंडियन . 
ग्रॉयल कार्पोरेशन लिमिटेड में निहित होगा । 

अनुसूची 


राज्य : बिहार 


अचल ; बरौनी 


जिला : बेगुसराय 


- 


- 


थाना संख्या 


गांव 


क्षेत्रफल 


प्लाट संख्या 


हैक्टेयर 


एयर 


सैन्टीएयर 


- 


- 


2 


3 


56 


1 


475 


रूपसपुर 


553 


476 


477 
478 


479 


493 
498 
505 
506 


62 


अलमोचक 


556 


10 


दौलतपुर 


555 


119 
118 
117 


- - - - 
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- - 


- - - - 


- 


- - 


- 


- - - 


- 


- 


- - 


1 
-- - - - - - -- 


116 
111 
110 
109 
108 


. 


39 


00 


भमोर 


548 


01 


603 
605 
604/ 618 
606 
607 
608 
590 
564 
566 
567 


568 


560 


551 


A 


552 


549 


548 
553 


554 


भभौर 


04 


555 
540 
532 
533 
534 / 620 


05 


- 


- 


- - 


- 


- 
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1 


6 


-- - - - - - - - 


ममौर -- भारी 


534 


N 


535 
536 
537 


520 


0 


0 


० 


20 


519 
512 
511 
445 
446 
507 
506 
505 


21I 


504 


00 


. 


0 


2 


503 
456 
457 
476 
474 
471 
477 
664 
477 / 619 


00 


" 


00 


07 


मलहीपुर 


503 


884 


885 


00 


888 
890 
890 
891 
891 
882 
881 
880 
879 
878 
876 
875 
873 
872 
870 
869 
868 


७ 


- 


! 


प 


. 


867 
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5 


. 6 


अंचल : मटिहानी 


जिला : गुमराय 


राज्य : बिहार 


- - - - 


- - 


- - 


- - - - - 


- 


- 


- - 


- 


- - - 


- 


- 


- - - - - 


- - - - - 


- 


- - - 


- 


- 


-- - - - - - 


- 


- 


- - - 


- -- 


- - - 


- - 


. 


- 


- - - - 


- - - - 


गमदीरी 


118 


587 
555 
551 
552 
556 
553 
546 
586 


550 


4 


. 


443 
454 
455 


436 


(07 


134 


_r. 


133 
132 


- 


- 


- 


413 
415 
4 1G 
403 
399 
398 
397 
395 
391 

390 

. 978 
-- - -- - - - - -- - - --- - - 


86 


7 


10 


05 
___ _ 86 


- 


- 


- -- 


- - 


- 


- 


- -- -- ---- 
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रागीरी----जारी 


977 


-- 


989 
990 


. 


988 
1072 
1071 
1078 
1070 
1069 
1068 
1067 
1066 
1065 
1063 


2 


1060 


4 


3 


. 


1093 
1085 
1115 
1114 
1113 
1112 
1127 
1129 
1132 
1131 
1142 
1143 
1144 
1145 
1146 
1157 
1156 
1155 
1154 
1153 
1306 
1307 
1308 


0 


4 


D 


1309 


1312 


1388 


1389 


1300 


[1797 Il-- 08 3 (ii) ] 
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TTT FT 270147 : 4€ 24,1997 /9463,1919 
I I . - - - - - - I 

3 


- - - 


5 


6 


रागदीरी - जारी 


05 


67 


1391 
1393 
1394 


02 
05 


83 


- - - 


- 


- - - - - - - - 


- 


- - - 


26 

- 
[APTT ATT- 31015/8 / 96 -77 97 -1]. 

2 . 31 . Fale , T af 


New Delhi, the 14th May , 1997 
S . O . 1351 . . . - Whereas by the notification of the Government of India in the Ministry of Petroleum and Na 
turalGas No. S . O . 2981 dated the 26th October, 1996 , issued under sub -section ( 1 ) of section 3 of tho Petroleum and 
Minerals Pipelines ( Acquisition of Right of User in Land ) Act, 1962 (50 of 1962) the Contral Government declared 
its intention to acquire the right of user in lands specified in the schedule appended to that notification for the pur 
pose of laying pipelines for the transport of crude from Haldia in the Statc of West Bengal to Barauni in the State of 
Bihar; 


And whereas, the copies of the said notification wero made available to the public on the 18th November , 
1996 ; 


And whereas, the competent authority in pursuance of sub - section (1) of section 6 of the said Act bas sub 
mitted his roport to the Central Govornment ; 


And whercas the Central Government after considering the said report is satisfied that the right of user in lands 
for laying pipelines specificd in the Schedule appended to this notiſictaion should be acquirod ; 

Now , therefore, in exorcise of the powers conferred by the sub -section ( 1) of section 6 of the said Act, the Cen 
tral Government hereby declaros that the right of user in the lands specified in the Schedule apponded to 
this notification are hereby acquired ; 

And further, in excrcise of the powers conferred by sub -section (4 ) of section 6 of the said Act, the Contral 
Government hereby directs the right of user in the said lands for laying pipolinos shall instead of vosting in the Cen 
tral Government, vest , in the Indian Oil Corporation Limited free from all oncumbranccs. 

SCHEDULE 


Anchal : Barauni 


District : Bogusarai 


State : Bihar 


Arca 


Village 


Thana No, 


Plot No. 


Contiares 


Hectares 

4 


Ares 

5 


Rupshpur 


553 


475 


476 


477 


478 


479 


493 
498 
505 


Almochak 


556 


- 


- - 
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2 


3 


Daulatpur 


555 


119 
118 
117 
116 
111 
110 
109 
108 


· Bahbhor 


548 


603 
605 
604 /618 
606 
607 
608 
590 


564 


566 


567 


568 


560 


551 


549 


548 


553 
554 
555 
540 
532 


533 


534 /620 


534 


535 


536 
537 


520 


- - - - -- - - - 


- 


-- .. . 


- - 


- - 


-- 


- 


- - - - 


- - - 


- - 


( TTT 1 _3 (ii) ] 
- - - - - - - - --- -- - H 


... 
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7 


- - - - - - 


- - 


MTT FTTH . 124, 1997/5165 3, 1919 

--- - - - - --- - -- - - = 7 . - - -- - - - --- 
2 

3 


- 


- - 


- 


- - - - 


- 
5 


Bahbhor ( Contd .) 


519 
512 
511 


445 
446 
507 


506 


505 
504 


503 


456 
457 
476 
474 
471 
477 
664 
477/619 


Malhipur 


503 


884 


885 
888 
890 
890 
891 
891 


882 


881 
880 


879 


878 
876 
875 


873 


872 


870 


869 


08 
02 


868 


867 


A - - - - 


Anchal : Matihani 


District : Begusarai 


Slate Bihar 
Arca 


Village 


Thana 
No. 


Plut. 
No. 


Hectares 


- 


- - 


- - - - 


- 


Ares Centiares 

6 


- - - 


2 


AU 


Randiri 


418 


587 


555 


551 
552 


556 


553 


546 


586 


420 


01 
05 
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2 


- - 


- 


Ramdiri 


423 


443 


454 
455 
456 
442 
436 
435 
434 
433 


432 


431 


429 
428 


427 
421 
422 


423 


414 


413 


415 


416 
403 
399 


398 


397 


395 


391 
390 
978 
977 
989 
¡ 990 
F988 

1072 
1071 
1078 
1070 
1069 
1068 
1067 
1066 
1065 
1063 
1060 
1093 
1095 
1115 
1114 
1113 
1112 
1127 
1129 
1132 

1131 
- 


- - - - 


- 


- 


- - - 


- 


-- 


- 


- - - 


- - 


- - 


- -- - 


-- 


- 


- 
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- -- - - - - -- 


- - . .. . 


- - -- - - - 


- - - - 


भारत का राजपन्न : मई 2.1 1997/ज्येष्ठ 3,1919) 
. .. : - - - ---- - - - - - - 

- - - - ---- - - - - - - 

3 
--- - - -- - 

1142 
1143 
1144 
1145 
1146 
1157 
1156 
1155 
1154 
1153 
1306 
1307 
1308 
1309 
1312 
1388 
1389 
1390 
1391 
1393 
1394 


. . - - . - ... 


- . 


[ No . R-31015/8/96-OR-I] 
K . C . KATOCH, Under Secy. 


नई दिल्ली , 14 मई , 1997 


का आ . 1352. -~ - केन्द्रीय सरकार ने पैट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का अर्जन ) 
अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन जारी की गई भारत सरकार के पैदोलियम 
और प्राकृतिक गैस मंत्रालय की अधिसूचना संख्या का . प्रा . 32 38 , तारीख 23 नवम्बर , 1996 द्वारा , पश्चिमी बंगाल 
राज्य में हल्दिया से बिहार राज्य में बगैनी तक पैट्रोलियम के परिवहन के लिये पाइपलाइन बिछाने के प्रयोजन हेतु उस 
अधिमथना से संलग्न अनुमची में विनिर्दिष्ट भूमि में उपयोग के अधिकार का अर्जन करने के अपने ग्राशय की घोषणा की थी । 


प्रौर , उक्त अधिसूचना की प्रतियां जनता को तारीख 02 जनवरी , 1997 को उपलब्ध करा दी गई थी ; 


और, उक्त अधिनियम की धारा 6 की उपधाग ( 1 ) के अनुसरण में मक्षम प्राधिकारी ने केन्द्रीय सरकार को अपनी 
रिपोर्ट प्रस्तुत कर दी है । 


और. केन्द्रीय सरकार का उक्त रिपोर्ट पर विचार करने के पश्चात् यह समाधान हो गया है कि इस अधिसूचना मे . 
संलग्न अनसची में विनिर्दिष्ट भूमि में उपयोग के अधिकार का अर्जन पाइपलाइन बिछाने के लिये किया जाना चाहिये । 


गत प्रय . केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा प्रदन शक्तियों का प्रयोग करते हए , 
ना करती है कि इम अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमि में उपयोग का अधिकार अजित किया जाता है । 


और यह भी कि केन्द्रीय सरकार उक्त धारा की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , यह निर्देश 

कि उक्त भमि के उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय सभी विल्लंगमों स मक्त इंडियन 
प्रायल कारपोरेशन लिमिटेड में निहित होगा । 
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अनुसूची 
- - - - - - - - - - - 

-- - - - - - - - - - -- 
पुलिस थाना : दासपुर जिला : मिदनापुर राज्य : पश्चिमी बंगाल 


- - 


- 


- 


- . . 


- 


- - 


- - 


- - - - 


- - - - 


- - 


गांव 


अधिकारिता सूची 

संख्या 


लाट संख्या 


- 


हैक्टेयर 


संटीयार 


चेनपत 
जोट - कानुरामगढ़ 


216 
212 


12593 
640 


(ARTT TT - 31015/ 15 / 96 – 1.917 . - I ] 

oft. at7 , Afaa 


New Delhi, the 14th May , 1997 
S . O . 1352. - Whereas by the notification of the Governinent of India in the Ministry of Petroleum and 
Natural Gas No. S . Q . 3238 , dated the 23rd November, 1996 , issued under sub -section (1 ) of section 3 of the Petro 
leum and Minerals Pipelines (Acquisition of Right of User in Land ) Act, 1962 (50 of 1962) the Central Govern 
ment declared its intention to acquire tho right of user in the lands specified in the Schedule appended to that 
notification for the purpose of laying pipelines for the transport of petroleum from Haldia in the State of West 
Bengal to Barauni in the State of Bihar ; 

And whereas, the copies of the said notification were made available to the public on the 2nd day oſ January, 
1997 ; 

And whereas, the Competent Authority in pursuance of sub -section (1) of the section 6 of the said Act lias 
submitted his report to the Central Government ; 

And whereas, the Central Government after considering the said report is satisfied that the right of user in thic 
land specified in the Schedule appended to this notification should be acquired for laying pipelines ; 

Now , therefore , in exercise of the powers conferred by sub -section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the lands specified in thc Schedule appended to this notifica . 
tion are hereby acquired ; 

And further, in exercise of the powers conferred by the sub -section (4) of the said section , the Central Governi 
ment hereby directs that the right of user in the said lands shall instead of vesting in the Central Government, vest , 
in the Indian Oil Corporation Limited free from all encumbrances . 


SCHEDULE 


- 


- -- 


- 


- 


Police Station : Daspur 

- - - - - 


District : Midnapur 
- - - -- - 

- - - - - - -- - - - - - -- 


kal 


- - - 


- - - 


- 


- 


- - - 


- - - - - - - 


State : West Bengal 

- - - . . - - -- 

Aren 


- 


Village 


Plot No. 


Jurisdiction List 
No. 

-- 


Hectares 


Ares 


Centiarcs . 


- - 


- 


- - 


- 


- - 


- - 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- - - - 


- - 


- 


- 


- - 


- - 


- 


- - -- 


- - 


- - -- 


- 
0 


Chainpat 
Jot Kanuramgarh 


216 
212 


12593 

640 
- - - - 


- - - - 


- - - 


- - 


- 


- 


- 


- - - 


- - - 


- 


- 


- 


- - 


- 


- - 


- - 


- - 


- 


- 


- 


- - - - - 


- - 


- - - 


- - 


[No . R - 31015 /15 /96 -OR -I] 
K , C . KATOCH , Under Secy . 


[ भाग ! --- 
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का . अ . 135 3. ---- केन्द्रीय सरकार, ने पेट्रोलियन ओर जा पाशनाईन ( भूनि में अमोन के अधिकार का अर्जन ) 
शामिनियम 1961 ( 1962 का 50 ) की धार! 3 की उमधारः ( 1 ) अधीन जारी की गई भारत सरकार के सोनम और 
प्राकृतियः गैग मन्त्रालय की सधि बना संख्या की . . 2985, नवीन 26 अक्तूबर , 1996 हार। परिबनी बंगात रम में 
हमि में बिहार में बनी तक पैट्रोलियम के पनि पाईपन्नाईन बिछाने के । 
में संपरा अनपी में विनिदिष्ट भमि में उपयोग के अधिकार अर्जन करने के लिये जो पास की योगा को यो ; 


और, उमा अधिसूचना की प्रतियां जतना को नारीख 9 दिसनर, 1336 को उपलब्ध करा दी गई थी । 

और, उक्त प्राधिनियम की धा ! 6 को उपधारा ( 1 ) के अनमरण में मम प्रारिमारी ने केन्द्रीय सरकार को अपनी 
रिपोर्ट न कर दी है । 

ओर, केन्द्रीय सरकार का उक्त रिपोर्ट पर विकार करने के पश्चात् यह समाधान हो गया है कि इस प्रकार से 
मंलग्न अनमची में विनिर्दिष्ट भूमि के उपयोग के अधिकार का अर्जन पाईपलाईन विशने के लिये किया जाना चाहिये । 


अाः , अब , केन्द्रीय सरकार, उमा अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा प्रबन तिनों का मीरा रोड , 
घोषणा करती है कि हम अधिनचना में मंगन पानमुची में शिलादिष्ट भूमि में उपयोग का अधिकार जित किए जाता है ; 

__ और यह भी कि केन्द्रीय सरकार उक्त धाम की उपचार ! ( 4 ) हार! प्रदन रातियों का प्रयोग करते हए , यह निर्देश 
देती है कि पर अमि के योग का अधिकार केन्द्रीय सरकार में विहिन होने के बजाम भभी पिनानां ना इंडियन 
पागल कारपोरेशन लिमिटेड में निहित होगः । 


आमची 


-- - 


- 


- - 


. - 


- 


- 


- 


- 


- 


- 


- 


- 


पुलिस थाना : दामपुर 


जिन : मिदनापुर 


: पश्चिपी दंगल 


- - - - - - -- - - -- - - -. - • - 


गांव 


क्षेत्र 


अधिकारिता सूची प्लाट सं ? 

मंशा 


ਫੈਸਟੋ 


प्यार 


सेंटीग्रार 


5 


जोथरामचक 


157 


2976 
2982 
2983 
2990 
2988 
2989 


Na - 


- 


- - 


[गंध। अ -.-- 310 15/ 11/ 96 - ओ . प्रार . -I ] 

के . सी . कटोच , प्रवर सचिव 


New Delhi, the 14th May, 1997 
S . 0 .1353 . — Whereas by the notification of the Government of India in the Ministry of Petroleum and 
Natural Gas No . S . O . 2985, dated the 26th October , 1996 issucd under sub -section (1 ) of section 3 of the Petroleum 
and Minerals Finelines ( Acquisition of Right of User i: Land ) Act, 1952 ( 50 of 1962 ) the Central Government de 
clared its intention to acquiru the right of usçr in the lands specified in the Schedule appended to that notification 
for the purpos of living pi plines for tho transport of retroleum from Haldia in the Slate of West Bengal to Barauni 
in the State of Bihar : 

And whura i the yies of the said notification were made available to the public on the 9th day of December , 
1996%; 
___ - - - . - -- . . 

- - - - - - - 
1158G / 27 - 5 


- 


- 


- - 


- 


- . - . . - -- -- -- - - - - - - 


__ - - 


- 


- . . - - 


- - - 


- 
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- - - - - - - -- - - - - . - - - 
And whereas , the Competent Authority in pursuance of sub- section (1 ) of the section 6 of the said Act has sub 
mitted his report to the Central Government : 


And whereas, the Central Government after considering the said report is satisfied that the right of user in 
the land specified in the Schedule appended to this notification should be acquired for laying pipelines , 


Now, therefore , in exercise of the powers conferred by sub- section ( 1 ) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the lands specified in the Schedule appended to this notifica 
tion are hereby acquired ; 


And further, in exercise of the powers conferred by the sub -section ( 4 ) of the said section , the CentralGovern 
ment hereby directs that the right of user in the said lands shall instead of vesting in the CentralGovernment, vest 
in the Indian Oil Corporation Limited free from all encumbrances. 


SCHEDULE 


- - - 


- 


- - - - 


Police Station : Daspur 


District : Midnapur 


State : West Bengal 


Village 


Jurisdiction List Plot No. 

No . 


Area 


- 


- 


- 


Hectares 


Ares 


Centiares 


23 


Joyramchoak 


2976 
2982 
2983 
2990 
2988 
2989 


__ [ No. R- 31015/11 /96- OR-I] 
K . C . KATOCH, Under Secy . 


नई दिल्ली , 14 मई , 1997 
का . प्रा . 1 354. ...- केन्द्रीय सरकार , ने पैट्रोलियम और खनिज पाईपलाइन ( भूमि में उपयोग के अधिकार का अर्जन ) 
अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन जारी की गई भारत सरकार के पैट्रोलियम और 
प्राकृतिक गैस मंत्रालय की अधिसुचना संख्या का , पा . 2469 , तारीख 24 अगस्त , 1996 द्वारा , पश्चिमी बंगाल राज्य में 
हल्दिया से बिहार राज्य में बरौनी तक पैट्रोलियम के परिवहन के लिये पाईपलाइन बिछाने के प्रयोजन हेतु उस अधिसूचना 
से संलग्न अनुसूची में विनिदिष्ट भूमि में उपयोग के अधिकार का अर्जन करने के अपने प्राणय की घोषणा की थी ; 


और, उक्त अधिसूचना की प्रतियां जनता को तारीख 10 अक्तूबर , 1996 को उपलब्ध करा दी गई थी 

और, उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) के अनुसरण में सक्षम प्राधिकारी ने केन्द्रीय सरकार को अपनी 
रिपोर्ट प्रस्तुत कर दी है ; 

और , केन्द्रीय सरकार का उक्त रिपोर्ट पर विचार करने के पश्चात् यह समाधान हो गया है कि इस अधिसूचना मे 
संलग्न अनुसूची में विनिर्दिष्ट भूमि में उपयोग के अधिकार का अर्जन पाईपलाइन बिछाने के लिये किया जाना चाहिये । 


अत :, अब , केन्द्रीय सरकार , उमस अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए , घोषणा करती है कि हम अधिसूचना से संलग्न अनुमची में विनिर्दिष्ट भूमि में उपयोग का अधिकार अजित किया जाता है । 

और , यह भी कि केन्द्रीय सरकार उक्त धाग की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह निर्देश देती 
है कि उक्त भूमि के उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय मभी विल्लंगमों से मुक्त इंडियन प्रायल 
कारपोरेशन लिमिटेड में निहित होगा । 


( 11I- - 


3 ( ii) 
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- - 


- 


- - 


- - 


- - 


- 


- 


- 


- - - 


- -- 


- -- 


= 


- 


- 


= 


- 


= 


- - 


= 


= 


अनुसूची 


S 


पुलिस थाना : खनकल 


राज्य : पश्चिमी बंगाल 


- - 


- 


- 


- . - - - . 


गांव 


जिला : हुगली 
अधिकारिता सूची 

संख्या 


प्लाट संख्या 


क्षेत्र 


हैक्टेयर 


सेंटीप्रार 


- - 


- 


- 


. . 


- - . - . - - 


. 


- . . - 


- 


- - 


- 


3 


- 


- - - 


. . 


- - 


- - 


- - - - - 


- 


- - - 


घोरवाहा 
रामनगर 


- - - - 
2275 
609 
226 
223 
218 


11 


पलिस थाना : आरामबाग 


जिला : हुगली 


राज्य : पश्चिमी बंगाल 


- 


- 


- -- 


- 


- 


- - 


- 


- - - 


- - 


- 


- 


- - 


कासीगोरे 
वालिया 


287 
649 


54 


- - - - - 


- - - 


- - 


- 


- 


- 


VA 


(HEUT TRT - 31015 ) 4 / 97 – 371, R . - I ] 

के . मी . कटोच , अवर सचिव 
New Delhi, the 14th May , 1997 
S . O . 1354 . — Whereas by the notification of the Government of India in the Ministry of Petroleum and 
Natural Gas No. S. O . 2469, dated the 24th August, 1996 , issued under sub -section (1) of section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land ) Act, 1962 ( 50 of 1962) the Central Government dec 
clared its intention to acquire the right of user in the lands specified in the Schedule appended to that notification 
for the purpose of laying pipelines for the transport of petroleum from Haldia in the State of West Bengal to Barauni 
in the State of Bihar : 

And whereas , the copies of the said notification were made available to the public on the 10th day of October , 
1996 ; 

And whereas, the Competent Authority in pursuance of sub - section (1) of the section 6 of the said Act has 
submitted his report to the Central Government ; 

And whereas, the Central Government after considering the said report is satisfied that the right of user in 
the land specified in the Schedule appended to this notification should be acquired for laying pipelines ; 

Now , therefore , in exercise of the powers conferred by sub -section (1) of section 6 of the said Act , the Central 
Government hereby declares that the right of user in the lands specified in the Schedule appended to this notification 
are hereby acquired ; 

And further, in exercise of the powers conferred by the sub -section (4 ) of the said section , the Central Govern 
ment hereby directs that the right of user in the said lands shall instead of vesting in the Central Government, vest, 
in the Indian Oil Corporation Limited free from all cncumbrances . 

SCHEDULE 
Police Station : Khanakul District : Hooghly State : West Bengal 

Area 
Village 

Jurisdiction List Plot No. 
No. 

Hectare Are Centiare 


- 


- - 


6 


- 


- 


- 


- 


2275 


Ghoradaha 
Ramnagar 


609 


226 


223 
218 


Ştale : West Bengal 


Police Station : Asambagh 
Kasigore 
Valia 


District - Hooghly 

287 


649 


- 54 
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नई दिल्ली , 14 मई , 1997 


- - - - - 


का मा . 1 355. -- - केन्द्रीय सरकार ने दीनि और खनिजपाइपलाइन ( मि में उपगीगांधकाकाअर्जन ) अधिनियम , 

उपधा ! ( अधीन जारी की गई भाग भागमार के नियम प्राकृनिक जन 
मंत्रालय की अधिसूचना संसः कः . प्रा . 588, ख मार्च , 1956 , पश्चिमी साल में हदियः बिहार राज्य 
में बरौनी तक पैट्रोलियम के परिवहन के लिए पापा बिछाने के प्रयोजन हतु उस अधिनचना में मंगमा सूची में विनिदिष्ट 
भमि में उपयोग के अधिकार का प्रार्जन करने के अपने अाग की घोषणा की थी । 


और, उक्त अधिसूचना की प्रतियां जनता को नानी 16 दिसम्बर, 1996 को उपलब्ध ना.२ ) दी गई थी ; 

और, उक्त अधिनियम की धारा 6 की धार ( 1 ) के अनुमरण में सक्षम प्राधिकारी ने केन्द्रीय सरकार को अपनी रिपोर 
प्रस्तुत कर दी है ; 


और , बेन्द्रीय सरकारक ! उक्त रिपोर्ट पर विचार करने के पपचात् यह समाधान हो गया है कि इस अधिसूचना जे मलग्न 
अनुसूची में बिनिदिष्ट भूमि में उपयोग के अधिकार का आगन पाइपलाइन बिछाने के लिए किया जाना चाहिए । 

प्रतः, अब, केन्द्रीय सरकार, का अधिनियम की धार की उपधारा ( 1 ) बारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , घोषणा करती है कि इस अधिसूचना में संलग्न असमुची में विनिर्दिष्ट भूमि में उपयोग का अधिकार जत जिमाता 


और , यह भी कि केन्द्रीय सरकार का धार को दुरधाम 4 बारा प्रदत्त शक्तिमा का प्रयोग करना , या निदेश देती 
है कि उक्त भूमि के उपयोग कर अधिकार केन्द्रीय सरकार में निहित होने के बजाय सभी विलनगमों में मजन इंडियन ऑयलर 
पोरेशन लिमिटेड में निहित होगा । 


अनुसूची 


पुलिस थाना : पारामबाग 


जिना : हुगनी 


ज्य : पश्चिमी नंगाल 


गांव 


नॉटसं . 


अधिकारिता 
सूची संख्या 


हक्टेयर 


आरे 


सेंटीमार 


1 
- - - - - - 


- 


हरादिस्या 


134 


1516 
1518 
1519 
1521 
1524 
1520 
1536 
1535 
1534 
1527 
1528 
1529 
1533 
1530 
1531 
1532 
543 
542 
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- 
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3 


- - - - - 


- -- - - -- - 


- - --- -- 


- ---- - -- 


- 


- 


---- 


----------------------------------------- 


---- 


----- 


दतिय रसूलपुर 


132 


299 


298 
198 
201 


191 


202 
205 
206 
2107 
209 
208 
101 
210 
100 


19 ) 


9 


Co 


UR 


Ca 


10 


17 


16 
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New Delhi, the 14th May , 1997 
S . O . 1355. - Whereas by the notification of the Government of India in the Ministry of Petroleum and 
Natural Gas No. S . O . 588 dated the 2nd March , 1996 , issued under sub - section (1) of section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land ) Act , 1962 (50 of 1962 ) the Central Government de 
clared its intention to acquire the right of user in the lands specified in the Schedule appended to that notification 
for the purpose of laying pipelines for the transport of petroleum from Haldia in the State of West Bengal to Barauni 
in the State of Bihar ; 

And whereas, the copies of the said notification were made available to the public on the 16th day of December, 
1996 ; 


And whereas, the Competent Authority in pursuance of sub -section (1) of the section 6 of the said Act has 
submitted his report to the Central Government; 


And whereas , the Central Government after considering the said report is satisfied that the right of user in 
the land specified in the Schedule appended to this notification should be acquired for laying pipelines ; 

Now , therefore, in exercise of the powers conferred by sub -section ( 1) of section 6 of the said Act,the Central 
Government hereby declares that the right of user in the lands specified in the Schedule appended to this notification 
are hereby acquired : 


And further , in exercise of the powers conferred by the sub-section (4 ) of the said section , the Central Govern 
ment hereby directs that the right of user in the said lands shall instead of vesting in the Central Government, vest, 
in the Indian Oils Corporation Limited free from all encumbrances . 


SCHEDULE 


Police Station : Arambagh 


District: Hooghly 


- - - 
State : West Bengal 

- - - - - - - 

Area 


- 


- - - 


Village 


Jurisdiction 


List Plot No. 


No. 


Hectares 


Ares 


Centiares 


Haraditya 


134 


1516 
1518 
1519 
152 ] 
1524 
1520 
1536 
1535 
1534 
1527 
1528 
1529 
1533 
1530 
1531 
1532 
543 
542 
299 
298 
198 
201 
194 


Dakshin Rashulpur 


132 


- - 


--- 


- - 


- 
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- 


- 


- 
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- 
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- 


- - 


- - 


202 
205 


206 


207 
209 
208 
101 
210 
100 
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[ No . R 31015 / 4/ 97.OR-]] 
K . C. KATOCH, Under Secy . 


MINISTRY OF INFORMATION AND BROADCASTING 


CORRIGENDUM 


I 


New Delhi , the 8th April , 1997 


. 


मूचना और प्रसारण मंत्रालय 

विपन्न 
नई दिल्ली , 8 अप्रैल , 1997 
का . पा . 1356 : - - केन्द्रीय फिल्म प्रमाणन बोर्ड के बंग 
लौर सलाहकार पैनल के सदस्यों की नियुक्ति के बारे में 
इस मंत्रालय की दिनांक 19- 3- 96 की समसंख्यक अधिसूचना 
के पैरा - 1 में " चलचित्र ( प्रमाणन ) नियमावली , 1983" 
नामक शब्दों तथा प्रांकड़ों के बाद ये शब्द जोड़े जाएं : 
और इस विषय पर सभी पूर्व अधिसूचनायों के अतिक्रमण 
में " । 

[ फा . म . 809/ 11/- 93 एफ . ( सी . ) ] 

आई . पी . मिश्रा, डेस्क अधिकारी 


S. O . 1356 . - - In this Ministry s notification of even num 
ber dated 19 - 3 -96 regarding appointment of members of 
tno Bangalore advisory panel of the Central Board of Film 
Cortification , in para . 1 , after the words and figures " the 
Cinçmatograph (Certification ) Rules, 1983 " , the words " and 
in supersession of all earlier notification on the subject” 
shall be inserted . . 


[ File No . 809 / 11 /93 - F( C )] 
I. P . MISHRA, Desk officer 
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नई दिल्ली , 23 अप्रैल , 1997 

ANNEXURE I 

FORE THE CENTRAL GOVERNMENT INDUSTRIAL 
का . प्रा . 1537 . - - चलचिनिकी ( प्रमाणन ) नियम , 

TRIBUNAL , ASANSOL 
1983 के नियम 7 और 8 के साथ परित चलचिनि की 

Reference No . 33 /95 
अधिनियम , 1952 ( 1952 का 37 ) की धारा 5 की उप-धारा PRESENT : 
( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए तथा इस मंत्रालय 

Shri R . S . Mishra, Presiding Officer . 
की दिनांक 14- 7- 95 और 29- 8- 95 की अधिसूचना संख्या PARTIES : 
809/ 3 / 93-एफ ( सी ) तथा दिनांक 11- 4- 97 की समसंख्यक 

Employers in relation to the management of Kalipahari 

( B ) Colliery of M / s . E . C . Ltd . 
अधिसूचना के अनुक्रम में , केन्द्रीय सरकार श्री वाल्ल नारायण 

AND 
रेड्डी , मकान नं . 16- 9- 640 / 1, प्रोल्ड मालाकपेट , हैदराबाद 

Their Workmen. . 
500036 तथा श्रीमती डी . ग्रहमारम्बा , मकान नं . 

APPEARANCES : 
11- 11- 102/ 2, आर . के . पुरम , सरूर नगर, हैदराबाद को 

For the Employer...- None . 
दो वर्षों की अवधि के लिए अथवा अगले आदेशों तक , इनमें 

For the Workman - None. 
से जो भी पहले हो , के लिए केन्द्रीय फिल्म प्रमाणन बोर्ड 

INDUSTRY : Coal. 

STATE : West Bengal. 
के हैदराबाद सलाहकार पैनल के सदस्यों के रुप में तत्काल 

Dated , the 2nd April, 1997 
प्रभाष से नियुक्त करती है । 

AWARD 
[ फा . संख्या 809/ 2/ 96-एफ . ( सी . ) ] 

The Government of India in the Ministry of Labour id . 
आई पी मिश्रा , ईम्क अधिकारी exercise of the powers conferred on them by clause (d ) of 

Sub -section ( 1 ) and sub-section (2A) of Section 10 of the 
New Delhi, the 23rd April, 1997 

Indusrlial Disputes Act, 1947 has referred the following dis 
s. o . 1357 . In exercise of the powers conferred by nute to this Tribunal for adjudication vide Ministry s Order 
sub -section ( 1) of section 5 of the Cinematograph Act, 1952 NG. L - 22012 /98 / 95-IR( C .II) dated 27- 9 - 95 : 
( 37 of 1952 ) read with rules 7 and 8 of the Cinematograph 
( Certification) Rules , 1983 and in continuation of this Minis. 

" Whether the action of the management in placing 
try s notifications No. 809 / 3 / 93 - F ( C ) dated 14 -7 - 95 And 

Shri Swajnath Rajbhar , Multi Job Worker of mid 
29 - 8 - 95 and uotification of even number dated 11 - 1- 97 , the 

point of Category V in initial of Category Vas 
Central Guvertinent is pleased to appoint Shri Valle Narayan 

Driller and thereby causing loss of wages is justi 
Redity , House No . 16- 9 - 640 / 1 , Old Malakpet, Hyderabad 

fied . If not, what relict the workman is entitled 
500036 and Smt. D . Bhramaramba, House No. 11- 11 - 102 / 2 , 
R . K . Puram, Saroor Nagar , Hyderabad as members of 
the Hyderabad advisory panel of the Central Board of Film 

2. No responsc from the side of the union for ex - party 
Certification with immediate effect for a period of two 

hearing, for which purpose, the reference is fixed to today. 
years or until further orders, whichever is earlier . 

There is also no other step . 
IFile No. 809 / 2 /96 - F( C )] 

3 . llence No Dispute Award is passed . . 
I. P. MISHRA. Desk Officer 

R . S . MISHRA, Presiding Officer 
श्रम मंत्रालय 
नई दिल्ली , 23 अप्रैल , 1997 

नई दिल्ली , 23 अप्रैल , 1997 
का . आ . 1358. - प्रौद्योगिक विवाद अधिनियम , 1947 

का . आ . 1359. .- - प्रौद्योगिक विवाद अधिनियम , 1947 
( 1947 का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय 

( 1947 का 14 ) की धारा 17 के अन सरण में , केन्द्रीय 
सरकार ई सी एल के प्रबन्धतंत्र के संबद्ध नियोजकों 

सरकार मैसर्स सी आई एल के प्रबन्धतंत्र के मंबद्ध नियोजकों 
और उनके कर्मकारों के बीच , अनबन्ध में निदिष्ट प्रौद्योगिक 

और उनके कर्मकारों के बीच , अनबन्ध में निर्दिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , आसनसोल विवाद में प्रौद्योगिक प्रधिकरण , असम के पंचाट को प्रकाशित 
के पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार को 

करती है , जो केन्द्रीय सरकार को 22- 4- 97 को प्राप्त हुआ 
17- 4 - 97 को प्राप्त हुआ था । । 

था । 
[ संख्या एल - 22012 / 98/ 95- आई पार ( मी - II ] 

[ सं . एल . - 190 12/ 58 / 78- डी IV ( वी ) खण्ड -II ] 
बी . एम . डेविड, डेस्क अधिकारी 

बी . एम , डेबिड, ईम्क अधिकारी 
MINISTRY OF LABOUR 
New Delhi, the 23rd April , 1997 

New Delhi, the 23rd April, 1997 
s. o . 1358.-. -.In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

so. 1359 . In pursuance of Section 17 of the Industrial 

Disputes Act, 1947 (14 of 1947 ). the Central Government 
heroby publishes the Award of the Central Government In 
dustrial Tribunal, Asansol as shown in the Annexure , in the 

heieby publishes the Award of the Industrial Tribunal, Assam 
industrial dispute between the cmployers in relation to the 

as shown in the Annexure, in the industrial dispute between 

the employery in relation to the management of M / s . C . I. L . 
management of E . C . Ltd . and their workman , which was 
received by the Central Government on 17 - 4- 97 . 

and their workman , which was received by the Central Gov 

ernment on 22 - 4-97. 
[ No. L-22012 /98 / 95-IR ( C- II)] 

[ No . L - 19012 / 58 / 78 - D .IV( B ) Vol.II ] 
B. M . DAVID, Desk Officer 

B . M . DAVID . Desk Officer 


to ? " 
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ANNEXURE 1 

ANNEXURE 
IN IHI INDUSTRIAL TRIBUNAL , GUWAHATI, ASSAM 

IN THE INDUSTRIAL TRIBUNAL ; GUWAHATI : 

ASSAM 
Ref. No. 4 ( C ) of 1989 

REF . NO . 1(c ) OF 1990 
PRESENT : 

Present : 
Shri J . C . Kulita , B . A . (Hons.), LL . B ., Presiding , Omcer. 

Shri J. C . Kalita , B . A . (Hons ) LL .B ., 
Inclustrial Tribunal, Guwahati. 

Presiding Officer , 
In the matter of an Industrial Dispute between ; 

Industrial Tribunal, Guwahiti. 
The Management of Coal India Ltd ., 

In the matter of an industrial dispute helwecn : 
North Eastern Coalefilds , Margherita . 

The Management of Baragnlui Colliery of M /s. Coul 
Versus I 

India Lid . Margherita . 
Their workman Sri Sushil Borkotoki, 
Rent Collector, Coal India Ltel . 

Their workman Sri Nandeswar Chetia , Margherita , Town , 

Dibrugarh . 
AWARD 1 
The case arising out of the Government notification No. 

AWARD 
1 - 19612158178 -DIV . B / Vol. lt dated 3 - 1 - 89 related to the dis 
rute indicaled in the schedule below : 

This case arising out of the Govt, notification No. L - 19012 

( 59 ) 178- D . IV ( B ) IR ( C - IT ) Vol. J! dt. 29 -12 -89 related to 
" Whether the action of the Management of General the dispute indicated in the schelule below : 

Manager, Coal Indin Ltd ., North Eastern Coalfields, 
Margheritz in dismissing Sri Sushil Borkotoki, Rent 

“ Whether the action of the Management of Barisaloi 
Collector, was justified ? If not, to what relief the 

Colliery of Coal Trdlin Eid (North Fastern ron 
workman concerned is entitled ?" 

fields ), Margherito in dismissing Sri Nandeswar 

Chetia , Asstt. Supervisor w . e f. 30 - 12 - 72 was justi 
On receint of notice hoth the parties appeared and filed 

find ? If not, to what reif the workman concerned 
Their written Statement before the Tribunal. The dispute 

is entitled ?" 
rarmeest by the workman Shri Sushil Ch . Borkotoki has been 
untile her the Manacement on the role of withdrawing the 

On reçcipt of notice both the parties appcared and filed 
discuto if the management is pleased to anpoint his con on 

their written statement before th - Tribunal. The alsnute 
nomisionite mound . Management ncreed to annoint Shri 

raised by the workmin Shri Niindexwar Chetia who died 
Pruniit Borkotoki. son of Shri Sushil Ch Rorkotoki on com 

during the pendency of this reference. His Sen David Chetja 
munasionate ground 70 per terms and condilions of agreement 

made an irinlication before this Triuant to consider his 
Clented by the workman . 

enntoyment in the company of the 122119cement on compa 

sinnar mund An order in nasyrd by this Tribunal lo con 
sidering the prayer of the parties this reference has been 

sider his case by the nianagement on compussionate wround . 
dinno . el of by accepting the terms and conditions of the 
nirement anit no lisnute award is hereby NASSc . Manage 

It is picosme tuy note that the manuement pereed to an . 
meni ja herehv Jircctcd 10 Tenort to this Tribunal as to his 

roint Shri David Chetin son of Late Nordeswar Chetja on 
dretter of sprintment and joining into service . 

companssionate plound by inacrecmunt duly signed hy the 

innansement and hy Shri Divil Cliptil i per terms and 
Tv-n this award on this 4th February , 1997 unter my 

conditions laid down in the agreciant. 
hand and seal. 

(17 the light of the terms 2111 condilions of the agreement 
J. C . KALITA , Presiding Oncer 

This reference is hereby disposed vf by awircling no dispute 

wird . Menurement is directed to report 10 this Tribunal as 
faraft , 23 , 1997 

to the letter ( yf arpointment and joining in the service of the 

manngement. 
ofT . 91 . 1360. - - alfrei faut aufrich , 1947 I given this award on this 4 -2 -87 under my hand seal. 
( 1947 # 14 ) T TT 17 giu Ħ , 

J. KALITA, Prosiding Officer 
सरकार मैसर्स मी . आई . एल . के प्रबन्धतंत्र के संबद्ध नियो 
जकों और उनके कर्मकारों के बीच , अन् बन्ध में निदिष्ट 

The facint, 235 , 1997 
औद्योगिक विवाह में प्रौद्योगिक अधिकरण , असम के पंचाट 

FT. AT . 1361 , - - platforma fate ofUFITTIT ,1947 
* * utført til at foreta 1977 $ 22- 4 - 97 ( 1947 AT 14 ) fit NTT 17 TOTT # forster 
को प्राप्त हपा था । 

सरकार ई सी एल . के प्रबन्धतंत्र के संबद्ध नियोजकों 
[ FT 77 - . 19012/59 / 78 -811V (a . ) ] 

और उनके कर्मचारी के बीच अनबंध में निदिष्ट प्रौद्योगिक 
91€ ATC ( T - II ) G - II 

विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , पापनसोल 

के पत्रपट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
बी . एम . डेविड , रक अधिकारी 

17 - 4 - 97 FT ara 397 11 
New Delhi, the 23rd April, 1997 

[AFOT 09- 22012 /254/ 95 476 47 ( aft-II ) ] 
S . O . 1360 , - In 1991suance of Section 17 of the Industrial 

a . # 175 , 17 . gfart 
Dispules Act, 1947 ( 14 of 1947 ) , the Centrill Government 
herchy ruhlishes the Award of the Industrial Tribunal. Asyam 
as shown in the Annexure, in the industrial dispute between 
the cmployer s in rclation to the management of M / s CIL 

New Delhi, the 23rd April, 1997 
and their workman , which was received by the Central Go 
vernment on the 22 - 4 - 97 . 

S . O . 1361, - In pursuance of Section 17 of the Industrial 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
[No. L - 19012 / 59 /78 DIV ( B ) / IR C - Il Voll-JI ] 

hereby publishes the award of the Central Governuncat 
B . M . DAVID , Desk Officer Industrial Tribunal, Asansol as shown in the Annexure, in 
1158 GI/ 97 - 6 
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Ule industrial dispute between the caployers in relation to 

ANNEXURE 
the management of F . C . Ltd . and their workman , which 
was received hy the Contral Government on 17 - 4 - 1997 . 

BEFORE THE INDUSTRIAL TRIBUNAL -1 HYDERABAD 

PRESENT : 
[No . L -22012 / 2541 . 95- IR IC - II ) | 
B . M . DAVID , Desk Officer 

Sri V . V . Raghavan , B . A ., LL. B ., Industrial Tribunal- I. 

Datçd , 6th day of March , 1997 
ANNEXURE 

Industrial Dispute No . 74 of 1995 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

BETWEEN 
TRIBUNAL , ASANSOL 

The General Secretary , Orient Cement 
Reference No. 1 / 96 

Employees Federation , Devapur-50. 1218 , 
PRESENT : 

Dist. Adilabad , A .P. 

. . Petitioner 
Shri R . S . Mishra , Presidiny Oficer . 

AND 
PARTIES : 

The Vice President, M / s. Orient Cement Co., 
Enployers in relation to the management of North 

Devapur- 504218 , Dist. Adilabad , 
Searsole Collicry of M / s . E . C . Ltd ., 

A . P . 

. . Respondent - 
AND 

APPEARANCES ; 
Their Workmen . 

N s. G . Vidyasagar, M . S . K . Udayasrce und P . Sudheer 
APPEARANCES : 

Rill , Advocates for the Petitioner . 
For the Employer - Sri P . Banerjee, Advocate . 

Sri V . Srinivas, Advocate — for the Respondent subse 
For the Workman --- Sri M . Mukherjec, Advocate . 

quently set expurte on 2 - 1- 26 , 
INDUSTRY : Coal STATE : West Bengal 

AWARD 
Dated , the 31st March , 1997 

The Government of India , Ministry of Labour, New Delhi 

made a reference to this Tribunal by its Order No. L - 29011 / 
AWARD 

10 /95-IR (Misc . ) clated 8 -8 - 1995 Under Section 10 ( 1 ) ( d ) 

urd ( 2 - A ) of Industrial Disputes Act, 1947 for adjudication 
The Government of India in the Ministry of Labour in of Industrial Dispute mentioned in its schedule which leads 
cxcrcise of the powers conferred on them by clause ( d ) of as follows : 
sub -section ( 1 ) and sub - section ( 2 - A ) of Section 10 of the 
Industrial Disputes Act, 1947 tas referred the following 

" Whcther Sri K . Nareniler Rin , Clerk of Orient Cement 
dispute to this Tribunal for adjudication vide Ministry s 

CO ., who was on the rolls of the lime stone mines 
Order No . L - 22012 / 254 / 95- IR ( C - TI) dated 28- 12 - 95. 

Of Orient Cement. Devipur and worked for the 

period from 1 -6 - 92 to 1 . 10 -93. If worked . for 
"Whether the action of the management of North 

how many days wages he is entitled to ? If not 
Seasole Colliery under Kugustoria Arca of ECI. 

to what relief he is cntitled to ?" 
in dismissing Shri Chunki Majhi, Conveyor Opcrator 
from the services w . e . f. 18 - 4 - 94 on the basis of 2 The petitioner -workmain filed a claim statement con 
misconduct vid chargesheet No FCI 14338 /CS / terding as follows : 
93 / 144 dated 8 - 4 - 93 is legal and justilied ? If not, 
what relief the concerned workman is entitled ?" 

The petitioner was appointed as Clork in the Respon 

dent-Company under the Land - Dooser Quota on 
2. The miun intimates that they do not want 10 proceed 

3 - 3 - 1989. He was not assigned with any particular 
with the dispute . 

seat or job description . But he was working as per 
3. Hence No Dispute Award is passed . 

the guidance of the Mines Manager I Teavy Garage 

Incharge and Light Gature Incharge. His name was 
R . S. MISHR: 1, Presiiling Officer 

not shown in Uc B Register , , He was not paid 

wages from 1- 6 - 1992 to 9 . 10 - 1993 . Hence he 
He famolt, 25 T0 , 1997 

raised dispute for non -payment of wages for the 

said period , providing quarter and confirmation of 
FT. T. 1362 . - - tua fata ofeff4H , 1947 

his services as Clerk through the union before the 

Asst. Commissioner of Labour ( Central ) Manche 
( 19 47 4T 1 4 ) # 1 MIRL 17 : 17HUI , TT 

rial. The respondent did not agree for the same. 

So the fuilure report was viven by the Conciliation 
सरकार प्रोरिन्ट मीमेन्ट कम्पनी के प्रबन्धतंत्र के संबद्ध 

Officer and this reference was innde. The peti 

tioner workman is entitle: to warns fmm 1 6 - 1992 
नियोजको और उनके कर्मकारों के बीच , निर्दिष्ट औद्योगिक 

10 9 - 10 - 1993 with all other witendant benefits . 
विवाद में प्रौद्योगिक प्रधिकरण , हैदराबाद के पंचाट को 

3. The Respondent 15 served with the notices went bv 
981fwa at , 39 orent T7 T 25- 4-9771 

This Tribunal. The Advocate for the respondent appeared 

and filert Vukuat on 16 - 1 - 1996 , No counter is filed so far 
Tra O OT ! 

thongh 16 adiournments were given hetween 13 - 11 - 1995 and 

20 . 8 - 1996. 
fron 

So the respondent W ! sct cxpiirte . 

(fafau ) 
T-29011 / 10 / 95-97 % ATT 
1. 77 . fas, 37 af tot 

t . The politioner -worlman examined himself ils WW - 1 and 

filed Exs . W - 1 to W - 6 
New Delhi, the 25th April. 1997 

5. The point for consideration is whether the setitioner 
S . O . 1362. - In nursuince of Section 17 of the Industrial is entitled to wiges from 1 -6 - 1993 to 9 - 10 - 1993 ? 
Disputes Act, 19. .7 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Industrial Tribunal, 6 . Point. - - The petitioner deres d in this Tribunal that 
Hyderabad as shown in the Annexure , in the industrial disputa he has been workinn in General Shift in the company from 
between the employers in relation to the management of 3 - 7 -1947. He also filed Ex. W - 1 Complaint Jated 26 - 4 .1993 

Orient Cement Company and thoir workmen ... hich was viven to thic Vice President of the 125500ccnt-company 10 
received by the Central Government on 25- 4 - 1997. 

Harits non -payment of wages. Fx W - 2 is the complaint 

dited 31- 8 - 93 given to the Asst. Labour Commissioner. Ex. 
[No. L - 29011/ 10 : 95 -IR (Misc.) 1 

W - 3 is the minutes of conciliation mecting. In it the Managc 
B . M , DAVID , Desk Officer ment representative has informed since thc workman is not 
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attending to duty regularly he should assure that he will 

ANNEXURE 
attend duty regularly atleast from them onwards . Ex. W5 
is thc Minizes of Conciliation Meeling dt. 16 - 3 . 94 . In it an 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAI, 
undersianding has been arrived at between the parties 

TRIBUNAL NO . ), DHANBAD 
and the workmail stated that he would attend to the duly . 

To the matter of a reference under Suction 1011) ( d ) ( 2 - A ) 
But the Respondent failed to establish that the petitioner did 

of the Industrial Disputes Act , 1947 
not report to duty and so he was not paid . The petitioner 
cloposed that lie reported for duty and has been infominy 

Reference No. 52 of 1995 
duties. I, thereforc, hold that the petitioner is entitled to 
claim wages. 

PARTIES : 


6 . In the result, an Award is passed holding that the 
petitioner -workman is entitled to wages for the period from 
1 - 6 - 1992 to 9 - 10 - 1993 as Clerk . 


Employers in relation to the mungement of 

Corporation of India 


Food 


Dictated to the Stenu -typist, 1720 cribed by him , corrected 
by mne and given under my hand and the seal of this Tribunal 
This the 6th clay of March , 1997. 

V . V . RAGHAVIN , Industrial Tribunal-I 


AND 

Their Worlmen . 
PRESENT : 

Shri Tarkeshwar Prasad , Presiding Officer. . 
APPEARANCES : 
For the Employer s - -Shri M . L . Diincrjee , Chiel Labour 

Inspector, Distt. Office , FCI, Muzafiarpur, 
For the Workmen - Shui V . Kumar , State J1, Secretary , FCI 

Exccurive Stait Union , Bihar. 
SEITE : Bihar 

INDUSTRY : Food 
Dated , the 10ti Apul, 1997 


AWARD 


Appendix of Evidence 
Witness examined for the 
Petitioner -workman : 

WW - 1 - Katari Narender , 
Witness examined for the 
Respondent-Management : 

NIL 

Documents marked for the Petitioner.workman 
Ex , W - 1 - Complaint dated 26 - 1 - 93 made to the Vicc 

President of the Company . 
Fx . W -2 - Complaint dated 31 - 6 - 93 made to the Asst. 

Labour Commissioner ( Contral ) Mancherial . 
Ex. W -3 - Rinutes of Conciliation Meeting duted 

9 - 10 - 1993. 
Ex. W -4 .-- Representation dated 5- 1 - 94 given by the 

Union to the ALC ( Ceniral) Mancherial. 
Ex. W -5 - Minutes of Conciliation Meeting dated 

16 - 3 - 94 . 
Ex. W -6 - Failure Report (lated 1-1- 3- 95 sent to the 

Government of India . 
Documents marked for thc Respondept 

NIL 
The facaft , 25 75287 , 1997 


By Order No. L -22012 /579 ,FIR - 11 ) dated 1 - 6 - 1995 
thie Central Government in the Ministry of Labour has , in 
cxcrcise of the powers conferred by clause ( d ) of sub 
section ( 1 ) and sub -section ( 2 - 4 ) of Section 10 of the 
Industrial Dispules Act, 1947, leferica the following dispute 
for adjudication to this Tribunal : 


" Whether thc action of the management of FCI in 

retrenching the workinan Shri Sheo Kumar Singh 
w . e .f. 1 - 6 -89 and denying his rc -instatement with 
full back wages alongwith regularretion of service 
in terms of leadquarter s Circular dated 6 - 5 - 87 is 
justified ? If not, to what rolief the concerned 
workban is entitled to ?" 


I $ 7. 91 , 1363. - - ateitfa faata afufH, 1947 
( 1947 T 14 ) 47 UTTT 17 # TIARUT # , AS IT 
सरकार एफ सी आई के प्रबन्धतंत्र के संबव नियोजको 

और उनके कर्मकारों के बीच अनबंध में निदिष्ट प्रोद्योगिक 
विवाद में केन्द्रीय सरकार प्रौद्योगिक श्रधिकरण , धनबादन . 1 
के पचपट को प्रकाशित करती है , जो केन्द्रीय मरकार को 
24 - 4-97 PT 917 EMTCT 
[aru 17 - 22012/579/07 / 91 77 m ( $t- II ) 

बी . एम . डेविड , डेस्क अधिकारी 


2 . The workman and the sponsoring union appeared and 
filecl written statement stating therein that he was employed 
by the management in the year 1978 as casual workman for 
doing the work of messenger - cum -water carrier -cum - sweeper 
in the godown and also to perforin Other duties and he 
worked till Docember , 1990, but 10 payment was made till 
that period and he was stopped from attending the job 
und his name was struck off from the roll from January , 
1989 and he stand retrenched with effect from 1 - 1 - 89. It 
is said that he worked for more than 2-10 days in 12 calendar 
months from the date of hiy employment till the date of 
bis retrenchment as per Section 25- B of the I. D . Act, 1947 
and to nolicc or notice pay in lieu of compensation was 
given to him . It is said thut as per Circular dated 2 - 5 - 86 
all the casual workmen who were in service at least for 
90 days till that datę be regularised in Class - II and IV 
according to their qualification and accordingly a large number 
of casuai workmen and even junior to the workman were 
regularised as Watchman in the year 1988- 89 but the case 
of the concerned tvorkman was not considered . It is also 
wid that he was performing identical work of regular class- IV 
workmen but he was being paid Rs. 300 to Rs. 400 per inonth 
whereas a regular workman was geting about Rs. 400 per 
mouth with other benefits. It is said that he demands for 
reinstatement with full back wages in tho regular scale of 
Class IV workman and for his rcgularisation of service in 
view of Headquarters Circular dated 6 -5 - 87. It is also said 
that similar case of other workmen were iegularised by the 
management and his casc was kept pending before the A . L . C . 
( C ) on the assurance of the management to regularise his job 
uod it is prayed that the workmun he reinstated and regularl 
ved in " ervice with clicct from 1 - 1 -89 15 per Headquarter 
Circular dated 6 - 5 - 87 as his notion qularisation was unjusti. 
fied , 


New Delhi, the 25th April, 1997 
S .O . 1363. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ) , the Central Government 
hereby publishes the Ward of the Central Government 
Industrial Tribunal , Dhanbad No , I as shown in the Annc 
xure , in the industrial dispute between the employers in 
relation to the management of F .CJ. and thcir workman , 
which was received by the Central Government on 24 . 4 - 1997. 

[No. L -22012 , 573 / F /91- IR ( C -II ) ] 

B . M . DAVID , Desk Officer 
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3 . The 1 . 0 .1 , management appeurdu and iilud willen state 

(b ) If not, to what relief or reliefs is the workman 
went staliug ner med, at why reicience was not main 

entitled ? 
Lainabio and that ho was engaged as casual labour at the 
Foud Score Depot Chice 44 Hajipur 10 dy mne job of 7 . Both the points being inter-linkel ure taken together 
Sveepilog wa C18410g te orice room and the lumture ol for their consideration . 
Thu No Hud lech drunking water and tu heup the same 
in the pacats and it the depot there was onc richergc 

8 . I find that two witnesses werc cxamined on behall 
and 4 10 a cierical $ (811 used to work in onc room ) un sonic of the management, they being MW - 1 - Umesh Chandra who 
Cluss- IV aployees were working (13 Watching and immed 

was working at Hajipur since 1988 and he knew the work 
on uuty ill nou Evdown. The work ofh im on lood grains man who was working there prior to his joining and at 
in Le dcpol Wels tauged wy une coIILIUICLOIS ind incir work present 17 workmen are working there like messenger , sweeper , 
men ana (or dumy sweeping and cicunny of the godown it 

watchman etc . and he coukl not say whether the work 
Lakes only une huur or so and lie liad ny job for the whole 

man was working there as watchman or messenger . How 
day and wolned only for 1 to 2 hours in a day. It is also cver , in cross -cxamination hc has stalat that the concerned 
Sala hit for cong sweeping work there was no Sunctioned 

Workman scd to open the office in the morning and 
POSL and the local management get s the work duno thiough 

sweeping thcreafter and also worked in the godown and 
casual lavour engaged 1or 1 to 2 hours daily . It is also 

he used to do some miscellaneous job in the oltice . In 
said that he worked loud benter agugcincil and did not the evening hc used to lock the vilice and godown and 
Continue the arrangement with lyladan liiohan Singii who is thereafter he used to leave the oflice . Such he worked 
SC Woikuug us casual labour io carry on the job vi sweeping for the whole day during office hour and there was no 
and cleaning the roun und fetchu1118 the water from the 

sweeper or messenger at lajipur at that time. He used to 
tuoeweli ior druking purposes or the stail and the con work in absence of regular sweeper or messenger and 
cerned workman was not engaged on regular bosis by the 

he used to attend the depot almost on all working days . 
managenieur even for doing part -ume job and there was no 

MW 2 - Arjun Singh , who was also working since 1989 has 
scope for demand of his regular craployment. It is said that 

stated in the similar way. He 100 has stated in cross 
when the co - casual workCr, iviadan olan Singh filed a case 

examination that the concerned workman was present at the 
for rcgularisation of his job which is stiil pending in the 

time of opening and closing of the office and hc used to 
Tribunat being Reierence No. 121 DI 1994 , the concerned 

see him during working time in the godown and he also 
woiman has led a case for his regularisation as Class- IV 

worked in the shed . The other co -worker Arjun Singh was 
employee . It is also said ibat two casual labours used to 

working as casual workman and he has hcen rcgularised . 
work aicturough on the basis of their own arrangement and 

He has further said that the concerned workman was getting 
thcrc wiis no question of putting 240 days attendance in a 

far less wages than that of a regular worker and the nature 
calendar your and it is denied that he his put 240 days of 

of work done by regnlar Class- IV stall and the workman was 
attendance iil 12 culendar months and his service was lermi similar . 
nated wich crrect from 1 - 1 - 1989 violating the provision of 
Section 45 t of the I. D . Act and this plea has no merit. It is 

9 . WW - 1 , the concerned workinun has examined himself 
furuor said that the concerned workinan was a casual labour 

uud nas stated that he was working at Hajipur şince 1982 
and the question of termination of servico did not arise 

and was working casual Class - IV Workman ud tlierc was no 
and to was not cotitied for the beuetit of Section 25 - F of the 

unterence in his work and regular Class iV workman . But 
I. D . Aci and he hardly put 10 in 15 days and there was no 

hic was getting less wages thun taat of a regular Class- IV 
question of completing more than 240 days attendance in 

employec and ne used to work for 22 10 24 days in a moinh 
a year. It is also said that his service was not terminated 

ind although he worked till 1988 but he was not paid wages 
or dismissed by the managemont. It is also said that as 

for that period and was stopped without any notice and his 
ho left tho job for some better engagement and he was not 

co -worker Aljun Singh was regularised in the year 1988 -89 , 
entitled to raise dispute after lapsc of several years and 

Ilc has stated in cross - cxamination that he was working 
the demand of the sponsoring union for his reinstatement 

and one Madan Mohan Singh wins also working there at 
was without merit. It is also said that Headquarters 
Circular dated 6 -5 87 was not applicablo in the 

the timc and no written appointment letter was given to 
present 

him nor any show cause was scrvcd upon him . There is 
CESO us the said circular was for regularisation of work 

no other witness in the case . 
men who were holding the Class - IV posts as casual employeo 
performing regular Ilure of jub against rcgular Vacant post 
and it was not applicable for the casual 

10 . Sojne documents havc been filed on behalf of the 

workinen who 
were not working ainst sanctioned post and there not being 

management which are txt. M - 1 - photo copy of order in 
any sectional post of sweeper or watchmen at Hajipur 

reference in respect of Madan Mohan Singh . Ext. M - 2 being 
Depot his deinand was not justified . 

where atten 
ex gratia payment bill for the year 1983 - 94 

It is also said that 
he did not perform any job of regular watchman and he 

danco of the concerned workman has been shown 74 days. 
cannot claim wages payable to such persons . It is finally 

Ext. M - 3 is arrear bill of casual labours where total working 
said that the demand of tho workman was not justificd at 

days of the present workman has been shown as 43 days 
all and it is fit to be rejected , 

from 1 - 10 - 84 to 31 - 3 - 85 . 

11. Similarly a number of documents have been filed 
4 . By way of rejoinder to the writieu stateinent of the 
workmen 

on behalf of the workmen which are Ext. W - 1 Headquarter 
it has been denied specifically and paruwise and 

Circular dated 6 - 5 - 87, Ext. W - 2 Staff position as in the 
same is said to bo incorroct and denied . It is finally or 
any other reliof at all And it is said that award be 

years 1988 , 1994 , 1995 und 1996 till 30th June, Ext. W - 3 
passed 

being letter of the union dated 2 -12- 92 and Ext. W - 4 reply 
accordingly , 

of thc managenent dated 2 - 7 - 93 , Ext. 1 - 5 arroar wage bill 
5 . A rejoinder has been filed on behalf of the workman 

for April 1982 to September , 1982, Exis. W -6 to W -9 are 
to the written statement of the management and tho con 

Jifferent wage bills of the workinan for the period from 1982 
iention of the manayement is given in the written statement 

to 1987. Ext. W - 10 letter of management dated 28 - 9 - 87 111 
has bren denied parawise and specifically and it is emphati 

respect oi the workman and Ext. W - 11 Attendance Register 
cally said that the workman has workei as full time worker 

from January , 1988 to December , 1988, Ext. W - 12 is certi 
and has completed 24 days attendance during 12 calendar 

ficate of educational qualificution showing the workman as 
months at the time of his retrechment. As such 

Class - VI pass and Exts . W - 13 to W - 13 /4 are statemcnts and 

his l c 
trenchment is void ab initio and he was entitled for rein 

orders of different dates of other co -workmen under FCI 
statement with full back wages and regularisation of his 

Disirici Office , Patna , 
service as Watchman in vicw of the Headquusters Circular 
dated 6 - 5 87 as there is a large nuinber of vacancy in Class 

12 . While viguing the cusc on behalf of the workmen 
IV post under the management. 

it is submitted that from these exhibits on behalf of the 
workman and in viery of the evidence of WW - 1, MW - 1 and 

MW - 2 examined 011 behalf of both sides it is clear that the 
6 . The point for consideration in this reference are. . . 

workman was doing the job of Class IV like sweeper, messen 

her . watchman and also working in the said godown for the 
(al Whether the icticn of the management in retrench whole worling hours from morning till evening and he worked 

in the workman we. f, 1 - 1 - 89 and denying his almost on all working days. It is further stated that in view 
reinstatement with full tages and regularisation of of Headquarters Circular dated 6 -) -87 all the workmen who 
servico was justificd ? 

have completed three months of job as on 2 -5 - 86 as casual/ 


HTT 11 - 3 ( ii )] 

417791 TTET: $ 24 1997/9273, 1919 
- - - - - . - - - . - - - : : - : - - 

1643 
:- -, -- - -- - --- - - -- - - - - - - - - - - - - -- - - - - - - - 
duniy rated cmployces they were to be regulased in service 
UL 1459 -111 or IV post considering Uli ulher qualification 

attendance in 12 calendar months and mure than 90 days of 
dic iequerútut . It is subwa 

service as on 2 - 5 -86 in vist of Fleadquartcr circular dated 

itat as per ut. Vy - S to 
W - JỊ is clear that the workmin has cojinuously worked 

6 - 5 - 87 he was entitlul lor vs lexit " , as Class -IV 
from thic year 1901 lo 

watchman as he possesses rouuisite educational qualification 
lyöd and from the letter of the 
nunngeinen Ext. 1 - 10 written to 

for the same. It has also sufinalled or behuif of be 10a0age 

the District Manager, 
FCI, Muzatlaipui , 

ment that the workman 
s laci has been reiterated that he way 

e taiad thar l e ras worked ill 
wolned wnuously ironi 190 LO 1986 and again he slated 

1985 but was not paid wages till 1989 although he worked 
1or working in the year 1987 und from copy of tiendance 

till that period and it tats. lies the case of the sronsering 
register 1110d by the workmu, vide Exc. 1V - 11 it is clear 

Linion that the workmin had worked in 1988 . But it is 
that he had worked for more U11 240 days atlendanço m 

pointed out on behalf of ne 11 *kman ibat nav no sitep 
to calcudar muntlis in iht year 1988 and fron Witge bul 

of tongue that he worked ; ] 18 ! and is the case of 
perialning to me years 1982- 1983 it will be cicar that he 

the workman that he WOIL ! , 1959 when he was iel cr bed 
has worked for more it ,in rcquired period in VICW of the 

or stopped from work without giviCG uny notice or notice 
Ileadquarters Circular Ext. W - i . 1118 also submitted that 

compensation which was void abitatio and he was also paid 
other casual co -worker Arjun Singh Working in the same 

Icss wages compared to other regular Class - IV employees 
depot was regularised but the concerned workman was lift 

without any other benefits and as such there was discrimina 
out although he hud fulfilled all the conditions as luid 

tion made by the management to the workman and it was 
down in the Headyurter Circular Ext. W - l . 

also unfair labour practice and exploitation of the workman 

It is further 
submitted that the management liad entered into settlement 

as full days work was taken from blın for a neagre pay 
and issued order for regularisation of seivicc of some other 

ment of Rs. 300 to Rs. 400 per month whereas regular 
Co -workers under Patnu District Otice of FCI vide Ext. 

Class- IV employce was getting about Rs. 4 ,000 per month 
W - 13 series , but this workinun was loft x bitrurily and 

plus other benefits during the relevant period of time. 
was not regularised and was retrenched trom servico with 
eftect from 1 - 1 -89 without any notice or notice pay cuni 

15 . After considering all the noints as discussed above 
pensauon which are violative wder Section 23- 1 of the I find the claim of the workman is quite genuine and trust 
1. D . Act and it is void abinilic . It is also clear that he was 

worthy and from the documents produced by the manageinent 
paid less witges coinpared to regular Ciass - IV employee is it is clear that he compleled more than thrco months of 
admitted by witnesses , MW - 1 and MW - 2 and şu he is entitled service as on 2 -5 - 96 und was covered under the Headquarter 
lo full back wages in the scale with effect from the date Circular dated 6 - 5 -87 for his regularisation in service as 
of his retrenchment. It is further pointed out that the a large number of workmen were regularised in service in the 
management has taken the plesu in the written statement filed year 1988 -89 and even thereafter its per Ext. W - 13 series in 
on its behalf that arrcar bill ond attendance sheet filed by Patna District FCI Office , but this workman was left out for 
the workman are manufacturç one and this can t be relied no convincing objection against him and this action of the 
lipon . Howcver , it is pointed out that the original of the saine management was certainly arbitrary and discriminatory in 
was called for from the management but same was not pro This vicw I do not find any merit in the plea taken on behalf 
cluced and as such adverse interence can be drawn against the of the management for not reinstating and regularising the 
management and this document may be takçn to be genuinc worknian in service with effect from 1- 1 - 89 and this action 
one. It is also submitted that from the management s docu can t be justified in any wuy and this point is decided 
ment Ext. M - 2 and M - 3 thc lota ! working days of the woik accordingly . As the stoppage of work or retrenchment of the 
man exceeds more than 100 days and the workman came workman from his job w . e .f . 1 - 1 - 89 was without notice or 
under the provision of Headqulter let : er dated 6 - 5 -87 that notice compensation which is violative to the provision of 
he has completed more than threc months of service as on Section 25 - F of the I. D . Act, this stoppage and retrenchment 
2 -5 - 86 and he was also Class -Ví pass as per certificate pro of the workoan froin job was void abinitio . It is clear from 
duced by him and other co -worker Aijun Singh of the same Ext, W - 2 staff position that there is 2 large number of 
depot was regularised and Ekr W - 10 which was written vacancies in Class - IV of Watchman in Tihar Circle of FCI, 
to the District Manager , FCI, it is clear that the workman Petna against which the workman can be regularised in job . 
worked from 1982 to 1936 and for somc time he was taken 

So , the workman was entitled for relief in way of his rein 
ill and was absent, but thereafice he had resumed his duty 

statement und regularisation of his service with cflect from 
and the Depot Incharge had rccomirended for reconsidera 

1 - 1 - 89 . So far question of payment of full back wages is 
tion of his appcal of the year 1987. This exhibit and letler 

concerned it is admitted fact that since his retrenchment 
of the management ( alsify the contention of the management 

ho had not worked at all and as per principle of no work 
that he was not working rezularly and his attendance was 

no pay it would be open to the munagement to pay him 
noi. upto the mark for the consideration under Ficadquarter 

5094 of full back wages with eilect from 1 - 1 -89 till his 
Circular date 6 - 5 - 87 . I find force in this plez2 tüken on 

reinstatement and regularisation . This point is decided 
behalf of the workman . It is also clear that nature of job 

accordingly . 
of the workman has heen 1101ct on back of the bills 
vide Ext. W - 5 and W - 9 and frcri attendance sheet it is clear 
that he compleled more 11:27 240 days attendance in 12 

16 . Hence, my uward 
calendar months in thc year 1988 wlien he was stopped from 
work with cílect from 1 - 1 29. 

The action of the management of FCC in retrenching 

the workman Shri Shco Kumur Singh with effect 
13. On the other hand , it has beer: argued on liehalf of 

from 1 - 1 - 89 and denying his reinstatement with full 
the management that the worknian was working as part time 

back wages alongwith regularisation of service in 
for one hour or two hours and there was no sanctioned post 

terms of Headquarter Circular datel 6 -5 - 87 is not 
of sweeper - cum -messenger vum Waterboy at Hajipur depot 

justified . The management is directed to reinstate 
and it was small depot. This pleul is contradictory from the 

the workman and regularisc his job in Class - y post 
evidence of MW - 1 and MW that there was as many as 17 

with cllect from 1 - 1 - 89 with 50 % of full back 
Class- IV employees working at l-lajipur dcpot. If such a large 

wiges within two months from the date of publica 
number of Class - IV employees were working there it cannot 

tion of the award in Gazette of Indin . 
he said that it was very unul depot and there was no reqiure 
ment of Watchman , messenger or Weener for the depot 

However, there will be no order as to cost . 
and it is admitted by the management s witnesses MW - 1 

TARKESHWAR PRASAD , Presiding Ollicet 
and MW 2 that he was working as swore -- curu -niessenger 
and worked in the slied and also working for the whyl , çay. 
From Exts. W -5 to W . 2 nd attendance sheet Ext, W -11 it 
is clear that his atienilince was marked for the whole day 

7 fareft , 28 , 1997 
and not for part-time as contended by the management. It 
is also submitted that i!- C Hurkman left the work himself 

FIT . A . 1364 . --- talfort fara afufah, 1947 
and he was not retreached or dismissed from service with 
cfl ect from 1. 1 -89 and as such he did not come under the 

( 1947 71 14 ) TTT 17 T OT # , PRETO 
provision of Section 25 - F of the 1. D . Act . 

सरकार मैं , हिन्दुस्तान जिंक लिमिटेड के प्रबन्धतंत्र के मंबद्ध 
1.1. In view of the above discussion and documents on 

नियोजकों और उनके कर्मकारों के बीच, अनबन्ध में निर्दिष्ट 
recon , it is clear that he has completed n in th :10 2.10 Jays 


अनुबंध 


-~ - प्रार्थी 
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औधोगिक विवाद में प्रोद्यागिक अधिकरण , अजमेर के पंचाट ( जिन्हें संक्षेप में आगे से क्रमशः कम्पनी एवं ठेकेदार कहेंग ) 
को प्रकाशित करती है , जो केन्द्रीय सरकार को 28- 4- 97 के विरुद्ध मुख्य रूप में यह कहा है कि प्रार्थी 18- 5- 90 से 
को प्राप्त हुआ था । 

केंटीन बॉय के पद पर दैनिक वेतन पर कार्य करता था कभी 
[ म . एल- 13 ()12/ 07/ 96- प्राई पार (यिर्यायध ) ] 

हैल्पर व कभी फक का काम करता था और उसे वेतन 
बी . एम . डेविए रैस्क अधिकारी 

कंपनी देती थी जिसका प्राधार ठेकेदार द्वारा उपस्थिति कार्ड 

होता था और प्रार्थी को अकारण 13 - 7- 94 को बिना नोटिस 
New Delhi , the 28th April , 1997 

विधि विरूद्ध तरीके से हटा दिया गया । 
S . O . 1364, — in pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the Award of the industrial Tribunal, Ajmer 

2. प्रार्थी के कथनों का कंपनी और टेकेदार ने खंडन 
as shown in the Annexure , in the industrial dispute between 

किया है । हम उनके जवाब में इसलिए जाना नहीं चाहते 
the employers in relation to the inanagement of Hindustan 
Zinc Itd ., and their workman , which was received by the क्योंकि लोक अदालत की भावना से पक्षवारान के मध्य 
Central Government on 28 - 4 -97 . 

राजीनामे की स्थिति उत्पन्न हो गयी है । 
[ No. L - 43012 /07: 96-IR ( Misc. ) ] 
B. M . DAVID , Desk Officer 

3. प्रार्थी ने साक्ष्य में स्वयं को पेश किया और ठेकेदार 
गोविदगम ने स्वयं को पेश किया और कंपनी की ओर से 

श्री सी बी चंद्रायन को साक्ष्य में पेश किया । प्रार्थी ने 
न्यायालय श्रम न्यायाधीश एवं प्रौद्योगिक न्यायाधिकरण, अजमेर 

प्रतिपरीक्षा में यह स्वीकार किया कि उसकी नियक्ति ठेकेदार 

ने ही की थी और सारे कार्य की देखभाल ठेकेदार ही करता 
मी पाई टी आर 13 / 96 

था और उसे वेतन भुगतान भी ठेकेदार ही करता था । 

ठेकेदार श्री गोविदराम ने अपने बयान में मस्य रूप से 
श्री संपतराज सुपुत्र श्री सुगनाजाट ग्राम भगवानपुरा पोस्ट यह कहा है कि वह प्रोपन टेंडर से ठेकेदार का कार्य करता 
सथाना , विजय नगर, जिला अजमेर 

था और उसके यहां केवल 18 आदमी कार्य करते थे 
बनाम 

उन्होंने श्रमिक को नहीं हटाया और जरूरी नहीं है 

कि ठेका उन्हें ही मिले । कप्पनी के गवाह श्री चंद्रायन ने 
1 - मै हिन्द स्तान जिक लिमिटेड जरियं उसके जनरल 

साक्ष्य में यह कहा कि श्रमिक ठेकेदार का व्यक्ति था किन् 
मैनेजर पोस्ट अगचा , जिला भीलवाड़ा , 

पी एफ की राशि दृस्ट में उनके यहां जमा है जो प्रार्थी 
2 - श्री गोविन्द राम चांदवानी के टीन ठेकेदार , मै हिन्द को दिलाने में आपत्ति नहीं है । साक्ष्य से यह स्थिति सिद्ध 
स्तान जिंक पोस्ट अगूचा जिला भीलवाड़ा , 

होती है जो प्रार्थी कम्पनी का श्रमिक नहीं रहा और उससे 
- ----अप्रार्थी कम्पनी का सीधा संबंध भी नहीं था और ठेका भी लोएस्ट 

टेंडर (निम्नतम निविदा ) के आधार पर स्वीकार होने की 
समक्ष 

स्थिति होती है । प्रार्थी के विज्ञान अधिवक्ता ने यह सुझाव 

दिया कि इन समस्त हालात में प्रार्थी की गरीबी हालत को 
हरिसिंह सिंह अस्नानी पार एच जे एस 

देखते हुए उसे शीघ्र ही पी एफ की जमाश दा राशि और 
पीठासीन अधिकारी 

मनीआर्डर से लौटी राशि दिलादी जाए । इससे प्रार्थी को 

संतोष मिल जाएगा । मेरी राय में समस्त साक्ष्य के आलोक 
प्रार्थी की ओर से चंदन सिंह 

में यह न्यायोचित भी है कि प्रार्थी को जब नियोजन में 

निरंतर रखने की व्यवस्था संभव नहीं है तब उसके खाते में 
अप्रार्थी की पोर मे पार सी जिन्दल , 

जमा पी एफ राशि का तथा 1530 - रु . की राणि जो 
अप्रार्थी सं , 2 की ओर से श्री सैयद अलादीन अलीमी 

मनीआर्डर प्रार्थी को नहीं मिलने से वापस ठेकेदार को प्राप्त 
एवं श्री एस एन चितारा , 

हई । उसे लौटाई जाए अत: लोक अदालत की भावना से 
दिनांक अप्रैल , 10, 1997 पक्षकारान के मध्य हुई समझौते के आलोक में प्रेषित विवाद 

का अधिनिर्णय इस प्रकार किया जाता है कि प्रार्थी की टेक 
दार गोविदराम चांदवानी द्वारा सेवा मुक्ति सिद्ध नहीं हुई 

है किन्तु ममझौते को दृष्टिगत रखते हुए टेकेदार गोविदराम 
1 - केन्द्र सरकार द्वारा प्रेषित विवाद इस प्रकार है : - - 

प्रार्थी को पंदह दिन की अवधि में यदि प्रार्थी स्वयं उससे 
" Whether the action of M / . Govind Chanelwani, 

Canteen contractor of M / s. Hindustan Zinc Ltd . पैसे लेने नहीं जाता है तो उसे मनीआर्डर में रू 1530 - 
in terminating the service of Shri Sampat Roy 

भेज दे और हिन्दुस्तान जिक दि . 30- 6- 97 तक प्रार्थी 
Canteen Boy w .e . f. 13- 7 -9 -4 is legal and justified ? 
If not what relief the workinan is entitled ? " 

के खाते में ट्रस्ट में रखी पी एफ की जमाशुटा राशि प्रार्थी 

को नियमान सार लौटा दे । । 
2 - प्रार्थी ने अपने स्टेटमेंट प्राफ क्लेम में हिन्दस्तान जिक 
लि एवं गोविन्द राम चांदवानी केंटीन ठेकेदार ) 

हरिमिह यू ० अस्नानी, न्यायाधीश 


ग्रवाई 
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of fat, 28 984 , 1997 

APPEARANCES : . 

Sri H . K . Mohanty , Dy. Secretary 
471 . 97 . 1365. - - naifta fata aff747, 1947 ( Law ) - - For the first party -management, 
( 1947 FT 14 ) FT ETET 17 iti va TEOT # , a 

Sri R . R . Ranahandol, General- - 
सरकार पारादीप पोर्ट ट्रस्ट के प्रबन्धतंत्र के संबद्ध नियोजकों 

Secretary of the Union . 

For the second. 
और उनके कर्मकारी के बीच , अनबन्ध में निर्दिष्ट प्रौद्योगिक 

party -workmen . 
विवाद में प्रौद्योगिक अधिकरण , भ वनेश्वर के पंचाट को प्रका 

AWARD 
ferat at at eta 7417 FT 28- 4- 97 ATAT 
ATTI 

The Government of India in the Ministry 
(z . 79 - 38011 /04/ 94-976 Ar ( fafae ) ] 

of Labour in exercise of powers conferred upon 

them by Clause ( d ) of sub -section ( 1 ) and 
बी एम ईविर, ईस्क अधिकारी 

sub - section (2A ) of Section 10 of the Indus 

trial Disputes Act, 1947 ( 14 of 1947 ) , have 
• New Delhi, the 28th April , 1997 

referred thc following dispute for adjudication 
S . O , 1365. - - In pursuance of Section 17 of vide their letter No. L - 380114. 94 - IR (Misc . ) 
the Industrial Disputes Act, 1947 ( 14 of 1947 ). 

dated 18 - 1 -1995 : 
the Central Government hereby publishes the 

" Whether the action of the management 
Award of the Industrial Tribunal, Bhubanes 

of Par dip Port Trust in keeping 
war , as shown in the Annexure, in the indus 

S Shri Bipin Jena Mozdoor No . 
trial dispute between the employers in rclation 

76 613 and Sarat Ch . Mallik , Maz 
to the management of Paradip Port Trust, and 

door No. 61/737 under suspension 
their workman , which was received by the 

from 27 - 10 - 92 to 4 - 11 -92 and in 
Central Government on the 28 - 4 - 1997 . 

deducting their wages @ Rs. 800 
[No. L - 3801110494 -IR (Misc ) l 

each is justified ? If not to what re 

lief the workmen are entitled ? 
B . M . DAVID , Desk Officer 

2 . In this case claim statement has not been 
ANNEXURE 

filed hy the second party -union . The first party 
INDUSTRIAL TRIBUNAL : ORISSA : management has also not filed its written state 
BHUBANESWAR : 

ment. 
PRESENT : 

3 . The parties have filed a bi-partite settle 

ment entered into hrtween them on 24 - 2 - 95 . 
Sri M . R . Bchera , O . S . J . S . ( Sr. Branch ) , 

The conciliation cell has also endorsed that the 
Presiding Officer , 

parties have compromised their dispute ami 
Industrial Tribunal, 

cably and entered into the settlement which is 
Orissa . Bhubanewar , 

reduced to writing in the form of a memoran 
INDUSTRIAL DISPUTE CASE NO . 9 OF dwn of settlement. 
1995 ( CENTRAL ) 

4 . Perused the settleinent and ascertained 
Dated , Bhubaneswar, the 12th April , 1997 . 

the facts of settlement from the concerned par 
BETWEEN : 

ties . This Tribunal has no other reason to 

discard the settlement which has been entered 
The management of Paradip Port Trust, 

into between the parties to further cause of 
AP. O . Paradip , Dist. Jagatsinghpur . 

peace , amicability and goodwill betwcen the 
. . First Party parties . Therefore , in the interest of justice , the 
management settlement arrived between the parties on 24th 

Februarv . 1995 is accepted to 
AND 

records . The 

settlement do forin part of the Award . 
Their workman represented through Paradid 
Port & Dock Mazdoor Union At : ATBK Sub 

5 . The reference is answered in terms of the 
station Chowk , P . O . Paradip Port, Dist . 

Srillement and the Award is passed according 
Cuttack , 

Second Party 
workmen . 

M . R . BEHERA , Presiding Officer 


+ 
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I. D . Case No . 995 

Terms of Settlement : 
FORM -H 

1. Rupees cight hundred as deducted froni 
MEMORANDUM OF SETTLEMENT 

cach of the workmen S Shri Bipin " Jena, Maz 
Names of Parties : 

door No . 76 613 and Sarat Ch . Mallich , Maz 

door No . 61737 will be paid back forthwith 
Representing Employer (s ) : - Paradip Port besides payment of their wages for the suspen 
Trust. 

sion period . It was further against by the par 

ties that on receipt of the amount by the above 
Representing Workinen : - Shri A . K . 

workman a joint petition will be filed before 
Ranahandol, General Secretary , Para 

the Presiding Officer , Industrial Tribunal ( C ) , 
dip Port & Dock Mazdoor Union , 

Bhubaneswar for disposal of the Industria ? dis 

pute in the light of the settlement arrived at 
Short recital of case : 

between the parties . 


A copy of Minutes of settlement is enclosed 
as Annexure - A to this Memorandum of Set 
tlement 


S Shri Bipin Jena , Maz , No . 76 613 & Sarat 
Ch . Mallick , Mazdoor No. 611737 were placed 
under suspension pending inquiry into the alle 
gation of mis-behaviour to Shri A . K . Mishra , 
Junior Engineer and damage caused to the 
water supply station post of Paradip Port on 
23. 10 - 92 vide Office Order dated 27th October , 
1992 . Rs. 800 each was deducted from their 
wage bill of October, 1992 pavable on Novemi 
har . 199? . An Industrial dispute was raised by 
Paradin Port and Dock Mazdoor Union before 
the Assistant Labour Commissioner ( C ) , Bhu 
haneswar . The conciliation proceeding onded 
in failure , The Central Government in exercise 
of the powers conferred by Clause ( d ) of 
sub -section ( 1 ) and sub -section ? ( A ) of Sera 
tion 10 of the Industrial Disnute Act, 1947 
114 of 1947 ) referred the following dispute 
for adiudication to the Industrial Tribunal 
( C ). Bhubaneswar . 


2 . Pursuant to the aforesaid settlement 
dated 24 - 2 - 95 SShri Bipin Jena and Sarat 
Ch . Mallick , Mazdoor were paid Rs. 800 cach 
along with their wages for the suspension 
period . A copy of the Acquiatance Roll is 
enclosed as Annexure -B to this Memorandum 
of settlement. 

Signature of the parties : 
Hemanta Kumar Molianty 

Representing 
1st Party Management : 

A . Ranahandol. 

Representing 
2nd Party Workmen : 


Industrial 


following 


hunal 


Witness : 
1 . 221 
2 . Rinod Bihen no has 

Regulating 


ANNEXURE A 


" Whether the action of the management 

of Paradip Port Trust in keeping 
S Shri Bipin Jena Mazdoor No . 
761613 and Sarat Ch . Mallik , Maz. 
door No. 611737 under susnensioni 
fron 27 - 10 -92 to 4 -11 - 92 and in 
deducting their Wages @ Rs. 800 
each is justified ? If not, to what re 
lief the workmen are entitled to ?" . 


Minutes of the meeting held between the 
Management of Paradip Port Trust and their 
workmen S Shri Bipin Jena Mazdoor No . 
76613 and Sarat Ch . Mallick Mazdoor No. 
61737 represented through the General Secre 
tary , Paradip Port & Dock Mazdoor Union on 
24 -2 - 1995 at 3 . 30 P . M . in the Chamber of 
Chairman , Management Committee , Paradip 
Port Trust. 


The learned Presiding Officer . Industrial 
Tribunal registered the case as I. D . Case No , 
91951C ) . 

2 . In order to obviate the nontracted liting 
tion and in consideration of the fact that the 
workmen so well as the representative of the 
Tirinn 1ssured that sich incident will not recur 
in fiture , it was aoreed between the partins to 
settle thc present Industrial dispute in the fol 
1 wino manner . 


PRESENT : 
Management side ; 
1 . Shri N . C . Sahu , 

Chairman , M . C . PPT . 


[ TTT 11- 


3 


(!i )] 


PITA FT TUTTE : R $ 24,1997/3165 3,1919 


2647 


2 . 


Shui H . K . Mohanty, 
Dy, Secretary ( Law ) PPT . . 


807 will be paid back to them within 30 days 
of signing of this Settlement and the Union 
agreed to withdraw the dispute and the par 
tics would report the implementation of the 
settlement to the Asst . Labour Commissioner 
( Central ) , Bhubaneswar . 


3 . Shri P . Singh , 

. Dy . Secretary (Law ), PPT 
4 . Shri K . K . Sahu , 

Dy. Traffic Manager, PPT . 
Workmen side : 
1 . Sri A , Ranahandol, 

General Secretary , 
Paradip Port & Dock Mazdoor , 
Union . 
Shri Bipin Jena , 

Mazdoor No. 61/613 . 
3 . Shri Sarat Ch . Mallick 

Mazdoor No. 611737 . 


After protected discussion the workmen as 
well as the Union representative assured that 
such incident will not recur in future . It was 
agreed between the parties in this case to set 
tle the present Industrial Dispute pending be 
fore the Industrial Tribunal ( Central) . Bhu 
baneswar in the following manner : 


An Industrial Dispute was raised before the 
Assistant Labour Commissioner ( Central) , 
Bhubaneswar for the suspension and recovery 
of Rs. 1600 and salary for the alleged mis- 
behaviour of S Shri Bipin Jena , Mazdoor No . 
761613 and Sarat Chandra Mallick , Mazdoor 
No. 61737 . The conciliation ended in failure 
by the Assistant Labour Commissioner and 
failure report was submitted to the Govt. of 
India in the Ministry of Labour on 3 - 8 - 1994 . 
The Central Government referred the dispute 
to the Industrial Tribunal ( Central) , Bhuba 
neswar for Adjudication of thc following dis 
pute : 


Rupees eight hundred as deducted from 
each of the workmen S Shri Bipin Jena , Maz 
door No. 76 613 and Sarat Ch , Mallick , Maz 
door No. 61737 will be paid back forthwith 
besides payment of their wages for the suspen 
sio period . It was further agreed by the nar 
ties that on receipt of the amount by the 
above workman a joint petition will be filed 
beforç the Presiding Officer, Industrial Tri 
bunal ( Central) , Bhubaneswar for disposal of 
the Industrial Dispute in the light of the set 
tlement arrived at between the parties , 

Sdl 


" Whether the action of the management 

of Paradip Port Trust in keeping 
S Shri Bipin Jena, Mazdoor No . 
76613 and Sarat Ch . Mallick , Maz 
door No. 61737 under suspension 
from 27 - 10 - 92 to 4 -11- 92 and in 
deducting their wages @ Rs. 800 
cach is justified ? If not, to what re 
lief the workmail are entitled to ? . 


( A . Ranahandol ) 
General Secretary , 
P .P . D & M , Union . 

Sa 
( Bipin Jena ) 
Mazdoor No . 76 .613 , 

Sd - 
(Sarat Ch . Mallick ) 
Mazdoor No. 611737 . 

Sd 
( N C , Sahu ) 
Chairman , M . C . 

$ d 
( H . K . Mohanty ) 
Dy. Secretary ( Law ) 

Sal 

(P . Singh ) 
Dy. Secretary ( P & IR ) 

Sal 

(K . K . Sahu ) 
Dy . Traffic Manager (Labour ) 


The case of S Shri Umakanta Nayak , Sup 
ervisor ( Sl. No. 21 ) and Shri Surendra Behera , 
G . .. ( R . No. 125 /807 ) who were in the simi 
Jar footing wis amicably settled before the 
Asst. Labour Commissioner ( Central ) 
Bhubaneswar on 7 - 12 - 1994 . where in it was 
decided that the amount as deducted from 
S Shri Umakanta Nayak , supervisor ( Sl. No . 
21 ) and Surendra Behera , G . L . ( R . No. 1251 
1158 61/97 — 7 


- 


- 


- 


- 
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- 
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Annexure B 

section ( 1 ) and ( 2 - A ) of Section 10 of the Industrial Disputes 
Bill No . 269/ 95- 96 Di. 8.6 .95 

Act, 1947, for adjudication of the demands raiscd by the 
Vr No - - 374 /AB 

Second Party Workmen , The First Party Union Bank of 
20 .6 .95 

Indin is a Bank , incorporated under the provisions of the 
Refund of Penalty to C.H . Worker 

Banking Co s Act. 1969 whereas the second party is a 
Item Name Degsi Net amount Date siynature 

Union Bank of Indin Employees Union , Pune , which is duly 
No, alion 

registered under the provisions of the Trade Unions Act, 
Pavable (with stamp 
where nece 

1926 and represents the employees employed with the first 
ssary ) (Un 

party bank 
paid items to 

2 . The Central Government has referred the present refe 
he noted as rence for adjudication of the dispute between the First Party 
such add 

Bank and the Second Party Union . The Schedule of Reference 
Brought forward attested ) 

l ends as lader : 
Chequc No. 075673/AB M - 20 .6.95 RS. P . 

" Whether the demand of the Union that a workman 

holding an allowance carrying post on a temporary 
1 . Bipin Jena 2160 . 10 

basis should be paid special ullgwance for such post 
UZ 76 /613 

on pro -rata basis for Sunday , holidays and the 
2. Sarat Cil. Mallick - 1918 . 16 

days on which he is on casual leave is jurified 
UZ. 61/ 737 

und in accordance with paras 5 . 10 and 13 .28 of 
Ghana Shyundret 1952 . 88 

the First. Bipartite Settlement and 19 - 10 -616 ? 
GL 82/ 1706 

If not, what is the scope of words " occupies that 

post" . . , , and “ . . . . as if he was on duty . . . . " 
Total 6031 .14 Total Unpaid 

used in the said paras respectively ?" 
( Rupees) 

3. After the receipt of the Reference from the Govern 
Passed for Rs. 6031 , 14 (Six thousand thirty one & 

ment, notices were issued to the parties . The Second Party 
in figures ) in words ) 

Union has appeared in the Court and ſileal its Statement of 

Claim below Ex. U - 3 . It is the case of the Union that the 
paise fourteen only ) on the authority of a Establishment 

employees covered in the present Reference , are working 
Travelling Allowance 

in the Staff Cadre and governed by the various Settlements 

ind Awarcis. As ner the terms of Service applicable to 
. . . . . . . . . . . . . . . . . . for payment penalty refunds 
Cashier 

them , they are cntitled to Special Allowance when they are 

lurking on higher assignment on temporary basis at various 
Certified that a proper acquittance has been taken in 

rules on Sundays . Baink Holidays and davs on which they are 
respect of cach amount paid in this roll from thc Person 00 Casual Leavc , The First Party Binh has refused to ruly 
entitled to receive it . 

the Special Allowance (lue tocmoluvees without just cause 
Dy . Truffle Manager and without any valid around . Therefore the Second Party 
Paradeep Port Trust . 

Union took in the matter with the First Party for payment 

of Special Allowance due to the employees . But due to 
fareedt, 22 597, 1997 

17 -11 - co -eneration of the first party . there was no alternative 

but to raise an Industrial Diuptue before the Assistant Labour 
# 7 . . 1366 :- - atata fatata afufatta , 1947 Commissioner ( Central) Pune. Accordingly the dispute 

1494 raised hcfore the Government. In the Conciliation pro 
( 1947 FT 14 ) off at 17 HARUT # , eta 

ceeding also the first arty hank remained adamant. There 
सरकार यूनियन बैंक प्रॉफ इंडिया के प्रबन्धतंत्र के संबद्ध नियो 

fore , there could not be a settlement between the parties . 

4 . Ti is the contention of the Second Party Union that 
जकों और उनके कर्मकारों के बीच, अनबन्ध में निर्दिष्ट प्रौद्यो 

it 17 : d been pointed hv thor second party union that the ein 
गिक विवाद में औद्योगिक अधिकरण पूणे के पंचाट को प्रका 

poveen warm not mi necial allowance cluic to them There 

was a number of letter currespondence with the tank . in 
fora Ft 37 DETIT FETT 07 22-04- 97 tara which it was nointed out by the Second Party that how 

the action of the first party bink was illeszal and how the 
9911 

concerned employees were antitled to get the special 
( . 74- 12011/ 15/ 95- 976 TT (a - II ] Hllowance. 
सनातन , डेस्क अधिकारी 5 . It is contended by the Second Party Union that the 

demand raised hv them was clmitted in conciliation but 
New Delhi, the 22n < April , 1997 

could not he settled due to aimant and in - co -operative 
S . O . 1366 . In pursuance of Section 17 of the Industrial 

httitude of the Arst rartu The demand raised by the union . 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government is that a workman holding an allowince carrying rast on 
hereby publishes the award of the Industrial Tribunal, 

temporary basis should he naid srecinit ullowance for such 
Pune as shown in the Annexure in the industrial dispute nost on pro -rata basis for Sunday , holidavs and the days 
between the employers in relation to the management of non which the emplovee is on cîsınıl 19.1V . The said demand 
Union Bank of India and their workinen , which was received is justified and in accordance with paras 5 . 10 and 13. 28 of 
by the Central Government on 22 - 04 - 1997. 

the First Bipartite Settlement. DAMIT 19 - 10 - 1966 . signed 
(No. L - 12011/ 15 / 95 - IR ( 13 - 11 ) 

between the parties It is contedert hy the second party 
SANATAN , Desk Officer 

union that the enlouces coveral in the reference are all 

emploved with the first party hank on nermanent basis . 
ANNEXURE 

in clerical suhorelinnte staff codre . Therefore , the Srecial 
BEFORE SHRI S , S . HIRURKAR , INDUSTRIAL TRIBU 

Ilonance is movable to them ?s per the Bipartile Settlement, 
NAL , PUNE 

dited 19 - 10 - 1966 , 
Reference (IT ) No. 5 of 1996 

6 . The Second Party Union has bled Annexure A to the 
BETWEEN 

Statement of claim . According to which the special 
Union Bank of India 

. . First Party 

allowance should be paid . It is further contended by the 
AND 

union that in the Banking Industry, there are no different , 
Their workmen 

Second Party 

grades for Award Staff (both Clerical and Subordinate Staff ). 
In the matter of a reference under Section 10 ( 1 ) ( d ) (2 - A ) There is only single scale of pay or grade for each of the 
" my of I. D . Act, 19:47 

above cadrry of the staff. Therefore . to remunerate the 
APPEARANCES : 

Award Staff for any special responsibility or any additional 
Shri K . H . Venkatesh -- for the First Party . 

work requiring special skill, they are called upon to discharge 

the Special Allowance are paid to them . It is submitted 
Shri V . H . Badha -- for the Second Party. 

lw the Second Party Union that the workmen holding an 
. AWARD 

allowance carrying post on temporary basis . nerforin the 
This is a reference made by the Central Government is 

same duties and carry out the same responsibilities similar 
exercise of the powers conferred by claust ( d ) of sub to those performed by the permanent incumbents. thus 
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they must be compensated with the silme Special Allowance 

on pro -rata basis for Sundays , holidays and the 
for the period which they are substituting for the permanent 

days on which he is on casual leave is jusified 
incumbent of the post. Hence it is contended by the 

and in accordance with paras 5. 10 and 13 , 28 of the 
second party union that thc deniand raised by the union in 

First Bipartite Settlement dated 19 - 10 - 1966 ?" 
Annexure A is fully justified . 

14 . After going through the documents filed by the partier 
7 . Tho First Party Bank hag flled its Written Statement and the evidence adduced by the Second Party Union and 
below Ex . 6 -8 and resisted the c !ain of the Second Party the arguments advanced by the learned counsel for both 
Union on the grounds, for the reasons mentioned in the the sides, I record my finding in the affirmative , for the 
Written Statement . 

reasons mentioned below . 


REASONS 


8 . The First Party Bank has denied all the verments 
made by the Second Party Union in the Statement of Claim . 
According to the First Party Bank , the Second Party Union 
is not entitled to get the relief us claimed in the Statement 
of Claim and the concerned workmen are not entitled for 
the demand mentioned in the schedule . 


15 , 11 is an admitted fact that the present Reference and 
the demand of the second party union is based on the First 
Bipartite Settlement dated 19 - 10 - 1966 , signed between 
the parties. Therefore , it is necessary to go through thic 
provisions of Paras 5. 8 to 5 . 10 which reads as under : 
FIRST BIPARTITE SETTLEMENT, DATED 19 - 10 - 1966 

PARAS 5 .8 , 5 .9 and 5 . 10 


9 . It is submitted by the First Party Bank nut in the 
present Reference , the Second Party Union is clujiing 
that the employees who are assigned with the duties attract 
ing special allowance un tempcrary basis, should be paid 
Special allowance on Sundays and on Public Holidays, falling 
in between the period of temporary assignment as well as 
prefixing and sufixing the period of temporary assignment 
and on the days on which they avaul Casual Lcave , Juring 
the period of temporary assigninerit. For the said purpose , 
the Union has relied on para 13 . 23 of the First Bipartite 
Settlcment , dated 19- 101966. which stipulates that an 
employee who is on casual leuve, shall receive pay and 
allowance as if he was on duty . According to the first party 
bank , the term and allowances referred to in para 13 . 28 
of First Bipartite Settlement , Tated 19 - 10 - 1966 only indi 
cates that the pay and allowances which the workmen is 
entitled on regular basis, should be paid to him , during his 
casual leava . This clause cannot be logically stretched to 
include an allowance , which is temporarily payable to a 
workman on pre -rata basis. Therefore, the bank has opposed 
the clemand of the union , on the basis of provisions govern 
ing giant of Special Allowance, stipulated in paras 5 . 1 
10 5 . 12 of the First Bipartite Settlement, dated 19 - 10 - 1966 . 
It is contention of the First Party Bank that para 5 , 10 
stipulates that it workman who is assigned the duties carrying 
special allowance on permanent basis, would continue to 
draw special allowance while on Icave . Whercas a workman 
who is required to perform these duties temporarily , will 
be entitled to special allowance attached to the said tost 
on pro -rata basis, for the period , for which he actually 
Occupies the post. It is denied by the bank that the demand 
for payment of special allowance on Sundays, Bank Holidays 
and Casual Leave to the temporary assignees , is just and 
legal. In fact, such temporary assignees are not eligible 
for any special allowance on Sundays. Holidays and Casual 
Leave , as per rules of the bank . 

10 . Thọ Bank has further submitted that the special 
allowance is payable to the employecs carrying out duties 
of special allowance on temporary basis, during the leave 
of the permanent incumbent , if he has actually worked in 
the post carrying allowance crccpling Sundays, Holidays and 
curing Casual Leave of such teniporary incumbent. For the 
employees carrying out duties of special allowance on tem 
porary basis, the special allowance is payable for his actual 
performance of his cuties since the permanent incumbent 
is regularly paid thc special allowance even during any 
kind of leave as also on Sundays, Bank holidays and Casual 
Lenve as per the rules of the Bunk . 


5. 8 A workman will be entitled to a special allowance , 

if he is required to perform duty / duties and / or 
undertake the responsibilities listed against the cate 
gory , irrespective of his designation , nomcnclature 

or any gencral authority vestel in him . 
5 . 9 A workman will be entitled to a special allowance 

only yo long as he is incharge of such work or 
the performance of such duties which attract such 
allowance . Whether a workman can be asked to 
ceasc to do such work or discharge such duties 
und consequently cease to draw such allowance , 
will depend upon the terms of his employment 
For instance a workman who is employed permanent 
ly as a Head Clerk or Stenographer Cannot be depriv 
ed of his special allowance by asking him to work as 
an ordinary clerk or asking him not to work as 
al Head Clerk or Stenographer, if, however , a 
recipient of a special allowance wants to give up 
the work or dutics which entitle him to the special 
allowance, he shall if his request is granted , ccago 
to draw the special allowance . 


5 . 10 The special allowance would continue to be drawn 

by a permanent incumbent while on leave. A 
workman who is asked to work temporarily in 
a post carrying a special allowance would be cntitled 
to such a special allowance pro - rata for such period 
during which he occupies that post." 


Clausc No. 13.28 reads as under : 1 
" A workman on Casual Loave shall be entitled to pay 

and allowances as if he was on duty. " 


The provisions of these paras needs to be considered , 
on the basis of evidence adduced by the parties. It is per 
tinent to note that the First Party Bank has not lcd any 
evidence. Therefore , the evidence adduced by the Second 
Party Union , has gone unchallenged . 


11 . Lastly , it is submitted by the Bank that the demand 
of the Second Party is not maintainable as they do not 
have any mcrits as to payment of special sllowance 
to all the workmen carrying out dutica on temporary basis , 
So also , the claim made by the workmen are not in 
consonance with the Bipartite Settlement and therefore, 
it is not maintuinable . Hence the Reference be dismissed . 

12 . The First Party Bank is well as the Second Party 
Union huve filed certain documents on record , in support 
of their contentions . 
· 13 . In view of the Schedule of Rçference, only point 
arises for my consideration its follows : 


16 . The Party No . 3 Union bas cxamined near about 
four witnesses. The first witness Shri P . P . Datta cxamined 
11 Ex. UW - 1 . is working as 4 Special Assistant in the 
First Party Bank . He has stated that the Special Assistant 
is a post in the clerical cndre to which special allowance 
is piyable . He has also stated that " in the clerical cadre , 
special allowance is paid to employees designated as special 
Assistant. They have performed to work to pass chequos , 
to sign voucher and other instruments like draft, bills , 
check ledgres etc . The Head Cashiers art paid allowances 
tinder categories C and E . They have to perform the 
duties of holding keys , control and supervision of cash 
dept., cash management etc . In the subordinate staff cadro , 
the employees designated as daftaries are paid special allow 
ance and they have to perform the work like simple binding, 
press copying, filing of letters , assisting in issue of 
stationery , keeping of records in orderly manner, vouchers 
stiching and maintenance of the same. The bill collectors 
are also paid special allowance and they have to obtain 
acceptanco of the bills of exchange , collect postal orders 

etc ." He has further stated that “ when the person 
holling the post of special allowance , goes on leave, other 
person is asked to work in his place . Therefore, the 


" Whether the demand of the union that a workman 

holding an allowance carrying posi on a temporary 
basis should be paid special allowance for such post 
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workmen holding an allowance carrying post temporary 

( b ) On the days on which bank is closed on account 
basis has to perform the same duties and carry out the 

of Sundays and / or holidays falling in between 
same responsibility similar to those performed by the perma 

the period of temporary assignment. However , 
pent incumbents. Hence , it is necessary that the said 

he will not get special allowance, on Sundays 
employees must be compensated with the special allowance 

and holidays which fall on the days perfixing und 
for tho period which they are substituting for the permanent 

suffixing the actual period of work . 
incumbent of the post for which special allowance is payablo ." 
Ho has further dcposed that " the special allowance is payable 

2 . If an cinployee who has been assigned the duties 
as per the Bipartite Settlement signed between the parties." 

tor a temporary period , takes leave of any type 

within the period of his temporary ay 
17 . Tho said witness was cross- examined . In the cross 

signment, bo . shall not be eligible for 
examination , he has admitted that " a person who is a 

the special allowance for the days of his leaye 
temporary incumbent and is not getting the special allowance 

as also Sundays and holidays sullixing, prefixing 
and if he has to work in a place of a person who is getling 

his leave and / UI falling in between the period of 
special allowance, then only that incumbent will be entitled 

his leave . Whereas another cmployec who is 
to get special allowance . But from this admission in the 

actually required to perform the duties during thic 
cross -examination , nothing could be brought on record , which 

leave period of a tenporary assignce shall be paid 
could help the first party bank . 

special allowance for the period for which he actually 

performs thic dutics and for the Sundays and holidays 
18 . The Second Party Union has also examined , Shri 

falling in between the period of his temporary assign 
K . N . Thaidar, a Clerk / Casier working in the First Party 

ment but not on Sundays and holidays sullixing and 
Bank , Shri S . K , Kolamkar , a Computer Operator working 

prefixing the period of actual work . 
in Pune City Branch of the First Party Bank and Shri S . B 
Bhandaro , a Computer Operator working in Bhavani Peth 

Under any circumstaves more than two employecs , 
Branch of the First Party Bank . All these witnesses have 

including the permanent incumbent, cannot be paid 
deposed and made the facts very much clear as far as tho 

special allowance for the same period ." 
nature of duties in their branches are concerned . All these 
witnesses have stated that special allowance is paid under 

21. The said terms of settienent could Ilot be accepted 
clauses mentioned in the Bipartite Settlement. They have 

by the parties as it was not ollered to the Second Party 
also stated that after the salary bills are prepared , they 

Union , during the concillation . The approval note prepared 
aro checked by the Asstt. Branch Manager or Accountant 

by the first party bank makes it clear that ine employees 
and one copy of the salary bill is forwarded to the Zonal 

could be entitled to get the special allowance under certain 
Office for confirmation and since last four years there is 

conditions and only 10 lot more than two employces but 
no enquiry or qucrry or objection raised by the Zonal Office , 

the same was not paid to the concerned employees . 
Audit Section , on the issue of Special Allowance . Therefore, 

22 . Clausc 13 . 28 of the Bipurile Settleincnt provides that 
on the basis of the evidence adduced by these persons, it 
is c ear that there is no fixed procedure for the payment 

" A workman on Casual Leave shall be entitled to pay and 
of Special Allowanco 1o the employecs . In the evidence of 

allowance as if he was on duty." When a workman is 
Shri Bhapdare , he has stated that whenever he used to work 

supposed to be on duty when be is on Casual Leave and 
as temporary incumbent, he used to get special allowance 

he is paid the special allowance, then there should have 
excluding Casual Leave , Bank holidays . Sundays and other 

bcen no reason to rcfusc him le special allowance for the 
holidays . Therefore , it is clenr that the employees are 

Sundays and Holidays . It is an adnuttcd fact that in clerical 
not paid tho special allowance for Casual Leave , Bank holidays , 

cadre, special allowance is paid to the employecs designated 
Sundays and other holidays. It is also made clear in the 

as Special Assistant and they have to pass cheques, sign 
evidence of these persons that permanent 

vouchers and other instruments like drafts, bills, check ledgers 

employees are 
getting the special allowance for the whole period whoreas 

etc . The Head Cashier s arc puid allowance under categories 

C and E per month . They have to perform the dulics of 
the temporary employees are getting the special allowance 
excluding Casual Leave , Bank holidays , Sundays and other 

holding keys , control and supervision of cash department, 
holidays . It is also made clear that the work performed 

cash management ctc . So alsu , in the subordinate staff cadre , 
by tho permanent incumbent and the temporary incumbent, 

the employees designated as Luftaries, are paid special allow 
is the same, in nature. It is also come on record that 

ance and they have to perfonn the work like simple binding, 
whenever any temporary incumbent works in place of 

press copying, filing of Ictters, assisting in issue of stationery , 
permanent incumbent, he is paid special allowance for 

kecping of records in orderly manner , vouchers stiching and 
leave perind , excluding Casual Leave , Sundays and Holi 

maintenancc of the same. Ilie bill collectors are also paid 
days. There is no justification given by the first party bank , 

special allowance and they have to obtain acceptance of the 
for the said paymcnt. When it is an Admitted fact that bills of exchango , collect postal orders , etc . All these 
the workers aro paid the special allowance as per the Bipartite 

activities which are performed by the permanent incumbent, 
Settlement , then there should be no discrimination in pay are to be performed by the temporary incumbents and there 
ment of the special allowancc . 

is no change in nature of duties. Therefore , obviously those 

cmployees would be entitled for the special allowance equally 
19 . The Party No . 1 Bank has filed on record the leave to the permanent incumbents and there should have been 
record of the employees on temporary higher assignment, no discrimination regarding the payment. All these employecs 
for the period from October 1995 to September 1996 and should be paid on the basis of equal pay for equal work . 
payment slips. But those documents were not proved by 
the bank , by adducing evidence . It is pertinent to note 

22 . The learned representativo appcaring for the Second 
that though the bank has strongly opposed the demand of Party Union has filed the written notes of argument at Ex . 
the Second Party Union but the bank has failed to prove its U - 12 : froin which it is placed on record that the employecs 

covered under this reference , are governed by the Bipartite 
case , by adducing evidence. 

Settlement. The employecg holding an allowance çarıying 
20 . It is necessary to mention herc that the Second Party post on temporary basis, are entitled for Special Allowajice 
Union has issued a notice to produce the documents below for Sundays, bank holidays and Casual Leave till such time . 
Ex . U - 7 , to the first party bank . The Bank wag directed they work in place of the permanent jncumbent as per the 

The said docu 
to produce the documents at Sr . No. 4 (a ). 

Bipartito Settlement. The said representative has further 
mcats were filed by the bank below Ex . C14, it is an referred to the certain notes and comments given by Shri R . K . 

Gotgalkar regarding para 13 , 28 of Bipartito 
Approval Notc . In the approval note , the General Manager 

Settlement. 
has agreed to pay the special allowance to the concerned Taking into consideration said comments , it is very much 
employees, on the following terms : 

clear that the temporary incumbent is entitled to get the 
Special allowance equivalent to the permanent incumbent. 

According to the learned representa ive for the Second 
TERMS OF SETTI-EMENT 

Party Union , all wagc structures are fixed by the settle 

ment, taking into consideration that there are about 
An employee who is assigned tho duties attracting 

25 working days in a month . Even wage boards and other 
special allowance on temporary basis, in the absence 
of permanent incumbent. shall be 

wage fixing authorities or tribunals have fixed wages taking 
paid special 

into consideration that there are about 2 . working days in 
allowance on pro -rata hasis on the days : 

a month . Therefore , it is clear that the Sundayo 2nd holidays 
( a ) on which he actually perform the duties. 

are included while calculati :g tl y salury for 26 days. 
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23 . The representativo appeariny for the Second Party PUNE , 
Union has mude it clear that Clausc 13. 28 of Bipartite Settle Datçd : 12 - 3 - 1997 
ment is very much clear and if the literal interpretation is 

Sd / 
adopted , the workmen workin on temporary basis on 
special allowance carrying posts, arc cntitled for allowance 

( D , G , DAKE ) 
on casunl leave . Even for the sake of arguinent, without 

For Secretary , 
admitting the same, if it is presumed that the sail clause Industrial Tribunol, Pune, 
is capable of being construed in more than one way, then 

S. S . HIRURKAR , Industrial Tribunal 
it must be interpreted in favour of the workmen . According 
to the representative , if special allowance is paid to those 
working in special pllowance posts on temporary basiss for 

te facett , 24 , 1997 
casual leave, it would be anomalous by not paying special 
allowance on Sundays and bank holidays. 

FiT. AT . 1367 : - - viaththi faata afufHTH , 1947 
24. The reprosentative for the First Party Bank , has also 
filed the notes of written arguments below Ex . C - 17 . He ( 1947 F 14 ) * 7 9177 17 TALATOT # , 
has also referred to the Clause 13 .28 of the Bipartito Settle 

सरकार सेन्ट्रल बैंक ऑफ इंडिया के प्रबन्धतंत्र के संबद्ध निया 
ment , He hus ülso referred to Clause 5 . 10 of the Bipartile 
Settlement. He has argued that the word pro -ruta जकों और उनके कर्मकारों के बीच , अनबन्ध में निदिष्ट प्रौद्यो 
itself specifics that such allowance is to be paid for 
the period for which the temporary assigneo docs the work 

गिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण , कानपूर 
in placo of a permanent incumbent. If the temporary 
assignee is also to be paid special allowance on leave and 

के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
public holidays , the word Pro - rata would becomo redun 23- 4 - 97 gen 1 
Jant. According to him , this clause does not mean that 
thc workman should be paid allowance , which are payable 
on pro -rata basis for actually performing certain additional 

[ 71 . ga - 12012 / 193/ 95776 TT ( II ) ] 
cuties attracting higher all: wance during the period for 

सनातन , डेस्क अधिकारी 
which he remains on leuve . This is something which goeg 
against the basic principles of scrvice jurisprudence. This 
allowance is comparable to overtime allowanco . According 
to him , it would be absurod ili demand for making payment 

New Delhi, the 24th April, 1997 
of overtinie allowance is mado to workman who is not 
prosent for work on Sundays, Public Holidays and the days 
on which he is on Casual Lcave and stated it to hc justified , 

S . O . 1367. - In pursuance of Section 17 of the Industrial 

Disputes Act, 1947 (14 of 1947), the Central Government 
25. The said representative has referred to the cvidence 

hereby publishes the Award of the Central Goveiti.ment In 
adduced by the Second Party Union and tried to convince 

dustrial Tribunal, Kanpur as shown in tho Annexure in the 
that the special allowance could not be paid for Sundays, 

Industrial Dispute between the employers in relation to the 
holidays and casual leave . 

management of Central Bank of India and their workmen , 

which was received by the Central Government on 23 -4 - 97. 
26 . I have gone through the arguments advanced by the 

No. L - 12012 / 193 / 95 -IR ( B - 11) ] 
parties. I am again constrained to note that tho first party 
bank has not lcd any evidence to support its contention 

SANATAN , Desk Officer 
whereas the second party union has examined four witnesscs. 

ANNEXURE 
It shows that it is necessary to yive the special allowance to 
the workers working as temporary incumbents. In my opinion , 

BEFORE SHRI B . K . SRIVASTAVA , PRESIDING OFFI 
after going through the record , it reveals that there is a 

CER , CENTRAL GOVERNMENT INDUSTRIAL TRIBU . 
discrimination shown by the zirst party bank regarding the 

NAL -CUM -LABOUR COURT, DEOKI PALACE ROAD , 
payment of special allowance, as per the Bipartite Settle 

PANDU NAGAR , KANPUR 
ment. I have also gone through the Clauses 3 .8 , 5 . 9, 5 . 10 
and 13.28 of the Bipartite Settlement, dated 19 - 10 - 1966 

Indlustrial Dispute No. 121 of 1996 
and I ani of the opinion that in view of tho said clauses and 

In the matter of dispute between : 
in view of the proceduro conducted by the bank and the 
duties performed by the concerned employees, the temporary 

Regional Manager , 
incumbents are also entitled to the special allowance for 

Central Bank of India , 
Sundays , holidays and Casual Leave . Therefore , the demand 

Belanganj, Agra . 
raised by the Second Party Union deserves to be allowed , 

AND 
27. At last in nut- shell, I am of the opinion that the 
workmen holding an allowance carrying post on temporary 

President, 
basis perform the same duties and carry out the same res 

Central Bank Employees Congress, 
ponsibilities similar to those performed by the permanent 

BO Fawara , 28 /299 , Goukulpura , 
incumbents, thereforo they must be compensated with the 

Agra . 
same special allowance for the period which they are subs 
tituting for the permanent incumbent of the post, Hence in 

AWARD 
my opinion , the demand raised by the second party union 

1 . Central Government, Ministry of Labour, New Delhi 
at Annexure A is fully justificd . Hence I answer tho Issue 
accordingly . I am also constrnined to hold that the con 

vide its notification No. L - 12012 / 193 /95 -I. R .( B - 2 ) dated 26th 

November , 1996 has referred the following dispute for adju 
cerned cmployees are cntitled to get the arrears of special 

dication to this I ribunal : 
allowance with retrospective offect from the date of Refe 
rence le . 12 - 1- 1996 . Hence I pass the following Award : 

Whether the action of the management of Central Bank 

of Indi , Agra to deprive tho post of Head Peon 
AWARD 

(Zumnadar) to Sri Ram Sanehi, Peon , Agra is legal 

and justifled ? If not, to what relief the workman 
(i) The Reference is allowed . 

is entitled to ? 
( ii ) The First Party Bank is directed to pay the special 
allowance to all the concerned employees , as fer 

2 . It is unnecessary to give the detail of the case as after 
Annexurc A with retrospective effect, from 

sufficient opportunity the concerned workman has not filed 

the 
date of Reference i.c . 12 - 1 - 1996 . 

clain statement. Hence , the reference answered against the 

concerned workaian for want of prosection and proof agd 
(iii ) The First Party is directed to comply Award within 

concrncd workman is not entitled for any relief, 
- two months from the date , it becomes applicable , 

Dato , 8 -4 - 97 . 
(iv ) No order as to costy , 

B . K , SRIVASTAVA , Presiding Officer 
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Sri Chaturvedi, Officer also marked with red ink 
7 ferrat, 24 98 , 1997 

on the note so that the same should not be accepted 

again by mistake. You objected for the marking 
# 1. 17. 1368 ;- D fota fata ufan, 1947 

with red ink and refused to replace the same How 

cver the same was later on replaced by Sri H . O . P . 
( 1947 F 14 ) Fit TT 17 i 9 ATU Ħ , 

Nigam , Clerk . 
सरकार केनरा बैंक के प्रबन्धतंत्र के संबद्ध नियोजकों और 

On 01- 12 -89 in the morning you alongwith other staff 
उनके कर्मकारों के बीच , अनबन्ध में निदिष्ट औद्योगिक विवाद 

member surrounded Sri D . L . Chaturvedi, Officer 

inside the branch hall and violently shouted at him 
में केन्द्रीय सरकार प्रौद्योगिकः अधिकरण, कानपुर के पंचाट 

using abusive words and also removed your shoes 

and took the same in you band and attempted to 
# 7 gefa # rat , J T 477 28- 04- 97 

assault Sri D , 1 , Chaturvedi, Ollicer . 
* 7 9 CAT TOT 

By your above acts of showing disrespect to the officials 

of the branch und by your indecent disorderly and 
[A . 08- 12012/ 360 / 92-96 97 (at- ll ) ] 

discourtcous behaviour in the premises of the Bank 
मनातन , डेस्क अधिकारी 

you have cominitled a gross misconduct within the 
meaning of Chapter XI, Regulation - 3 , Clause (k ) of 

Canara Bank Services Code. 
New Delhi, the 24th April, 1997 

Your above acts being prejudicial to the interests of the 
S . O . 1368. - In pursuance of Section 17 of the Industrial 

Banh , you have committed a gross misconduct with 
Disputes Act, 1947 (14 ot 1947 ), the Central Government 

in the meaning of Chapter XI, Regulation - 3 , Clause 
hereby publishes the Award of the Central Government In 

( m ) of Cinara Bank Service Code. 
dustrial Tribunal, Kanpur as shown in the Annexure , in the 

One V . K . Garg an officer of the Bank was appointed as 
Industrial Dispute between the employers in relation to the 

enquiry officer. After concluding evidence he submitted his 
management of Canara Bank and their workmen , which was 

report on 11 - 3 - 91 holding that charges were proved . On 
received by the Central Government on 24 -4 - 97 . 

the basis of this reporų th : disciplinary awarded punishment 
INo. L - 12012 / 360 / 92 - IR ( D - 11 }} 

by way of stoppage of two increment with cumulative clfect 
SANATAN , Desk Oncer 

Appeal filed by the concerned workman was also rejected . 

3 . Feeling aggrieved the concerned workman has raised the 
ANNEXURE 

justant industrial dispute inter -alia he had alleged that enquiry 

was not fairly and properly held against him . Where as the 
BEFORE SHRI B . K . SRIVASTAVA , PRESIDING OFFI 

management maintain that cnquiry was fairly and properly 
CER , CENTRAL GOVERNMENT INDUSTRIAL TRIBU 

held . Hence a preliminary issue was framed in this regard 
NAL -CUM -LABOUR COURT, DEOKI PALACE ROAD , 

and vide finding dated 3 - 1 - 97 it was held that coquiry was 
PANDU NAGAR , KANPUR 

not fair and proper hence the managergent was given oppor 

tunity to prove the charges on merits . 
Industrial Dispute No . 22 of 1993 

4 . Thereafter the management examined Damodar Lal 
In the matter of dispute between : 

Chaturvedi, MW - 1 where as workman examined Arvind Singh , 
Dy General Manager , 

WW - 1 Ashok Kumar Malorua , WW - 2 . 
Canara Bank , 
4 , Sapru Marg , 

5 . From the peiusal of above cvidence and the pleading 
Lucknow , 

of the partics this much is definit that thero did take place 

un incident on 30 - 11 - 89 os alleged in opening para of charge 
AND 

sheet From the evidence of D , L . Chaturvedi, MW - 1 it is 
Vice President, 

also cstablished that delequent had refused to replace the 
U . P . Bank Workers Organisation , 

same which was later on done by apother clerk H . O . P . 
24 , Laxmi Market, 

Nigam , Blowever it is not the reason foi punishment. 
Bolanganj, Agra . 

6 . Tlie reason for punishment is the other part of the charge 
AWARD 

regarding incident of 1 .12 - 89 , When during once hours 

the concerned workman alongwith other had used abusive 
1 . Central Government, Ministry of Labour, New Delhi 

language and the concerned workman had taken out his shoe 
vide its notification No . L - 12012 /360 /92- IRB - II datod 5 -3 - 93 with intention 10 assault D . L . Chaturvedi. 
has referred the following dispute for " djudication to this Naturally D . L . Chaturvedi MW - L supported 
Tribunal : 

his version in entirely . Where as A . K . Malonia has stated 

that when on 1 - 12 -89 he alongwith other were standing D . L . 
Whether the action of the management of Chara Punk 

Chaturvedi was coming out from the other side , Ho con 
in imposing a punishment of stoppage of two incre 

temptiously glanced through them and observed that there 
ments with cumulative, effect on Sri A . K . Malonia 

they are promoties and belonging to lower cost should con 
is justified . If not what relief is the workmen 

fined themselves to their status. When he protested D 1.. 
entitled to 

Chaturvedi removed his shoes with intention to assaut him . 
This was avoided by the people assemble there . Arvind 

Singh has corroborated him . 
2 . D . L . Chaturvedi, MW - 1 was posted as oflicer of the 
opposite party Canara Bank at Jalesar branch whereas the 

7 . The management hus not fled the copy of reply of the 
concerned workman A . K . Malonia was posted as clerk in 

concerned workman from which it could be found out if the 
that branch . On 14 . 3 - 90 he was served with following charge 

manner of Origin of this incident is after tlought to is iil 
sheet : 

consoncnce with his original statement . If there was any 
departure about the manner of origin of this incident this 

paper would have very relevant. Any way if the weight 
On 30 -11 - 89 you were working in cash department on 

the evidence of pärlies the case of the workman seems to 
receipt counter and Sri H . O . P . Nigam ( 34024 ) 

be more probable . When the delequent had refused to change 
Clerk was working in payment counter . On that 

the note on 30 - 11 -89 D . L . Chaturvedi would have the 
day, in the evening while counting the cash of pay 

aggrieved person and in this way it is quite likely that would 
ment cashier, Sri D . L . Chaturvedi, Officer found have raised the matter on 1- 12- 89 in the manner as stated 
on un -matched mutilated note of rupees onc hundred by the concerned workman . Further the case of the concerned 
in one bundle . This bundle was received by Sri H workman find corrobration from on witness whose presence 
0 . P . Nigam from you , Sri D . I. . Chaturvedi, 

on spot is not deniçd , where is there is no corroboration of 
Officer requested you to remove the said note from the evidence of management. In view of these factors I 
the bundle and replace the same with good note . belleve the version of the concerned workman and hold that 


- 


- 


- - 


- - 


- 


- 
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D . L . Chaturvedi had started the matter which had tuken the 

AWARD 
unfortunate the ugly shape. As such in these circumstances 

The Central Government in the Ministry of Labour vide 
the concerned workman can not be said to have conduct any 

its No. L - 12012 /81 /85- D . IV ( A ) dated 17-3 - 1986 haş rcferred 
inisoonduct. 

the following industrial dispute to this Tribunal for adjudi 
8 . There is another spect of the case . According to tho 

caljon : 
management there werc cther as well involved in this inci 

" Whether the action of the management of Hindustan 
dent alongwith delcqucnt. Henço , they too would have been 

Commercial Bank Limited , New Delhi in dismis 
guilty of alleged misconduct, but nothing has been donc 

sing Shri R . B . Mathur from the services vido their 
against them . That show s discrimination on the part of the 

order dated 26 - 11- 1984, is justified ? If not, to what 
Fanagement, 

relief the workman concerned is entitled ? 
9 . In the end my Ward is that under the circumstance the 

2 . The workman concerned , Shri R . B . Mathur, was work 
concerned workman had not committed any misconduct hence 

ing us Clerk at Chandni Chowk Branch of the erstwhile 
he has been wrongly punished . Accordingly the punishment 

Hindustan Commercial Bank Limited . New Delhi. He was 
order dated 18 -5 - 91 by stoppage of two increments with 

served with the charge - sheet dated 22 -8 - 1984 , which is as 
cumulative efl ect is set aside and he will be entitled for differ 

under - 
ence of wages as if such punishment did not exist. 

" 1. That while entering the undernoted transfer drafts. 
Duted , 15 -4 -97. 

which were in fact forged , in Bills Payable Regin 
B . K . SRIVASTAVA , Presiding Officer 

ter, you ignored and Jid not report to your superior 

the following glaring laws /discrepancies : 
E foret, 24 999 , 1997 

( i ) that the said transfer draft , were numbered in a 

style different from the normal style of allotting 
FT. TT . 1369:- - atafuta faute ofeffun , 1947 

member to the bonnficle drafts followed by D O 

Scohara . 
( 1947 147 14 ) art 17 # gur Ħ , 

( ii ) that the said transfer drafty were numbered out 
मरकार हिन्दम्तान कर्माशयल बैंक लि . के प्रबन्धन के 

of serials . 
संबद्ध नियोजकों और उनके कर्मकारों के बीच, अनबन्ध में 

( ii) that the serial numbers viven in the said transfer 
निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधि 

drafts were not matching with their respective 

dates as is evident from the facts that the serial 
करण , नई दिल्ली के पंचाट को प्रकाशित करती है , जो केन्द्रीय 

No. 68 /83 / A was dated 29 - 3 -83 whereas the next 

entered D . D) , Serial No . 57 /83 was dated 22 - 3 -83, 
HTT, FI 24 - - 97 # 1 st UTOTT 

similarly while T . D .S . No. 78 / 83 & was dated 

26 - 3 - 83 the next entered demand draft S . No. 
[F , 07- 12012/81/ 85-97% 977 at 2/ -118 ] 

59 / 83 was dated 5 - 4 -83 and so was the case with 

other two transfer drafts - 
मनातन , स्क अधिकारी 

T . D . S .No. Dated as D . D . S . No. Dated as 
New Delhi, the 24th April, 1997 

80 / A /83 15 - 4 -83 77 /83 

16 - 4 -83 
S .O . 1369.. In pursuance of Section 17 of the Industrial 

171 / 83 / A 16 - 7 - 83 165 

21- 7 - 83 
Disputes Act, 1947 ( 14 of 1947 ), the Central Goveroment 

- - - - - - - - 
hereby publishes the Award of thic Central 

- - -- - 

- - - - - - - 

Government 
Industrial Tribunal, New Delhi as shown in the Annexure in 
the Industrial Dispute between the employers in relation to One more forged TD with S . No . 171- A entered in Bila 
the management of Hindustan Commercial Bank Lid , und 

Payable register on 9 - 8 - 83 was dated 5 - 8 -83 whereas the just 
their workmen , which was received by the Central Gover 

prior entered DD s were dated as : 
ment on 24 - 4 - 97 . 

- ... - - - 
(No L - 12012 /81 /85 -DII(A )/ IR (B - ID) ) 

OD S . No . 

Dated as Entered in Bills 
SANITAN . Desk Officer 

Payable 

Register 
ANNEXURE 

174 

30 - 7 -83 2 - 8 - 83 
BEFORE SH . GANPATI SHARMA : PRESIDING 

172 

01- 8 - 833 -8 -83 
OFFICER : CENTRAL GOVT. INDUSTRIAL TRIBUNAL : 

176 

04 -8 -836 -8 -83 
NEW DELHI 

177 

04 -8 -83 6 - 8-83 
1. D . No. 47 /86 

04-8 -83 8-8-83 
In the matter of dispute : 

175 

04 - 8 -833 - 8 - 83 
BETWEEN 
Shui R . B . Mathur House No. 2427, Kinare Bazar, 
Chetpuri, Delhi- 110006 . since deceased and subs 

and further the next entered 0 ,1). S. No . 173 was dated 
titued by 

4 - 8 -83. 
( 1 ) Smt. Kamla Rani Mathur (Widow ) 

( iv ) that the amount of the said transfer drafts wero 
(2 ) Shri Pradeep Mothur ( Son ) 

disproportionately in excess of the drawing 
13 ) Shri Suresh Kumar Mathur (Son ) and 

power of Seohara Branch . 
( 4 ) Sini. Rekha Mathur (Married Daughter ) . 
Versus 

( V ) that the transfer draits in series of machine 

number 110801 and onwards were presented in 
Punjab National Bank , 

March , 83 whereas transfer drafts in series of 
Parliament Street, - 

110701 and onwards were presented in July , 
New Delhi, 

1983 . 
APPEARANCES : 

( vi ) lat you made iterations in the bills payable 
Shri 1 . P . Prabhaker for the workman . , 

register in the controlling members of the drafts 
Shri Samir Parkasb for the management . 

recorded by you , 


179 


- -- 
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- 
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Detuils of transfer drafts ontered in Bills Payable Register :- - 


Prin - 
ted 


S .No. 


Date of Favoor - 
T /Drafting 


Amount Date when 
( Rs ). Paid and 

entered 


No . 


110804 78 / 83 / A 26 . 3 .83 Sh , Bishan 

Chand S / B 
A /C 

1 . 80 , 000 31. 3.83 

No, 4596 
110807 80 / A /83 15. 4 . 83 -do- 801000 19 . 4 .83 
110718 171 / A / 83 05 .8 .83 -do - 1, 80 ,000 ( 9 .8 .83 
- - - - - - - 

- - - - - - 

- - -- - - 
2 . That , due to your aforesaid acts , there has been a 

fradulent withdrawal of an amount of Rs. 4 ,40 
lacs resulting in financial loss to the Bank . 
that on 15- 6 -83 you took with malaſiçle intention , 
vouchers dated 25 - 3 -83 from the caftry und ro 
moved unauthorisedly u cheque No. 965551 for 
Rs. 40 , 000 / - therefrom . You took the said vou 
chers from the daftry on the pleu of tallying Bills 
Puyable Balances hut it is noted that therc was no 

differences on said late . 
4 . That the aforesaid acts alleged against you are 

serious acts of gross misconduct amounting to : 
( a ) Committing acts prejudicial to the injerest of 

the Bank . 
( b ) Dishonesty in connection with Bank s business 

resulting in serious linancial loss to the Bank . 
( c ) Wilful alteration of records with dishonest in 

tention . 
( d ) Grogs ncgligence in the discharge of your 

duties." 
3. The departmental enquiry was instituted to probe into 
the above charges , Shri B . P . Singhal was appointed as En 
quiry Officer, who afler holding the enquiry bound charges 
No . 4 ( a ) , 4 ( b ) and 4 ( d ) proved while charge No . 4 ( c ) not 
proved . However, the Disciplinary Authority disagreeing 
with the Enguiry Officer held ibc concerned workman guilty 
of charge No . 4 ( e ) also . 


10 . Hence held that the enquiry was quite fair. and 
proper . 

11 , I have also closely perused the findings of the Enquiry 
Officer and I have come to the conclusion that the same are 
basco on appropriate assessment of the evidence on record . 
The Enquiry Omcer has given adequate reasons for conclu . 
sions arrived at by hini. Hence , held that the findings of 

the Enquiry Officer are not perverse . 
.. 12 . Now , let me examine 118 10 whether the punishment 
awarded to the concerned workman was disproportionate 
to the charges found proved against him . It is true that the 
Bank has incurred financial loss to the tune of Rs. 4 .40 
lakhs on account of contributory gross negligence of the 
concerned workinun on duty . It is also hornc out from the 
evidence on record that the concerned workman could not 
SCINonably justify the source of his assets disproportionate 
to his known income may be in the joint name of his wife 

or other family members . It is also true that the past ser 
, vice record of the concerned workman too was not clean as 
he had been awarded punishment for his fradulent act in 
11961 and subsequently in 1973 also he had been awarded 
punishment. 
113 . But on the inaterial on record before me, I um of 
The view that it will meet the ends of justice if the punish 
ment of dismissal from service is reduced to discharge from 
Service under clause 21 ( iv ) ( b ) of the Bipartite Settlement 
dated 1 .4 -2 - 1995 . The Management was fully justified in losing 
confidence in the concerned workman . After all , Bank is 
a financial institution in public sector , wherein , transparent 
honest conduct is the first and the last condition of the 
Service . Looking into the past service record of the concer 
ned workman , no more stake could be taken by retaining him 
in service any further . 


14 . Hence , held that the action of the management in dis 
missing the concerned workmin frona service vide order 
dated 26 - 11 - 1984 might have bes justified . had the fore 
mentioned Bipartite Settlement, dated 14 2 - 1995 would have 
not come into force , which provides remcdy short of dismis 

sal from service , when it is not in the interest of the institus 
ition to retain an employce like the concerned workman , 


15 . Therefore , the punishment of dismissal froin service 
of the workman concerned is reduced to discharge from ser 
vice in terms of Cause 21 ( iv ) ( b ) of 1lie afore -mentionel 
Settlement, dated 14 - 2 - 1995, 29 7 result of which the concer 
ned workman and / or his substituted leval heirs are entitled 
to superannuation benefits as would have been due otherwise 
at that stage , i. c . 26 - 11- 198 -4 . 


16 . The casc law cited by the concerned workman have 
been conc through by me, and these have no hearing on the 
facts in the present case before me. 

17. The Management of Puniah National Bank , New Delhi, 
vide their petition dated 9 . 2 - 1987 , proved for their substitu 
tion in place of Hindustan Cominarcial Bank Limited , the sonic 
having been taken over hy the Punjab National Bank , which 
was allowed by the. 


4 . By an order dated 26 - 11 - 1984, the concerned work 
man way dismissed from service of the Bank , which has 
been challenged by the concerned workman on the ground 
that the departmental cnquiry, was not fair and the findings 
of the enguiry are based on suspicion , conjuctures and sur 
mises, which cannot take place of proof. The concerned 
workman has also alleged that the punishment awarded to 
him was highly disproportionate . These allegations have 
been denied by the management. 

5. Out of the pleadings of the concerned parties , follow 
ing issues were framed om 

( 1 ) Whether the Enquiry was fair and proper ? 

( 2 ) As in the terms of reference . 
6 . The management have filed 11 documents along with 
record of the departmental enquiry and have examined 
Shri A , k . Goel, Officer on Special Duty at Chandigarh , 
as MW ) . 

7 . The conccined workman has filed 12 documents and 
has examined himself as WWI. 

8 . Heard both the parties ind perused the evidence on 
record 

9 . In the departmental enquiry , the concerned workman 
15 allowed to appoint defence representative of his choice , 
He was also allowed cross - examination of the management 

vitnesses He was also supplied copies of relevant docui 
monts. He was also allowed insnection of documents which , 
on course , were availabir with the management and he was 
also allowed to lead evidence in his defencc . I do not find 
nov infirmitive in the enquiry. On the contrary it is clear 
from the proceedings on record that the cnquiry has been 
held according to the principles of natural justice with full 

tunity of defence to the concerned workroen , 


18. The concerned workman had cxpired on 17 - 9 - 1993, 
hence his leyn ) heirs, namely Shri Pradech Mathur, Rekha 
Mallur, Kamla Rani and Suresh Kumar Mathur . moved a 
petition on 4 - 12 - 1993, praying for their substitution in place 
of concerned workmon in the present cose , which was also 
allowed by me. 

19 . Award is given accordingly . 

Further it is ordered that he requisite number of copies 
of this award mov he forwanted to the Central Government 
for necessary action at their end . 

GANPATI SHARMA , Presiding Officer 
Prict April. 1997 . 


to 


ferit, 24 973 1997 
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सरकार सेन्ट्रल बैंक प्रॉफ इंडिया के प्रबन्धतंत्र के मंबद्ध निगो 
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नियोजको पोर उनके कर्मकारों के बीच , अन बन्ध में निटिप्ट प्राधा 

• New Delhi, the 24th April, 1997 
गिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण 

S . O . 1371 . - - In pursuance of Section 17 of the Industrial 

Disputes Act, 1947 ( 14 of 19.17 ), the Central Government 
कानपुर के पंचाट नो प्रकाशित करती है, जो केन्द्रीय सरकार hereby publishes the award of the Industrial Tribunal, 

New Delhi, as shown in the Annexure in the industrial disptuo 
FT 2 .3- .1- 97 5771 211 

Hetween the employers in relation to the management of 

Central Bank of India and their workmen , which was received 
LA .7- 12012/ 16 , 95- 776 077 (at-U ] by the Central Governnient 012 23 - 4 - 1997. 
TTTT, 97 # oft 

[No. L - 12012 ;32, 74 - IR ( B - II ) / D - II ( A ) ] 
New Delhi, the oth April, 1997 

SANATAN , Desk Officer 
$ . O . 1370 - In pursuance of Socrion 17 of the Industrial 

ANNEXURE 
Disputes Act, 1947 ( 14 of 19 .471, the Central Government BEFORE SEIRI GANPATI SHARMA , PRESIDING OFFT 
hereby publises the word of the Central Government Indus CER . CENTRAL GOVERNMENT INDUSTRIAL TRIBU 
trial Tribunal, Kanpur as shown in the Annexure in the 

NAL , NEW DELHI 
Industrial Dispute between the employers in relation to the 
management of Central Bank of India and their workmen , 

J. D . No, 21 /80 
which was received by the Central Government on 23 - 4 - 97 . 

In the matter of disptue : 
{No . L - 12012 / 166 /95 IR ( B - II ) ] 
SANATAN , Desk Officer 

BETWEEN 
ANNEXURE 

Shri N . K . Bansal, 

K / B - 79 Kavi Nagar , 
BEFORE SHRI B . K . SRIVASTAVA PRESIDING OFFICER 

Ghaziabad. 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, DEOKI PALACE ROAD , 

Versus 
PANDU NAGAR , KANPUR 

The Zonal Manager , 
Industrial Dispute No. 100 of 1996 

Central Bank of India , 

Link House , 1. Bahadurshah Zafar Marg , 
In the matter of dispute : 

Now Delhi. 
BETWEEN 
Regional Manager , 

APPEARANCES : 
Central Bank of Indi:1, 
Belanganj. Agra 

Shri D . D . Kapoor — for the Management. 

Shri N . K . Bansal — workman in person. 
President, 
Central Bank Employees Congress , 

AWARD 
28 /299 , Gokulpin Agra 

The present adjudication arises from the order of the 

High Court of Delhi dated 13 - 1 -93. setting aside the Award 
AWARD 

dnted 4 - 2 - 88 given by the then Presiding Officer of this 
1 . Central Governmont Ministry of Labout New Delhi 

Tribunal, Shri G . S . Kalra in I. D ) , No . 21 /80 and directing 
vide its notification No. 1. - 12012 / 166 /95- IR ( B - II ) 16 - 10 - 96 

this Tribunal to reconsider the cise of the petitioner work 
has referred the followinz clisptue 

ian , Shri N , K . Bansal afresh on merits in accordance with 

for adjudication to this 
Tribunal : 

law . 
" Whether the action of the management of Central 2 . On receipt of the order of Hixh Court , notices were 

Bank of India , Aura to debar Shri R . K . Chaturvedi issued to the parties to file their written statements arguments 
Clerk for promotion to olhicer cadre and other spl. in support of their respective cases . Shri N , K . Bansal (here 
Allowance carryin ? posts for three years w . c . f. inafter referred to as the workman ) filed his written argu 
24 - 12 - 84 is lcgal and justifiel ? If not , to what mirn s datert 16 - 11 - 93 and the Management of Central Bank 
rclief he is cntitled " 

of India (hereinafter referred to as Management ) filed 

their written arguments dated 11 - 7 -91. The workman also 
2 . It is necessary to give the detail of the case as after Aled his rebuttal arguments dated 20 - 2 - 95 in writing. 
Sufficient service the concerned workinan has not filed claim Thereafter , the parties were given Opportunities for oral 
statemcnt. Hence the reference is answered against the con arouments. The Management was represented by their 
cerned workmin for want of prosecution and proof and con Officer. Shri D D Kapoor while the workman appeared for 
cemed workman is not cnti! led for any relief. 

himself . The partie , rented their resnective arguments on 

the material already on record and citel casc law in 
Scd . / 

support of their respective cases . No aclitional cvidence 

was adduced by the parties . 
9 . K . SRIVASTIVA , Presiding Officer 

3 Before piving my award in the licht of the order of 
te format, 2 -4 HT , 1997 

High Court . T fuel it necessary to set up the history of 

the case in hrief The Curse has a chequered history . The 
faqe gruf 44, 1947 nut: Oricinh cd conseouent non 
T . YT . 1371:- - 10 

termiantion of the 

Ivvices of 8 intytary workmen including the workman in 
( 1947 14 ) 77 ott 17 PUT # trata Luite , 1972 These & workmer hod heen working in amdaruty 

Annant Canhi ito various horoorling of the Rank in Delhi. 
मरकार सेन्ट्रल बैंक ऑफ इंडिया के प्रबन्धतंत्र के संबंद्ध नियो 

h Contml Ban Emolovees Union ( Delhi ) had raised an 

industrial lispute over the terinination of services of these 
जकों और उनके कार्यकारों के बीच, अनबन्ध में निदिष्ट प्रौद्यो 

worlinjen which 1410 refers to how the Central Gover 
गिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण , नई And tom CGIT Delhi for ndjudication and was registered 

LOGIT , n No 17 of 1975. The disnt was Suhermuently 
दिल्ली के पंचाट का प्रकाशित करती है , जो केन्द्रीय सरकार 

Aronoforted to this Tribunal anal 1v96 rumhernting No. 

58 : 1977. The terms of referense in the said dispute were 
! ?- 1- 97 1990 al 

14 under ; - . . 


TV FA 12012 / 32 /79- 476 417 a7- 251 Jln ) 

सनातन , रेस्क अधिकारी 
1158 GI /97 - 8 


" Whether the monagement of Central Bank of India 

was justified in terminating the services of Sarvshri 
Vijender Kumar lain , Narender Kumar Jain , Sher 
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RSS = 
Singh Jain , Satish Chand Jain , Rajinder Prakash , 

" 3 . With due respects to iny learned predecessor, I am 
N . L . Bansal, Jagmohan Jain and Kaushal Kjghoro 

not in agreement with the said order passed by 
Gupta , Assistant Cashier - cum - Godown Keepers with 

my predecessor in so far as it related to his obser 
effect from the 26th luly , 1977 ? If not, to what 

vations that the workmin, Mr, N . K . Bansal was 
relief are those workmen entitled ?" 

not a party to the reference . As I can see , there 

was a typographical error in the order of reference 
During the pendency of adjudication proceedings in the above 

of the Ministry of Labour No, L - 12012 / 35 ,73- 1, R . 
dispute , a settlement dated 1 - 6 - 77 was arrived at between the 

BITI dated 2 - 4 -75 wherein the name of the work 
Management and Central Bank Employees Union (Delhi ) , in 

man was given as N , .. Bansal instead of N , K . 
terms of which the Managençat agreed to take back in service 

Bansal, The very mistake got reflected in the award 
4 out of the 8 affected workinen namely Sasyshri Vijender 

dated 29 - 12 -77 of this Tribunal and rightly so , 
Kumar Jain , Satish Chand Jain , Narinder Kumar Jain and 

because the mistake did not como to the notice of 
Sher Singh Jain and as regards the other 4 workmen namely 

the Presiding Officer . However , there is no doubt 
Sarvshri N . K . Bansal (workman ) , Jaginchan Jain , Rajinder 

whatsoever that the order of reference as well as 
Prakash and Kaushal Kishore, the Union agreed not to press 

the award related to the workman alio . In the 
the cases of termination of services of these 4 workmen . 

first instance , there is no disputo whatsoever that 
The Settlement was filed by the parties with a joint Application 

the workman, N , K . Bansol was one of the persons 
of the parties before the then presiding Officer of the Tribunal 

out of th : 8 workman , who had raised the industrial 
Shri Mahesh Chandra , who recorded the statements of the 

dispute which resulted in the reference being made . 
parties and gave a " No Dispute Award " dated 29 - 12 - 77 . 

Secondly, in the statement of claim filed on behalf 
Thereafter, two out of the 4 workmen namely Shri N , K . 

of the workmen also , the name was clearly spelled 
Bansal (the workman ) and Shri Jagmohan Jain , whose cases 

out as N . K . Bangal. The Management also had no 
were not pressed hv the Uniou in the Settlement dated 1 -6 - 77 , 

doubt about the identity of the person who had in 
moved an application dated 14 - 2 - 78 before this Tribuna ). 

its written statement is well as cvidence produced 
This applicaiton was registered as LCA No . 36 / 1978 . In 

in I. D . No, 58 /77 taken the reference as pertain 
this annlicntion a praver was made for restoration of tho 

ing to the 8 workmen including the workman , Shri 
proceedings in the aforesaid dispute and for hearing 

N . K . Bansal. The right thing to do was to advise 

and 
adjudicating upon the disptue in so far as it related to the 

the workman to let the error in the order of 
termination of their services, the grounds taken in the apnll 

reference corrected and then apply for the correc 
cation hring that the two applicant workmen were not parties 

tion of the award whereafter the application for 
to the Settlement dated 1 - 6 - 77 , and that the said settlement 

re -opening the casc could be considered and in 
had been reached to tavour the of workmen bv collusion 

that event his anplication for amendment of the 
between the Union and the Management and that they were 

application LCA 361978 would have become redun 
also not aware of the proceedings going on hefore the Tr . 

dant. However , no damage has been done nor any 
bunal. Tater on , an application was also moved hy Shri 

prejudice caused to the workman as a result of 
N . K Ransal workman in the sail LCA 36 / 78 for 

the said order dated 26 - 2 - 79 of my predecessor , 
amandment of th - main award hy substituting the same 

because the matter already stands re -opened with 
N K Bansal a N L . Ranaal mentioned in the order of 

the fresh reference having been made by the 
reference datrad 2 - 4 -75. This amalication nf the workman 

Government. However, it cannot be said that the 
wung however dismissed by the then Presiding Officer, Shri 

previous reference and the award in I. D No 59 ,"77 
Mahesh Chandra by an order dated 6 - 2 -79, stating pa 

did not pertain to the workman . I hold that the 
under : 

said order of reference and the award in I. D . 

No. 58 / 77 does pertain to the workman also ." 
" Now this aprication for amendment of award has 

hann mactre how one Mr. N K Hansal in an amplication Then , after cxamining the effect of the Award dated 29 - 12 -77 
challenging the main award . From the nerusal of hased on the settlement dated 1- 0 -77 on the claim of the 
the order of reference for the award . T find that turkman in the fresh reference dated 7 - 4 - 80 ( I. D . No. 
there is no nonstant conflict as to the particulars 21 / 80 ) , and discussing the care of the workman on merits , 
of workman hut Suri R N Tuani, the representative ho came to the following conclusion and made the award on 
of the workman submits that in fact that the 1- 2 - 88 as follows : 
mistake as to the name nf Shri N K , Hansal 
had cented in the order of referenca . 

“ 8 . An overall view of the entire facts and circumstances 

of this case gives the impression that the workman 
In so far na thie mwa " is in consonance with the 

was not interested in the job and had raked up the 
Onlar of pnfor pro Taloy not think that this anpli 

disrute for pecuniary gain . The services of the 
catinn h : Chi N K Penent is at all maintain 

workman had been itispensed with on 26 - 7 -72. The 
hle and as such fails on this short sounds as 

T. MT , 12 of 1975 was registered on 10 - 4 -75 
he W8 not nasty in the reference in componencr 

and remained neiding in the Industrial Tribunal . 
the annlication for amendment of the applica 

Delhi and subsequently brfore this Tribunal till 
tion 10 fails and both are dismissed . 

29 . 12-77 when the No Dispute award was given 
on thr hreis of settlement. but the workman wants 

it to he believed that he did not know what wns the 
It shall he oran to Shi N . K . Ransal to seek his 

proceedings soins on before the two Tribunals nor 
remedy at the appropriate level." 

was hom mrmher of the Union nor wng he rep 

resented bv the Union . This itself indicates that 
It appears that the workman , Shri N , K . Bansal then moved 

he was not interested in his reinstatement in service, 
tho Central Government for making a fresh reference in 

as he has already been observed . This contention 
his case , and the Central Government in the Ministry of 

of the workmon is not correct and he was, in fact, 
Labour vidle its Order dated 7 - 1 . 80 No. L - i2012 12 / 79 

member of the Union and was represented by the 
DII ( A ) referred the disptue in relation to the womnan 

Union In that event the statement of Shri Tara 
for adjudication with the 10llowing terms :- - 

Chand , General Secretary of the Union in his reply 

to the application LCA No . 36 / 78 that the case 
" Whether the action of the management of Central 

of the workman was not pressed because the Union 
Bank of India , New Delhi, in terminating the 

had information that the four persons including the 
scrvices of Shri N , K . Bansal, Assistant Cashier 

workmon were no longer interested in the job , 
cum -Godown Keeper in Şahadra Branch of the 

heçames cinnificant. It is also to he noted that the 
said Bank with effect from 27- 7 - 72 is justified ? lf 

workman has acquire the qualification of B . A . L . L . B . 
not, to whai relief is the concerned worl:min 

as admitted by him in his statement as WW - 1 . 
entitled ?" 

Although . the workmon has denied the suggestion 

that he is stagiaren i Advocate at Ghaziabad . 
4 . This order of reference was registered as ID . No . 21 / 80 

in a !) prehability , lic is practising as Advocate . 
and came up for adjudicatiot before niy Predecessor, Shri 
G . S . Kara who gave an Award datod 4 - 2 -88, in which he 

9 . In vin w of the liscussion made above , even on merits 
disagreed with the order of the Predecessor, Pres: ling Officer , 

the workman fails and the reference is answered 
Shri Mahesh Chandra dated 26 - 2 - 79, stating as under : 

Against the workmen , " 
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5 , Aggrieved by the Award dated 4 - 2 -88 given by my 

he was not discussed the evidence on the basis of 
learneu r’redecessor, Shri G . $ . Kitila , the workman hled 

which he has come to the aforementioned conclusion 
writicn petition (Civil Writ. Petition No. 2454 /88 ) , chaleng 

whiclı shows the nu i application of mind ." 
ind the said Awud. The said Writ Pelilion was heard by 
A single judge of the High Court of Deibi, who disposed it 

The IB Court had gone on lo further observe that 
by his order datei 13- 1 - 93, sering aside the impugned Award 
and direcuing this Tribunal to reconsider the case of the 

inc : the case is unrtvulled by the respondents and 
pctitioner afresh on mcrits in icvordance with law . I feel 

no record is available with the Court, such a 
that for the purpose of determiny the quescions which are 

luding cati aiso 101 BC scruunised by this Court 
to be decided in the light of the order of High Court, it is 

whether or not such finding is based on any 
nccessary to go into the relevant parts of the order of the 

cvidonce , bui , at any rate , as already staled , 
High Court, which are extracted hereinbelow :- - 

it was incumbeat on the Libour Court 10 scrutinise 

the evidence and thereafter only, the Court could 
" The main ground on cac basis of which the petitioner 

come to be L011 ) Ubon that we pcutioner was 
had challenged the Awal was that he was neither 

u member ot the Union and was represchied by the 
2 member of the Cenirl Bank Employees Union 

Union and had his authority." 
nor had he given any authority to the said Union 
or any body else to reach settlement dated 1 -6 - 77 

6 . On a reading of the order of High Cour , I am of 

the opinion that the issues which ansc for determination 
on his behalf and the senlleinent reached between 
the Central Government Industrial Tribunal and the 

in the light of the order of High Court, are as under 
Management is not hinding on him . On the basis 

14 ) The settlement dated 1 - 6 - 77 on the basis of which 
of the Settlement No Dispute Award was given on 

the No Dispute Award dated 29 - 12 - 77 was made, 
29th December , 1977 in 1. D . No . 58 , 77 , which 

not being a setilement reached in conciliation pro 
did not bind him . He has also challcaged the 

ceedings but being an agreement between the 
Award on merit that he was seniormust employee 

management und ine Unior Olherwise than in con 
out of tbe lot of temporary employees and his 

ciliation procceuings , as held by the High Court, 
juniors have been constated . The most material 

was there any evidence on record of the Tribunal 
point of controversy is when the petitioner was 

lo come to the conclusion that the workman was 
neither a member of the Central Bank Employees 

a member of the Central Bank Employces Union 
Union nor had he au horised the said Union to 

and had authorised the said Union to represent him 
represent his case before the Central Government 

Before the Tribunal and to reach a settlement with 
Industrial Tribunal and whether the said settlement 

the management in his case ? 
not binding on him ." 

( B ) If the settlement dated 1 -6 -77 on the basis of 
Then , after recording that nobody had come forward ou 

which the No Dispute Award dated 29 - 12 - 77 
Isehalf of the respondents to defend the case for any counter 

was made by the Tribunal was not binding on 
affidavit had been filed , in thic absence of the counter 

the workman, whit relief, if any, he is entitled 
affidavit, the averments made by the petitioner had to be 

10 ? 
riccepted as correct as unrebilled , the High Court stated 
18 follows 

7 . As regards the first questiva , there is no inanner of 

dispute that the order of reference datod 2 - 4 -75 which cul 
" In these facts and circumstances when the petitioner 

minated in the No Dispute Award dated 29- 12 -77 rclated 
was ncither il momber of the Unior nor had he 

lo termination of services of 8 individual workmen . Hence , 
authorised the said Union to represent his case . 

I am of the view that even though the dispute may have bech 
the question arises for consideration is whether the 

initially sponsored by the Union , the disptuc relating to 
settlement reached between the Union and the 

the ternination of services of the 8 individual workmen 
Management is binding under Section 18 ( 1 ) of the 

nimed in the order of reference did not cease to be 
Industrial Disputes 

the 
Act, 1947. Admittedly 

industrial disputes in terms of Section 2 - A of the Indust 
settlement has been arrived at by an agreement 

rial Disputes Act, 1947 (which was insertçd in the said 
between employees and the management otherwise 

Act in 1965 ). Section 2 - A reads as under : 
than in the course of conciliation proceedings and 
the case is covered under Section 18 ( 1 ) of the 
Industrial Disputes Act, 1947 " . 

" Whether any employer discharges, dismisses, retren 

ches or otherwise terminates the services of an 
After referring to the decisions of Supreme Court in Brook 

individual workman , any disputo or diference 
Bond India Ltd . Vs. The Workmen AIR 1981 SC 1680 ) 

between the workman and his employer conoccted 
und in Tata Chemicals Ltd . Vs. The workmen ( AIR 1978 

with , or arising out of, such discharge , disinissal, 
SO 823 ) , the High Court furuher observed as under : 

retrenchment or termination shall be deemed to be 

in industrial disputa notwithstanding that no other 
" Since the pelitioner was neither a member of the Union 

workman nor any union of workmen is a party to 
nor he had authorised the said Union to represent 

the dispute ." 
his case nor was a party to thc settlement, the 
settlement is not binding on him . The Late ur Court 

It is therefore , clear from a reading of Section 2 - A , that 
has given the Award on the ground that the settle 

by tliis Section , on exception was made to the principlo of 
ment is binding but the version of the workman is 

collcctive bargaining and after the introduction of this 
that he was not th : meinber of the Union nor has 

Section , it is not necessary in matters relating to termination , 
he authorised the Union , has been disbelieved . 

discharge , dismissal or jetrenchment that there must bo an 
However , this finding has been challenged by Mr. 

espousal hy the Union of the workman s cause . It is , there 
Inderbir Singh , learned counsel for the petitioner 

fore , follows that in marrers relating to termination , dis 
that such a finding is based on no evidence." 

charge . Jismissal or retreachment, the Union cannot enter 

into a settlement with the management which will be binding 
Lastly, the High Court , after observing that the Enquiry 

on the workman whose service is terminated without his 
Officer must apply his mind to the evidence and discuss 

consent. Therefore , on this ground alone, the settlement 
it in order to arrive at a conclusion , the Iligh Court ha : 

dated 1 - 6 -77 would not be binding on the workman unless 
noted as follows : 

there was evidence tliat the workman had given his consent 

to the Union to negotiate and settle his case with the manage 
“ I find that the Labour Court while warding award of ment. Since , such consent should have been in writnig 

No Dispute on ne basis of the settlement has and could not be presunied and neither the management nor 
disbelieve the version of ths workman that he the Union brought on record the written consent, if any, 
did not know what what was the proceedings going given by or obtained from the workman at the time of or 
on before the two Tribunal, nor was he a member before the signing of settlement dated 1- 6 - 77 , I am unable 
of the Union nor was he represented by the Union . to hold that the settlement dated 1 -6 -77 was arrived at with 

the consent of the workmun . Moreover. the said settle 
According to him , this itself indicates that he was 
not interested in his reinstatement in service and nien also does not bear the signatures of the workman so 
that, in fact he was a member of the Union ond 15 to show that he was a party to the said settlement, nor any 
W & S represented by the Union . No doubt such a letter of the workman authorising the Union to settle his 
finding has been given by the Labour Court, but ment also does not bear the signatures of the workman so 
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case with the manngement will broughi on l ecoul of the Union to represent him before the Tribunul and had also 
Tilpunai 111 any singe Dy be Union or Margemenl. I have tinonised the non lo SOLLIC his Lits with lot ningement. 
ILISO) Jonc ufrough ifie ulement of cha Mled by me Union adhoc judgment rened upon by the workman Was the 
inic Nicti12 reicienco diled 2 - 12 , CUC I do not in any UCCI OD UL Au 

t hen Louwd 1 ) ICasery . .. . VS. 
averment therein till the wolkmin Was its member or hellt Glate of U . P . ( 1994 12 ) . 1. Cases -1811 ) in Winch it was 
Juho sou [ 0 represent him in the proceedings before neid thiar á Selle tullelltils to iconinu .Uji ot Scrvices ut a 
the iri bunul l elaling 10 Ti Citse all the said reicience NO Wotaman wouid 10 be udin on the Workmull oss he 
Union , Jor his lue OL U nity 11 favour of the Union to Unseilly 10 the selement. I have already discussed this 
represent him in the proceediny Lelure thc Tribunal Wils Position in law Curlier hereinabove and is discus cd abuve 
annexed to the vuol % Statenent of clan , nor produced a 100 yineinent dated 1 - 1 - 11 Wild Tol binding on the workman , 
any stage of the uc proccedings. I have also perusecl the is he was not a party thereto , nor had councitec 111ercio and 
Procceu ,tigs before in the Presiding Officer , Sif Jahesh nud is not authorised the Union to stule his Cilse with the 
Chldrit In the 17 :11 14 dicuce , but do BIOL fuud that the management. In his rebutt arguments, Uc wochman has 
workman had apprulle veiare the Tribunal on any date till Feaded that a No Dispute Award is nu ward in the eyes 
the dung of scluement dated 1 -6 - 77 before the Tribunal, re of law And so , the No - Dispute Award dared 24 -12- 77 was 
sulting into No - Dipun ti wird dated 29 - 12 -71. On the other even otherwise nol binding on hun . The workoran has cited 
hana , even in its reply delica 3 - 4 - 78 filed by the Union in clecisions of various High Couris in support of his conicnilon . 
1. D . NO . 98 , 77, the Union Hall Stalled in pura ) thereur sone However, it is not necessary to yo into this question when I 
what vaguely that " it was the choice of the applicants to be have held that the settlement dated 1 - 6 - 77 on which the No 
personal present LOL the 1110unul au il WES LIQL jicum Dispute Award dated 29 - 12 - 77 was based was not birding 
bent upon the Union id ipprisc them of the day to day hum for the other reasons given by me earlier . 
proceedings beloc the Tribunal. " It wils further stated in 
para 7 of Union s reply datca 3 - 4 - 78 that " Attcr thc iein 

10 . The Management , on their part, havc uso cited kinen 
Scalement of the Satuur workmen w . e . f. 4 - 0 - 77, the appli 

ber of court decisions in support of their vicw point on the 
cants No. 1 and 2 oh ! approach the Union for pressing ineir 

HOOVc question . Tilito perusca de decisions, ciled by the 
cuses aiso before the management. " These uverments of the 

management. in Pour Muzduor Subha VS. v . A . Uhuria 
Union in its reply dated 3 -4 - 70 show that the Union had not 

( 1936 - 11-LLJ- 319 ) , The Bombay High Court had taken the 
even taken the workman into cuphdence before sigiang the 

View which does not held the manageincnt s case . What was 
rettament dated 1 - (1- 77 . I have also perused the authdavit 
01 Mr. K . Rahej. MWi dated 5 - 7 -83 filed before iny leuined 

held therein was inat industrial law takes no notice of any 
Predecessor, Shri G . $ Kalra and find that nowheic in his 

private settlement or agreement. In Anglo ludian Jute Mills 

Lid . Vs. Sih Industrial Tribunal ( 1971-1 .ab . I. Cases-38 ) , the 
uffidavit he had iunied that the workman was a member of 
Central Bank Employees Unicu and / or he had authorised the 

issue before Calcutta lugh Court was in regard to the effect 

of termination of a settlenient and not the issue of binding 
Union or its General Secretary to represent him either be 

citect OL i private seçileneill in it displice rclating to termi 
fore ihe management, or heture the conciliation officer, or be 

nation of services of an individual workman . So also was the 
fore the Tribunal. On the other hand , MW1 who , I observe , 
had signed the settlement dated 1- 6 - 77 as a witness, stated 

care in Worhers & Staff of Govi, Soun Factory Vs. State of 

Mysore ( 1971 Lab . 1. Cuses 79 in Tata ( hepucals Ltd , Vs. 
on cross - examination that he did tot participate in the nego 

Ils workman ( 1978 SOC ( L & S ) 418 ), the case did not relate 
tiations between Inta Cland Gupta and the management and 

10 dispute over termination of services and , on the viher 
that the authority of Shri Tara Chand Gupta to settle the 

hand , the Supreme Court, on discussing the definition of two 
matter of the 8 workici may be clanined by the Tribunal 

kinds of scit çmicnis , held in regard to a settlement rcached 
from the record . L hins, cven the ovidence of MWI did not 
establish that the worlman was a icember of the Union or 

otherwise than in conciliation , that such a settlement would 

only 
be binding 

on the parties thereto , if it 
had authorised the Union to represent him 

is in the 
before the Tri 

prescribed manner and copy thereof has been sent to lie 
bunal or had authorised the Union to settle his causc with the 

officer authorised by the Government and the Concllation 
management . Though it was the contention of the workman 

Oficer. IU LIC of India Vs, D . J . Bahadur ( 1981 I ILJ 2 ), 
that he was not aware of the proceçdings going on before the 

the case before the Supreme Court related to a bonus disputo 
Tribunal in the main retcrence dated 2 - 4 - 75, but I find my 
Self unable to accept this contention of the workman because 

and not to termination of services . In rebuttal, the workman 
the order of reference huch been published in the Govt. 

has relied on the Supreme Court decision in Binny Lu . Vs 
Gazette and 80 , it was his own duty to find out what were 

Their Workmen ( 1972 -Lab , 1. C .- 1141) in which the facts 
the proceedings going before the 1 ribunal in his case. How 

of the case were mostly the same as in the present case and 
ever , this did not dispcnse with the legal requirement that the 

Jield as under :- - 
Union should have obtained the workman s letter of authority 

" We do not hovever see any cason to hold that the 
to represent him before the Tribunal and also to obtain his 

dispute which had already been referred by Gov 
written authority to settle his case before the management 

crnment should cease to be one in respect va ror 
bcforo signing the settlement dated 1 - 6 - 77 . 

tion of it merely because the Union did not choose 

to represent the case of a particular dismissed emp 
8 . Therefore , after perusing the record before the Tribunal 

loyee . If there was an industrial dispute at the 
I find that the workman was not a member of the Central 

time of reference , it would not cease to be one 
Bank Employees Union , nor he had authorised the said 

merely because the claim of somo of the dismissed 
Uniou to represent ring before tlie Tribunal in the proceedings 

employees was settled by mutual agreement." 
relating to the main reference dated 2 -4 - 75 and he had also 
not authorised the Union to settle his case with the manage 

The above decision of the Supremc Court further fortifies 
ment at any time before the settlement dated 1 - 6 -77 was 

the view the settlement dated 1 -6 -77 forming the basis of 
arrived at between the Union and management. Hence , 

No Dispute Award dated 29 -12 - 77 did not conclude the case / 
neither the settlement dated 1 -6 - 77 , nor the No Dispute Award dispute of the workman and was not binding upon him . 
dated 29 - 12 -77 passed by the then Presiding Officer , Shri 
Mahesh Chandra on 12 basis of the said settlement was 11. Ilaving decided the first question as hereinbefore . I 
binding on the workman and did not conclude tho dispute how proceed to discuss the next question as to what relief , 
relating to ternition of his services. 

if any, the workman would be entitled to . 

12 . Indisputely , all the 8 workmen including the workman , 
9 . In his written arguments dated 16 -11- 93 , the workman whose cases of termination were referred to this Tribunal by 
has relied on the above question on a judgment of Delhi 

Government order dated 2 - 4 -75 were appointed as temporary 
High Court in Co -operative Storey Ltd . Vs. Ved Prakash Assistant Cashier -cum -Godown Keepers for some period in 
Bhambari ( 1990 - I-LLT- 119 ) in which it was held that a 1972 and their services were terminated in July , 1972 . Ad 
scltlement, to be a valid one, even if arrived at otherwise mittedly , none of them had worked for 240 days during 
ther in the course of concilintion proceedings, has to be in 12 calendur months preceeding the date of their termination 
the prescribed form and in accordance with the rules . It is so as to atiract the provisions of Section 25F of the Industrial 
not necessary to decide this issue because the High Court Disputes Act. There is , however , a contraversy between the 
has already decided this question in its order dated 12 - 1 -93 parties us to whether the termination of services of the work 
und held that the settlement dated 1 -0) - 77 would not be ITLAN W . e . f. 27 - 7 - 72 constituted retrenchment within the nean 
binding on the workmun unless there was evidence that the ing of section 2 ( 00 ) of thic Industrial Disputes Act , ag it then 
workman was a member of the Union , had authorised thg stood . The management s contention is that since the work 
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Wand had not worked to 2010 days ciuring a perickl of 12 

ncd , with 3 statement of tho reasons for such 
Lililitud Ilonus Du Cho nie want of Landiin ve 115 

proposed cllon ; 
YIL ) , 10 (em of li. , O Vics did put amount to 

( b ) the manager or the vilicer empowered in this 
dwichnet, was you noc ve enllud to inc beneti 

behall stail within the period of suchi nolice 
LL SOU 2011 u Mie Acl. in support of 1119 conleuon litt 

heur 11. y represenllition from the employee con 
norwich) Standing the fact that he hud not WOTKed 240 days 

ceineu or ny registered trade union of emp 
uluiki Te Olvidt HVILIIS preceding nc perinaliou Of IV 

loyees, 
. ervices, Illa Termu on 0 Dis services sul consullHleu 
Tulieruniyni, the work.Mul had relied on the 10lJwing deci : 

(c ) after the hearing of such representation and 
NOS Os Supreme Court ; 

The receipt of a report in the maltcr , if neces 

sary, by the managemen , it it accides to give 
Siate Bank of India Vs. N . Sudrumny (1976 Lab . ). 

vllect 10 the contundialed closing down or 
uses ( 04 ) M velina S . Juustiei rullal, 

Ictieuchment in the Original or in amended 
Lem (180 lab . I. CAC - 1272 ) Santosh GuPIEL VS . 

form , the services of the employees may be 
State Bank of Patiala ( 1980 I LLI 72 ). 

terminated ty giving notice or payment un lieu 

thecur for ine period prescribed above . 
lui uil these ca50s, it was decided that ihe ternuration by 
Cuius ut une or otherwise un the ground of lailitis io quality In support of his contention as to thc binding character 
ut willen ICSI 1 ) lemanent apponunent in the Dunk woulu of the provisions of an award , the workman nus rched om 
cunsuru henchmen . Wij we meating or Section 2100 ) the foliowing ot section of Supreme Court in its decision in 
ut the Industrial Disputes Act . The workman also referred LIC of India Vs. F . ). Phadur ( 1981 I LLJ 1 ) : 
10 4n Award of my learned pleaccessor, Shri G , S . Karu 
an 1. D . NO. 05 /03 between Shri Vanesh Kumar Bajaj Vs. 

" It is obvious from S 18 thut a gettlement, likc an award , 
The D . .Son Manager , Andrija Bank , in that case , the con 

is also binding . What I emphasise is that an award . 
Lerned workinan had worked for a lotul peiud ot 215 Why s 

adjuçucalory or arbitral, and a sciticonent during 
Is a tomponly cleih uciore his services were terimnard by 

COBIÇuistion or by agreemcnt, shall be binding be 
the concerned Bank . Shin . S . kala, cfter discussing Supre 

cause of statutory sanction ." 
mc court decisions in Sundramoney s casc and Santosh 
Guplas caye , and a decision of kombay High Court in 

The wurkolan has also relied on a judgment of High Court 
Navbharat Hindi Daily Vs . Navbharat Shramik Singh ( 1984 

of Delhi in Bank Of Manarashtra Vs. 0 . P . Malyalıya ( 1985 
Lab . I. Cases 45) held that S . 25 - 6 of Industial Disputes 

ILLI 185 ) iii which it has been held by the High Court as 
Act was independent of S . 25 - F and that for the purpose of 

under 
application of S . 256 , it would not be necessary that the 
workitan must have worked for 240 days during 12 calendar 

" Assuming arguendo that the terms and conditions of 
months. If that is so , the same would also be true of $ . 25H . 

service of bank employees as embodied in the 
In this view , I am forufied by a recent decision of Supreme 

Sastry Award as moito have not acquired status 
Court in Central Bank of India Vs, S . Satyam ( 1996 -Lab . I. 

tory force , there can be no shadow of doubt that 
Cases -2248 ), in which it has been held that S . 25H has been 

the same are sull bioding on the partics and the 
enacted for all cases of retrenchment and not only for benefit 

bank must observe the same scruplously being a 
of workmen to whom $ . 25F would apply . But , in the pre 

statutory body while dealing with a case of public 
xent case , even if the ternjilation of services of the workman 

employment. " 
constituted retrenchmert within the meaning of S . 2 (wo ) of 
the Industrial Disputey Aci, it would not liclp him to say 

The workman has, therefore , pleaded that as the bank 
that the termination of his serviccs Wils in breach of S . 25F Fásled to observe the atoresaid provisions of the Sastry 
or 256 becauSC adinittedly he had not worked for 240 days 

Award while terminating the services of tho workman along 
during the 12 calendur months preceding termination and be with the other 7 workmen , the termination of his services 
Cause services of all thie & workmen were terminated on a was illegal and upjustified . He has also ploaded that the 
conimon date . However , the workmani would come within 

fact that the management agreed to roinstate 4 out of the 
the protection of S . 2 $ H , which camc into play when the 8 workmen whose services were terminated in July , 1972 
management e - cinployed 4 out of thc 8 workmen , whosc itself showed that the management had felt that the termina 
Services were terminated in July , 1972 , but the workman 

tions were unjustified . I observe that the management have 
was left out from the bencfit of such re- cmployment. 

not been able to counter the above arguments of the work 

inen , nor brought to my notico any case Igw to contradict 
13. Whercas the termination of serviccs was not in breach the arguments of the workmen . Hence , I hold that the 
of Sections 25F and 250 of the Industrial Disputes Act, as termination of services of the workman w .e . f. 27- 7 - 72 was 
discussed in the preceding paragraph , I now proceed to ex unjustified , 
amino the other grounds urged by the workman to impugn 
the termination of his services w . c. f. 27 - 7 - 77 . The workman 
hay pleaded that the termination of his services was had as 

14 . This takes me to the next and last question up to 
the bank did not comply with the provisions of paragraphy 

what relief, if any, the workman is entitled in the facts and 
$ 22( 4 ) and 52216 ) of the Sastry Award , which were binding 

circunstances of the case . No doubt the management had 
on the Bank . These provisions read as under :-- 

reinstated 4 out of the 8 temporary Assistant Cashier-cum 

Godown Keeper whose services werc terminated in July, 1972 . 
* 522. We now piceed to the sul subject of termination It is not the case of management that those 4 temporary 

of employincnt. We give the following directions : workmen were reinstated as Permanent workmen w . e. f. 
( 1 ) 

4 -6 -77 because they had qualified the Bank recruitment test 

in 1972 or thereafter. But 25 years have clapqed since the 
( 2 ) 

services of the workman were terminated in July 1972 and 

20 years since the 4 workmen wero ro -instated as perma 
( 3 ) 

nent workmen in June, 1977 It is on record and admitted 

by tho workman that after termination of his servicos , he 
( 4 ) The su vices of any cmployed other than a per started working as an advocate . He has not stated in his 

mintemployee or a probationer av de termi arguments that he had coased practising as an advocate , 
nate , uret he naty lenve service, after 14 days if not, more , than what be would havo earned if he had 
notice. If such an employce leaves service, that llic workman must have well established himself as a 
without giving such notice , he shall be liable for practising advocato and therefore , must be earning as much , 
il Week s pay ( including all allowances ) . 

if not, more , than what be would have earned of ho had 
continued as a clerk in the Bank . Moreover , the Bank must 

have appointed many clerks after the termination of ser 
( 6 ) 1:3 Milical contem laled closing kw or of ret 

vices of the workman , some of whom may have been pro 
renchment if more than 5 eninlovees , the follow 

moted to higher cadre Or must have become clue for such 
ing procedure shall be biserved - - 

promotion and so , the reinstatement of workman at this 

stage may lead not only to heart -burning among such em 
( 31 ) Vis plontis notice of rioposed action shall be ployees including the 4 workmen reinstated on 4 -6 -77. who 

given individually to all the cmployecs concer were not impleaded as parties before this Tribunal at any 


( 5 ) 
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stage to place their case . In the meantime, the recruitment 

AND 
rules of the Bank have undergone a sea change and , as 
pleaded by the Bank , the recruitments to clerical cadre 

Regional Manager 
in the Bank are being made for long by the Banking Service 
Recruitment Board . Taking all those and other facts and 

Union Bank of India 
circumstances into ocasidcration , I fecl that it would be unfair 8 , M . G . Marg P . B . No . 305 
and inequitable to direct the bank to reinstate the workman 

Lucknow 
in service and to out him at par with the 4 absorbed work 
Inen and therefore , the proper course will be to grant some 
monetary relief to the workman in licu of reinstatemcat, 

WARD 
Accordingly I direct that the workman be paid 25 per cent 
of the pay and allowances of a clerk from 4 -6 -77, the date 

1. Central Government, Ministry of Labour , 
of absorption of the four workmen as permanent clerks till New Delhi, vide its notification no . L - 12012293 
the date of this Award . However , no other benefits such as 

91 - IR - B . II datd 17 - 12 - 1991 has referred the 
of leave , leave encushment, gratuity , provident fund , pension 
etc . nor of promotion will be given to the workman and following dispute for adjudication to this Tribu 
he will only get 25 per cent of the pay and allowances which 

1 : - - 
he would have got if he had continued as a clerk froin 
4 - 6 - 77 to the date of this Award . The parties will bear 

Whether the action of the management of 
their own costs . Award is made accordingly . 

Union Bank of India in imposing the 
Further it is ordered that the requisite number of copies 

penalty of stoppage of six annual incre 
6 of this award mav be forwarded to the Central Govt . for 

meats with cumulative effect on Sh . 
necessary action at their and . 

Mohd . Usman Peon is justified ? If not , 
GANPATI SHARMA , Presiding Officer 

to what relif is the workman entitled 


to ? 


- faceit, 24 gi , 1997 
ofit . INT . 1372. - Tafta faait ofUFAUT, 1947 
( 1947 Fit 14 ) ait ar 17 TARTTUT # , tata 
सरफार यूनियन बैंक प्रॉफ इंडिया के प्रबन्धतत्र के सबद्ध निया 
जकों और उनके कर्मकारों के बीच, अनबन्ध में निर्दिष्ट प्रौद्यो 
गिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण कानपुर 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
23- 4 - 97 PT 917 1911 
# . 09 -12012/293/ 91-976 1977 ( alt- 11) ] 

सनातन , डेस्क अधिकारी 


2 . The concerned workman Mohd. Usinan was 
a member of opposite party Union Bank of India 
and was posted as a peonat Dayal Bagh Branch 
Smt. Kamna Bajpai was also posted there as an 
vllicer of the bank . The concerned workinan was 
issued a chargesheet on 28 - 2 - 89 which runs as 
under 
On 15th February 1989 , when Smt. Kamna 

Vajpayee oflicer, was going up the stairs 
of Dayalbagh Branch to the lunch room 
for having her lunch Sri Mohd . Usman 
who was coming down the stairs , cought 
her Smt. Vajpayee s hand and tried to 
physically assault and manhandle her . 
Sri Usman thereafter admitted his actions 
us above and pleaded for forgiveness. At 
4 .45 p . m . Sri Mohd . Usman left the 
branch without taking prior permission 
and failed to report for duties where 
after till date . 


? Ww Delhi, 120 24th April, 1997 
S . O . 1372 . - In pursuance of Section 17 of the 
Industrial Disputcs Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Union Bank of India and their 
workmen , which was received by the Central 
Government on 23 - 4 - 1997 . 

[No. L - 12012/29391- IR ( B - 11 ) ] 

SANATAN , Desk Oficer 


Sri Mohd . Usman is informed that the afore 

said acts commission on his part consti 
tute the following misconducts and Sri 
Mohd . Usman is hereby charged of the 
same 


ANNEXURE 
BEFORE SRI B K SRIVASTAVA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL CUM LABOUR COURT 
PANDU NAGAR , DEOKI PALACE ROAD 
KANPUR 


Gross Misconduct : 
T . Riotous and indecent behaviour on the pre 

mises of the bank . 
2 . Doing an act prejudicial to the interest of 

the bank . 


Minor misconducts : 
j. Committing nuisance on the premises of the 

bank . 


Industrial Dispute No. 199 of 1991 
In the matter of dispute between : 
General Secretary Union Bank of India Employees 
Union 628 / 33, Murari Nagar Faizabad Road 
Lucknow - 226001. 


2 . Failure to show proper consideration or 

courtesy towürds in officer of the 
bank . 


- 


- 
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Latcron the corrigendum was issued on 20 1- 89 by the admission of the concerned workman in Ext. 
which it was alleged that the concerned workman M - 9 , the unqualified apology dated 25 - 3 - 89 . In 
had kisscd Smi. Kamna Vajpayee and thereby had view of this clinching evidence , I accept the version 
comitted a misconduci. One Ravindra Raj was of the management and disbelieve the version of 
appointed as enquiry officer. After completing his thic cencerned workman . Accordingly it is held 
enquiry lie submitted his report dased 13 - 10 -89, on that the concerned workman had actually coinnit 
the basis of which the delinquent was issued a ted misconduct as found in charge sheet dated 
notice for dismissal , Any how on his representa 28 -2 - 89 and corrigendum dated 20 - 4 -89. 
tion the punishment was reduced to stoppage of 

8 . It was urged that in any case this inisconduct 
six annual increments with cumulative effect. Feel 

was comitted outside the premises, hence concerned 
ing aggrieved he has raised the interest case indus 

workman cannot be punished . I do not agree with 
trial dispute . 

this contention from the evidence of R . M . 
3 . In the claim statement it was alleged that Agrawal M . W . 1 it becomes clear that the staircase 
enquiry was not fairly and properly held and that wher , this incident occurred it becomes part of the 
he had not comitted any misconduct. The opposite bank premises. Hence , I overrule this contention . 
party has filed reply in which it was maintained 

9 . In the end my award is that the concerned 
that enquiry was fairly and properly held and the 

workman did comit the misconduct as per charge 
concerned workman had actually induldged in mis 

sheet and he has been rightly punished . Thus he 
conduct as embodied in the chargesheet. 

is not entitled for any relief. 
4 . In the rejoinder nothing worth mentioning Date 8 -4 -97 
was alleged . 

B K SRIVASTAVA , Presiding Officer . 
5 . On the pleading of the parties preliminary 
issue was framed regarding fairness and propriety 

The foreſt , 24 maa , 1997 
of domestic enquiry . This tribunal vide finding 
dated 9 - 5 - 95 held that enquiry was not fairly and 

FIT OTTO 1373.- - Deffores fate oferfah. 1947 
properly held . Hence the management was given 
any opportunity to prove the misconduct on merits . 

( 1947 47 14 ) 27 97 17 8 AURUT # port 

मरकार सेन्ट्रल बैंक ऑफ इंडिया के प्रबन्धतंत्र के संबद्ध नियो 
6 . In support of their case the management have 

जकों और उनके कर्मकारों के बीच, अन मन्ध में निर्दिष्ट प्रौद्यो 
examined Sri R . M . Agarwal who was posted as 
Branch Manager at the material time. He has 

गिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण कानपुर 
stated that Smt. Kamna Vajpayee was also posted के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
as officer of the bank whereas the concerned work 23- 4- 97 ai grey FAT OTT 
man was working as peon cum waterman . When 
at about 2 . 30 or 3 .0 p .m , hº returned after taking 

[F . -12012/ 256/ 93- 976 417 (at II) ] 
his lunch he saw Kamna Vajpayee sobhing and on 

सनातन , डैस्क अधिकारी 
enquiry she told him that the concerned workman 
hes misbehaved with her the details of which has 
been given in the chargesheet. In his cross exaini 

New Delhi, the 241h April, 1997 
nation he has stated that this incident of assault was 
made inside the premises of the lank . He has 

S. O . 1373. — In pursuance of Section 17 of the 

. 
further stated that this occurrence had taken plac : 

Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 

Central Government hereby publishes the Award 
at staircase which is part of the premises , 

of the Central Government Industrial Tribunal, 
7. In rebuttal there is evidence of the concerned Kanpur as shown in the Annexure in the Indu 
workaan . He has stated that he had never indulgeil 

strial Dispute between the employers in relation to 
in any indecent behavicur with Smt. Kama the management of Central Bank of India and 
Vajpaec . He had good relation with her. Besides their workman , which was received by the Central 
th - re is Ext. M - 9 and M - 6 admission dt. 5 - 3 -89 Government on 23 - 4 - 97 . 
ard 6 - 10 -89 lv which the concerned workinan had 
teidered unqualified apology. In this case the evi 

[No. L - 12012/256 93 -IR (B -II ) 
dence of Smt, kamna Vaipayee could not be pro 

SANATAN , Desk Oficer 
duced as she lsas resigned from the service because 

ANNEXURE 
of the above mentioned indecent episode. This is 
true that evidencs of R . M . Agrawal M . W . 1 is 

BEFORE SRI B . K . SRIVASTAVA , PRESL 
direct still in s0117" cases hcar say evidence can 

DING OFFICER , CENTRAL GOVERNMENT 
also he made admisible . In the instant case there 

INDUSTRIAL TRIBUNAL - CUM -LABOUR 
is special feaiule ihat Smt. Kamna Vajpaves has COURT, PANDU NAGAR , KANPUR 
resigned from service She had revealed the fact 

Industrial Dispute No. 30 of 1994 
Sri R , M , Agrawal immediately after occurrence , 
hence it is admisible . Besides it find support from In the matter of Dispute ; 


and on 


[ the decened 
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. . , 
BETWEEN 

2 .2 of Promotion Policy Agreement and has alle 

ged that in this case it will be deemed that the 
Genera ! Secretary , Central Bank of India 

concerned workman had passed high school before 
Staff Association , Co B . P . Saxena , 426 

employment. 
W -2 , Basant Bihar, Kanpur, 

5. In the rejoinder nothing new has been said . 
AND 

6 . Thus the only point which needs determina 
Regional Manager , Central Bank of India , 

ticn is as to whether by passing High School in 
Regional Office , Deoria . 

English subject subsequent to cmployment will 
AWARD 

inake him cligible for promotion . I am not in 

clined to answer this question against the work 
1 . Central Government, Ministry of Labour, man as in my opinion it will be deemed that he 
New Delhi, vide its Notification No . L - 12012 had passed High School before his appointment, 
256 93 - 1. R .- B - 2 , dated 24 - 3 -94, has referred the It will also be deemed that by clearing English 
following dispute for adjudication to this Tribunal subject this qualification will relate back to the 

year of passing High School. The vice versa will 
Whether the action of the management of 

not be correct as by passing in one subject the 
Central Bank of India , Deoria in refu 

year of passing of High School will not be advan 
sing promotion to Sri Anil Kumar Rai, 

ced to the year of clearing of High School in one 
Sub - Staff to Clcrical Cadre as per clause 

subject. In view of this interpretation , I am of 
9 - 2 of the promotion policy agrcement 

the opinion that concerned workman is not cntit 
is justified ? If not, what relief is the 

led for henefit of para 9. 2 of the said Promotion 
said workınan cntitled to ? 

Policy Agreement as he had not acquired High 

School subsequent to his employment. The re 
2 . Para 9 .2 of Promotion Policy Agreement 

reference is answered accordingly and the con 
reads as under 

cerned workman is not entitled for any relief. 
A member of the subordinate staff who , after Dated : 2- 4 - 1997 . 

joining the bank s service in subordinate 
cadre , has passed Matriculation Higher 

B . K . SRIVASTAVA , Presiding Officer 
Secondary Certificate Examination in 
First Division from a Recognised Board 

a forent, 24 , 1997 
set for the purpose by the Central State 
Government, or its equivalent and has 

1 . T . 137.6. - _ mtafiti faga yfyfadh , 1947 
also passed in English and Arithmetic 

( 1947 FT 14 ) fit um 17 au Ħ , preto 
as subjects therein , shall be promoted 
straight away in the first available 

सरकार केनरा बैंक के प्रबन्धतंत्र के संबद्ध नियोजकों और 
vacancy . 

उनके कर्मकारों के बीच , अनबन्ध में निर्दिष्ट प्रौद्योगिक विवाद 

में केन्द्रीय सरकार प्रौद्योगिक अधिकरण कानपुर के पंचाट को 
3. The concerned workinan Anil Kumar Rai 557fgic Fat , T ACHT FIT 23- 1- 97 Fit 
was admittedly employed in sub staff at Bramha 
kola Branch District Deoria 

प्राप्त हुआ था । 

of the opp . party 
Central Bank of India w .e .f. 21- 11 -93 . His case 

[ . 007 -12012/ 129/93- 976 91T ( aft- II ] 
is that in between the date of written test and 
interview he had passed High School in 1983 . 

सनातन , इस्क अधिकारी 
Subsequently after his employment he had passed 
High School in English also . By passing in 

New Delhi, the 2-11h April , 1997 
this subject alonc according to above mentioneil S . O . 1374 . - In pursuance of Section 17 of the Industrial 
para of the agreement a sub staff who had passed Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
High School having English and Arithmetic as his 

hereby publishes the Award of the Central Government 

Indus rial Tribunal, Kanpur as shown in the Annexure in 
subiect was entitled for promotion straioht away thic Industrial Dispute betwcen the emplove ! ; in relation to 
subiect to availhilitv of post. Since he had pass 

the management of Canara Bank and weir workmen , which 
ed High School in English 

was received by the Central Government on 23 - 4 - 97 . 

subsequent to his 
emplovment it will be deemed that he had passed 

INo. L -12012 / 129 / 93 - IR ( B - 1 )] 
high school subsequent to his emplovment. Hence 

SANATAN , Desk Officer 
in terms of provisions of atove mentioned Dora 

ANNEXURE 
9 . 2 of Promotion Policy Agreement he is entitle ] 
for promotion . 

BEFORE SHRI B . K SRIVASTAVA . PRESIDING 

OFFICER CENTRAL, GOVERNMENT INDUSTRIAL 

TRIBUNAL -Cum - LABOUR COURT DEOKI PALACE . 
4 . The opposite narty has in its reply disputed 

ROAD , PANDU NAGAR , KANPUR 
the interpretation of concerned workman of para 

INDUSTRIAL DISPUTF NO 83 of 1996 


सनातन , डेस्क अधिकारी 
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In the matter of dispute between : 

material in this case to deny subsequent payment of 
Doputy General Manager , 

Rs. 3.500 /- by the descuucnt and not withdrawing the comp 
Canara Bank , 4 Sapru Marg , 

luini. Yet again the management has not cared to produce 
Lucknow . 

him to deny the version of concerned workman and furnish 
AND 

planation regarding withdrawing the complaint. In its 
State Vice President , 

absence I has no hesitate 10 accept the version of concerned 
U . P . Bank Worker Organisation , 

vorhman . It is accordingly held that the concerned work 
24, Laxmi Market, Belangani, 

man returned Rs. 350 , - on very date to Lakhan Singh and 
Agra 

thus there was 11 ) misuppopiration at all henco the charge 

is not proved . Consequently the punishment by way of stop 
AWARD 

page of 4 increulent with cumilative eifect is bad in law . 
1. Central Government Ministry of Labour New Delhi 

Consequently he will be entitled for arrcarg of back wages 
vide its Nolifcation No . 12012 / 129 , 93-) RBII dated 4 - 10 - 93 

on the premises 112 thcie is no stoppage of 4 increinent 
has referred the following dispute for adjudication to this 

with cumulative cfect in the service of concerned workman . 
Tribunal : 

13 . K . SRIVASTAVA, I post line omcer 
" Vilhether the action of the management of Canara 

Bank in imposing it punishment of stoppage of 4 
increments with cumulative effect on Shri Sushil 

Tf formalt, 25 , 1997 
Kumar Verma is justificd ? If not, what relief, is 
Shri S . K . Verma entitled to ?" 

# T . 47 . 1375 - - utalfire fara afufah, 1947 
2 . The concerned workman S . K . Verma was admittedly ( 1947 97 14 ) 7 gr 17 8 ATUT # Frete 
working in the cash department of the opposite party Canara 
Bank at New Mundi branch Hathras branch Distt. Aligarh सरकार बैंक ऑफ बड़ौदा के प्रबन्धतंत्र के संबद्ध नियोजकों 
on 31 - 8 87 . In this branch ono Lakhan Singh was having 
his account under D . I. R . No . 11 / 86 . He had deposited 

और उनके कर्मकारों के बीच , अन बन्ध में निदिष्ट प्रौद्योगिक 
Rs. 3500 / - on that day . The concerned workman is alleged विवाद में केन्द्रीय सरकार शौद्योगिक अधिकरण 1, मुम्बई 
to have received the same in the branch but failed to enter 
into the relevant books of accounts of the Bank. On 21 . 4 - 88 के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
Lakhan Singh made complaint in writing in this regard . On 
23 -MS La hon Singh made yet another application by which 

2 4- 4-97 $ 1 917877 TL 
complaint wing withirawn). Stil] the management served the con 
cerned workman with charge slicet 012 2 - 3 - 89 , after holding 

[ri . 27- 12012 /56/ 95-976 . ATT . (aft . - II ) ] 
preliminary investigation One K Ashok Kumar , an officer 
of the bank was appointed is cnquiry officer . He recor 
ded the statement of R . C . Chandler Shekhar MW ( 1 ) who 
had carried out investigation and submit his ileport on 
16 - 9 - 88 . Further Shri B . Sridor Pai the branch manager of 

New Delhi, the 25th April, 1997 
the hank was examined as MWI2 ). Further seven docu 
ineuls were relied upon . The delequent did not adduce any S .O . 1375 .- - In pursuance of Section 17 of the Industrial 
oral evidence. However he answered certain questions which Dignutes Act. 1947 ( 14 of 1947 ), the Central Government 
were nut by enquiry officer by way of clarification . The hereby publishes the Award of the Central Government 
Management has also relied on the complaint by Lakhan Indutrial Tribunal, I, Mumbai, as shown in the Annexuro 
Singh and letter dated 23 - 4 88 loy which the complaint was in the Industrial Dispute between the employers in relation 
withdrawal. In his report dated 2 - 3 -89 the enquiry officer to the management of Bank of Baroda and their workmen , 
has he d that chargcs was fully proved. After Issuing show which was received by the Central Government on 24- 4 - 97 . 
cause notice the appointinz Authority has awarded punish 
mant hy way of stonnage of four increments with climulative 

[No, L - 12012 / 56 /95- IR ( B - IT )] 
effect. Frelinp Arrhieved the concerned workman has raised 

SANATAN , Desk Officer 
the instant industrial dispute . 

ANNEXURE 
3 . The concerned workman in his claim statement had 
challenged tho fairness and propriety of domestic enquiry BEFORE THE CENTRAL. GOVERNMENT INDUSTRIAL 
and has further alleged that Rs 3500 :- were returned to 

TRIBUNAL NO . 1, MUMBAI 
Lakhan Singh as branch manager has refused to accept the 
money . 

PRESENT : 
4 The pposite party in his written statement has alleged 
that canity was fairly and nrorerly held and the concerned 

Shri Justice R . S . Verma, Presiding Officer 
workman had niisanpropriated Rs. 2500 . 

Reference No . CGIT-1 / 29 of 1995 
3. In the rejoinder nothing nev! was alleged . 

PARTIES : 
6 . On the nieading of the parties arreliminary issuie was 

Employers in relation to the management of Bank of 
framed rararding fairness and propreity of domestic en 

Baroda , 
quiry . This tribunal virta finding dated 28 -11 - 96 held that 
enquiry was not fairly and properly held Hence the man 

AND 
agement was given the opportunity to prove the misconduct 
on merits. 

Their Workmen 
7 Thermnfter thr 17: 170 Cement ermined one V . Shridhar APPEARANCES : 
Pai MW ( ) who was branch manager at that time at Hathras . 
He has stated that Ram Lakhan Singh has complained about 

For the Management. Shri Talsania , Advocate . 
non verosit of Rs. 3500 . in his accouna hy the concerned 
workmen . Later on this amount was denosited in hand of 

For the Workmen . - Shri V . B . Vaidya , Advocate . 
Ram L han . He has further stated that after 7 P . M the 

Mumbai, dated the 20th day of February , 1991 
concerned workmu was not authorised to accept Rs. 3500 / 
without his prior permission . In his cross examination he 

AWARD (Part -I) 
hos mitted that haarigenti Lakhon Singh has come and 
withdrew his complaint. Sushil Kumar Verma has statant 

1 . The opnronriate Governinent has referred the following 
that on 31 - 8 -87 Lakhan Singh has come to deposit with dispute for adjudication to thiş Tribunal : 
Ps. 75001, after 2 P . M . He had accented the same and had 
A ht nermission from the manager to dernsit it when the 

" Whether the action of the manacement of Bank of 
branch mannger hos refuerd he has telurned the money to 

Rarota Bombay in diamisring Sri B , K . Desai, Head 
Y nohar Sinh Tgl.l .in Singh his also withdraw the comp 

Cachier from service vide their order dated 
laint. While in validating the enguitv renort it was abeer 

7 - 11 - 90 ls legal and fustified ? If not to what 
ved that nvidence of Lakhan Singh complainant was most 

relief is the concerned workman entitled ?" , 
1158 GI/97 - 9 
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2 . The workm 11 Shri B . K Desai was admittedly working 

You may , if you fu desiro , submit to the said Inquiry 
as Head Cashier in the C . P . Tank Branch of the Bank of 

Officer your written statement of defence at least 3 
Baroda between the period 16th March , 1979 to 16th January , 

days before the date of the inquiry . 
1984 . On 10- 9 - 1981, he is said to have handled cash transac 

You will be permitted to be defended at the said in 
tions of the Bank at the said Branch and admittedly received 
a sum of Rs. 10 ,00 ,000 ten lacs from the Main Office of the 

quiry by a representative of a registered trade union 

of bunk employees of which you are a member on 
Bank at Bombay . 

the dato first notified by the Inquiry Officer for the 

commencement of the inquiry . If you are not a 
3 . It is alleged that on that very day, the workman mis 

member of any trade union of bank employees on 
Appropriated a sum of Rs. 4 ,00 , 000 four lacs , duly entrusted 

tho said dute , you will be permitted to be represent 
to him and the modus operandi adopted was that he prepared 

ed by a representative of u registered trade union of 
a fictitious debit voucher purporting to show a cash remittance 

the employecs of the bank . 
of Rs. 4 lacs the same day to the Main Office of the Bank , 
cven though no slich rcmittance had in fact been made. The 

You will be entitled to produce relevant documentary 
workman is said to have destroyed the concerned record with 

evidence and examinc relevant witnesses in support 
a view to cover up this misappropriation . It is further 

of your clefence and also to cross - examine witnesses 
alleged that the matter came to light when inspite of re 

produced by the Bank against you at thc said 
peated letters from tho main office , the discrepancy of 

inquiry . 
Rs. 4 lacs remittance allegedly having been made, was not 
explained. It is also alleged that normally such a fact could 

Please note that if you do not attend the inquiry at 
have been discovered from cash receipt and payment register 

the date , time and plaço notified by the Inquiry 
of the branch office but the workman , to cover up hig 

Officer and thereafter as directed by him from time 
misdeod made alternations in the relevant entries of the 

to time, the inquiry may be proceeded with in your 
said book , so that the discrepency could not be detected 

absence. 
from the cash balance struck in the said book at the end 

Sd / 
of tho transactions . In contemplation of a regular disci 
plinary enquiry , the workman was placed under suspension 

(E . B . Nair) 
vide order dated July , 1985 issued by the competent autuhority . 

Regional Manager , 
A chargeshcet dated 6 - 12 - 1985 was duly scrved on the work 

( Bombay City Region ) 
mon in the following terms : 

Disciplinary Authority .” 
" Bank of Baroda , 

4 . One Mr. I Shunmugam was appointed Enquiry Officer 
(Head Office : Mandvi, Baroda ), 

to conduct a domestic enquiry into the said charges . The 
Zonal Office (Maharashtra ), 

workman fully , participated in the domestic enquiry along 
New Stock Exchange Tower, 

with his defence nomince . On the first hearing of the en 
19th Floor , Dalal Street , 

quiry , he denied the charges . The Departmental Represen 
Fort , Bombay - 400 023. 

tative udduced docunicntary as well as oral evidence before 
P . O . B . No . 1674 , 

the Enquiry Officer . The workman also adduced oral as 
Phono 265125 , 275165, 265167, 

well as documentary cyidenco boforo the Enquiry Officer . 
Gram : Wadodara , 

Both the parties made detailed written submission , as well . 
Dated : 6 Dec . 1985 . 

The Enquiry Officer , after considering the material on record 

submitted his cnquiry report dated 29th March , 1990 and 
Shri B . K . Desai, 

Sound all the charges provod , 
Bank of Baroda , 
7onal Ofico (Mah ), 

5 . The Disciplinary Authority agreed with the findings 
BOMBAY . 

of the Inquiry Officer and issued a show cause notico at 
Bombay . 

6 - 5 - 90 to the workman why " penalty of dismissal without 
notice " be imposed uron the workman . The workman filed a 

detailed written reply to tho said show cause notice through : 
CHARGE - SHEET 

his defence representative Shri Shankar Joshi vido com 

munication dated 21kt August, 1990 . The Disciplinary 
While you were working as Head Cashier of our C . P . Tank Authority considered the representation in the light of the 
branch between 16th March , 1979 to 16th January , 1984 , the resort of the Enquiry Officer and the material available on 
following is reported against you : 

l ecord and interalia pussed the following order on 7 - 11 - 90 ; 
1 . On 10th September , 1981 your prepared a fictious 

" Taking into consideration of the proceedings of the 
dobit voucher purported to be in receipt of cash 

cnquiry, cvidence on record , arguments of the 
remittance to Bombay Main Office for Rs. 4 lacs 

presenting officer , written arguments of defence , 
(Rupees four lacs only ). 

fiindings of the Inquiry Ofhicer , thc pleas made on 

21- 8 - 90 and the written statement made by the 
You thereafter, misappropriated the amount and 

representative of Mr. Desai on 218 - 90 on the pro 
destroyed /caused to be destroyed the relevant re 

posed punishment and Mr, Desai s past record , I 
cords such as the pores in question of the Cash 

um of the opinion that the ends of justice in this 
Book . Rombay Main Office Supplementary , Cash 

case would be mct if tho punishment of Dismissal 
Scrool, Cash Pryment Register, Cash Remittance 

Without Notice is imposed upon Mr. Desai. .. 
Book , cither by removing them or tcaring off the 
relevant folios. 

I therefore, in excrcisc of the powers conferred upon 

me as disciplinary Authority , hereby Order that - 

( 1) Mr. B . K , Desai, is dismissed froin Bank s service 
The Bank , therefore , charges you as under ; 

without notice from the date of this order . 
1 . Misannropriating the bank s funds and destroying 

( 2 ) The period of suspension will be treated as period 
the bank s records with an intention to cheat and 

not on duty . 
defraud the bank . 

(3 ) Mr. B . K Desai shall not be entitled to any other 
Doing acts showing lack of integrity and honesty . 

benefits other than the subsistance allowance 
3. Doing acts piejudicial to the interest of the Bank . 

already paid to him during the period of suspen 

sion . 
4 . Doing acts unbecoming of a bank employec . 

S / 
An inquiry will he conducted against you in respect of 

( C . D , Jayachandran ), 
the aforesaid charges by Mr. [ Shanmugam , who 

Regional Manager . 
will advise you directly the date, time and place of 

(Bombay City Region ), 
the inquiry , 

Disciplinary Authority ." 
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6 . The workman preferred an appeal against the said 

event of the management deciding after enerjiry 
order of the Disciplinary Authority to the Appellate Authority 

not to continue him in service ho shall be liablo 
vide memo .of appeal dated 6th January , 1992 . The work 

only for termination of service with three month s 
man, was given a personal hearing by the appellate authority , 

pay and allowances in lieu of notice. And he 
After considering the material available on record and after 

shall be deemed to have been on duty during 
having given thought to the contentions raised by the 

the period of su pension , if any, and shall be 
workman , the appellate authority dismissed the appeal by 

entitled to the full pay and allowances minus 
a detailed order , Having thus failed in the domestic fora , 

such subsistence allowance as he has drawn and 
the union representing the workman raised an industrial 

to all other privileges for the period of suspension 
dispute and the matter went into conciliation . The concilia 

provided that if he bc acquitted by being given 
tion having Tailed , the appropriate Government made the 

the benefit of doubt he may be paid such portion 
rcference as above. 

of such pay and allowances as the management 

may deem proper , and thọ period of his absenco 
7 . In this Tribunal, the union filet its written statement 

shall not be trcated as a period spent on duty 
of claim on 9 - 10 - 95 . The management filed its reply On 

unless the management so direct , 
14 - 2 - 96 . The workman chose not to file any rejoinder . 
The workman has chosen not to lead any oral evidence . The 

( d ) If he prefers an appeal or revision application 
management has however filed affidavit of Mr. Shanmugam , 

against his conviction and is acquitted , in case 
the Enquiry Officer , who was duly cross -examined . 

he had already been dealt with ay above and he 

applies to the management for reconsideration of 
8 . On 16 - 12 - 96 , both the partiey agreed to argue the 

his case , the management shall review his casc 
issues of ( 1) logality , fairness and propriety of enquiry and 

and nay either reinstate him or proceed against 
(ii) perversity of the findings of the Enquiry Officer. The 

him under the provisions set below in Clause 
matter was argued at length by both the sides on the two 

19 . 11 and 19 - 12 infra relating to discharge , and 
issues. 

the provision set out above as to pay, allowances 

and the period of suspeosion will apply . the 
9 . The fist contention of Mr. Vaidya for the imion is 

period up -to -date for which full pay and allow 
that the alleged misconduct, is not one of the enumerated 

ances have not been drawn being treated as one 
gross misconducts under the Bipartite Settlement applicable 

of suspension . In the event of the management 
to the parties and hence the enquiry and dismissal order , 

deciding, after enquiry not to continue him in 
both are void abinitio . In this connection , he has placed 

service , the employee shall be liable only for 
reliancc upon the provisions of Chapter XLX Bipartite 

tormination with thrco months pay and allow 
Settlement dated 19th October, 1966 . He has urged that 

ances in lieu of noticc , as directed above . 
groys misconduct as distinguished from in offence , has 
been placed on a different footing as would be evident 

19. 4 If after steps have been taken to prosecute an em 
from a reading of the provisions of clause XIX ( ii ) to XLX ( vi) 

ployce or to get him prosecuted , for an offonco , 
of the said settlenient. It is submitted that the manage 

he is not put on trial within a year of the commis 
ment ought to have followed the procedure as laid down 

sion of the offence, the management may then 
in clause 19 . 3 to 19 . 4 and since this was not done , recourse 

deal with him as if he had committed an act of 
could not have been taken to provisions of clauscs 19 . 5 , 19 .6 

" gross musconduct" or of " minor misconduct " , as 
read with clause 19 .11 and 19. 12 of the said settlement, 

defined below ; provided that if the authority which 
As against this , Shri Talsania has contended that a penal 

WÁR to start prosecution proceedings refuses to do 
offence by its very nature is a gross inisconduct and did 

so or come to the conclusion that there is no 
not require to bo enumerated seperately . He has submitted 

case for prosecution it shall be open to the manage 
that the decision to take recourse to holding of domestic 

mont to procecd against the employee under the 
enquiry for gross misconduct was wholly justified in the 

provisions set out below in Causes 19 . 11 and 19 . 12 
circumstances of the case . 

infra relating to discharge, but he shall be deemed 

to have been on duty during the period of suspen 
10 . I have given my carnest consideration to the rival 

sion , if any, and shall be entitled to the full wages 
contention and the circunstances appearing on record , I 

and allowances and to all other privileges for such 
may here profitably reproduce the relevant provisions of the 

period , in the event of the management deciding , 
Bipartite Şcttlement, which read as follows : 

after enquiry , not to continue him in service , he 

shall be liable 
" 19 . 1 In supersession of paragraphs 18 .20 , 18 . 24 and 

only for termination with three 
18. 28 of tho Dcsai Award , a person against whom 

months pay and allowances in licu of notice as 

provided in Clause 19 . 3 supra , If within 
disciplinary action is proposed or likely to be taken 

the pen 
shall in the first instance , be 

dency of the proceedings thus instituted he is put 
informed of tho 
particulars of the Charge against him and he shall 

on tria ) such proceedings shall be stayed pending 

the completion of the trial, after which the provi 
have a proper opportunity to give his explanation 

sions mentioned in Clause 19. 3 above shall apply . 
us to such particulars . Final order shall be passed 
after due consideration of all the relevant facts 

19, 5 By the expression " gross misconduct" shall be meant 
and circumstances . With this object in view , tho 
following shall apply : 

any of the following acts and omissions on the 

part of an employee : 
19 . 2 By the expression " offence " shall be meant any 
offence involvin :: moral turpitude for which an em 

(a ) engaging in any trade or business outside the scope 
ployee is liable 10 oonviction and sentence under 

of his duties except with the written permission 
any provision of law . 

of the bank ; 
19 . 3 ( a ) When in the opinion of the management an 

( b ) unauthorised disclosure of information regarding 
employce has committed an offence , unless ho 

the affairs of the bank or any of its cusromets 
be otherwise prosecuted , the bank may take 

or any other person connected with the busincus 
steps to prosecuto him or get him prosecuted and 

of the bank which is confidential or the disclosuro 
in such a cage he may also be suspended . 

of which is likely to be prejudicial to the interests 

of the bank ; 
(b ) If he be convicted , he may be dismissed with 
effected from the date of bis 

(c ) drunkenness or riotous or disorderly or indecent 

convicton or be 
given any lesser form of punishment ag mentioned 

behaviour on the premises of the bank ; 
Clause 19 .6 below . 

( d ) wilful damage or attempt to cause damage to 

the property of the bank or any of its customers; 
(c) If he be actuitted , it shall be open to the manage 
ment to proceed against him under the provi 

( e ) wilful insubordination or disobedience of suy law . 
slons set out below in Clausea 19 . 11 and 19 . 12 

ful and reasonable order of the management of 
infra relating to discharges . However, in the 

of a superior ; 
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(f) habitual doing of any act which amounts to 

14 . Shri Vaidya vory strongly relied upon the apex Court 
" minor misunduct" as defined below , nabitual juuytulli i Koskvaynll Dual ralel vs. Aquedabad Munci 
meaniny a course of action taken or persisted in Do worporation au Quiers (SLP LIV NO. 543 / 04 Qaed 
Nolwill standing that at cust on three previous 1401 janudiy 1983 Witieut it was slaca il no disciplinary 
Occasions ensure or warnings have been adminis 

Cu Luwu DC unei alla puisnuient lupusca foc cunquct 
ered or an adverse remark has been entered 

nou luctuulait enumeralcu misurauict in service regulation 
Against him ; 

CT Study lues. 11 tl caso , the worknian had been 

heiu questy 10 , suppress .oll or ceridun I& Cls and misrepresenta 
( 8 ) wutul slowing down in perforniance of work : 

Lot OL ( lain lauls , w c illing the application form for 
(h ) gambling or betting on the premises of the bank ; 

SUENIK appoinment. It was in this context that the aloresaid 

PURUSt.Ou Of law was scaled in as much as there was vo 
(i) specuation in stocks, shares , securities or any com 

se . V .le lui or rcguianon , enumerating such conduct as 
midity wjerner on his account or that of any 

MUSCUIUUCI. TIL B . C . Caurvedi ys, Union of ladie decided 
other persons; 

by me apex court and içdorled in J . T . 1995 ( 8 ) S . L . 6 ) , 

un mund ta Oulcer Wus 11dyud iur possession un disproper 
( ) doing any act prejudicial to the interest of the tionate assets to his known sources of income. No criminal 

DUDK or gross negligence or negligence involving trat WUN piace as eviuence collected was not suicient for 
or linery 10 HVOLVE u Dallk III Servus 1059 ; 

connection . However, disciplinary action was taken . Now , 

Pussession of disproportionale asscty was not a misconduct 
(k ) giving or taking a bribe Or illogal gratification from 

as enume, nied by relevant service law and a contention was 
a customer or an employee of the bank ; 

sougo . 10 De vuut on s premises with it was not a miscon 
(1) abcment or instigation of any of the acts or omis 

duct. The contention was rejected by the apex Court in 
810118 above -mentioned . 

in the following words : 


19 .6 An emp.oyee found guilty of gross misconduct may; 

(a ) be dismissed without notice; or 
( b ) be warned or censured , or have an adverse remark 

entered against him ; or 


(c ) be fined ; or 
(d ) have his increment stopped ; or 
( e ) have his misconduct condoned and be mcrcly dis 

charged ," 


11 . There can be no munnor of doubt, nor thoro is any 
doubt in my mind that the charges for wluch the domestic 
enquiry was held did amount to Oriences as venned in clause 
19 . of the Bipartite Selliemcat. Misappropriation /embezzle 
ment of money by a cashier of the Bank ay also destruction 
01 evidence with a view to screen the ouender are both 
offences invoiving moral turpituae of the highest order , 


12 . In the present case , admittedly an FIR of the incident 
was lodged with the police , though the same has not been 
placed on record by either side . On behalf of the union , a 
grievance was made that this FIR or complaint lodged with 
tho police has not been supplied to the workman and this 
hag Vitiated the enquiry . I shall touch on this aspect later , 
but suffice to say that both the sides during oral arguments 
very frankly and candidly conceded that the managemont did 
lodge an FIR with the concerned police station . Thus, the 
Bank admittedly took steps for prosecuting the workman as 
required by clause 19 .3 ( a ) of the Bipartite Settlement. 


" The next question is whether the chargc of being in 

pos . ession of assets (usproportionate to his known 
source of income is a misconduct. Section 5 ( 1) (e ) 
of the Act (which is equivalent to Section 13( 1 ) (0 ) 
of the l revention of Corrupuon Act , 1988 ) deunes 
" criminal misconduct" . A public servant is sind 
to commit ihe olences of criminal misconduct if 
he or any person on his behalt is in possession or 
has, at any time during the period 01 tag ontice , 
been in possession , for which the public sex vant 
cannot satisfactorily account for . Thus, pecuniary 
resources of property disproportionate to his known 
Source of incoinc is criminal misconduct. In 
the 1988 Act an explanation has been added to 
Section 13 ( 1 )( e ) to explain that " known sources of 
income" means income received from any lawful 
source and such receipt has been intimatect in ac 
cordance with tho provision of law , rules or orders 
for the time being applicable to a public servant. 
The charged officer must be a pubiic servant. Ho 
must be found to be in possession of, by himself, 
OT through any person on his behalf, at any timo 
during the period of his ollice , pecuniary resources 
or property disproportionate to his known source 
of income. If he cannot satisfactorily account 
thereof, he is said to have committed criminal mis 
conduct. No doubt it is a presumptive finding but 
that finding is based on three facts. Being a public 
servant, if at any time, during the period of his 
office , he is proved to have been in possession, by 
himself or through any person on his behalf, or 
pecuniary resources or properly disproportionate to 
his known source of income, he is enjoined to 
satisfactorily account for the same. If he fails to 
Account for, he commits misconduct. Therefore , 
as in a prosecution laid under Section 5 ( 1 )(e ) of 
the Act ( equivalent to Section 13 ( 1 )( c ) of 1988 
Act), a public servant is liable to punishment. The 
need to inake this misconduct expressly a part 
of enumerated items of misconduct under Central 
Civil Services , CCA Rules is obviated," 


13 . This is admitted on both hands that the prosecution 
launched by the Bank was abortive . The workman was 
niether tried nor convicted not acquitted . Actually , the 
Tribunal is not aware as to what sort of final report of 
investigation was filed by the police . Actually , a grievance 
has been mado by the workman on this score also viz . that 
the report of the police investigation was with held by 
the management. More of this later and sufice to say that 
the workman was not put to actual trial, hence there was 
neither conviction por acquittal for the twin chargey by 
a court of competent jurisdiction . Hence , the provisions 
of clause 19. 3 (b ), (c ) and (d ) are pot attracted to the present 
case . In such an event, provisions of clauso 19 . 4 are squarely 
attracted and a discretion has been Vested in the manage 
ment to treat the offence as gross misconduct or minor 
misconduct as the case may be. This is inspite of the fact 
that guch acts are not specifically enumerated as gross mis 
conduct in clause 19 . 4 . However, it would be seen that 
the two charges would be evidently coverod by sub -clauscs 
( d ) and (j) of clause 19 . 3, Misappropriation / embezzlement of 
funds of the Bank is definitely an act prejudicial to the 
interests of the Bank resulting in serious lose to the bank ; 
Likewise , the various documents / registery pertaining to tran 
actions of cash in the Bank are definitely property of the 
Bank and removel /destruction of such documents is a species 
of wlful daraage to the property of the Bank . 


15 . Hence , I am of the view that dictum in Rasik Veghja 
is not applicable to the present case . B . C . Chaturvedi would 
he definitely attracted to this case. Marcover, as I have 
demonstrated earlier, both the charges would fall within 
enumerated gross-misconducts. It would be a highly ludicrous 
promosition to assert that mis appropriation of funds of bank 
and destruction / removal of documents to conceal such act 
of misappropriation , would not amount to gross misconduct. 
Actually the proposition deserved to be stated only for the 
suke of rejection and has no merit inspite of the fact that 
Mr. Vaidya very perserveringly tried to canvass this proposi 
tion with all facility at his ommand . Moreover, an offence 
could be treated as gro * misconduct or minor misconduct 
by the management by virtue of clause 19 .4 of the Bipartito 
Settlement. Hence , looked from any angle , the contention 
is specious and devoid of merit . 
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16 . The next contention is that during the course of permitied , But, I find that re-examination of this witneso 
the domestic (nquiry , the workman was not supplied with wela vily ciarilicatory and it has not been pleased 
to copies of the cuinplaint 10. HIR lodged with the police 

or proved wliat prejudice had been caused by 
and the linal 11. vestigation report with the result that the 
workman has been prcjudiced in his defence. Sufiice it to iuiler non -cross - examination of this witness . The 
say that this Enquiry Uncer has not based his conclusions contcntion is thus only technical in nature and 
U11 the said two documenta . At no stage of the enquiry , these 

does not assist the workman . 
cocuments were relicu upun by the management s represen 
Lulve in support of the charges. When it was so , the work 
man could not insist that he should have been supplied with 

19 . The next grievance of the workian is that 
the copies of tlie iwo dochinents . Moreover, in FIR registered 

there was some short payment of subsistence 
With the police is a public dùcument. Likewisc , the final report 
oi investigation subinilled by tho police , is also a public allowance during the period of suspcntion , The 
CWUtuen , prepared u / s . 173 of the Code of Criminal Pro wurkinau has not appeared to say how much sub 
( cdure . ff the wur aan thought that these documents 

Si [uice allowance was paid and what was the 
could be of any lielp to him in defending himself, he could 
have obtained their certilied wpics from the concerýcd police 

shortage . Mr. Shanmugan in his cross -exanina 
Szillion or the concerned Metropolitan Magistrate . It does tion before the Tribunal has clarified the posi 
ilipear that the Enquuy Oilicer declined to provide these 

uon as follows :: 
documents on the ground that they were confidential and 
Liivileged (locunionts . This was , of course , an erroneous 

“ Tlie workman did make a grievance to me 
impression but knquiry Officer was not a person legally 
trained , hence demal 10 supply these documents on erro 

that he was not being paid subsistance 
neous grounds, would not entitle the workman to say that 

allowance . . . . . . The grievance was 
he ought to have been supplied with these documents . 

that though he was being paid subsis 
Moreover, it has not been shown as to what prejudice has 
becu cau : ed to the workman by non -supply of thçse two 

tence allowance ." 
documents , upon which the Enquiry Officer did not rely in 
support of his conclusions, Reliance was placed in this 

It was not being paid at thc rato of full salary 
regard upon 1993 I CLR 2 State Bank of India & ors . But, 

even though 
in that case the report behind the back of the 

enquiry had remained pending for 
prepared 
Offlcer wis used against him , even though he was not 

more than one year. I had forwarded this grie 
supplied copy thereof. In the present case , the various Vance to the Disciplinary Authority as recorded in 
reports alludud to have not been used against the work 
man and hence this precedent has no application to 

proceeding sheet dated 29 - 1 - 1987. Reliance was 

the 
facts of this case . The same is the case with the decision placed in this regard on Kakirbhai Bhulabhai 
in Kamchander Nama Adhave 1995 I CLR 293 . There , too Solanki (Civil Appeal No . 545 546 | 86 ) decided 
Inaicrial southt upon to be relied by the management was 
not aupplied to the porkman . Hence , this also does not 

on 8tlı May 1986 by the apex Court. In that case , 
assert the workman . Hence, this contontion is also devoid no subsistence allowance was paid at all for a long 
of merit and deserves to be rejected and is rejected . 

period w .e. f. 13 - 8 - 78 to 5 - 8 - 85 . In these circun 
17. The next contention of Mr. Vaidya is that two im 

stances it was held that the workman had been 
rortant witnesses of the management Viz . The Manager denied reasonable opportunity to defend himself , 
and the Accountant at the relevant period were withheld , 

This is not the case here . Now , it is not each and 
This charge does not appear to be valid , The Enquiry 
Ollicer , as admitted by the woikman in para ( e ) at pages 

every shortfall in payment of subsistence allow 
6 und 7 of his written stillement of claim did sent letters of ance that would vitiate a domestic enquiry . The 
1equest to the two witnesses but those witnesses did not 

workman ought to have placed full facts before 
chose to appear before the Enquiry Officer. The Enquiry 
Oficer had 110 power or authority to compel appearance of 

the Tribunal to judge if the shortfall was of a 
the two witnesses before himself. Hence , the charge is nature , which could be said to have vitiated the 
devoid of merit. Moreover, it has not been shown or 

enquiry . This has not been done and I do not 
demonstrated in what way , prejudice was caused to the 
workman in his defcnce by non examination of the two 

see any force in this contention . 
witnesses. The workman was free to oxamine those persons 
ay his witnesses but he did not procure their presence and 

20 . One contention of the workman based on 
did not examine them in defence . Reliance was placed in 
this connection on 1965 (I) LLJ 93 Harish Chandra Pathala s 

his non -prosecution in a criminal court, is to be 
cuse . In this care . it was hold that the witnesses who the effect that this amounts to his acquittal and 
could have established the charge , but were not examined , a donnastic enquiry is bad . Reliance was placed 
their non examination vitiated the charge . It was further 
held that establishment of charge by inference was 

on II CLR H . C . Bombay 390 Abdulla A . Lali 

not 
pormissible . To my raind the ruling, has no application frlah wherein it has been held that once there is 
to the facts of the present case , which is based on inter an honourable acquittal, domestic enquiry on the 
rolations made in the relevant record to square up the 
balance . The workman has not appeared in witness box to 

self samne charge should not bc procecded with 
explain the interpolations which are admittedly in his unless good grounds have been shown . Suffice 
hand writing and cqualise the balance . But for the inter 

it to say , there is no acquittal in the present case 
nolation , -- the entries would speak for themselves viz , that 
A sum of Rs. 4 lace has been misappropitated . Hence , this 

and much less an honourable acquittal. Hence, 
contention is altogether devoid of merit and does not stand the precedent is not attracted . 
the test of scrutiny , particularly when no prejudice has 
been overred or proved due to non -examination of the 
said witnesses . 

21. Taking an entire conspectus of the circum 

stances of the case, I find that no such infirmities 
18 . The next contention on behalf of the workmanis 
that MW3 C . R . Raipurkar at the domestic enquiry was 

have been shown in the enquiry , which could 
cross - examined on behalf of workman yet thereafter , ho was 

he said to have vitiated the domestic cnquiry . 
allowed to be re - examined and upon this re -examination , From the record , I find that the principles of natural 
no furthor cro99 - examination was permitted , Factually , it 

justice 
appears to be correct 

have been followed and the 
that ro - examination of the said wit 

enguiry is 
ness was allowed and no further cross- examination wag 

fair and proper. 
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22. Now , the next question is if the findings of 
· the Enquiry Officer are perverse and are not based 

on any acceptable evidence . In this context, it 
is urged that a workman can not be held guilty 
merely on basis of suspecion or on basis of infe 
rences ( 1978 LIC 1106 Nand Kishore Prasad ) 
The principle , so far as it goes is unexceptionable . 
However, it is to be borne in mind that standard 
of proof in domestic enquiries, is different from 
that in criminal cases. However, people can tell 
lies but circumstances do not. It is not disputed 
before me that a sum of 10 , 00 , 000 (ten lacs ) 
were received by the workman from the Head 
Office , in his capacity as Head Cashier. It is in 
the evidence of v . S . Kulkarni that documents 
marked in the enquiry as M2 to M5 were in the 
handwriting of the workman . The witness, in 
answer to questions put to him , explained the 
entries in these documents as follows :- - 
" P . O .- - Can you identify whose writing is it 

in the document M - 5 ? 
MW -2 . — This is the handwriting of Mr. B . K . 

Desai. 
P . O . - - Whose initial is there on the docu 

ment M - 5 ? 
MW - 2 .– This is the initial of Mr. B . K . 

Desai, 
P . O . — Can you tell me what that amount of 

Rs. 1359014 .61 as appears on the exhi 

bit M -5 represent ? 
MW - 2 - - This amount represents total cash 

payment made on 10 - 9 - 1981. 
P . O .-- Showing the exhibit M -3 the P . O . 

asked the MW - 2 as to what does BMO 

Alc in general ledger represent ? 
MW -2 , -- This is the daily debit and credit 

transaction routed through BMO A \c 

which are posted in the general ledger . 
P . 0 . — On Exhibit M -2 can you tell me as 

to what the amount of Rs. in cash 

column represents ? 
MW -2 . — This represents amount received by 

the branch from BMO . 
P . O . - - Can you tell me what the amount 

posted in G |L Alcon debit side on 

10 - 9 - 1981 represents ? 
MW - 2 . — This amount represents total debit 

transactions routed through BMO A | c. 
P . O . - - From where this amount was posted ? 
MW - 2 . — From the cash book . 
P . O .- - Was there any difference between the 

figure appearing on the cash book and 
in the GL on 10 - 9 - 1981. 


MW -2 .- Yes I find there is difference of 

Rs. 4 lacs . 
P . O . - In which column do you fiud this 

difference ? 
MW - 2 – It appears that the difference is in 

cash column as total of transfer and 
clearing columns tally with the credit 

side of the cash book," 
This clearly shows that there was a shortfall of 
ks. 4 lacs in the books. There is an overwriting 
in M -5 , which balances the shortfall and the work 
man did not care to explain this overwriting. The 
overwriting was obviously an attempt to balance 
the entries with a view to cover the embezzeled 
amount of Rs. 4 lacs. The thrust of the cross 
examination of this witness was to show that the 
accountant was a joint custodian of the cash along 
with the head cashier . But, the witness has cate 
gorically explained " As per the practice Accoun 
tant is the joint custodian of the cast i. e . after the 
cash is balanced and kept in cash safe till next 
day morning cash is taken out and handed over 
to the Head Cashier." This makes it abundantly 
clear that the joint custody commences after thc 
cash is balanced and continues till it is in cash safe . 
This gives the clue why the workman made over 
writings in M -5 to balance the cash , which was 
short by exactly 4 lacs. It is in evidence that 
Manager had only a supervisory role to play. I 
have carefully gone through the evidence on re 
cord of domestic enquiry and find that there is 
overwhelming circunstantial evidence to show 
that the workman misappropriated a sum of 4 lacs 
and altered the final untries with a view to avoid 
detection of the said misappropriation . The find 
ing is niether perverse , nor based in inferences 
or surmises, but is based on solid evidence . It was 
contended that the Head Cashier could not have 
embezzled the amount without collection of the 
Accountant or the Manager. I have already re 
ferred to the limited role that the accountant 
plays in the joint custody of cash of course , when 
remittance is made from branch to head office , 
the Accountant and the Manager authenticate the 
voucher but in the present case there is nothing 
to show that sum of Rs. 4 lacs had been at all 
sent to the Head Office . Preparation of a voucher 
by Head Cashier and its authentication by Accour 
tant and Manager would not establish that really 
there was any remittance. Here , I may reproduce 
the reasoning of the Enquiry Officer has stated 
" The document submitted by the PO viz . 

M - II is the original document as identi 
fied by prosecution witness MW - 2 . This 
document is the credit side of Cash 
Book of 10 - 9 -81 (from which one can 
trace the localisation of the cash entry 
of Rs. 4 lacs ). It is from this document 
the entries are posted in the General 
Ledger. The documents submitted by 
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the PO viz . M - JII is also original docul 

BMO , the fact remains that the cash 
ment as identificd again by the Prosecu 

Rs. 4 lacs was accounted for as reinil 
tion what they are cannot be disputed 

tance to BMO when there was no remit 
because of the following reasons : 

tance . I do not also agree with CSE 

(his statement of defence dated 20 -2 - 90 ) 
1 , . All the relevant entries of BMO are 

that he did not know whether the cash 
duly reflected in the General Ledger 

remitted by him even reached the destina 
(Ex. M -III) . 

tion , because thc cash from to BMO is 
Even the opening cash of 

carried in van with a group of persons 
Rs 14 ,48 ,633.51 of 10 - 9 -81 appear 

accompanied by armed watchman carry 
ing in the said Exhibit M -2 viz . credit 

ing several lakhs of rupees. Hence , the 
side of Cash Book Tallies with the 

stand taken by the CSE is not palatable . 
amount of closing cash of previous day 

i. e . 9 - 9 -81 as appearing in the docu 
ment submitted by Defence viz. Ex. 
D - 1 i. e. the Cashier s cash book duly 

Since the cash book of 10 - 9 -81 was allied , 
countersigned by the Chief Cashier 

a voucher evidencing the said remittance 
i.e . the CSE . 

of cash must have been there. Since the 

said voucher was inissing subsequently , 
The closing cash of Rs. 15 ,39 , 118 . 11 

it must have been prepared just to cnsure 
of 10 - 9 -81 as appearing in Ex . D - 2 

the balancing of cash book of 10 - 9 -81. 
also is correctly struck in the cash . 

This fictitious voucher couldnot have 
folio of General Ledger, i.e. on Ex . 

been prepared by anyone other than the 
M - 4 submitted by PO . 

Chief Cashier himself because all vouchers 

debit or credit to BMO for remittance / 
Having established the genuineness of the said 

receipt of cash is always prepared / authen 
document viz . Ex. M - I , which is the 

ticated by the Chief Cashier only as was 
credit side of cash book of 10 - 9 -81, the 

deposed by the prosecution Witnesses 
debit side of Cash Book ought to have 

viz . MW - 3 
a grand total of Rs. 1 , 36 ,89, 908. 32 
which is the total of the credit side as 
per elementary double entry book keep 
ing rules. The said debit side of Cash 

The CSE in his written statement of defence 
Book had to be reconstructed by the 

submitted on the hearing held on 
Branch since the same page was missing 

20 - 2 - 90 has said that if the voucher 
as deposed by the Prosecution Witnesses 

was fictitious , it would have come to 
viz. MW - I MW - Il . The reconstruct 

the notice of Cash Book people and 
ed debit side of Cash Book was sub 

others. In other words, he means that 
mitted by the P .O . as his Ex . M - 1. The 

the voucher was genuine and that the 
columns of transfer and clearing were 

cash collected by BMO people did not 
tallied with the credit side of cash book 

roach BMO . As I have said earlier 
but cash column was not tallied as can 

it is not possible for the reason inen 
be seen from the said Ex. M - 1 . Since 

tioned by me, Assuming for a while 
the vouchers of 10 - 9 -81 relating to BMO 

that the CSE is right then how the re 
was missing, the difference of Rs. 4 lacs 

levant voucher and other records were 
get localised in BMO account. This 

destroyed at the branch . How it is 
account relates only to remittance 

possible for BMO people to destroy the 
receipt of cash from BMO. Since this 

voucher and other relevant books at the 
is the debit side of Cash Book , it is 

branch ? If that was possible for an 
only the remittance of cash to BMO as 

outsider i.e . people at BMO to destroy 
deposed by MW - 1 , 2 & 3 . Hence the 

the hooks and vouchers at the branch , 
said cash of Rs. 4 lacs cannot be ac 

he could as well have easily destroyed 
counted for elsewhere other than “ as 

the records at his own office i. c . BMO , 
remittance to BMO " . 

which was repeatedly reminding the 

branch to send the BMO statement of 
That the said " remittance to BMO " was 

10 - 9 -81 . Hence, I do not consider it 
in fact not an actual remittance is clear 

to be possible for BMO people to des 
from the letters written by BMO and 

troy the records at the Branch . Again , 
subscquent reminders to the branch . 

the document submitted by the PO viz. 
The said letters were submitted by PO 

Exh . M -5 i.e . the last page of cashier s 
as his documents viz . Ex . M - 6 and M - 7 . 

payment register of 10 - 9 - 81 shows an 
While I do not disagree with the stand 

alteration in the owii handwriting of 
taken by the branch on the letters of 

CSE hipiself ) of Rs. 4 lacs in the carried 


the recot 
submet 
dare 
shows 


of 
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forward balance . This was nicither dispu 

For the workman . - Shri V . B . Vaistya , d 
ted by the defend nur the defence /CSE 

vocate , 
assigned any reason for such alteraticos , 
alterations . 

Mumbai, dated the 4th day of April, 1997 

AWARD (Part- II ) 
Meation should also be made liere about the 
document submitted by PO viz . M - 8 . 

Shri V . B . Vaidya - ior workman , 
This document is the indent sent to 

Mr. Talsania for Management. By Award 
BMO asking for cash of Fs. 10 lacs by 

Part - I dt. 20 - 2 - 97 I have held that enquiry lield 
the Chief Cashier (CSE ) identificd by 

against the workman wíis legal, fair an proper. I 
the MW - 2 . This cash of Rs. 10 lacs 

further held that the finding of the guilt by the 
was duly received by the Branch about 

Enquiry Officer is not perverse and is based on 
which there is no dispute . Normally 

acceptable evidence . T he said Award shall forin 
when the Chief Cashier is also required 

a part of this award . Ilunce I am not required to 
to remit the cash on the same day men 

reproduce whatever has been said in the said 
tion is also made in the same meno as 

Award . 
can be seen from the said exhibit. How 
ever , there was no such remark put or 2 . I have heard the learned counsel for the 
incorporated in the said meno. 

parties on the quantum of punishment. Shri 

Vaidya has pointed out various circumstances 
The defence & CSE s argunient that the cashi 

in support cf his contantion that a lenient punist 
on 10 - 9 -81 was checked and counter 

ment should have been meted out to the worl111011. 
signed by Joint Custodian of cash i.e . 

His submission is that the workman los been in 
Accountant is not disputed by me. Yes . 

service since 1963 and liad blimish free carcer and 
the closing cash of 10 - 9 - 81 was checkel 

was also promoted as Special Assistant. The alley 
and found to be correct. There is né? 

ed embezzlement is said to have taken place in 
dispute or disagreement of the closing 

September 1981 but charge sheet was issued on 
cash of 10 - 9 -81. Here the defence is 

6 . 12 - 85 . 
arguing only about loss shorta ; of 
cash which in fact was not the position . 3 . I have considered the aforesaid circumstances, 
The Bank has not charged the CSE individually as well as collectively . The workman 
with shortage of cash . If shortage loss was Head Cashier under the Bank of Baroda . The 
of cash was there , as rightly argues by cmbezzlement was to the tune of Rs. 4 , 00 , 000 . In 
the defence it would have been found the circumstances, it cannot be said that the punish 
on the same day at the time of physical ment is shockingly disproportionate to the guilt of 
verification of cash by the Ascountant." the workman . This was the only punishment, ich 

could have been and ought to have been infficted 
On the evidence placed on record , the finding? upon the workman . 
is un - exceptionable . Hence. I hold that the find 
ing of the Enquiry Officer is not perverse and is 

4 . The entire Banking Industrvs is based on 
based on acceptable evidence . Award part - I is trust. With scams galore in 11 :e hanking industry 
made accordingly . 

in the country , such actions deserva to he musiefy 

ed with a heavy hand . Henc . I do not find any 
Put up on 4 -4 - 97 for hearing the parties in for interference in the punishment inflicted on the 
the question of punishment. Parties be duly inform workman . 
ed . 

Award is made accordingly. It may be sent to 
R . S . VERMA , Presiding Officer all concerned . 
ANNEXURE 

R . S. VERMA , Presiding Oficer 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO . I, MUMBAI 

farempi, 25 a , 1997 
PRESENT : 

907 . T . 1376 _ - otalfita fuate of fash , 1947 
Shri Justice R , S . Verma, Presidino Officer 
Reference No. CGIT -129 of 1995 

( 1947 T 14 ) UTT 17 TA ETT , sta 
PARTIES : 

सरकार बैंक ऑफ बड़ौदा के प्रबन्धतंत्र के संबद्ध निनोजकों 
Emplovers in relation to the management of और उनके कर्मकारों के बीच. अनक्षन्ध में निर्दिष्ट प्रौद्योगिक 
Bank of Baroda , 

विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण 1 , मवर्ष के 
AND 
Their Workmen 

पंचाट को प्रकाशित करती है . जो केन्द्रीय सरकार को 

24 - 4 -97 799 FTOTT 
APPEARANCES ; 
For the Management - Shri Talsania , Ad 

[a - 12012/ 24. / 94-26, 17 , 18 -IT ) ! 
vocate . 

सनातन, डेस्क अधिकारी 


Collect 
Bank 
as. 4.One pii?? 


[ TTT il- - U ? 3 ( ii )] 
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5 . After having achloved his desideratum the workman 
made a volteface and hy his letter dated 28 - 11 - 92 sub 
mitted to the bank as follows : 


" I the undersigned Mr. M . T . Waje , Permanent Agricul 

tural Assistant transferred from our Nandni Branch 
to Sangli Bronc on 24 -11- 92 . As I am goiting 
Permanent Agricultural Assistant allowance since 
my appointment and the same allowance is a special 
allowance ( The allowance is Wunted for PF and 
HRA ) I should get the same in Sangli Branch also 
even though my transfer is on request basis. 


Another fact is that Sangli Branch , there is no any techni 
cally qualified Agricultural Assistant so that nobody can 
claim this allowance and thicre is no question of seniority 
claim . 


Therefore , my special allowance will continue at Sangli 
Branch also . . . 


6 . It may be appropriate to mention that at Sangli 
Branch the work man was not allotted duties of an Agri 
cultural Clerk / Assistant and was assigned the duties at 
Savings Bank Department. As would be evident from the 
letter of the workman (lt. 15 - 12 - 92 addressed to the Branch 
Manager , Bank of Baroda , Sangli ( D 2 ). In this letter ho 
interalia stateat " However, although I have foregonc the 
allowance , I have not foregone my naturo of annointment. 
im . Agricultural Assistant " . The workman made some 
more representations in this regard and eventually his 
grievances was exnoused by the Federation of Bank of 
Baroda and Emnlovces Congrcge (Maharashtra and Goa ) 
affiliated to INTUCIINBEF . The matter was tnken into 
conciliation hut could not be amicably settlect and hence 
th : appropriatr royarnment referred the dispute to this 
tribunal for adjudication . 


New Delhi, the 25th April, 1997 
S . O . 1376 . - n pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government Indust 
riul Tribunal, I, Mumbai as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Bank of Baroda , and their workmeni, which 
was l eceived by the Central Grovcilment on 24- 4 - 1997 . 

[No, L - 12012 / 244 / 94 - IR ( B - U ) ] 

SANATAN , Desk Officer 

ANNEXURE 
BEFORE TIF, CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 , MUMABI 
PRESENT : 

Shri Justice R . S . Verma, Presiding Officer 

Reference No. CGIT -6 of 1995 
PARTIES -- 
Enıployers in relation to the Management of Bank of 
Baroca . 

AND 

Their Workmen 
APFELARANCES : 

For the Mímnagernent - Shri D Souza , 

For the Workman - - Shri T . H . Naidu . 
STATE : 

Maharashtra . 
Mumbai, the 7th day of April , 1997 

AWARD 
1 . The appropriate Government has referred the following 
dispute for adjudication to this Tribunal : 
" Whether the action of the Management of Bank of 

Baroda, Pune, Sangli in not assigning the duties of 
Agricultural Assistant (with payment of special allow 
ancc ) to Shri 1, T . Vaje , Agricultural Clerk is 
justifiod ? If nut, to what relief is the said work 

man entitled 7" 
2. The facts giving rise to this dispute lie in a narrow 
compas . . 

3 . The workman was initially appointed as Agricultural 
Clerk vido Appointment letter dated April 19 , 1982 under 
the respondent Bank . He was to be on probation for six 
inonths, which poriod wag liable to be extended by the 
Bank in its discretion . He was liablo to be confirmed on 
the post on the expiry of the Probationary period , if his 
work , conduct etc . were found to be satisfactory . Accord 
ing to the ( ppointment letter , the workman was liable 
1o be transferred to any of the Bank s branches . The work 
man Mr .Wale accepted the appointment and he joined ver 
vid in pursuance of the said appointment letter at the 
Sangli Branch of the Bank of Baroda. Later on , the work 
man was transferred as Agricultural Clerk to the Nandni 
Branch of the Bank . The workman accordingly joined at 
the Nundni Branch . The workman was eventually confirmed 
on the post of Agricultural Clerk . 

4 . On 5 - 4 -88 the workman applied for his transfer from 
Nandni Branch to Sangli Branch as Agricultural Assistant 
on the vacancy caused by promotion and transfer of Mr. 
V . D . Suryawanshi who was working as Agricultural Clerk / 
Assistant at the Sangli Branch . This request for transfer of 
the workman could not be favourably considered by the 
Bank for quite some tinic . Meanwhile , certain persons were 
posted to work as Agricultural Clerks at Sangli Branch , 
Eventually , the Management agreed to transfer And post the 
workman at the Sungli Branch vide Order dt. 23 -11- 92 , It 
appears that prior to his transfer to the Sangli Branch the 
Workman Fave an dertaking in writing to the Manager 
ment that he shall 1770 claim allowance for thor Dost of 
Agricultural Assistant for the period of 2 vears , if he was 
transferrent to the Sunli Branch . It was in light of such 
an undertaking that the workman had been transferred to the 
Saneli Bianch He was relieved from the Sangli Renoch on 
23. 11 . 92 and he joined his neiy duties of Nandni Branch on 
24- 11- 92 . 
1158 GI 97 - 10 


7 . The case of the workman is that since the workman 
had been unnointed to the post of Agricultural Clerk he 
wag entitled to the specint allowance admiselle to Agri 
cultural Clerk / Aggirtant and the refusal of the Rank to 
port him at Sannli Biruch 99 Agricultural Assietant and 
refugal of 12C Bank in drying him the special allowance of 
Agrilcultural Assistant was violative of cause 71 settlement 
entered into between the Management of the Bank and the 
Union . 


8 . It was sulmittart that the workman initially had a 
deriea of Bachelor of Agricultural Science and had obtained 
the Arditional onalincation of M . Sc . Agriculture in the 
vear 1987 anot henne the Rank ought to have posted him at 
Sanoll Branch on the noat of Agricultural Asistant with 
effert from 24 - 11- 9 ? and should have given him a special 
allowance ravmlule for the post. 


The Union espousing claim of the workman prayed for 
following reliefs. 


It is therefore most 
Court he pleased to : 


respectfully prayed that this Hon ble 


(1) Answer thc reference dt. 10 - 2 - 1995 in favour of ap 

nlicant and against the non annlicant hy dirert 
ina non annlicant to offer duties and renonsibilitics 
of agriculture advance. visiting field farms etc . 
or all the duties listed for Agriculture Assistant. 


(it) Direct the non applicant to pay special allowance 

of Agricultural Assistant w .cf, 24 - 11 - 92 arhitrarily 
top /withheld . 


9 . The Management ha opposed the statement of claim 
Hy Aling detailed renty . It was not disnutect that the work 
man had been initially annointed to the nost of Agricultural 

Clerk . It is also not in dienute that initially the workman 
wenn rohation and had been transfered to Nendni Branch 
in Closint cadre . It is also not in dispute 1777 tha workman 
came to the confited and made 9 requeat in Amril 1988 for 
his transfer to the Sano Aranch on mainita of Personal ! 
domestie dificultips and thin react wan reiterated by the 
werk nian It is plannt in dienute that in Novemher 199 ? 
the workman s request for transform to the Small Branch 
w ? s _ eventually considered . The case of the management 
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jy that the request for transfer was considered subject to the was on his application that the workman was oventually 
following conditions - 

transferred to Sangli Brunch vide letter dt. 23 - 11 - 92 and 

the workman joined at Sungli Branch the next day. 
( a ) He will have to forcko special allowancc if any, 
drawn at the time of consideration of request 

17 . It is abundantly clear that had the workman not given 
transfer ; 

an undertaking as mentioned in Ex . M - 2 he would not havo 

been transferred to the Sangli Branch . The affidavit of the 
( b ) I-lis seniority will not be considered for a special 

workman dt, 10 - 8 - 96 / 19th September, 1996 shows that on 
period as per existing rules ( period is of 2 years ) 

the dute he was transferred to Sangli Branch , one Shri 
for any post which attracts special allowance as 

S . G . Kulkarni was already discharging the duties of Agricul 
stipulated under the bi- partite settlement. 

tural Assistant with special allowanco at tho said Branch . 

The Bank could not have transferred Shri S . G . Kulkarni 
10 . It is also not in dispute that the workman accepted 

and accommodate Mr. Wuje , because that would have been 
the conditional transfer and was relieved from Nandni 

malafide exercise of power oftransfer . According to 
Branch on 23- 11 -92 and joined at Sangli in persuance of the the affidavit of the workma himself Mr. Kulkarni worked 
transfer order. The case of the Bank is that there was noi till 31st March . 1904 and he was succeeded by Mr. A . D . 
violation of bipartite settlement and clause 7 . 1 of settle Timaye who was assigned the duties of Agricultural Clerk / 
ment dated 18th April , 1984 entered between the Bank and Assistant with special allowance . Mr. A . D . Limayo was 
the All India Bank of Baroda Employees federation covered assigned the duties of Agricultural Assistant before the 
the case of the workman and he was not entitled to a posting expiry of the period of 2 years for which the workman 
at Sangli Branch as Agricultural Assistant and was not diad foregonc his claim for special allowance . It was for 
entitled to claim any special allowance at the Sangli Branch this reason that Mr. Lingve was asked to carry on the duties 

of Agricultural Asistant. 
11. It is further pleaded that when the workman was not 
required to perform additionnl duties of Agricultural Assistant 

18. In my opinion , the workman cannot be permitted to 
at the Sangli Branch , there was no question of granting 
him special allowance for the said post. Reliance was also 

blow hot and cool in the same breath . He is egtopped from 

challenging the non -assioning of the duties of Agricultural 
placed on carlier settlement dated 19 - 10 -66 para 5 , 9 and 
it was submitted that want of special allowance was ad 

assistant at Sangli brunch hecause it was with a view to 
missible only so long the workman was assigned the parti 

accommodate him that he had been posted to the Sangli 
cular duties . Since the workman was not performing the 

Branch . Had the work.man not represented that he would 

not claim special allowance of the post of Agricultural 
duties of Agricultural Assistant at Sangli Branch , he was 

Assistant at Sangli Branch , perhaps the bank would not 
not entitled to claim any snecial allowance . 

have considered his rosting at Sangli branch. As stated 
12. A plen was also raised that apart from Mr. Waje there 

already, before the ink on the order of transfer could dry , 

the workman 
were other clerks senior to Mr. Wnje who were eligible 

had macle & voltcface and started insisting 
for the post of Agricultural Assistant, a plea was also taken 

tor grant of special allowanc : for duties which he was not 

actually performing. 
that 99 per case 5 . 11 of Binartite settlement dt. 19 - 10 -66 
a workman was icquired to discharge such duties carrying 
a sperial ollowance when it hnd heen done so hv an order 

19 . It is a well settled principle of service law that special 
in writing. Since Mr. Wale was not asked to perforni duties 

allowance is adui- sible for special work dono . In the present 
of Agriculturn ! Achietint at Sannli Branch , therefore his 

case the workman has not dischargeil the duties of Agricul 
demand for payment of special allowance was without merit. 

tural Clerk / Assistant since his posting at Sangli Branch and 

therefore, there is no justif}cation for his asking the special 
13. The Union filed a rejoinder and submitted that the 

allo va7ce for the post of Agricultural Clerk /Assistant. 
Viorkman by his bpplication dt. 5 - 4 - 88 had requested for 
transfer to Saneli on the mind of Personal /Domestic 
reasons but as a Agricultural Assistant. It was denied that 

20 . If the workmant is insistant that he should be posted 
the transfer of the workman was conditional as pleaded hv 35 Agricultural Clerk / Assistant the Bank would be free to 
the Bank . It wna denied that various clauses of the Bidartite post him tlsewhere in a branch where such post of Agricul. 
settlement nicaded by the Management were applicable to tural Clerk / Assistant is lying vacant. Howcyer , the work 
the case of the workman . 

man cannot dictate to the Bank that he shall continue at 

Sangli Branch and shall also get the special allowance without 
14 . Both the parties have placed documentary evidence on 

working on a rost carrying a special allowance . 
record . The Union filed 2 affidavits of workman Mr. Waje 
whereupon he was cross examined by tho learned counsel 

On a consideration of the case in its totality I do not find 
for the Bank . The Management in its oral cvidence filed any mprit in this claim and reject the same as devoid of all 
amdavit of Mr. B . S . Pati). · He was cross examined by the 

merit Award is made accordingly , 
representative of the Union . 


15 . I have heard the representative of the union Shri 
T . H . Naidu and representative of the Managoment Shri 
D Souza in details . 


. R . S. VERMA, Presiding Officer 


faat, 28 


T, 1997 


16 . There is no gainsaying the fact that the workman 
Shri Waje was initially appointed in the Clerical cadre as 
Agricultural clerk . Further during the period of probation 
he was transferred to the Nandni Branch . It appears that 
tho workman was not satisfied with posting at Nandni Branch 
due to personal / domestic problems and therefore wanted his 
transfer to Sangli Branch . As back as 1988 he prayed for 
transfer to Sangli Branch but the Management did not accede 
to this request of transfer and the workman , keen to be 
transferred to Sangli Branch . moved another application dt. 
18 - 10 - 91 to the Manageinent for his transfer to Sangli. The 
Bank has placed on record Ex. M - 2 tho zerox copies of 
tho said application which reads as follows. “ With reference 
to ny request, application dt. 7 - 10 - 91 , I again request you 
to transfer me to Sanui Branch . I am willing to forgo my 
Agricultural Assistant Allowance for further two vears . 
Therefore , I request you to consider my genuine difficulties 
sympathetically and transfer me to our Sangli Bronch " . It 


FiT . AT . 1177 : - -ntgift fata ofefa7a , 1947 
( 1947 17 14 ) 9171 17 # ATO # 
सरकार यनियन बैंक ऑफ इंडिया के प्रबन्धतंत्र के संबलियो 
जमो और उनके कर्मकारों के बीच, प्रनबन्ध में निमिष्ट प्रायो 
गिक विवाद में केन्द्रीय सरकार प्रायोगिक अधिकरण नई 
दिल्ली के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
ir 28 -04- 97 77 ETT ATT 
[4 . 24-12012/ 364 )95-716 : 977 . 18ft .-1 ) ] . 

मनातन , ईस्म अधिकारी 


( TT II- - 


3 ( ii ) ] 


ATTRY FIT TUTH : 96 24, 1997/373 , 1910 
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New Delhi, the 28th April, 1997 
. S.O . 1377.-- In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, New 
Delhi as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Union Bank of India and their 
workmen , which was reccived by the Central Govern 
ment on 28 - 4 - 1997 . 

{No. L - 12012 / 364 /95 - IR ( B - II ) ] 

SANATAN , Desk Officer 


focift 30 1997 
FIT . AT. 1378 _ ufca farata fefTTH 1947 
( 1947 87 14 ) TETT 17 # THEO # 
मरकार देना बैक के प्रबंधतन्त्र के संबद्ध नियोजकों और उनके 
कर्मकारों के बीच अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में 

औद्योगिक अधिकरण मद्रास के पंचाट की प्रकाशित करती है 
38 Grote TATT # 30 - 04 - 97 at 91 AT OTI 
(A . qa 12011/04 /95/31$97% ( # -11 ) ] 

TATT, FF È FTAT 


ANNEXURE 


New Delhi, the 30th April, 1997 


BEFORE SHRI GANPAT I SHARMA : PRESID 
ING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL : NEW DELHI, 


I, D . NO . 12 / 97 


S .O . 1378 . - -- In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Governnient hereby publishes the Award of 
the Industrial Tribunal, Madras as shown in the 
Annexure in the Industrial Dispute between the 
cmployers in relation to the management of Dena 
Bank and their werkmen , which was received by the 
Central Government on 30 - 4- 1997. 

No L - 12011/ 04 / 95 -IR (B -II) ] 

SANATAN , Desk Officer . 


In the matter of dispute betweeli : 
Shri Kamal Kishore Rana through Shri V . K . 

Gupta 2 / 363 , Numrais, Agra . 


Versus 
Zonal Manager, Union Bank of India , Begum 

Bridge Road , Opposite Government Inter 

College , Meerut. 
APPEARANCES : 

None for the worknian . 
Shri Anil Pujara for the management. 


AWARD 


The Central Government in the Ministry of Lad 
bour vide its Order No. 1.- 12012 / 364 / 95 - 1. R . 
( B -2 ) , dated 3 - 1- 1997 has referred the following 
industrial dispute to this Tribunal for adjudica 
tion : - - 


ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL , 

TAMIL NADU , MADRAS 
Friday , the 10th day of January , 1997 
PRESENT : 
Thiru S. Thangaraj, B . Sc ., L .L . B ., Industrial 

Tribunal 

Industrial Dispute No. 34 of 1995 
( In the matter of the Dispute for adjudication 

under Section 10 ( 1 ) ( d ) of the Industrial 
Disputes Act, 1947 between the Work 
men and the Management of Dena Bank 
Madras ). 

BETWEEN 
The Workuen represented by : 
General Secretary , 
Dena Bank Employees Union , 
80 / 81 , Broadway , Madras- 108 . 

Vs. 
Regional Manager , 
Dena Bank , Ro ., 
Nungambakkam , Madras- 34 . 


" Whether the action of the management of 

Union Bank of India through its regional 
manager Meerut is not giving the prefe 
rence in the employment under section 
25 - H of the 1, D . Act during subsequent 
employment to Sliri Kamal Kishore Rana 
is just fair & legal ? If not, what relief 
he is entitled to and froin what date ?" 


2 . The case was fixed for appearance of the work 
man who had not appeared oil 13- 2 - 1997 and was 
ordered to be served by registercd A . D . Register 
ed notice was sent to him but he has not appeared 
in this case , either in person or through any autho 
rised representative . It appears that the workman 
is not interested in pursuing the dispute . No dis 
pute Award is given in this case leaving the Parties 
to bear their own costs. 
1st April, 1997 , 

GANPATI SHARMA, Presiding Officer. 


REFERENCE : 
Order No. L - 12011 /04 / 95 IR ( B . II ), Ministry of 

Labour, dated 14 - 7 - 1995, Govt. of India , 

New Delhi. 
This dispute coping on for final bearing on this 
day. upon perusing the claim statement and all other 
material papers on record , and upon hearing TVI. 
Row & Reddy , R . Vaigai & K . Indira Advocaten 
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-- SSGESS 


New Delhi, the 25th April, 1997 


appearing for the petitioner union and the respon 
dent being abscnt and set ca parte, this Tribunal 
ruade the following : 

AWARD 
This reference has been made for adjudication of 
the following issue : 
" Whether the demand of the Dena Bank Em 

ployees Union , Madras on the manage 
meat of Dena Bank , Madras for payment 
of Canteen Subsidy to the workmen of 
Madras Region is justified ? If so , what 
relief arc the workinien concemed entitled 

to ?” 
WW1 examined , Exs. W - 1 to W - 4 marked , From 
the evidence of WW1 and from Exs. W - 1 to W - 4 
the claim of the petitioners proyed . Award passed 
as prayed for. No costs. 
Dated , this the 10th day of January, 1997 

S . THANGARAJ, Industrial Tribunal 


WITNESSES EXAMINED 
For Workman Union : 

W . W . 1 : Thiru C . P . Krishnan . 
For Management : None 

DOCUMENTS MARKED 
For Petitioner /workman : 
Ex. W -123 -6 - 95 : Dena Bank Employees 

Association circular stating the outcome 

of their negotiation with the management. 
W -2512 - 7 - 95 : Circular of Respondent Bank s 

Regional Office , Calcutta , regarding in 

crease il canteen subsidy . 
W -320 -8 - 95 : Circular of Union Bank of 

India to show that Canteen subsidy is 

given in their bank , 
W -429- 3 - 96 : Circular of Indian Bank 

perniitting all branches offices to avail 
canteen subsidy . 


S . O . 1379 . - - In pursuancc of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hcrely publishes the award of 
the Central Government Industrial Tribunal, (No. 1 ) 
Dhanbad as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management ofMs. C . C .L . and their workmen , which 
was received by the Central Goverument on 24 -4 -97 . 

No. L - 20012 | 377 94 -IR ( C - 1 ) 
K . V . B . UNNY, Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT IN - . 
DUSTRIAL TRIBUNAL NO . I, DHANBAD 
In the matter of a reference under Sec . 10 ( 1 ) 

( d ) ( 2 - A ) of the Judustrial Diputes Act, 
1947. 

Reference No. 119 of 1995 . 
PARTIES : 
Employers in relation to the inanagement of 
Swang Colliery of Ms. C .C . Ltd . 

AND 

Their Workmen 
FRESENT : 

Shri Tarkeshwar Prasad , Presiding Officer. 
APPEARANCES : 

For the Employers - Shri B . Joshi, Advocate . 
For the Workinen - Shri S Bose , Treasurer, 

R . C . M . S . 
STATE : Bihar 

INDUSTRY : Coal 
Dated , the lith April, 1997 

AWARD 
By Order No. L - 20012377194 -3. R . (Coal- I ) dated 
the 19th September , 1995 the Central Government 
in the Ministry of Labour hus, in exercise of the 
powers conferred by clause ( d ) of sub - section ( 1 ) 
and sub - section ( 2A ) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute 
for adjudicaion to this Tribunal : 
“ Whether the action of the management of 

Swang Collicry of C . C . L ., P . O . Swang, 
Dist, Bokaro ji terminating the services 
of Shri Mihir Bouri w . e. f. 10 - 12 -91 is 
justificd ? If not, to what relief the work 

man is entitled ? 
2 . The dispute has been settled between the partics 
out of the Tribunal. A memorandum of settlement 
has been filed duly signed both the parties. 
I have gone through the terms of settle 
ment and find them fair and proper , Accordingly , I 
pass an award in terms of the settlement. The settle 
ment shall form part of the award . 

3 . Let copies of the award be sent to the Ministry 
under Section 15 of the I. 1) , Act. 

TARKESHWAR PRASAD , Presiding Officer 


FOR RESPONDENT MANAGEMENT : Nil 


pof faroft 25 979, 1997 
# T . HT . 1379 .- talfitan frate afufTAH 1947 ( 1947 
4T 14 ) op UTTT 17 TATO # F T TETT 
म . सी . सी . एल . के प्रबंधतन्त्र के संमद्ध नियोजकों और 
उनके कर्मकारों के बीच अनुबंध में निर्दिष्ट औद्योगिक विवाद 
में केन्द्रीय सरकार प्रौद्योगिक अधिकरण सं . 17 धनबाद 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
24- 4 -97 PT STICT AT AT ! 

# 577 - 20012/ 377 / 94 -979TT ( I ) ] 

# . 01. 07. , 37ffret 


[MTT 11 - 


3 ( ii ) ] 


HAITE PT Gra : 
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BEFORE THE PRESIDING OFFICER , CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL No. I 

DHIANBAD 


24 , 1997/5473, 1919 

- - - - - - - - - - 

- - - 
Dispute between the employers in relation to the 
management of M / S . B . C . C .L . and their workinen , 
which was received by the Central Government on 
24 - 4 - 97 . 

[No. L - 200121225189 -1R ( C - 1) ] 
K . V . B . UNNY , Desk Ollicer 


Reference No. 119 ,95 
Employers in relation to the management of 
Sawang Colliery , 

AND 

Their Workman 
PETITION OF COMPROMISE 
The humblc petition on behalf of the parties to 
the above reference most respectfully sweth ; 

1. That the above dispute has been amicably 
settled between the parties on the following terms: --- 

TERMS OF SETTLEMENT 
( a ) That the concerned workman Şri Mihir 

Bouri will be given fresh appointment as 
Miner in the respective Piece Rated Group 
of underground mines of CCI, within Seven 
days from the date he will report for his 

duties after finalisation of this settlement. 
(b ) That in view of the above settlement there 

remains nothing to be adjudicated . 


ANNEXURI. 
BEFORE THE CENTRAL GOVERNMENT IN 
DUSTRIAL TRIBUNAL NO . 1 AT DHANBAD 
PRESENT ; 

Shri T , Prasad , Presiding Officer , 
In the matter of an Industrial Dispute under 

Section 10 ( ! ) ( d ) of the I. D , Act, 1947. 

Reference No. 157 of 1990 . 
PARTIES : 
Employers in relation to the maangement of 

Patherdih Coal Washery of Ms. Bharat 

Coking Coal Ltd . and their worknen . 
APPEARANCES : 

On behalf of the workmen - None . 

On behalf of employers - -None . 
STATE : Bihar, INDUSTRY : Coal Washery , 

Dated , Dhanbad , the 11th April, 1997 


Under the facts and circumstances stated above 
the Hon ble Tribunal will be graciously pleased to 
accept the settlement as fair and proper and be 
pleased to pass the Award in ierms of the settlement. 
FOR THE WORKMAN FOR THE EMPLOYER 


WITNESS 


AWARD 
The Govt. of India , Ministry of Labour, in exer 
cise of the powers conferred on them under Section 
10 ( 1 ) ( d ) of the I. D . Act ., 1947 has referred the 
following dispute to this Tribunal for adjudicaiton 
vide their Order No. L - 200121225189-I.R . (Coal-I ) , 
dated , the 13th July, 1990 . 

SCHEDULE 
“ Whether Shri Santosh Kuinar and 70 others 

engaged in the work of loading, unloading 
of slurry at Patherdih Coal Washery of 
Ms. Bharat Coking Coal Ltd . through con 
tractors are to be treated as workmen of 
Ms. BCCL and if so , whether the demand 
of the Dhanbad Colliery Karmachari Sangh 
that these work men be regularised in the 
services of M / s. B . C . C . Ltd . and paid 
wages in accordance with the NCWA - III 
is justified ? If so , to what relief are the 

workmen entitled ?" 
2 . The order of Icference was reccived by this 
Tribunal on 16 - 7 - 90 and it was registered as Rele 
rence No. 15790 . Thereafter notices were served 
upon the parties to file their respective W . S . docu 
ments . Both the parties as appeared and filed their 
respective W . S . and documents . Thereafter the case 
proceeding went on along its course . But I find 
from thc ordershcet tliat the workmen or the spoil 
soring union refrained from appcaring in this Tri 
bunal in spite of issuing notices to them . If therefore 
leads me to an inference that there is no dispute 
presently existing between the workmen and the 
manageinent. Under the circumstances, I have no 


that ces of M 


7f fecaft , 25 94, 1997 
FT . TT , 1380 . -qurfa fata , 1947 ( 1947 
FT 14 ) 1977 ETTET 17 TO # Fate TT 
म . बी . सी . सी . एल . के प्रबन्धतन्त्र के संबद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण सं . 1 , 
धनबाद के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
RT 24 - 4 - 97 ott 8777 AT TI 
( # TO - 20012 /225/89 TSATTE ( - 1 ] 

81. at. 37 , 7 afarat 
New Delhi, the 25th April, 1997 
S . O . 1380 , - - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, (No. I ) 
Dhanbad , as shown in the Annexure in the Industrial 


ice with it 
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SCHEDULE 
" Whether the action of the nianagement of 

M /s. BCCL , Koyalanayar, Dhanbad after 
entering into a Memoranduin of Settlement 
under Section 12 ( B ) of the I.D . Act, 1947 
or otherwise in not considering the applica 
lion dt. 13- 8 -84 of Shri B . N , Singb , Elec 
trical Fitter, E . B No. 12912 of their Civil 
Enginecring Deptt. for allotment of cuasler 
at Koyalanagar is justified ? If not, to 
what relief the workman is entitled ?" 


other alternative but to pass a No disputa Award 
in this reference . 

T. PRASAD, Presiding Officer 

it facent , 25 , 1997 
FT. 1, 1381,- - tafra faata afufaa 19.47 ( 1947 
FT 14 ) i TT 17 # THOT # data 1977 
म . बी . सी . सी . एल . के प्रबन्धतंत्र के संबद्ध नियोजकों और 
उनके कर्मकारों के बीच अनुबंध में निर्दिष्ट औद्योगिक विवाद 
में केन्द्रीय सरकार प्रोद्योगिक अधिकरण ( सं . 1 ) धनबाद 
के पंचाट को प्रकाशित करती है जो केन्द्रीय सरकार को 
24- 4- 97 * ATT JATTI 

. TT - 20012/ 351/ 90916412 - 11 

91 . Jeft, * 31727777 
New Delhi, the 25th April , 1997 
S . O . 1381... In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Goveroment hereby publishes the award of 
the Central Government Industrial Tribunal, (No. 1 ) , 
Dhanbad , as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Ms. BCCL and their workmen , 
which was received by the Central Government on 
24 -4 - 97 . 

No, L - 20012 / 351 / 90 -IR ( C - 1 ) ] 

K . V . B . UNNY , Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT IN 
DUSTRIAL TRIBUNAL NO . 1 AT DHANBAD 
PRESENT : 

Shri T . Prasad , Presiding Officer, 
In the matter of an Industrial Dispute under 

Section 10 ( 1 ) ( d ) of the I. D , Act, 1947. 

Reference No . 32 of 1991 . 
PARTIES : 


2 . In this case Ministry s Order of reference was 
received on 19 - 4 -91 and registered as Ref. No . 32 
of 1991. Thereafter notices were issued to both the 
parties . The workman appeared and filed his W - 8 . 
and the management filed his W .S . documents. There 
after the workmen neither appeared nor took any 
steps but the managenient appeared through their 
learned Advocate Shri B . Joshi, ſt therefore leads 
me to an inference that the workmen are not inte 
rested to proceed with this casc and presently there 
is no dispute existing between him and the manage 
ment. In the circumstances, I have no other alterna 
tive but to pass a No dispute Award in this refe 
rence . 

T. PRASAD , Presiding Officer 


of fareft, 28 9a, 1997 


fit . 91. 1382 - Mulfite faith ffu ; 1947 ( 1947 
FT 14 ) OT EITT 17 & FTATUT # , Franta # # TT # . 
सी . सी . एल . के प्रबन्धतन्त्र के संबद्ध नियोजकों और उनके 
कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में 

NT 3 glatform afunio ( . - 1 ) , Tata 
TETE # 1 41fura fiat , I HATE IT 28 - 4- 97 
को प्राप्त हुपा था । 
[ # 8 - 20012/ 214 /89- T TT ( t- 1 )] 

etc. at. ait . 3o , te afuit 


New Delhi, the 28th April, 1997 
S .O . 1382 . - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ). 
the Central Government hereby publishes the award 
of the Central Government hereby publishes the 
bunal, (No. 1 ) , Dhanbad as shown in Annexure in 
the Industrial Dispute between the employers in 
relation to the management of Ms, C . C . L . and 
their workmen , which was received by the Central 
Government on 28 -4 - 1997 . 


Employers in relation to the nianagement of 

Civil Engineering Department of Ms. 

BCCL and their workmen , 
APPEARANCES : 

On behalf of the workmen -None . 
On behalf of the employers- Shri B . Joshi, 

Advocate . 
STATE ; Bihar . 

INDUSTRY : Coal 
Dated , Dhanbad , the 11th April , 1997 

AWARD 
The Govt. of India, Ministry of Labour , in exer 
cise of the powers conferred on them under Section 
10 ( 1 ) ( d ) of the I. D . Act , 1947 las referred the 
following dispute to this Tribunal for adjudication 
vide thcir Order No. L - 20012 ( 35 ) 90 -I.R . ( Coal- I ) , 
dated , the 11th April , 1991 . : 


[No. L -20012214 /89- IR (C - 1 ) ] 
K . V , B . UNNY, Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO . I, DHANBAD 
In the matter of a reference under section 10 ( 1 ) 

( d ) (2A ) of the Industrial Disputes Act, 1947 


HTTTT TTUTT HÁ 24, 1997/ 47°65 3,1919 
[atia I.-.- ? 3 ( ii )] 
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Reference No . 67 of 1990 

with full satisfaction of the maragenient. t it they 

were stopped from work with effect from 1 - 1 - 8 .1 
Parties : 

without any notice or assigning any reason there 
Employers in relation to the management of 

under. They asked the managemnt officials of the 
Bachra Open Cast Minc of Ms. Central 

local colliery for reason of their stoppage but no 
Coalfields Ltd . 

thnig was done . Larer on they could know that the 
AND 

workmen were stopped at the instance of the rival 

union of the mine. It is said that both the work 
Their Workmen 

men belonged to INTUC affiliated Rashtriay Colli 

ery Mazdoor Sangh and they approached to the 
Present : 

union who raised the matter wiih the management 
Shri Tarkeshwar Prasad , 

and later on dispute was raised before the Asstt . 
Presiding Officer. 

Labour Commissioner ( C ) , Hazaribagh but no 

conciliation could take place and the matter way 
Appearances : 

snt to the Ministry and reference was made. It is 
Ir the Workmen : Shii S . Bose , Trisurer , 

said that both the workmen were regulir employees 
cate . 

for running the canteen under the management 

and thre was nothing against their job performance 
For the Workmen : Shri S . Bose , Trasurer , 

and their stoppag of work was arbitrary , illegal 
Rashtriya Colliery Mazdoor Sangh . 

and unfair labour practice and the action was not 

justified . As As such they have claimed for their 
State : Bihar . 

: Industry : Coal. 

reinstatement from 1 - 7 -81 as Canteen staff with 
Dated , the 17th April, 1997 

full back wages from 1 - 1 - 1984 and other benefits 

an dit is prayed that the award be passed accord 
AWARD 

ingly . 
By Ordr No. L -20012214 89 - I. R . ( Coal- I ) 
dated 12 -4 - 1990 the Central Government in the 
Ministry of Labour has, in cxercise of the powers 

3 . The management appeared and filed written 
conferred by clause (d ) of sub -sec . ( 1 ) and sub 

statement stating , inter-alia , that the reference was 
section ( 2A ) of Section 10 of the Industrial Dis 

not maintainable on facts and in law and there was 
putes Act, 1947 , referred the following dispute for 

no rlationship of employer and employees between 
adjudication to this Tribunal : 

the management and thc workmen and it is said 

that Bachra Open Cast Mine was closed about one 
- Whether the action of the management of year ago and there can be no valid industrial dispute 

Bachra Open Cast Mine of CC . Ltd . in the eye of law . It is said earlir Bachra Open Cast 
P . O . Bachra , Dist. Hazaribagh by not Project was under North Karannura Arca of M s . 
giving employmnt to S /Shri Narotam CC. Ltd . and in the middle of 1986 it was inclu 
Tiwari and Shrikant Tiwary , sons of ded in the newly created Ashok Area under the 
Shri Krishnanand Tiwari of Bachra Open charge of a separate General Manager. It is also 
Cast Mine w .e. f. 1- 1 - 1984 and not regu said that new mine of Bachra Open Cast Mine was 
larising their services we.f. 1 - 7 - 1981 and opened in the year 1981 and mining operation was 
onwards is justified ? If not, to what increased and later on as coal reserves were exha 
relief the workmen concerned are enti usted it was closed a year ago . It is also said that 
tled ? " 

when thematter was raised before A . L . C . ( C ) . Haz 

aribagh the management received a letter dated 
2 . The workmen through the sponsoring union 27 - 11 -88 and the management replied vide letter 
appeared and filed written satement stating therein 

dated 30 - 12 -88 that no person was employed in 
that Bachra Open Cast Mine is a big colliery under the canteen by Bachra Open Cast Mine , but the 
M s, C . C . Ltd , and the canteens are run near the matter proceeded resulting into this baseless and 
colliery for the benefit of the workmen and a can untenable reference was made. It is also said that 
idea was opened at the worksite of Machru Open the reference is self -contradiction as for not giving 
Cast Mine on the land owned by the management employment to the concerned workmen from 1- 1- 84 
and materials for the structure for the canteen was as being sons of Krishnanand Tiwary of Bachra 
also given and utencils and other articles were also Open Cast Min ? and also asked the management 
given by the management for running the canteen . for not regularising their service w .e,f. 1- 7 -81 on 
It is said that on Manager , one Salesman and two wards and both these dates are contradictory . It is 
attendants were cngaged by the management and said that the canteen was opened at Bachra Open 
1: 14 : ent was niade for the necessitiv expenses . It Cast Mine in July , 1984 and some of the workers 
is said that the concerned workman Narottam from the colliery was transferred to run thc canteen 
Tiwari were engaged by the management with and the concemed workmen were never engaged 
effect from 1 - 7 - 1981 as Manager and Salesman of by the management to run the said canteen . It is 
the canteen and they were performing the duties said that outside the mine some tea shops by some 
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persons and one such was run by Krishnanand 
Tiwary to which the management had no concern 
and he was free to keep his cwn men and as such 
there was no relationship of employer and employees 
between the management and the persons of Tea 
shop and this claim of the workmen is malafide 
with intention to get job from the niaangement. It 
is also said that any employment is made in the 
management of Ms. C . C . Ltd . through Enploy 
ment Exchange by giving notification of vacancies 
and such cmployment through backdoor method 
would be quite illegal. It is also said that an 
appointment by the management appointment letter 
and I. D . Card are issued to the workmen and their 
name is also entered in CMPF record after fulfilling 
the eligibility conditions, but none of these are with 
the workmen which goes to show that they were 
never employees of the management and their 
claim is fictitious and baseless . 

4 . It was also said that the management is not 
required to give employment to these persons as 
they were not working under the management far 
less for the said period as claimed by them and it 
is prayed that the action of the management is 
quite justified in not giving employment to the 
workmen . 


5 . By way of rejoinder to the written statement 
of the workmen the contentions of the workmen 
have been denied specifically and parawise and it 
is said that their contention is not true and the 
same has been denied specifically and it is also said 
that an award be passed accordingly in favour of 
the management. 


and had worked as Supdt- cum -Manager in Bachra 
Open Cast Project of M /s. CCL from April , 1981 10 
July, 1983 and he has said that this mine was closed 
in the middle of 1989 as the reserve was exhausted . 
He lett Bachra Open Cast Project in the year 1983 
and at that time 200 workmen were working there , 
and under the Mines Rules the management was 
not under any obligation 10 run a canteen as the 
total number of workmen was less than 250 . He 
knew the fatlier of the workmen , Krishnand Tiwary 
who was working as Munshi in Bachra Open Cast 
Project and he was interested in running a Tea 
shop near the Project and during his period he was 

running Tea Shop in the colliery arca and his two 
· sons and iwo local youthis were assisting himi rull 
ning the Tla Shop and necessary materials was 
brought by Krishnand Tiwary himself and lie and 
his sons were tal:ing the money as sale proceeds of 
Tea Shop and utencils were also brought by 
Krishnand Tivary himself. He has denied that Tea 
Shop was run by the management and as on im 
provised cantern and he has denied that the work 
men were stopped from work w .ef. 1 - 1 -84. He has 
also said that the inanagement never asked the 
workmen to run the cantcen but they were asked 
verbally for doing so . He has proved the certilente 
given by lim markce Ext, M - 5 which was given 
at the instance of J. P . Singh , the then General 
Manager. He could not say whereabouts of 1. P . 
Singh since he his retired . He has proved signiture 
of J. P . Singh on a letter given by him and hic has 
admitted that canteen is run departmentally in all 
the collieries of CCL and Administrative office . 

9 . W . W . I is one of the concerned workmen 
who has claimed that he was appointed to work in 
Laclira Open Cast Mure wc. f. 1 - 7 -81 and los 
asked to run a canteen in Bachra Open Cast Min . 
He has tried to support his case as given in his 
written statement and has stated that they were 
stopped from work from 1 - 1- 84 and thereafter they 
were not working anywhere and they are ready to 
do some other job also in Mſs. C . C . Ltd . In cross 
examination he has said that both of them are 
matriculate and passed in the year 1983 and their 
father was Munshi in the inine and at that time 
there were 200 workmen working in Open Casi 
Mina. He and his brother filed application for 
service at Ms. CCL . At present he has no copy 
of the same and no appointment letter was given 
to thein , but they were asked by the Manager to 
start canteen but he has got no document to show 
this fact. He has denied that on request of their 
father the management had allowed them to iun 
Tea Shop near the colliery . He has denied that he 
and his father used to purchase articles to run the 
canteen and sale proceed was kept by them . He 
has also said tllat there are several cther Tea stalls 
near the colliery and he had no paper to show that 
he had worked as Manager and Srikant as Salesnian 
in the canteen . He has denied that he and his 
brother had not worked in the canteen run iji the 
building of the management. He has also denied 


6 . I further find that a rejoinder has been filed 
on behalf of the workmen to the written statement 
filed by the management and the contentions of the 
management have been denied specifically and 
parawise and it is said that the concerned workmeni 
are genuine persons having their claim over others 
regular job of the departmental Canteen and the 
contentions of the management arc incorrect aid 
have been denied 


7 . On the basis of picadings of the parties the 
points for consideration in this reference are 
( a ) As to whether or not Une action of the 

management of Ms. C , C . Ltd . in 
denying employinent to the workmen 
Narottanı Tiwary and Shrikant Tiwary of 
Bachra Open Cast Mine w . e.f. 1 - 1-87 
and not regularising their service w .e . f. 

1 - 7 -81 onwards is justified or not ? 
( b ) If not, to what relief the women arc 

entitled ? 


8 . Į further find that in support of its case the 
management has examined one witness , MV. . 1 
S . N . Dubey wlio was qualified Mining Engineer 
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that the management has started canteen from July , 
1984 by employing its own men , but has admitted 
ihat the building was completed in the year 1983 
and tricy were sicpped from wort: from the year 
1987. 112 has also denied that since 1984 they are 
oll s Critract work in the coaineld wea and 
deu cd 1777t r claim is bailess . 

!! ! W \ V - ? J: 11 :2111 Ram had worked in Bachra 
Open Casi Int and worked in Cantcen of the 
Project 25 ( 0k and he was an employee of the 
comp: 17 ; . He lols Curther stated iliat boil the 
werkn :: Worker :15 they were doing paper voik 
and also purchasing articles for running the 
cantee : and 110 rctired from scivica two years back 
and he also Not ratircincnt bencfits . In CRISS 
cxamination he has stated that Bachro colliery 
and Bachra Open Coust Project are separüle under 
Separate Managers and he worked in Lachra Colli 
ery 15 Water Carrier and he got transfer order to 
Buchra Open Cası Projcct. He could not say the 
year of his transfer and he took voluntary retire 
incnt on medical sround . He had no paper 10 
show that !), worlied in Bachra Open Cast Project 
kis ( rch . Ramd. 63 Choudhary working in canteen 
Ir s also ruired . He has denied that the concern 
ed workmen were not doing any work in the can 
teen and be wus deposing for the first time these 
facts in the Tribunal. He has denied that he never 
worked in Bachra Open Cast Project and was 
adducing falsely . He lias further stated that he 
being medically unfit his son was employed in his 
place who was still in service. He also worked 
ar Punir Khalasi and later on promoted as 
Hampierman , 


sued the matter although it was pointed out by 
the inanagenicnt. Later on the sponsoring union 
adopted the case and the reference itself is not 
lezal cod vald and this Tribunal cannot pass 
quard properly . It is also subrimol that never 
i . I WA ty relationship of emplover and em 
pilule boten in management and the workmen 
271VW [ who is one of this coucemed workmen 

lias adm tted that neithci ha por his brother got 
- spointm t letter at they have got any copy of 

their representative given to the 
their representative given to the management for 
regularisation et loir work . It is also submitteal 
that from the evidence of MW - 1 it is clear that 
120 departmental canteen wis being run at Bachra 
Open Cast Mine and canteen building was con 
structed finally in the year 1984 and regular staff 
of the colliery was transferred there to run the 
Canteen which would be clear froin Ext. W - 8 series 
and other documents. It is also submitted that 
WW2 who us retired cniployees of the company 
has never that these workmen were manager and 
salesman in thic canteen where lie has claimed to 
have worked as cool . He also could not show 
any paper of his transler to Bachra Open Cast 
Project from Pachra Coalfied . Il is further sub 
mitted that mucli stress has been givn by the work 
men on Exl. W - 7 and Exi. M -5 iwo recommenda 
tion letters issued to thc workmen by the General 
Manager of the colliery and N . K . Area Incharge 
who have stated that they were running the can 
tecn satisfactorily in Bachra Open Cast Project 
cite and on Contract basis . It is also submitted that 
MW . 1 has clearly stated that he manied certificate 
to the workmer 012 the saying of thc General 
Manager of hi: Project, Mr. J. P . Singh on the 
plea that they required this having caract in 
railway. It is pointed out that in these certificates 
it has been clearly mentioned that the workinen 
run canteen ca contract basis ineaning thereby that 
they were never employees of the company ---- 
management and they cannot claim their regulari 
sation of job . It is also submitted that the terms of 
reference itself is contradictory as at cnc point it 
it mention regularisation of inb of the workmen 
w .e ,f. 1 - 7 -81 and at another point it refers not 
giving timplovment to them w .e. f. 1 - 1 - 84 as being 
sons of Krishnanand Tiwarv, Munshi of Bachra 
Open Cast Proiect. In vicw of this matter it is sub 
mitted that when claim of emplovment is made 
from 1984 then there can t be rucstion of regulari. 
sation of servire in the vear 1981. It is also sub 
initted that WW - 1 has stated that he would search 
out paper and would produce later on but no such 
document has been filed by the workmen showing 
that they had ever worked in Rachra Onen ( ast 
Proiect while tlie canteen run therejinder. It is also 
suhmittart that a number of Tea Stalls were run 
cutside the project area and such Tea Stall was ruin 
liv the father of these workmen who himself was a 
Muinshi of the Proiect and articles were brought 
1;v them and sale proceeds wese talen hv them and 
the management was not concerned in art wav for 
running the Tea Stall where the workmen wert 


11 . Some documents have been filed on behalf 
0:{ llic workmen which ars Fxt. W - 1 to W -6 series 
being carbon copies of various letters given to the 
Assti. Labour Commissioner ( C ) , Hazaribagh in 
the year 1988 - 89 . Ext. W - 7 is photo copy of 
certificate to tlie workmen and Ext. W - 8 series are 
original letters of transfer of staff and Office Order 
isted in the year 1980 1981 and 1992. 

12 . Similarly , the management have also filed 
photo copy of letter of Director (Personnel ) , Ms. 
CCL , dated 25 - 11- 88 , Ext. M - 1 and otlier photo 
copics of letters which are Exts. M - 2 to M - 4 . Ext . 
M -5 is copy of certificates, dated 1- 1 - 1983 to tic 
concerned workmen granted by MW - 1 and similar 
letter has also been filed by the workinen under 
the signature of J. P . Singh , General Manager , 
North Karanpura Colliery dated 17 - 1-84 given to 
the workmen which is Ext. W ..7. There is no 
other docuinent on behalf of the parties . 

13. While arguing the case it has bcen submit 
ted on hchalf of the management that the reference 
iíself is not legally tenable as the dispute before 
the Assit. L our Commissioner (C ) was not rai 
god ( 177 !? this sponsoring union rather it was 
raised by the concerned workinen individually and 
even tic thr Asstt. Labour Commissioner pur . 
1158 01 / 07 - - 11 
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working. It is also submitted that the workmen have 
admitted that they have no any experience of run 
ning canteen and that experienced persons are 
engaged for running such canteen . It is also sub 
mitted that it has come in the evidence that the 
said Bachra Open Cast Project has been closed 
since 1989 as admitted by MW - 1 and no industrial 
dispute would be raised against a closed establisli 
ment. There is also delay in raising the dispute 
and it was stale dispute for longer period and 
thereafter the matter was raised before the Asstt. 
Labour Commissioner ( C ), Hazaribagh by these 
workmen individually and this was never an ill 
dustrial dispute. In this view of the matter it is 
submitted that from any angle of the matter the 
management was not required at all to provide 
employment to the workmen or to regularise them 
in service as they had never worked under the 
management and there was never any relationship 
of employer and employees between them . 


14 . On the other hand , it has been submitted 
on behalf of the workmen that it is clear from oral 
evidence of WWs and also MW - 1 that they were 
unning canteen on asking of the Manager verbally 
ind all on a sudden they were stopped from work 
by the management from 1 - 1- 84 and as they have 
work years under the management so they are 
untitled for their remularisation from 1 - 7= 81 It is 
also submitted that from the documents produced 
by the workmen marked Exts. W - 1 to W - 8 series 
and it is clear from Ext. W - 7 which is supported 
by Ext. M -5 it is clear that they were running 
canteen in the Bachra Open Cast Project premises 
and articles and utensils were provided by the 
management to run the canteen for the benefit the 
staff whose number was about 200 . It is also suh 
mitted that it has been admitted by MW - 1 that 
departmental canteens are run in all the collieries 
by the management and Administrative office for 
the benefit of the workmen . But there is no such 
canteen in Bachra Open Cast Project run by the 
management at that time and the Manager of the 
Proiect verbally asked the workmen to run the 
canteen and for that Ext. W - 7 and M -5 were 
granted to them showing their satisfactory work 
during the period . It has also been denied that their 
father was running private Tea Stall outside the 
Project area where they were assisting their father 
boand it was never departmental canteen and that 

wamwanamume 
the manarement was not at all concerned with the 
said Tea Stall . It is further submitted that their case 
has also been supported by oral evidence of WW - ? 
who has stated that he has worked as Cook in the 
canteen run by department where those worknien 
were working and as they were stopped work 
without any notice or notice compensation w .c . f. 
1 - 1- 84 so thev wese entitled for rerularisation of 
their servire with full hack waves and other hene 
fits as their strppaor of work was void abinitio 
and award be passed in their favour, 


15 . Perused the case record and the evidence 
both oral and documentary advanced on behalt 
of the parties and their points of argument, I fin : 1 
much force in the plea taken by the management 
that if the workmen were engaged by the manage 
ment for running the canteen they would have got 
sonie papers to show that actually they were in 
the employment of the management or that the 
Management askod them to run the cancen for 
which articles were supplic by the management 
and sale proceed was given deposited in the account 
of the management. But not a chit of paper has 
been produced on behalf of the workmen and 3t 
the initial stage this dispute was also not spurisorci 
by the union before thic A .L .C . ( C ) which is clear 
from the 13tters addressed by the A .L .C . ( C to 
the management and reply given by the manage 
went thereunder. I also find much force in the 
plea of the management that the concerned work 
men have claimed to be Manager and Salerr :: .cf 
the said canteen , but there is nothing to show to 
corroborate this fact from any picce of document 
So far Ext. W - 7 and Ext. M - 5 is concerned is 
document clearly states that they were running 
the canteen on contiact basis meaning thereby 
that they would never be in employment of the 
management as thic canteen was run by thei ? On 
contract basis . MW - 1 has stated specifically 
that he issued certificate Ext. M - 1 at the instance 
of the General Manager of the Project that the 
werkmen required the same for running the can 
toen of the railway . I further find that cetinly 
their father was working as Munshi in the Project 
and it is just possible that he was running Tea 
Stall in the premises of the Project cutside the 
work sitc like other lta Stall run privately and 
somehow he could procure certificate from MW - 1 
and the Marager which are Ext. 1 - 7 and lixt 
M -5 and only on the basis of these documents it 
can t be established that these wirkmen ucre 
working in a canteen nun departmentally by the 
management for the period to which they have 
claimed . Certainly there was never any rela 
tionship of emplover and emplovees between the 
parties at any point of time which also gets sup 
port from Ext. W - 7 and Ext. M -5 . In this view 
of the matter I find that the action of the manage 
ment in not providing employment to the work 
men or remlarising their service w .e f. 1 - 1 -81 is 
fully intified and the concerned workmen are not 
entitled for the relief as claimed . Both points are 
decided accordingly . 


16 . Hence award . The action of the manage 
ment of Barhra Open Cast Mine ofMs. C . C . Ltd . 
hv not giving emplovment to S /Sri Narotam 
Tiwary and Shrikant Tiwary , sons of Sri Krisha 
nand Tiwary of Bachra Open Cast Mine w . e.f. 
1 - 1- 84 and not regularising their services w .e.f. 
1 - 7 -81 is justified . The concerned workmen are 
not entitled for relief as claimed . 
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In the circumstances of the case , there will be 
no order as to cost . 

TARKESHWAR PRASAD , Presiding OMicer 


Te facit, 291 , 1997 


red the following dispute to this Tribunal for adju 
dication vide thcir Order No. L -20012 ( 154 ) / 87 - D . 
III ( A ) , dated the 7th December, 1987 . 

SCHEDULE 
“ Whether the action of the management of 

Ramkanali Colliery ol Katias Area of M / s . 
Bharat Cocking Coal Limiled , Dhanbad 
in dismissing Shri Sahcieo Bhuiya , Wagon 
Loader with effect from 29th July , 1986 
is justified ? If not, to what relief is tho 
worknian cntitled ? " 


FLAT. 1383. - - malfita fata FTTH , 1947 
( 1947 T 14 ) TERET 17 # TUT # , Ferrara 
सरकार मै . भारत कुकिंग कोल लि . के प्रबन्ध तंत्र के संबद्ध नियो 
जकों और उनके कर्मकारों के बीच अनुबंध में निर्दिष्ट प्रौद्योगिक 
faata # FIT FTTT utalfitar afontu ( . 2) , 
धनबाद के पंवाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
of T 28 - 4 -97 # 

1 7 GATTI 
[F ., 1997 - 20012 / 154 /87-57 III-T/95 ATE ( F17 -1 ) ] 

eft , at . 31817 , TFF of # 


2 . Ministry s Order of reference was received on 
30 - 12 - 1988 . Thereafter notices were issued to the 
parties. But none of the parties appeared nor took 
any steps. However, I find from the record that a 
pxtition was filed by the workmen s representative 
praying before this Tribunal to pass a No dispute 
Award as the concerned workman in the present 
dispute had expired . In vicw u the petition as Alcd 
by the workmen I do not find any reason to alive 
this reference . In the circumstances, I have no 
other ulternative but to pass a Nu dispute Award 
in this reference . 

T. PRASAD , Presiding Oficer. 


New Delhi, the 29th April , 1997 
S .O . 1383 . — In pursuance of Section 17 of the 
Industrial Dispules Act , 1947 ( 14 of 1947 ), the 
Central Government hereby publishes the Award of 
the Central Government Indusirial Tribunal, (No. 
2 ) , Dhanbad , as shown in the Annexure in the Indus 
trial Dispute between the employers in rclation to 
the management of M / s. Bharat Cooking Coal Ltd ., 
and their workinen , which was received by the Cen 
tral Government on 28 - 4 - 1997 . 
[No. L - 20012 ; 15 .1 / 87- D . III-AIR ( C - I ) 

K . V . B . UNNY , Desk Officer. 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO . 2 ) AT 

DHANBAD 


of forrett , 29 ott, 1997 
97. . 1384. - Tftu forate sfatua , 1947 
( 1947 T 14 ) T TRT 17 ACHT , TT 477 
मै , भारत कुकिंग कोल लि . के प्रबंधतन्त्र के संबद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण ( सं . 2 ) , 
धनबाद के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
# T 28- 4 - 97 ota 91 TL 
[ TW - 20012/146 /87- 51 III-T /414 977 ( -1) ] 

. . at. 3*ft, the effort 


PRESENT : 

Shri T . Prasad , Presiding Officer . 
In the matter of an Industrial Dispute under 

Section 10 ( 1 ) ( d ) of thc I. D . Act, 1947 , 

REFERENCE NO . 300 OF 1987. 
PARTIES : 
Employers in relation le thc management of 

Katras Arca No . 4 of M / s. B . C . C . Ltd , 

and their workmen , 
APPEARANCES : 
On behalf of the workmen : Shri Arjun Singh , 

Secretary, Koyla İşpat Mazdoor Pancha 


New Delhi, the 29th April, 1997 
S. O . 1384 . - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the . 
Central Government hereby publishes the Award of 
the Central Government indusuial Tribunal, (No . 
2 ) , Dhanbad as shown in the Annexure in the Indus 
trial Dispute between the enıployees in relation to 
the management of M / s . Bharat Cooking Coal Ltd . 
and their workmen , which was received by the Cen 
tral Government on 28 - 4 - 1997. 
[No. L - 20012 / 146 / 87- D . III- A IR (CI) ) 

K . V . B . UNNY , Desk Officer, 


yet , 


On behalf of the cmployers : Nope . 
STATE : Bihar. 

INDUSTRY : Coal. 
Dated , Dhanbad , the 17th April , 1997. 

AWARD 
The Governincut of India , Ministry of Labour, 
in exercise of the powers conferred on them under 
Section 10 ( 1 ) ( d ) of the I. D . Act, 1947 hæs refer 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO . 2 ) AT 

DHANBAD . 


PRESENT : 


Shri T, Prasad , Presiding Officer, 
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In the matter ut en Industrial Disputo under 

Naw Delhi, the 29th April , 1997 
Section 10) ( 1 ) ( d ) of the . D . Act , 
1947. 

S . O . 1383 - - In purua : 

K oi Section 107 of the 

Industrial Distes Act, 1947 114 of 1947 ) , the 
REFERENCE NO . 301 OF 1987. 

Central Government hereby publishes the Award of 

ilc Central Government Industrial Tribunal, (No . 
PARTIES : 

2 ). Dhanbud as shown in the Annexure in the 
Employers in relation in the management of 

Industrial Dispure between the cinployers in relation 
Sudandih Washery of Sudamdih Area of 

to the management of Ms. Bharat Cooking Coal 
. M / s, BCCL and their workmen . 

Ltd ., and their workmen , which was received by the 

Central Government on 28 -44 - 1997, 
APPEARANCES : 

(No . L -24012 /217 / 16 -D . IV -BIR ( C -1)] 
On behalf of the work11. 11 : None . 

K . V . B , UNNY, Desk Officer . 
On behall of the employcis : Nonc . 

ANNEXURE 
STATE : Bilar , 

INDUSTRY : Coal. 

BEFORE THE CENTRAL GOVERNMENT 
Dated , Dhanbud , the 178 : April, 1997. 

INDUSTRIAL TRIBUNAL (NO . 2 ) AT 

DHANEAD . 
· AWARD 

PRESENT : 
The Government of India , Ministry of Labour, 

Shri T. Prasad , Presiding Officer. 
in cxercise of the powers conferied on then under 

In the matter of an Industrial Dispute under 
Section 10 ( 1 ) ( d ) of the 1. D , fict, 1947 has refer 

Section 1001 ) ( d ) or ile 1. D . Act, 1947. 
red the following dispute to this Tribunal for adjudi 

REFERENCE NO , 229 OF 1987. 
cation vide their Order No . L -20012 / ( 146 ) / 87- D . 
IJI ( A ) , dated the 9th Decenther, 1987. , 

PARTIES : 

Employers in 
SCHEDULE 

relation to the management of 
Loyabad Coke Plant of Sijua Arca - V of 

BCCL and their workoron . 
" Whether the sction of the management of Su 
Jandin Coal Wastery of Sudamdib Area 

APPEARANCES : 
of Ms. Bharat Coking Coal Limited i11 

On belialf of the workmen : None . 
superannuatjpg Shri Govind Satnami, Ge 
neral Mazdoor with effect from 1 - 7 -1986 

On behalf of the employees : Nonc. 
is justified ? If not, to what relief is the 

STATE : Bilar. 

INDUSTRY : : Coal. 
workman entitled ?" 

Dated , Dhanbad , the 17th April, 1997. 
2 . Ministry s Order of reference was received all 

AWARD 
30 - 12 - 1987. Thereafter notices were issued to thc 
parties . But none of the parties turned up nor took 

The Guyerontent of Judia , minisèry of Labour, in 
any steps . Again notices were sent to the parties 

cxercise of the powers conferred on them under 
and inspitc of the issuance of 110tices to them nonc 

Section 10 ( 1 ) (c ) of the I. I ). Act, 1947 has refer 
of them appeared . It herefore leads me to an in 

red the following dispute to this Tribunal for adju 
ference that there is no dispute cxisting presently 

dication vide their Order Nu. L -24012 / (217 ) / 86 
betwecn them . In the circumstances , I have no D . IV ( B ) , dated , the 3rd August, 1987 . 
other alternative but to pass a No disputc Award 
in this reference . 

SCHEDULE 
T. PRASAD , Presiding Officer. 

" Whether the action of he Management of 

Loyabad Coke Planl of Sijua Area - V of 
Te facit, 29 , 1997 

Mls. Bharat Cooking Coal Ltd ., P C . 

Bansjora , Distt . Dhanbad in not regulari 
4 . 1. 1385. - - taitfort far off , 1947 

sing Shri Basant Prasad , Asstt. Storc Kee 
( 1947 pat 14 ) TTTT 17 T OT # Barat 

per as Store Kecper in Clerical Grade- I is 

justified ? If not, to what relief the work 
सरकार मै . भारत कुकिंग कोल लि . , के प्रबन्धतन्त्र के 

man is entitled ? " 
संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 

2 . Ministry s Order of reference was received on 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण ( सं . 

30 - 9 - 1987 . Thereafter notices were served upon 
2 ) , धनबाद के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार the parties for filing their W . S. documents elc . But 

none of the partics has turned up nor took any 
Ref. 28 - 4- 97 # srca FATTI 

steps . Thereafter scveral notices were issued . But 

inspite of the issuance of notices to them none of 
* * TTF -240.12/ 217 / 86- 4-1V = r/ EUR ( 1 1) ] 

thein turned up. It therefore leads me to an infe 
के . वी . बी . उन्नी , डैस्क अधिकारी rence that there is no dispute presently existing 


# 
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between the parties . In the circumstances I have no 
0 ;ler alternative but 10 pass a No dispute in this 
colcrence , 

I . PRASAD , Presiding Officer . 


AWARD 
" The Gove. cf India , Ministry oť Labour, in excrcise 
of the powers confcrid ( 17 them under Section 
10 ( 1 )(d ) of the l. D . Act., 1947 has referred the 
following dispute to this Tribunal for adjudication 
vid : thoir Order No . L - 20012 (450 ) / 93- 1. R . (Coal) 
dated , the 7th February , 1995 . 

SCHEDULE 


Ti faroft , 29 JŚCT, 1997 


. FIT . T . 1386 - liter ferata ufafay4 , 1947 
. ( 1947 FT 14 ) T TTCT 17 T UT # , MY TMT 
मै . भारत किंग कोल लि . के प्रबंधतन्न के संबद्ध नियोजकों 

और उनके कर्मकार के बीच, अना में निदिष्ट आयोगिक 
सिवाद में केन्द्रीय सरकार श्रीधानिक अधिकरण ( सं . - 2 ) , 
धनबाद में पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
28 - - 97 9 * TC7 TEST ! 
[RT . 1 *7- 20012; + 50 ; 93-976297 ( 1411 ) ] 

Hi. Ci , al . Tr, 22 W29717 


New Delhi, tie 29th April 1997 
S . O . 1386 , — In pursuance of Section 17 of the 1:1 
Justrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 
tral Government liereby publishes the award of the 
Central Government Industrial Tribunal, (No. 2 ), 
Dhanbad as shown in the Annexure in the Industrial 
Dispute between 1110 employers in relation to the 
management of Mi s , Bharat Cooking Coal Ltd . and 
thcir workmen , which was received by the Central 
Government on 28- 4 - 1997. 


" Whether the action of the management of 

Gondudih Coiliery under Areil No. VI of 
Kusunda Area of M /s . BCCL in siper 
luating Shri Barmeshwar Lall , Ex- Leivo 
Clerk w .e .f. 1- 7 - 1993 is justified ? If not, 

to wliat relief Shri Lall is entitled ?" 
2 . The workman and the sponsoring Union have 
appeared and filed the W . S . stating therein that the 
concerlicd workman has joined in the permancit post 
in the year 1953 in Chhota Bowa Colliery and conti 
nuously workod there till the date of his termination 
of his services with effect fro z 1 - 9 - 1993 in the garb 
of superannuation from service . It is also said that 
he was dit employeu of Chholta Lowa Colliery prior 
to nationalisati : of the Colliery in the year 1971 and 
after and gaining this crilliery and three others 
after lititionalisation a new come as Goudadil Colliery 
under Areil No . VI of M / s . BCCL was given , F017 13 
Register as maintained in the collicry in Sl. No 24 of 
ille said Register of Chhota Bowa collicry the name of 
thuis wortimul ſinds place and the date of birth of the 
concerned workmurt is mentioned as 8 - 6 - 1936 1 
this dais: of birth 50 fmus place in the service 
scerpi, I. D . Card register ani lom B Register at : 
will places and the saiil date of birth is to be taken as 
correct one, But arbitrarily and illegally the services 
of the concerned workman wis terminated with cffect 
from 1 - 7 - 1993 before the actual duatc of birth rcacli 
ing 60 years of age as per Fonn B Register. This 
action of the management was quite illegal and also 
violating the condition of Section 25F of the I. D . 
Act, 1947. It is said that prior to tho arbitrary termi 
ņation from service with effect from 1 - 7 - 1993 a dis 
pute was raised before the ALC ( C ) Dhanbad through 
the sponsoring union . But the Forni B Register was 
not produced before the AC ( C ), Dhanbad nor this 
order of the management was revoked , the concilia 
lion proceciling failed and thereafter this reference 
was made from the Ministry . 


K . V . B . UNNY , Desk Oficer , 
INO. 1, 30012 /450 / 93-IR (C - 1) ] 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO . 2 ) AT 

DHANBAD 


PRESENT : 

Shri T . Prasad , Presiding Officer. 
In the matter of an Industrial Dispute under Section 

10 ( 1 ) ( d ) of the I. D . Act, 1947 . 
REFERENCE NO . 15 OF 1995 


PARTIES : 


Employers in relation to the management of 

Kusunda Area of M / s. B .C . C .L . and their 
workmen . 


MIL 
Registed 
he wasas been a uni 


APPEARANCES : 


011 behalf of the worknicn . - Shri B . N , Sharma, 

Joint General Secretary , Janta Mazdoor 
Sangh . 


3. It is said that the action of the management is 
discriminatory and amounting to victimisation of the 
worknian as in identical casc one Shri Lallan Passi, 
M / L of Gondudih Colliery , date of birth asper 
Form B Register , I. D . Card and service excerpt was 
11 - 10 - 1971 and he was superannuated according to 
this date of birth . It has been prayed that the action 
of the management be declared unjustified and the 
clalm of thic workman for his superannuation as per 
this date of birth on completion of 60 years of age 
be made. 

4 . The management of Gondudih Colliery of 
Kusunda Area under M / s . B .C . C .L . has filed W .S . 
stating inter alia that the reference is not maintainable 


On behalf of the employers . — Shri B . Joshi, 

Advocate . 
STATE : Bihar . 

INDUSTRY : Coal. 
Dhanbad , the 16th April , 1997 
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and the Form B Register is maintained by the 
nianagement where the age of the workman was 
shown as 38 years as ou 17- 10 - 1971 and his date of 
birth was computed as 1933. It was also said that 
as per provision of JBCCI Circular No . 76 dated 
25 -4 - 1988 , First July should be considered as the 
date of birth as age has been recorded in the Form B 
Register and he completed 60 years of age on 

1 - 7 - 1993 and he was superannuated accordingly . It 
was also said that the concerned workman was 
appointed ou 1 - 1 - 1953 as recorded in the Form B 
Register and C . M . P . F . record . Before his super 
annuation the workman disputed his age as 38 years 
on 17 - 10 - 1971 and wanted the samo to be checked 
from the C .M .P . F . authority. Accordingly, the 
management requested the Coal Mines Provident 
Fund who intimated by his letter dated 15 - 1 - 1993 
that the date of Birth of the concerned workman has 
been showni as 6 - 2 - 1931 on the basis of the informa 
tion submitted to the office during the period of the 
private management. It is submitted further that the 
concerned workman became a member of the C . M . P . F . 
and he sent his Form A and Form H to the office of 
the C .M . P . F . through the then Manager of the 
Colliery and his date of birth was recorded in the 
Government on the basis of the returi subnitted to 
the departnyol and thus, he has gainel two years of 
scrvice as his age 38 was on 17 - 10 - 1971 recorded in 
the Form B Register and the workman hus Sogned 
this register. It is also said that lie was an educated 
man and one of his collcagues wrote Form B Register 
and be being satisfied regarding the correctness of 
the entries made in the Form B Register put his 
signature . Therefore , there is no reason to dis 
believe the entries made in the Forin B Register and 
le could not produce any material evidence to indi 
cate that the Forni B Register was not correct. It is 
also stated that the workman has raised a dispute 
claiming the date of birth as 8 -6 - 1936 as per entry 
inade in the Form Register and another document. 
It is said that he was appointed on 1 -10 - 1953 and 
on that date his age was 16 years and as per the 
provision of the Mines Act, 1952 no person can be 
employed in a nine below the age of 18 years. It is 
also said that the cmployment of a person below 18 
years of age was an offence under the Mines Act aid 
no employer would like to appoint a person below 
that age. It is also said that if the date of birth 
of the concerned workman is considered as 1 - 7 - 1933 
his age at the time of appointment on 1 - 1 - 1953 would 
be 19 years which seems to be probable and correct. 
It is said that the workman has manufactured some 
document to establish his case by inaking false and 
fabricated claim at the age and of his service . It is 
also said that the claim of the date of birth to be 
8 -6 - 1936 is without any mcrit and the same is 
summarily liable to be rejected and the workman is 
not entitled to any relieſ. 


and parawise denied and the same is said to be 
baseless and more assumption . 

7 . It is finally said that there is no merit of the 
contention of the management and the claim of the 
workman is fully justificd as the action of the mana 
gement was arbitrary and unjustified . 

8 . Now the poir s for consideration in this refe 
rence are : — 
(a ) As to whether or not the action of the 

manugenent in Superannuating the con 
cerueu workman Shri Barmesnwar Lal, Ex 
Leave Clerk with eitect from 1 - 7 - 1993 is 

justified . 
(b ) If not, what relief or reliels the workman is 

entitled to ? 
9 . Both the points are interlinked and are taken 
together for their consideration . 

10 . I further find some document have been filed 
on behalf of the workman . 

11 . Ext. W - 1 is the forwarding letter of the Ageat 
of Gondudih Colliery to the Area Personnel Manuger 
Kusunda Area about correctulg the date of birth of 
the concerned workman as 8 -6 - 1936 and with this 
he has mentioned that in the I. D . Card and Form 
B Register the date of birth of the concerned work 
man is noted as 8 - 6 - 1936 and his age 38 years is also 
noled as on 1971 in the Forni B Register, and below 
the date of birth 8 - 6 - 1936 in the Form B Register 
mentioned as per I.D . Register. A reply of th s 
letter was givın by the Personn - 1 Manager, kusunda 
Arta vide letter dated 23 / 27 - 10 - 1992 that no such 
correction of age / date of birth of the concerned 
workman B . Lal could be done. Ext, W - 3 is photo 
copy of the I.D . Card of the workmau issued by the 
management under the signature of the P . O ./ C . M . 
dt. 11- 7 - 1973 where the date of birth has been noted 
as 8 -6 - 1936 in Sl. No . 24 of the Form B Register 
which is without any poor writing or cutting. Ext. 

W - 4 is a letter given to the ALCIC ) , Dhanbad by the 
Janta Mazdoor Sangh raisiig a viispute regarding the 
age or date of birth of the concerned workman on 
15 - 3 - 1993. The original I. D . Card of the concern 
ed workman has also been filed . 

12 . On the other hand the management has filed 
the photo copy of the Form B Register where in 
Sl. No . 34 the naine of the concerned workman has 
been noted and in Col, 5 bis date of birth is noted 
as 8 -6 - 1936 (as per I. D . Register ) and age has also 

cen noted as 38 years in Col. 4 . Ext: M - 2 is the 
photo copy of the letter given to the Area General 
Manager from the Regional Commissioner, C . M . P . F . 
trough letter dt. 15 - 1 - 1993 in reply of the manage 
ment s letter dt. 12 -6 - 1993 where he has stated the 
date of birth of the concerned workman was 6 -2 - 31 . 
Ext. M - 3 is the retiremen t notice given to the work 
man by the Project Officer, Gondudih Coll ery vide 
letter dt. 24 -6 - 1993 . Ext. M - 4 is the photo copy of 
the service excerpt of the workian dt. 26 - 4 1987 
where the date of birth of the concerned workman 
is noted as 8 -6 - 1936 whereto tlicre is no overwrit 
ung or cutting at all. 

13. No other document has been filed on behalf of 
the parties. 


5 . By way of rejoinder to the W .S . of the workinan 
the contentions of the workian has been specifically 
given parawise and denied the same to be incorrect, 

6 . I further find that a rejoinder las also been 
filed by the Workman to the W . S . of the manage 
ment and the contention taken therein is specifically 


as 


the workman who atter nationalisation stormed 
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14. The management has examined MW - 1 Shri sent management he was never intimated that his 
K . N . Ambastha who is working as Sr. P . O . and an date of buth was noted as 1928 us on: 1971. He 
employee of Kusunda Area and he dealt with the has further stated that the Form B kegister of o .d 
matter of superannuation of the concerned work company are avauable in thợ collieries and after 
man . He produced the photo copy of the Form B knowing this fact he filed a petition before the Agent 
Register and on asking of the mariagement the origi of the Coluery supported by his uncon and his peti 
tal Form B Register was produced later on ri course tion was forwarded with recommendation of the 
of his evidence on 12 - 1 - 1996 . He has also proved Agent to the P . O . But he was informed that no dis 
Ext. M - 2 , a letter of C . 

M1. 7 . Commissioner Mr. pule was raised earlier and before the ALC ( C ) , 
Saxena and lias further proved Ext. M - 3 the letter Dhanbad also no old record like Form B Register and 
of the Agent of the Area and has further proved P . F . register was produced by the management. In 
service cxccrpt of the concerned workmar Ext. M - 4 . cross -examination he has stated that he never main 
Hc has stated that the conccracd workman was lite tained Form B Register at any time. It was man 
rate and worked as Leave Clerk and Form B Regis tained by the P . O . Mr. Bhattacharjec who has since 
1er was written by one of the staff and signed by retired and he has not given through it carlier. He 
him and he was superannuated as per entry of the bas also denied that old records of the old company 
Form B Register. He has been cross -exanı ried at are not available with the management and if not 
length and could not say that after nat onalisat on of how the entries in the I.D . Card were made and Si. 
collicry four wollieries were idillgamated and re . No , 24 of Form B is mentioned in the 1. D . Card 
named as Gondudih Coll cry and among them was whereas as per Ext. M - 1 it is Sl. No. 34 . He had 
Clihota Bowa Colliery . Form B Register is prepar denicd that his statenient was false in support of his 
cd under BCCL . It was prepared in the year 1971 casy . WW - 2 is Shri Muneshyar Singh working as 
as noted in the said register . He was not present Despatchi Clerk and has suppuried the fact that 
in Goududih Colliery at the time when Form B Chhota Bowa Colliery merged to be formed as 
Register was prepared and the date of birth of the Gondudih Colliery after nationalisation and he kucw 
concerned workman was noted as 8 - 6 - 1936 in Col. the workman who was working in Chlota Bowa 
5 although this col, is not meant for it . In Form Colliery in 1973 , and Form B Register and P .F . regis 
B , he had no knowledge wliich document was consult ter were maintained from the very beginning but ser 
ed to note the date of birth . Two notices were vicc excerpt was maintained subsequently . He has 
given to the concerned workman before superannu supported the fact that thc workman h s joined Chhota 
ation . One was before 6 months and the other was Rowa Collery on 1 . 1 - 1953 and his date of birth was 
before one nionth and they have given those notices 8 -6 - 36 which was entered in the Form B Register and 
as per entry made in the Form B Register. He has P . F . register. In the Form B Register of the old 
aclmitted that there is provision of supply of 1. D . Care company the Sl. No. of the workmarr was 24 and that 
and P . F . slip during the service and he has stated date of birth was mentioned therein as 8 -6 - 1936 . He 
in the year 1992 Mr. H , P . Singh was the Agent of was the Secretary of Janta Mazdoor Sangh and he 
the Gon :ludih Colliery and he has nroved the letter raised a dispute on behalf of the sponsoring union and 
Ext. W - 1 and W - 2 . He has admitted that no pukka the documents refersed were bruught to the not ce of 
register was maintaired by BCCL for the employecs the Agrit of the Coliery and who referred the mater 
of BCCI, and the concerned workman jo ned in the to the Personnel Man går wi h all relevant documents . 
year 1 - 1 - 1953 during the company s time, and the In cross - exam nation he has stated that he worked in 
P . F . register of the emplovces of the company re Chhota Bowa Colliery from 1 - 3 - 1960 and he has 
inained ir : the CMPF. office . He has denied that named a number of workmen of that colliery working 
the contantion of the management as given in the at that time. After merger of the collicry his date of 
W .S filed was false and baseless . But he has admit birth was noted in Form B Register as 2 - 2 - 40 and 
ted that the workman raisci a dispute through the till now he is in service and this is the cuitry in respect 
sponsoring union hefore the Agent claiming bis wrong of the date of birth marked Ext, M7- 5 , tlic particulars 
entry of age as 38 ycars in the Form B Reo ster . Hc given therein are correct and he has siguied this rc 
had denied this entry of 38 years was made by the gister. He has denied that he is deposing falsely and 
management to harm the workman and has stated it has also been denied hy bin that the date of birth 
that the claim of the workman was not justified . He of the concerned workmui was noi 8 - 6 - 30 . 
has further stated that the entr es made iri he Form 

16 . While arguing he case it has been submitted 
B Register is as per dcclaration of the workman ou behalf of the management that as per Ext. M - 1 
and finally the said entries are read over to the work Form B Register the age of the concerned workman 
inan and thereafter he puts his signature. He has was noted as 38 vears in Col. 4 and accordingly the 
further stated that in the intity card and service date of birth would be 1- 7 - 1933 and superannuation 
exccps lhe age of the concrned workman is int ma of the workman was rightly done with effect from 
ted . He has also further stated that he was not 1 -7 - 1993 on completion of 60 years of age . It is 
presant wlien such declaration was piade by the con said that this fact also finds support from the letter 
cerned workman but he has stated simply the pro of the C . M . P . F . Commissioner, Ext. M - 2 where the 
cedure . 

date of birth of the concerned workman is noted as 
15 . The workman cxamined himself as WW - 1 and 6 -2 - 1931 and in this way he has gained two ycars 
and supported his case and proved Ext. W - 1 to W - 4 of age as his date of birth would come in the year 
in his examinat on -in - chief. He has shown his J. D . 1933 in view of the entries made in Form B Register 
Card which was issucd to him in the year 1976 and calculating from First July and as such it is stated that 
his date of birklı was entered in the I. D . Card and it is incorrect to say that tlic work man was nrematu 
although he worked for 17 to 18 years with the pre rely superannuated rather he worked for more than 


COTTERE, he is copy the dates . 


Svears in 7-1933 an with effect it is 
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two years in view of the letter Ext. M - 2 . Ext. M - 3 
is nouce gievn to the workman dt , 24 - 0 -93 whereas 
he was superannuated from 1 - 7 - 1993. It was ad 
initted by VW - l that iwo notices were given lo the 
concerned wolkruan on Six inonths and another one 
month prior to his superannuat.on . But from Ext. 
M - 3 it would appear that this notice was issued only 
a week ago and on this pont the management was 
silent. Ext. M - t is the photo copy of the service 
cxcerpt of the workmon where the date of birth 19 
noted as 8 - 6 - 1936 and admittedly service excerpt was 
supplied to all workinen working under the manage 
ment of BCCL and if any workman had any object.or 
that was to be noted and accordsagly the matter was 
to be investigated . But here the date of birth is 
noted as 8 -6 - 1936 and defin .tely it was supplied by 
the marragement and was accepted by the workmen 
as he put his signature on the back shect of the same. 
Here also the management is silent as , to how this 
was donc. MW - 1 has also admitted that in the Form 
B Register the date of birth of the concerned work 
man is noted as 8 -6 - 1936 and irr Col. 5 it is noted as 
per T. D . register. There is definitely no cutting or 
overwijting in 11cse eritries, JD . Card has been 
produced by the workinen and it is the photo copy 
iarkod Ext. W - 3 where the date of birth of the 
workman is noted as 8 - 6 - 1936 without any cutting 
or over writing. The mangement is also silent about 
this entry made in crvice excerpt Ext. M - 4 and 1. D . 
Card Ext. W - 3 issued to the workmun by the manage 
ment itsclf. MW - 1 has further stated that the entr es 
in Foru B Register were made on the basis of the 
declaration made by the workman and they were rcad 
over to them and after finding them to be correct 
they used to put their signature . It is further stated 
abcur Ext, M - ) that no such declaration was made by 
the orkman and he was stating simply the proce 
durc , Old Forn B Register, 1. D . Card register of the 
old coimpany where thc workman had joined service 
had not been produced by the inanagement althouoh 
the same werc called for by the workman. It is also 
surprising that much stress is given by the inanapement 
on Fxt. M - 2 , the letter of the Regional Commissioner, 
C . M . P . F . where the date of birth of the conrerned 
workman is mentionnd as 6 - 2 - 1931 and this reply was 
given by the C .MP. F . Commorrer only within 
three days i.c , on 15 - 6 - 1993 ju reply of the manage 
ment s letter which is apparent from thi s Ext. itself. 
But surprisiigly enough when this P . F . register was 
called for by this Tribunal as per petition made by 
the workman for its verification no reply was given 
by the said C .M .P .F . for 2 / 3 dates and when show 
cause notice was ordered to be issued by this Court, 
it is clear from the order heet, a letter of the C .MPF. 
office was received by this Tribunal dt. 27 - 10 -1995 
wherein it is mentioned that declaration Form A in 
respect of the concerned workman bearing P . F . No . 
D / 282690 was not available in the office. Now it is 
quite surprising that when this declaration form was 
not available in the office then on what basis Ext. M - 2 
was issued by the C .M .P .F , office siating therein that 
the date of birth of tlic concerned workman was 
6 -2 - 1931 and in his view of the mater certainly this 
document cannot be relied upon . 


17 . It is further submitted on behalf of tlıe manage 
ment that the action of the managenient was quite 
justified and no discriminatory or arbitrary action was 
taken against the workinan couverned and he was 
Sireranuatod on coupletion of 60 years of age is 
per entry made in the Form B Register but the 
management is silent about the entry made in the 
said Form B Register of the workman , date of birth 
being 8 -6 - 1936 . It is also a fact that the Form B 
kegistor in under the custody of the management. 
Similarly 1. D , Card register is also under the custody 
of ille management. The citries made in the I. D . 
Card wore its per the entries m .ide in the Form B 
Register and in tlie I. D . Card issued to the workman 
the date of birth is mentioned as 8 -6 - 1936 . Then 
why these all entries were 100 clied upon by the 
management, the entry r [ 38 years of age as on 
17- 10 - 1971 was only relied upon is a peculiar 
circumstance and his age has been calculated to be 
1 - 7 - 1933 . Reference of JBCC has been given 
by the management but 10thing has been 
said as to why the specific entry on the datc of birth of 
the concerned workman have not been relied upon by 
the management. There is no question that any in 
terpolation was made by the workman in these entries 
as cirtaimy thesc entries were made by the staff of the 
management and those registers are certainly undei! 
the cusiody of the management and were never in the 
rustody of this workman . 

18. It is further submitted that Ext. W - 1 is a letter 
written by the then Agent, Gordudidi Colliery to the 
Area Personnel Manager on the petition filed by the 
worknian and the spon oring union and after examin 
ing all relevant documents like For E Register, P . P . 
Rccord and Service excerpt it was found that he 
cutry of date of birth of the workinan was 8 -6 - 1936 
which was correct one and it way forwarded for neces 
sary action to the Arca Personnel Manager. But it 
appears that the matter was 110t considered properly 
and a routine order was passed that it could no be 
cc : sidered . It was also submitted that at no point 
of time the workman was informed that his age 38 
years was entered in the Form B Register in the year 
1971 and this fact is also not mentioned in the service 
excerpt which was supplied to the workmark vide 
Ext. W - i and the workman found his date of birth 
als 8 -6 - 1936 on the said service excerpt and also in the 
I. D . Card and P . F . Form , he was rest assured that 
correct entries regarding his age has been mode in 
the register that he would be retiring on 1996 and 
this fict of 36 years of age of the concerned work 
man in the year 1977 was never communicated to him 
and the workman had no occasion to know this entry 
made in the Form B Register and on what has s it 
has been made in the original Form B Register or 1. D . 
Card Register of the erstwhile private company have 
not been produced by the manavement on its asking 
in this Tribunal, ard abon . Ext. M - ? it has been well 
discussed bove and in the circumstances tinted thare 
in certainly without any basis and as the C .MPF. 
Commissioner did not sand the concerned register 
and form filled up by the workman for verification 
in the Tribunal and afics about 3 months it has been 
communicated that these form or register were not 
available in the office . So this Ext. M -2 poes away 
as it cannot be the paper of trust worthy and reliable . 


man 
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19 . I find much force in thic plea taken by the 
workman and from the entries made in all the rel: 
vant document his date of birth was 8 - 6 - 1936 and al: 
these entries werç ignored by the management for 
which no satisfactory explanation has been given and 
only the city of 38 years of age has been rclied 
uport by the management which was for disadvantage 
to the workman Naturally , if there was any doubt 
in the records of the nianagemçnt then benefit of such 
doubt mast go in favour of the workman and against 
the position of the mariagenicut by not producing 
those documents and the reply of the C .M . P . F . Com 
missioner that such register and documents were not 
available in the oflice also , then what reliance can be 
placed cu the contention of the management and that 
really hc was 33 years of age on 1971 and by calcula 
tion he would be completing 60 years of age on 
1 - 7- 1993 on which date he has been superannuated . 


New Delhi. the 29th April , 1997 
S . O . 1387 .– – In pursuance of Section 17 of the 
Industrial Disputes Act , 1947 ( 14 of 1947 ) , the 
Central Government Gereby publishes the Award of 
the Industrial Tribunal, Hyderabad as shown in the 
Annexure , in the Industrial dispute between the emp 
loyers in relation to thc management of SDO 
( Phones ) Telcom , Karim Nagar and their workman , 
which was received by the Central Government on 
the 29 -4 - 1997 

[No. L - 40012 / 9 / 95 -IR ( DU ) 
K . V , B . UNNY , Desk Officer. 

ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL I AT 

HYDERABAD 
PRESENT ; 
Shri V . V . Raghavan , B .A ., LL .B ., Industrial 

Tribunal- I. 
Dated : 13th day of December, 1996 . 
INDUSTRIAL DISPUTE NO . 42 OF 1996 
BETWEEN : 


20 . In the circumstances, as discussed above , I find 
that the action of the management in superannuating 
the concerned workmar Shri Barmeshwar Lall , Ex 
Leave Clerk w . e.f. 1- 7 - 1993 is not at all justified and 
it cannot be said acted in good faith and this action 
of the management is arbitrary and malafide. Accord 
ingly , the workman is entitled to the relief that he be 
superannuated on completion of 60 years of age on 
8 -6 - 1996 . It is to be noted that ever on that date 
his date has expired and he had been superannuated 
on rcaching 8 -6 - 1996 as per his date of birth taking. 
to be correct as 8 - 6 - 1936 and so be would be entitled 
for monctany benefits of warcs and other benefits 
for the period from 1 - 7 - 1993 to 8 - 6 - 1966 . 
after calculating his full back wages, in 
crement and other benefits had he been in service till 
8 - 6 - 1996 . Hence , the following Award is render 
cd : 


on comparilled tarih malafide his action 


6- 1996 


Shri A , Rajamouli , Area Secretary ALL India 

Telecom Employees Union , Line Staff and 
Group D Warangal Arca , H , No. 6 - 1- 4 , 
Ashok Nagar. Karim Nagar - 505 001. 

Petitionor. 


" The action of the management of Gondudih 

Colliery under Arca NO . VI of Kusunda 
Area of M / s . BCC .L . in Sinerannuating 
Shri Barmeshwar Lall, Ex- Leave Clerk w . e. f 
1 - 7 - 1993 is not justified . Consequently 
the concerned workman is entitled to the 
wages for the period from 1 - 7 - 1993 to 
8 -6 - 1996 and other benefits with increments 
had hc heen in service till 8 -6 -1996 .” 


AND 


The management of Gondudih Colliery of M / s . 
B . C . C . L . is directed to make payment of all monetary 
benefits accruing to the concerned workman after 
making proper calculation for the period from 1 - 7 - 93 
to 8 -6 - 1996 within two months from the date of publi. 
cation of this Award in the Gazette of India . 

However, here will be no order as to costs , 


The Sub -Divisional Officer, ( Phones ) Telecom , 

Karin Nagar- 505 ( 01. Respondent 
APPEARANCES : 
Shri C . Suryanarayana , Advocate for the Peti 

tioner . 
Shri P . Damodar Reddy . Advocate for the Res 
pondent. 

AWARD 


T , PRASAD , Presiding Officer 


The Government of Indii . Ministry of Labour, 
New Delhi made a reference to this Tribunal, by its 
order No . L -40012 , 9 / 95-IR (DU ) , dated 27 - 3 - 1996 
under Section 10 ( 1 ) (d ) and 2 - A of Industrial Dis 
pute Act , 1947 for adjudication of Industrial Dis 
rute mentioned in its schedule which reads as fol 
SWS : -- - 
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के संबद्ध नियोजकों और उनके कर्मकारों के बीच, अनबंध 
1158 G } / 97 – 13 


" Whether the SDO ( Phocs ) Telecom , Karim 

Nagar is justified in terminating the ser 

vices of Shri N . Anjaneyulul ? If not, to 
what relief the workman is entitled to ?" 


2688 


THE GAZETTE OF INDIA : MAY 24 , 1997 / JYAISTHA 3, 1919 


[PARI 11 - SEC , 3 (ii) ] 


2 . After receipt of the said reference , this Tribu 
nal issued notice to both the parties, to appear on 
10 -6 -1996 . On 10 -6 - 1996 Shri C . Suryanarayana , 
Advocate filod yakalat for the petitioner. Shri P . 
Damodar Reddy, Advocate filed memo of appca 
rance for the Respondent. Botlı partics filed their 
claim statement and counter bv 28 - 9 -1996 . There 
after the case under went adjournment. When the 
matter was called on 13 - 12 - 1996 , both parties and 
their Advocates did not appear and even no repre 
sentation is made on their behalf . Hence it is under 
stood that the parties are not interested to prosecute 
the matter . Therefore , it is unnecessary to keep 
this T. D . on the file of this Tribunal. Hence I. D . 
is closed . 


Given under my hand and the seal of this Tribu 
nal, this the 13th day of December , 1996 . 


V . V . RAGHAVAN . Judustrial Tribunal. 


evidence is adduced by 


No oral or documentary 
both the parties. 


foreift, 29 , 1997 
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THIRU S . THANGARAJ, B .Sc ., LL . B ., 

INDUSTRIAL TRIBUNAL 
INDUSTRIAL DISPUTE NO . 3 of 1995 

( In the matter of the dispute for adjudica 
tion under Section 10 ( 1 ) ( d ) of Industrial Dis 
putes Act, 1947 between the workman and the 
management of Central Telegraph Office 
Madras ). 

BETWEEN 
Shri K . Vasudevan , 
So Parameswaran , 
No . 6 . Extension , 

4 , Thiruvallovar Nagar , 
Koitur, Madras - 85 . 

AND 
The Chief Superintendent; 
Central Telegraph Ofiice, 
Il Line Beach , Madras- 1 . 
REFERENCE : 

Order No . L - 4001273 92 -IR ( DU ) ; Minis 
try, of Labour, dated 2 - 1 - 95 , Government of 
India , New Delhi. 

This dispute coming on for final hearing on 
Tuesday, the 16th day of November 1996 
upon perusing the claim and counter state 
ment and all other material papers on record . 
and upon hearing the arguments of Thiru P . 
Selvarni. Advocate appearing for the petitioner 
and of Thiru C . K . Vishnupriya . Addl. Central 
Govt. Standing Counsel, appearing for the 
management, and this dispute having stood 
over till this day Tribunal made the following 

AWARD 
Government of India , vide their Order No . 
L - 40017173192 IR (DU ) , Ministry of Labour , 
dated 8 - 12 -84. have referral, to this Tribunal 
this dispute or adjudication of the following 
issue : 


New Delhi, the 29th April, 1997 


S . O . 1388 . - In pursuance of Scction II of 
the Industrial Disputes Act, 1947 ( 14 of 1947 ) , 
the Central Government hereby publishes the 
Award of the Industrial Tribunal, Madras as 
shown in the Annexure, in the industrial dispute 
between the employers in relation to the mana 
gement of Central Telegraph Office, Madras, 
and their workman , which was received by the 
Central Government on 29 -4 -97. 

{No . L -400127392- IR (DU ) ) 
K , V . B . UNNY , Desk Officer 


ANNEXURE 


“ Whether the action of the manarveient 

of Central Telegraph Office , Madras 
in terminating the services of Shri 
K . Vasudevan , slo Shri Parameswa 
ran , in decal and justifird ? If not to 
what relief the workinan is entitled ! 

to ? 
2 . Ater services of notices , hoth the Detitio .. 
nar and the reconndant annearert hefore this 
Tribunal and fried their claim ind counter state 
ment respectively . 


BEFORE THE INDUSTRIAL TRIBUNAL . 

TAMIL NADU MADRAS . 


Monday , the 30th day of December , 1996 

PRESENT : 
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3 . The main averments found in the claimi Award may be passed dismissing the claim of 
statement filed by the petitioner are as fol- the petitioner , 
lows : 

5 . Ex , W - 1 to W - 3 have been marked on 
The petitioner Vasudevan was working in the the side of the petitioner and Exs. M . 1 to M . 11 
Cantcen of the respondent Central Telegraph have been marked on the side of the respon 
Olice , Madras- 1 as additional cook froni dent. No witness was examined on both sides . 
23 -11- 87 to 18 - 12 - 90 , his services were termi. 

6 . The Point for consideration is : Whether 
nated by the respondent. The petitioner sked 

the action of the Management of Central Tele 
the manager of the Canteen as to how his 

graph Office , Madras in terminating the servi 
junior by name Santhanam an additional cook 

cis of Shri K . Vasudevan , So Shri Parames 
was getting more salary than him . The Mana 

waran is legal and justified ? 
ger assaulted him and pushed him out and 
thereafter denied emloyment. He has not com 

If not, to what relief the workman is entitl 
mitted any act warranting his termination . No 

cd to ? 
charge was framed against him . At time when 
he was necked out from the service he was get 7 . The Point:-- The petitioner Vasudevan 
ting a salary of Rs. 22 per day and salary was was working in the Canteen of the Central Tele 
paid every week . Though he had worked in the graph Office , Madras- 1 . It was alleged on the 
respondent s canteen since 23 - 11-87 the res side of the petitioner that he was working in 
pondent had stated before the Conciliation the canteen from 23 - 11 - 87 to 18 - 12 - 90 as ad 
Officer that the records prior to August 1990 ditional cook and when he demanded salary 
have been destroyed . He has been engaged by on per with another additional cook by namo 
the respondent for over 3 years and he is eli Santhanam at the rate of Rs. 32 out the peti 
gible for reinstatement, continuity of service , tioner Canteen Manager Mr. Vijayan assault 
backwages and other attendant benefits . 

cd him and necked from the canteen . However, 

the respondent denied all these allegations and 
4 . The main averments found in the counter 

stated that the petitioner was employed as a 
filed by the respondent are as follows : 

casual, as and when it was necessary and no 

occurrence had taken place on 18 - 12 -90 is al 
The petitioner was employed in the Can 

leged by him . It was the petitioner who clid not 
teen purely on casual basis in leave vacancies 

turn up for work since 18 - 12 - 90 and even there 
and on festive and other occasion when such 

after when casual work was offered to him as 
employment was warranted . The statement of 

earlier , he refused to do the work and demand 
the petitioner regarding the assault on him by 

ed the work of permanent nature and other 
the Manager on 18 - 12 - 90 is totally false . He 

benefits . The petitioner has not produced the 
did not turn up for work after the said date. 

appointment order as additional cook in the 
The petitioner demanded . continuous work and 

cantcen of the respondent. He has stated that 
other benefits and he has been continuously since 23 -11- 87 he has been doing the work of 
turned down the offer for casual employment. 

additional cook continuously till 18 - 12 - 90 . 
There is no possibility for the respondent to 

However , the respondent has admitted that all 
provide hini continuous employment and other 

those documents earlier to August 1990 have 
benefits. Although , the canteen administration 

been destroyed as per rules. It was argued on 
was ready to offer im work on leave vacancies the side of the petitioner that since the respon 
as done earlier the workman did not agree to dent had destroyed all the valuable documents , 
engage himself as..casual labourer. The records which will prove that he wored in the respon 
prior to August 1990 have been destroyed as dent canteen continuously from 23 - 11- 87 to 
per rules and the respondent is unable to pro 18 - 12 -90 , it will prejudice him . However , if the 
duce any particulars. The petitioner was a cas said argument has to be accepted , there must 
ual worker and as such he was not entitled to be some proof that he had opportunity to work 
any benefits . He has not rendered continuous continuously from 23 -11- 87 . Either there must 
scrvice of 240 days within a period of 12 calen havo been continuous work to offer him the 
dar months and hence he is not eligible for re work additional work every day or that he must 
gular employment. The demand of the petitio have been engaged in a job which was perma 
ner for reinstatement, back wages and other leil in nature . If he was engaged in a job of 
benefits is totally unjustified and nat tenavle . permanent nature , he would have been given 
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an appointinent order No . such appointment In the instant case, there was no appoint 

Hunt order . There is no proof 
order was given to him . So , the reasonable pre 

that thic 
sumption would be that he was engaged as a petitioner had wored for 240 days. In these 
casual labourer. He had stated that he was circumstances , the petitioner cannot claim 
working additional cook . There is no proof to Tuinstatement, continuity of service and other 
substantiate the said clain. There is nothing on attendant bencfits. Respondent has devied the 
record that he was engaged by the respondent Terrnination of the workman . The respondent 
continuously on all these days . Thereafter , the was willing to engage the petitioner as casual 
destruction of records will not allow us to pre as he was engaged carlier . Horvever , the peti 
suind that he had worked continuously during tioner has refused to work as casual. There is 
that period . There is not even an allegation in 

110 valid reason to grant the benetit claimed by 
the petition that he worked for more than 240 the petitioner . 
days for a continuous period of 12 calendar 

In the result, award passcd dismissing the 
months . He has also not specifically claimed 

claim of the petitioner. No costs. 
that his termination is against Sec . 25F of the 
I . D . Act, 1947 . Froni the evidence available on 

Dated , this the 30th day of December, 1994 
record , we can come to the conclusion that he 

S . THANGARAJ, Industrial Tribunal. 
was cngaged as a casual as and when required 
by the respondent. 

WITNESSES EXAMINED 

For Workmen : None 
8 . It is clear from the documents available. For Management : 
in this case that the respondent was willing to 

M . W - 1 : Thiru A . R . Kail. samoorthy , 
take him as a casual labourer as they had taken 
him earlier but whereas the petitioner retused 

DOCUMENTS MARKED 
to work as a casual labourer and he demanded 
permanency and other benefits . To claim per- For workmeny : 
manency and other benefits there biust be 
some proof that he had put in 240 days of ser 

Ex. W - 1 23- 3- 92 : Copy of Conciliation 
vice in the respondent s canteen . In DELHI 

Proceedings of Asst. Commissioner 
DEVELOPMENT HORTICULTURE EM 

Labour ( Central) . 
PLOYEE S UNION Vs. DELHI ADMINIS 
TRATION ( 1992 II LLJ P 452 ) Apex Court 

W -228 - 9 - 94 : Cony of High Court s Or 
held : 

der in W . P . 1977392 . 

W -33- 2 - 94 : Copy of orcier of Central 
" Court has to take note of the prenicious 

Government referring the dispute for 
consequences to which the direction 

adjudication . 
for regularisation of workmen on the 
only ground that they have put in 

For Management : 
work for 240 days or incre davs has 

Ex . M -118 - 9 -91 : Letter from petitioner 
been leading. The other injurious 

to the Respondent turning down 
cffects of the indiscriminate regulari. 

the offer of casual employment ( xe 
sation has been that many of the 

rox copy ) . 
agencies have stopper undertaking 
casual or temporary works though 

M -223- 3 - 92 : Xerox copy of reconcilia 
they are urgent and sential for fear 

tion proceedings of Assistan Labour 
that it those who are emploved on 

Commissioner ( Central) , Madras 
such works are required to be con 

dt. 23- 3 - 92 . 
tinued for 240 or more days have to 
be absorbed as regular oinployees al 

M - 1127 -4 -91 : Xerox copy of Minutes of 
though the works are time bound and 

Mceting held by Asst. Labour Com 
there is no need for the workmen 

missioner ( C ) Madras . 
beyond the completion of the works , 
The public interests are thus jepara 

M -410 - 7 -91 : Hicrox copy of Letter of 
dised on both counts ." 

offer of casual employnient to the 
petitioner. 
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M - 5 28 - 7 -91 : Xerox copy of Letter of and their workman , which was received by the 

offer of casual employinent to the Central Government on 29- 4 -97. 
petitioner . 

[No. 1 -40012157/ 95 - IR (DU ) ) 
M -6 ,5 -8 -91 : Xerox copy of Letter of 

K . V . B . UNNY , Desk Officer 
offer of cas ! al employment to the 

ANNEXURE 
petitioner . 

BEFORE THE INDUSTRIAL TRIBUNAL -1, 
M -77-8 -91 : Xerox copy of Letter of 

AT HYDERABAD 
offer of casual employment to the 
petitioner . 

PRESENT : 
M -8 | 16 -8- 91 : Xerox copy of Letter of Sri V . V . Raghavan , B . A .,LL . B ., 
offer of casual employment to the 

Industrial Tribunal- 1 
petitioner, 

Dated , the 15th day of Noveinber , 1996 
M - 9121- 9 -91 ; Xerox copy of Letter of 

Industrial Dispute No. 32 of 1996 
offer of casual employment to the 

BETWEEN 
petitioner . 

Sri M , George , So M . Johan , Río Deve 
M -10 : Copies of annual account 

ranagar , Nandyal, Kurnool District, 
of Canteen for the year 1990 - 91. 

— Petitioner 
M -11 : Copies of annual account 

AND 
of Canteen for the year 1991- 92 . 

The Sub -Divisional Officer , ( Telecom ) , 
Sd - S. T. 

Nandyal, Kurnool Dist. 

- Respondent 
I. T . 
TRUE COPY FORWARDED 

APPEARANCES : 
BY ORDER 

None for the Petitioner 
V . S . Gopalan 

Sri P . Damodar Reddy , Advocate for 
Head Ministerial Officer 

the Respondent 
In lustrial Tribunal 
Madras. 

AWARD 

The Govt. of India , Ministry of Labour , 
The forestr , 29 g , 1997 

New Delhui, by its Order No. L -40012 |37 | 95 
PT . AT . 1389.- - tulfresi frets forfitua , 1947 

IR ( DU ) , dated 27 -3 - 96 made a reference to 

this Tribunal under Section 10 ( 1 ) ( d ) and 2A 
( 1917 7 14 ) AT ETTT 17 T U Ħ , IT 

of Industrial Dispute Act, 1947 for adjudica 
सरकार एस . डी . ओ . ( टेलीकॉम ) द्रोनाचलम के प्रबंधतन्त्र 

tion of Industrial Disputes mentioned its sche 
के संबंद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध 

dule which reads as follows. 
में निर्दिष्ट ग्रांद्योगिक विवाद में औद्योगिक अधिकरण , हैदराबाद 
के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 

" Whether the action of the management 

of SDO ( T ) Dronachalam is justified 
29- 4 - 67 9747 EMT TI 

in terminating the services of Sri 
[ TT- 10012/ 37 / 95-41$917. ( 7 . ) ] 

M . George ? If not, to what relief 
motot. 56 , 57 afatit 

the worman is entitled to ? 
New Delhi, the 29th April, 1997 

2 . After receipt of the reference this Tribu 

nal has issued notices to both the parties. The 
S . O . 1389.- - In pursuance of Section II of the Respondent appeared and filed Vakalat but the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , notice was not served upon the petitioner as 
the Cuatral Government hereby publishes the there is no such person at the given address. 
Award of the Industrial Tribunal, Hyderabad Hence a notice has been sert to Asst. Commis 
as shown in the Annexure , in the industrial sioner of Labour, Hyderabad who is the con 
dispute between the employers in relation to ciliation officer in this dispute for service upon 
tic management of SDO ( T ) Dronachalam the pettioner as well as the Asst . Commissioner 
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of Labour for service of notice . But neither a 

AND : 
rcply has been received from him nor the peti ? 

The General Manager, 
tioner appeared before the Tribunal. 

Dlo Telecoin Suryalck complcx , Gun 
3 . It is under stood that this case is kept 

faundry, Hyderabad -500001 Respondent 
un -necessary on the file of this Tribunal. Hence AFPEARANCES ; 
I . D . is closed and it would be rc -opend as and 

None for the petitioner. . . .. 
when the petitioner appears . 

Sil. P . Damodar Reddy Advocate for the Res 
Given under my hand and the scal of this 

pondant. 
Tribunal, this the 15th day of November, 1996 

AWARD .. . 
V . V . RAGHAVAN , Industrial Tribunal 

The Government of India, Ministry of Labour, 

New Delhi made a reference to this Tribunal by its 
No oral or documentary evidence is addu 

order No. L - 40012 ,81. 95 - IR ( DU ) dated 27- 6 -96 
ced by both the parties. 

Linder Section 10 ( 1 ) ( d ) and 2 - A of Industrial Dis 

pules Act, 1947 for udjudication of industrial disputes 
fai , 29 a , 1997 

mentioned in its schedule which feads as follows. 

" Whether the action of the management of 
AT 1390:- - ataifa faata , ufufah, 1947 

General Manyer ( Telecom ) Hyderabad is 
( 1947 T 14 ) TKT 17 79 T Å , Hortet 

justified in terminating the services of Sri 
सरकार, जनरल मैनेजर ( टेलीकॉम ) हैदराबाद के प्रबन्धतंत्र के 

N . Badaiah if not, to what relief the work 

men is entitled to ? " . 
सम्बन्ध नियोंजको और उनके कर्मकारों के बीच अन बंध में निदिष्ट 
प्रौद्योगिक विवाद में प्रौद्योगिक अधिकरण, हैदराबाट के 

2 . After receipt of the said reference . This Tri 

bunal issued notices to both thu parties to appear on 
पंचाट को प्रकाशित - करती है , जो केन्द्रीय सरकार को 

26 - 8 - 96 . Respondent : appeared and filed counter . 
29 - 4 -97 97 97 Tri 

Though notice were sent to the petitioner , the peti 

tioner did not appear and Gile even a Claim Statenent. 
La 774 - 40012 / 81, 95- 716. IT . (31.7 . )] No representation was also made on his behalf. It 
erat. al. 31, 26 of Art 

is it lder stood that the petitioner is not interested to 

p : cuter the matter. Hence the I. D . is closed . 
New Delhi, the 29th April, 1997 

Given under my hand and the seal of this Tribunal, 
S . O . 1390.- In pursuance of Section 17 of the this . the 17th day of December , 1996 . 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government bereby publishes the award of 

V . V . RAGHAVAN , Industrial Tribunal. 
the Industrial Tribunal, Hyderabad as shown in the No oral or documentary cvidence is adduced by 
Annexure, in the industrial dispute between the both the parties. 
cmployers in relation to the management of General 
*Manager ( Telecom ) Hyderabad and their workman , 

family, 28 saat , 1997 
-which was recolved by the Central Government on 
: 29 - 4 - 1997. 

FIT T 1391:- - EITTH fatta afufuli , 1947 
[No. L - 40012 / 81: 95 -1R (DU ) ] ( 1947 47 1 + ) T UTTT 17 TAROT , grata 
· K V . B . UNNY, Desk Officer सरकार दुरदर्शन केन्द्र लखनऊ के प्रमन्धतंत्र के सबद्ध नियोजकों 

और उनके कर्मकारों के बीच अनबध में निदिष्ट औद्योगिक 
ANNEXURE 

विगद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण , कानपुर 
· BEFORE THE INDUSTRIAL TRIBUNAL - 1 AT के पचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
HYDERABAD 

प्राप्त हुआ था । 
PRESENT : 

[FO 37- 42012/ 2/ 89-97 4T ( . 4 .] 
SH V . V . Raghavan , B .A ., LL .B . Industrial 

t.cat. gmt, 37 afu9777 
Tribunal- I. 

New Delhi, the 28th April , 1997 
Dated , the 17th day of December, 1996 

S . O . 1391. - In pursuance of Section 17 of the 
Industrial Dispute No. 89 of 1996 

Industrial Disputes Act, 1947 ( 14 of 1947 ) . the 

Central Government hereby publishes the award of 
BETWEEN 

the Central Government Industrial Tribunal. Kanpur 
Sri N . Badaiah , So N ; Badajalı, 

as shown in the Annexure , in the industrial dispute 
H . No. 12 - 1 - 493 /A , 69 Daibagh , Asituagar, between the employers in relation to the management 
Hyderabad - 500207 

Petitioner of Doordarshan Kendra , Lucknow and their work 
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man , which was received by the Central Goeienvt. 

[No. 1 . 42012 : 2 /89 - :R (DU ) ] 
KV, B . UNNY, Desk OHicer 


6 . From the evidence - of Suresh Kumar it emerges 
out that he had worked for more than 240 days , 
Vinod Chandra Srivastava MW - 1 has stated that the 
concerned workman was engaged as casual labour, 
His attendance was registered in the attendance regis 
ter which has been filed . He had not completed 240 
days in a year, 


ANNEXURE 


BEFORE SRI B . K . SRIVASTAVA , PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUST -, 
RIAL TRIBUNAL -CUM - LABOUR COURT, 

PANDU NAGAR , KANPUR 

Industrial Dispute No. 290 of 1989 
In the matter of dispute : 

BETWEEN 
Director Doordarshan Kendra , 
5 Mecratai Marg , Lucknow . 

AND 


7 . I am not inclined to helicve the version of the 
management as it has failed to produce the relevant 
attendance register to show the number of working 
days of the concerned workma . As observed earlici 
Ext. M - 1 and M - 2 the attendance register do not 
relate to the period in question lience they are not of 
any help . Thus drawing adverse inference against 
the management because of failure to fill attendance 
register. I accept the evidence of workman and hold 
that he had worked for more 240 days in a year . 
Admittedly no notice pay and retrenchment compen 
sation was given to him , hence his termination is had 
in breach of Section 25- F of I. D . Act . 


President 

Doordarshan. Karamchari Congress, 
1 Abdul Aziz Road , Lucknow . 

AWARD 


8 . There is no prove for substantiating the breach 
of provision of Section 25 - H of I. D . Act . 


9 . In the end my award is that the termination of 
the concerned workman is bad in law and he is entitled 
for reinstatement with back wages as a daily rated 
worker at the rate at which he was drawing wages 
for the last time. 

B . K . SRIVASTAVA, Presiding Officer 


a 


farempt 


1 , 1997 


: 


1 . Central Government, Ministry of Labour , New 
Delhi, vide its notification No. L -42012 / 2 / 89 - IR ( DU ) 
dated 10 - 11- 89 , has referred the following dispute 
for adjudication to this Tribunal. 
Whether the Director Doordarshan Kendra Luck 

now was justified in terminating the services 
of Sri Suresh Kumar w .e .f. 1 - 10 - 85 ? If 

not, what relief the workman is entitled to ? 
2 . The concerned workmon Suresh Kumar in hicho 
claim statement has alleged that he was engaged on 
1 - 1 - 84 as unskilled worker by the opposite party 
Doordarshan Kendra Lucknow to perform the job of 
peon messenger watchman and Farrash . He conti 
nued to work upto 30 - 9 - 85 with artificial breaks there 
after his services were terminated in lireach of Section 
25 - F G of I, D . Act, as he had completed for more 
than 240 days . 

3 . The opposite party filed reply in which it was 
alleged that the concerned work was taka 25 
casual labour for doing specific job . He ha } not 
coinpleted 240 days . 

4. In the rejoinder nothing nev: las heen said . 

5 . In support of his case Suresh Kumar has filed 
his affidavit . Whereas Head Clerk Vino Chandra 
Srivastava has examined himself as MW - 1 . The 
concerned workman has fouthet filed certificate dated 
25. 7 -84 . showiity that he huld worked frinu 4 - 1 - 84 to 
Mav, 1984 and pritisnin ( 20/ 10 - 9 - 85 showirto thint 
he had worked from March , 85 to Mumsh. 10 ,85. 
Apart from this he had summoned attendance register 
anil accounts register to prove that he had hurked 
for 240 days . The mararanirint has filed Ext. M - 1 
to M - 2 7 riste - of the name of Siiresh Kumar for 
the neriod 80 . Thus it is chvio ! is that this attendance 
rogister do not relation to reviou in firstinn horas 
Mey are not material, 


77. 7. 1392.mite for furt gafareta , 1947 
( 1947 # T 14 ) T T 17 F UT # , Brett 
सरकार इंडियन इंस्टीटयट प्राफ स्पाईसेस रिसर्च, कालीकट 
के प्रबन्धतंत्र के संबद्ध नियोगकों और उनके कर्मकारों के 
बीच. अन बंध में निर्दिष्ट प्रौद्योगिक विवाद में प्रौद्योगिक 
अधिकरण , कोजिकोडे के पंचाट को प्रकाशित करती है, जो 
RENT FTAT $ 1. 29- 4- 97 9TH ETT ari 
[ao 15 - 42012 / 142 /95-978. m ( alt-1) ] 

के . बी . वी . उन्नी म्क अधिकारी 


New Delhi. the 1st May, 1997 


S . O . 1392 . In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Cenuital Government hereby pablishes the award of 
the Industrial Tribunal, Kozhikode as shown in the 
Annexure, in the industrial dispute between the em . " 
ployers in relation to the management of Indian Insti 
tute of Spices Research , Calicut and their workman , 
which was received by the Central Government on 
29 - 4 - 1997. 


INO. L - 42012 14295 -IR ( B - I ) 1 
K : V . B . UNNY , Desk Officer 


- - 


- 


I - 


- 


- - 
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2 . 
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ISIT : 
ANNEXIRE 

feeft 21, 1997 
IN THE LABOUR COURT, KOZHIKODE , 
KERALA STATE 

I. 71 . 1393- - - Mjuifo fa fafaz , 1947 
Saturday, the 18th day of January, 1997 

( 1947 AT 14 ) FT UTTT 17 TA FTUĦ FIT TATT 

इंडियन इंस्टीटयूट ऑफ स्पाईस स रिसर्च, कालीकट के प्रबन्धतंत्र के 
PRESENT : 

संबद्ध नियोजको और उनके कर्मकारों के बीच, अनुबन्ध में निदिष्ट 
Shri P . O . Barkath Ali B .Sc., LL . B ., Prusiding प्रौद्योजिक विवाद में पौधोगिक अधिकरण , कॉजिकोडे के 
Officer. 

पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
1. D . (C ) 8 /96 

29- 1- 97 HOT 
BETWEEN 

(m . 27 - J2012 / 145 / 95- 976. 97. ( 61 ) 
The Director, 

matat. Erit, e fri 
Indian Institute of Spices Research , 
Chelavoor, Calicut- 673612 . 

New Delhi, the 2nd May, 1997 
The Farm Superintendent, 

S . O , 1393.-- In pursuance of Section 17 of 
Indian Institute Spices Research , 

the Industrial Disputes Act, 1947 ( 14 of 
Peruvannamuzhy , Quilandy Taluk , 

1947 ) , the Central Governinent hereby pub 
Kozhikode- 673528 

. .Management 

lishes the Award of the Industriai Tribunal, 
AND 

Kozhikode as shown in the Annexure , in the 

industrial dispute between the employers in 
Shri Manojan K . r., 

relation to the management of Indian Institute 
Kizhekketheza House , 

of Spices Research , Calicut and their work 
Muthuvangacha P . O ., 

man , which was received by the Central Gov 
Kuttiadi ( Via ). 
Calicut, Dist. 

. . Workman ernment on 29 .4 . 1997 . 

[No. L - 42012| 145/ 95 - IR (DU ) ] 
Representations : 

K . V . B . UNNY , Desk Officer 
Sri P . M . Padmanabhan , Advocate , Calicut. 
For Managements . 

ANNEXURE 
AWARD 

IN THE LABOUR COURT, KOZHIKODE 

KERALA STATE 
This is an industrial disptue betrveer , the manage 
inent of M / s . Indian Institute of Spices Research 

Saturday , the 18th day of January , 1997 . 
Calicut and its workman Sri Manojan K . T . referred 

PRESENT 
to this court for adjudication by G . O . No. L - 42012 
142 /95- IR ( B - 1) of Government of India , Mjnistry SHRI P .O . BARKATH ALI B . Sc., LL .B ., 
of Labour dated 26th August , 1996 . 

Presiding Officer 
2 . The issue referred for adjudication is 

I.D . (C ) 16 /96 
" Whether the action of the management of Indian 
Institute of Spices Research , Peruvanna 

BETWEEN : 
muzhy , Kozhikode in terminating the servi 

( 1 ) The Director , 
ces of Manojan K . T . is legal and justified ? 
If not, to what relieſ the workman is entitlid 

Indian Institute of Spices Research , 
to ? " 

Chelavcor, Calicut-673 012 . 

( 2 ) The Farm Superintendent, 
3 . In pursuance to the notices issued the manaje 

Indian Institute of Spices Research , 
ment entered appearence , Thic worker remained 
absent and was set exparte . It follows the worker 

Peruvannamuzhy, Quilandy Taluk , 
has abandoned his claim Therefore an award 1135 

Kozhikode -673 528. 
to bc passed rejecting the claini of the workman . 

MANAGEMENTS 
4 . In the result, an a vord is passed rripeting the 

AND 
claim of the workman . 

Shri Bhaskaran K . T ., 

Kizhckkethaza House , 
Dictated to the Confidential Assistant transcribed Muthuvannacha, P . O ., 
by him . revised, corrected and passed lav me ou the 
18th day of January , 1997 , 

Kuttiadi ( Via ), 

Calicut. ( Dist. ) , 
P . O . BARKATH ALI, Presiding Officer. 

. , WORKMAN 
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REPRESENTATIONS : 

in the industrial dispute between the employers 
Sri P .M . Padmanabhan , Advocate , 

in relation to the management of Central 
Calicut. . For Managements . 

Railway , Jhansi and their workman which was 

received by the Central Government on the 
AWARD 

13- 3 -1997 . 
This is an industrial dispute between the 

[No. L -410121137194.11R ( ( B ) ] 
nianagement of Ms. Indian Institute of Spices 

P . J. MICHAEL , Desk Officer 
Research , Calicut and its workman Sri Bhas 

ANNEXURE 
karan K . T . referred to this court for adjudica 
tion by G . O . No. L -42012 145 /95- IR ( DU ) of BEFORE SRI B . K , SRIVASTAVA PRESI 
Government of India , Ministry of Labour DING OFFICER CENTRAL GOV 
dated 26th August, 1996 . 

ERNMENT INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT PANDU NAGAR . 
The issue referred for adjudication is " whe 

KANPUR 
ther the action of the management of Indian 
Institute of Spices Research , Peruvannamuzhy, 

Industrial Dispute No. 125 of 1995 
Kozhikode in terminating the services of Shri 

In the matter of dispute between 
Bhaskaran . K . T . is legal and justified ? If not, 

The President, ROMRM Congress 2 236 
to what relief the workman is entitled to ? " 

Namneir Agra , 
3 . In pursuance of the notices issued the 

AND 
management entered appearance . The worker 
remained absent and was set ex parte . It fo : Sr . Divisional Electrical Engineer (JD ) . 
lows the worker has abandoned his claim . Central Railway Jhansi, 
Tierefore an award has to be passed rejecting 
the claim of the workman . 

AWARD 
4 , In the result , an award is passed reject 

1 . Central Government, Ministry of Lab . 
ing the claim of the workman . 

our, vide its notification No . L -4101213794 . 

I.R . ( B ) dated 30 -11- 95 , has referred the fol. 
Dictated to the Confidential Assistant, trans lowing dispute for adjudication to this Tri 
cribed by him , revised , corrected and passed bunal : 
by me on the 18th day of January , 1997 . 

Whether the action of thic Si. DEE ( TD ) 
P . Q . BARKATH ALI, Presiding Ollicer 

C . Rly ., Jhansi to offer appointment 
in Gp . D categories against perma 

nent vacancy to Sri Rajendra Kumar 
open front , 173 , 1997 

Sharma, MRCL Dr " getting salary 
FIT 1494 . - - dathaca faars zafata , 1947 

in pay scale of Rs. 950 - 1500 for last 

7 years is 1099 and justificul ? If not, 
( 1947 FT 11 ) 77 KITIT 17 77 # malaya 

he is entitled to what relief ? 
मरकार मन्द ल रेलवे झामी के प्रबन्धनत्र के संबद्ध नियो 
जकी और उनके कर्मकारों के बीच, अन बंध में निदिष्ट 

2 . The concerned workman Rajendra Kumar 
प्रामागिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण , 

Sharma has alleged that he was appointed as 
कानप र के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार 

Truck Jecp Driver on 21 -11- 8 1. under St . 

Div . Electrical Engg . ( JD ) Central Railway 
FT 13 - 3- 97 FT SUTET AT ! 

Jhansi and was posted at Agra Cantt. Railway 
TAFITI 077- 41012 / 137 / 949 PTT at ) Station . According to Rs. 106 of Railway Esit . 
07 . F . F EST , I fumator Manual an employee who is engaged on the 

particular post will be entitled for confirmation 
New Delhi, the 17th March , 1997 

on this very post. The concerned workmiar was 

engiged in group category whereas while 
S . O . 1394 . - In pursuance of Section II of confirming the concerned workman he 1245 
the Industrial Disputes Act, 1947 ( 14 of 1947 ) been given group D category which is illegal 
the Central Government hereby publishes the Hence this is bad and he is entitled for heina: 
Award of the Central Government Industrial placed in category C in the scale of Rs 050 . 
Tribunal, Kanpur as shown in the Annexure, 1500 . 
1158 GT/97 - - 13 
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3 . The opposite party has filed reply in in the Annexure , in the industrial dispute between the 
which it has been denied that the concerned 

cmployers in relation to the management of Bank of 

Madurai Ltd . and their workman , which was receiv 
workman was posted in group C cat. Instead 

ed by the Central Government on the 20 - 3 - 1997 . 
he was engaged as MRCL Jeep Driver in group 
D category . He was called for screeing but hc 

No . L - 12011 , 89 / 89 - IR BI/ B .HII } 
failed to turn up . 

P . J. MICHAEL , Desk Officer 

ANNEXURE 
4 . In the rejoinder nothing, new has been 
said . 

BEFORE THE INDUSTRIAL TRIBUNAL , 

TAMIL NADU MADRAS 
5 . Repeated opportunities were given to the 

Friday , the 29th day of November , 1996 
concerned workman to adduce his evidence , On 
14. 1 -97 has was debarred from adducing evi 

PRESENT : 
dence. Thus from the side of concerned work 

Thiru S . Thanguraj, B . Sc ., L .L . B ., Industrial 
man there is no evidence worth the name 10 

Tribunal. 
show that he has engaged as Truck & Jeep 

INDUSTRIAL DISPUTE NO 82 OF 1991 
Driver in category C . On the other hand there 
is definite statement of Vinod Kumar Shukla , 

( In the inatter of the dispute for adjudication under 
M . W . 1 that the concerned workman was en 

Section 10 ( 1) (d ) of the Industrial Disputes Act, 1947 

between the workman and the Management of Bank 
gaged as driver in category D and did not come of Madura Ltd ., Madras) . 
for screening test for regularisation . 

BETWEEN 
6 . From the above discussions it becomes 

Smt. V . R . Deivanai, No. 44 , South Velallar 
clear that the concerneil workman lias failed 

Street, Woriyur, Trichy 620003. 
to prove that he was engaged in group C cate 
gory which is the foundation of his case . An 

AND 
such the concerned workman having failed to 

The Chairman , Bank of Madura Ltd ., 758 , Anna 
prove his case is not entitied to inny relicf. 

Salai, Madras 600002. 

REFERENCE : 
7 . Accordingly my award is that concerned 
workman is not entitled for regularisition in 

Order No. L - 12011/ 89 / 89 - IR .B . 1/ B . III, 
group C categ iv in grade R $ 950 - 1500 as 

Ministry of Labour , dated 
claimed and he is not entitled for any relief. 

Government of India , New Delhi. 
Date : 53 : 997 

This dispute coming on for final hearing on Tues 

day, the 26th day of November , 1996 upon perusing 
B . K . SRIVASTAVA , Presiding Oficer the claim , counter and statement and other material 

papers on record and upon hearing the arguments of 

M / s . R . Vaiga and S . Vaiciyanathan , Advocates ap 
of fait, 20 Ara , 1997 

pearing for petitioner and of Thiru S . Jayaraman , 

Advocate pxearing for the respondent , and this 
a 1,395.- -utalfarari faans fuftra , 1947 Jispute having to mer till this day for considera 
| 1947 . 14 ) 47 YTJ 17 igro , apart 

non , this Tribunal made the following : 
सरकार बैक ऑफ मदरा लिमिटेड , मदास के प्रबन्धसंत के 

AWARD 
संबद्ध नियोजकों के बीच , अनबन्ध में निदिष्ट प्रौद्योगिक 
विवाद में प्रोद्योगिक अधिकरण. तमिलनार , मद्रास के पंचपट 

The Government of India in its Order No. L 

12011/ 89 / 89- IR B . I / BIII, Ministry of Labour, 
Fit fua f e te 779TT # 20 - 3- 97 

Jated 2 -12 - 1991, referred this Jispute to this Tribu 
को प्राप्त हा था । 

al u / s. 10 ( 1) (d ) of the J. D . Act, for adjudication of 

of the following issue : 
la 47 - 12011/89/89-01 . RTT 01 - 1/at Jill 
11. FT , de fairt 

“ Whether the action of the management of the 

Bank of Madurai Ltd ., was justified in ter 

minating the service of Smt. V , R . Deiva 
New Delhi, the 20th March , 1997 

nai, w . e .f. 22 - 5 - 1988 ? If not , to what 

relief the workman is entitled to ? " 
S .O . 1395 , - In pursuance of Section of the 
Industrial Disputés Act, 1947 ( 14 of 1947), the Cent Our service of notice the petitioner and the respon 
721 Government hereby publishes thc Award of the Hent appeared before this Tribunal and fled their 
to lustrial Tribunal, Tamil Nadu , Madras m shown claim statement and counter statement respectively . 


- 


- 


- - - 
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3 . The main averments found in the claim state take advantage of the appointment of such persons . 
ment filed by the petitioner are as follows : 

The petitioner had not put in 240 days and she cannot 

plead for violation of Sec . 25F of 1. D . Act. When 
The petitioner V . R . Deivanai joined tlie respon the bank had advertised inviting applications for the 
clent bank on 2 -5 - 1987 as a clerk and she continued post of clerks , the petitioner did not even respond to 
in service till 21- 5 - 1988 . During that period she haul the advertişcinent. The claim of the petitioner that 
worked for more thari 240 days including Sunday s rules 77 and 78 of Industrial Disputes ( Central) rules 
and other holidays. After 21- 5 - 1988 the petitioner have been violates is not sustainable on the facts of 
was not given any work . When the petitioner raised this case . The claim of the petitioner that the res 
an industrial dispute the management contended pondent his violated Sec . 25H is also equally u ¢1 
before the Conciliation Oficer that the petitioner Wils tainable in law . The petitioner was engaged on 
only a casual employee and had not worked 240 days causal basis as and when exigencies arose . Such 
during that period . The respondent bank has violul engagement fall outside the purview of the definitimo 
ed the bipartito settlenient. The tank appointed of the term retrenchment by means of amendment of 
persons on permanent basis whereas the petitioner Sec. 2 (00 ) and (bb ) of I. D . Act. 1947. The claim 
was not considered for absorbtion . The termirration of the politioner has no merits and it has to live in 
of her service in violation of Sec . 25F of the LD . Act , jecteu . 
1947. The petitioner is entitled to have preference 
for re -employment as per Sec . 25H of the I. D . Act . 5 . The petitioner was examined as a witnc on 
1947 . When the respondent has called for applica her side. One witness was examined on the side of the 
tion for the post of clerk the petitioner has also scal respondent-management. Exs . W - 1 to W - 11 scries 
an application . However her application was not have been markech, 
considered by the respondent bani. Rule 77 ind 78 
of the Industrial Dispute ( Central ) Rules have not 6 . The only point for our consideration is : Whether 
been followed by the respondent bank and they 11:02 the action of the managecmnt of Bank of Maduro 
1100 intimated the petitioner who is a retrenched em Ltd ., was justified in termirrating the services of Smt 
loyce before recruiting new hands. The petitiu i V . R . Diivanai w .ef. 22 - 5 -88 ? If not, to what relief 
was not a casual employee as contended by the resu , thu workman is entitled to ? " 
pondent bank . Award may be passed for reinstation 
mont, continuity of service , and full back wages wili 

7 . The petitioner Smt. V . R . Duivanai vas cogiged 
all attendant benefits w . e.f. 21- 5 - 1988 . 

in the spondent-hank of Madura 21. .. Trichi 

branch . It is the allegation of the petilioner that she 
4 . The main itverments found in the cowiter litid 

was employed in the respondent bank from 2 - 5 - 1987 
by the respondient are as follows : 

tu ? 1 - 5 - 1988 and thereafter the respondent rellised 

to give einployment for her. It was further contended 
The petitioner was engaged - on casual hasis is and 

by her that aluring the said period she had worked for 
when exigency arose . On the dates she had paid 

more than 240 clays and therefore the terminalion of 
wages she was not given written appointment order 

her service by the bank without following the price 
nor was her naine included in the muster roll The 

dures of Sec. 25F of the 1. D . Act, is not in accord 
petiticT 17EVET (Ical to sign the attendance register 

ance with law . The respondent has entended that 
ind wages were paid for the actual date of work in 

she was engaged as and when exigency arose . She 
the said amount was paid in lump sum throughi vou 

was not appointed ils 2. clerki retween 2 - 5 - 1987 and 
cliers . The wages were paid weekly and not month 

21- 5 - 1988 as contexted by her The respondent has 
Jy is in the case of permanent employees, The per 

further stated that neither written appointment orcher 
tioner 17 : 107 worked for more than 240) clavs us allu 

nor « rminion order was given to her. Her nano 
ed hy her. There is no valid industrial fiipulte crist . 

Wis also not included in the muster roll. She never 
ing hetween the outitioner and the responent 1190 

signed in the attendance register and wages were mail ! 
consequently 11° referencu between the petitioner and 

to ts for the actual tavs of work 11711 the pay17 . 117 
the respondent : 111 ( conscquently the reference that 

was made through vouchers . She was pinid wechty 
in incompetent. The petitioner has no locus standi 

and not monthly as in the case of permanent cmp 
to siise the issue id she has no right of employment 

loyce , The petitioner when examined as WWI hefore 
under the respondent. The allegation that she was 

this Tribunal was cross examined by the manage" , 
continuously working in the bank from 2 - 5 - 1987 10 meni in the cross -examination she had admitted 
21- 5 - 1988 is not correct, She had worked for 87 that she will paid daily wages for the days of actra 
days during that year. Cl. 20 . 7 of hipartite settle work ; that no wages was paid for the holidays and 
ment contemplates the amolovment of temporary emp national / festival holidays ; that she we paid in lump 

by 
loyer for a temporirv period of work which is of :17 sun through vouchers ; that she was not given 
essentially temporary in nture . ( 1 20 . 12 of Bipar ippontinent or termination oriler and her name will 
tite Settlement deals with teinporary workman when 1!01 he found in the muster rillind that she 1101 1101 
other things being equal. There is lot of difference signed in the attendance register . The mission of 
in the imports of the term " eave vacacy and tempo . thie petitioner would go to show that she was not river 
pory vacancy . To fulfil the requirements of these appointment oriler 111c was not then into the emr . 
two clauses there should be a limited period of work lovinent of the respondent Binh . In the management 
which is often essentially temporary in nalure . Though of Crompton Enginecring Co , Maclias Vs. The Preside 
the bank has appointed certain persons thereafter . ing Offic. r . Ailditional Labour Court, Madras (1974 
they were appointed by the regular procedure of hold TILJ 459 ) it was held by our High Court at pages 
ing written test and interview . The petitioner cannot 461 and 462 as follows : 
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" The respondents 2 to 4 bercin were all cipp also will not go for her rescue in counting 240 days 

loyed purely on casual basis and daily rated , within 12 calendar months. Ex. 1 - 8 hcr authorised 
and the contract of service was for the day representative had stated about the actual dates 
only ; no payment was made for Sundays 

of 
work from April. 1987 to May , 1988 . In the claim 
or other holidays; while the permanent emp statement il is the case of the petitioner that 
loyees had the bencfit of a graded scale of 

she 
joined duty only on 2 - 5 - 1987. So , the same will 
basic wages and separate cearness allow Talsify the clain in Ex. W - 5 as if she had worked in 
ance , respondents 2 to 4 were purely casual April 1987 also . There is no proof to show the dates 
employees and were paid only on consoli on which she has actually worked . Unless she could 
dated basis ; they were not entitled to any able to substantiate her claim of actual work , the 
leave or other privileges available to per statement given in Ex, W - 5 will not come her rescue . 
manent workers ; in short, the service condi. It was argued on the side of the petitioner that nation 
tions of respondents 2 to 4 varied widely at fastival holidays and other holidays should he taken 
with those of the permanent employees them in her favour. The said calculation can be had if the 
selves in that very department; cven Juring employee had worked continuously for a period of one 
the period they were taken on casual emp year. The petitioner has also failed to prove that she 
loyment; there has been a number of occa - , had worked for 240 days within a period of 12 
sions when there has been break in the 

consecutive cal: ndar months . 45 held ? Surendra 
period of employmental they had not workeus Kumar Verma Vs. Central Goverment Industrial 

ully during the entire wecks on a number Tribunal New Delhi ( 1981 I LLJ P 386 ) . "The peti 
of occasions.” . . . . . . . . 

tiener has also drawn my attention to the decision 
incntially ? Order of reinstatement postulates 

reported in the workmen of American Fxpress Inter 
the existence of a post in which the parti 

national Banking Corporation Vs. The Management 
cular person was working and with reference 

of American Express International Banking Corpo 
to which his cmployment was terminated . 

ration ( 1985 II LLJ 539 ). The Supremc Court has 
Where there with lo post and there was no 

held in the said decision as follows : 
termination of employment , but only there 

" Sec. 25F of the Industrial Disputcs Act is 
was the employment of a particular indivi 

plainly intended to give relief 10 retrenched 
dual for a specific period or for specific 

workmen . The expression " actually work 
work . the enıployment automatically came 

ed under the employer " cannot mean those 
to an end on the expiry of such period or 

days only when the workmen worked with 
after the work was over , and consequently 

the hammer , sickle or pen but must neces 
there was no termination and there was 110 

sarily comprchend 3 ]l those days during 
question of re -instatement."" 

which he was in the cmployment of the 
From the said decision it is clear that the petitioner 

employer and for which he had been paid 
was not employed as temporary employee as contend 

wages cither under express or impled cort 
od hy her. 

Tact of service or by compulsion of statute . 

Standing Orders etc . The cxplanation to 
S . The petitioner hus stated that she had worked 

Sec . ?5B ( 2 ) is nily clarificatory and cannot 
jor 240 day s between 2 -5 - 1987 10 21 - 5 - 1988. There 

be used to liniit the expanse of the main 
is no document to show that she was engaged between 

provision . It cannot be said that only 
2 - 5 - 1987 ind 21 - 5 - 1988 . Ex, W - 11 series would 

those days which are mentioned in the 
foto show that hetween 1- 9 - 1987 und 18 -9 - 1987 she 

explanation should he taken into account 
worked for 15 days ; that in the month of December 

For the purpose of calculating the munber 
1987 she workert for 18 days between 1 - 9 - 1987 and 

of days on which the workmen had actually 
18 -9 - 1987 and for 14 days between 22 - 9 -1987 and 

worked though he had not so worked and 
9 - 10 - 1987 and that hetween 13 - 10 -1987 to 14 . 1 1 - 87 

no other days." 
for 26 days. It is clear that the management was not 

In the above care the workmcı was appointed as a 
continuous and that she had been ingaged as and when 

typist 0 4 - 11 - 1974 and liad worked till 31 -10 - 1985 
txigency arose . From Ex. W - 11 series it cannot be 

111: hy number of short breaks . In the instant case there 
zict that she had worked for 240 days. When there 

vits seirler ointment order nor termination order 
is no substance excepting her own interested testimony 

given to the petitioner. The wry admission of the 
Id the documents submittit by her to prove that she 

Hititioner would go to show that she was only a 
hod worked in the respondent bank between 2 - 5 - 1987 

cusual employce whenever cxigencvarose. Her 
1a 21- 5 - 1988 and the calculation for accounting days 

Cotre cannot he 10ted with the case of temporary 
will be of no avail. The respondent in the counter 

myjet appoinid hy th : bank . Therefore this ruling 
has stated that she had worked for a total period of 

Will not be applicable to the case of the petitioner . 
F 7 lays intcrmintantiv irr the bank . In Ex. W - 5 she 

However there is no valid ground to come to the 
had stated the dates on which she had actually work 

conclusion that the petitioner had worked 240 days 
ed hut not naid . "The petitioner had no mado any 

within a period of 12 consecutive months . 
claim carlier that she was not paid to the dates ac 
tually worked by her . In the counter statement filed The petitioner has contanded that before terminating 
before the Assistant Labour Commissioner (Central) her service , the nrovisions of Sec. 25F of D Act 
i ladras to the respondent bank had stated that she have not been followed . She has further contended 
tied hardly worked for 175 days. That admission that after her termination when now recruitment was 
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made by the Bank she was not offered employment As far as her claim u / s , 25H of the 1. D . Act 1947 
a contemplated ui s 25H of the ID Act. In Central is concerned there is no valuable piece of evidence 
Bank of India Vs. $ . Satyam & others 1996 I LLJ to show that she has been retrenched by the manage 
820 the Apex Court held as follows : 

mcnt. She was engaged by the management as and 
“ The benefit of applicability of Sec. 25F can be 

whci exigency arose . There is nothing on record to 
claimed by a workman only if he has been 

show that she had worked for 240 days within the 
in continuous service for not less than one 

period of one year. Therefore , though her juniors 
ycar as defined in Sec . 25B . Any other 

have been appointed , later as clerks, she cannot inake 
retrenched work man who does not satisfy 

any claim . Above all, she has passed SSLC and the 
this requirement of continuous service for 

prescribed minimum qualification for the post of clerk 
not less than one year cannot avail the 

in the respondent hank was degree . Since she was 
benefit of Sec . 25F which prescrites the 

not a graduate she docs not qualify for the post. Since 
conditions precedent to retrenchment of 

she has not satisfied the minimum qualification the 
workman of this category : Sec . 25G pres 

management did not consider her application . In the 
cribes the procedure for retrenchment und 

circumstances of the case it cannot be said that the 
ordinarily applies the principle of last come 

management was wrong. Therefore she cannot claim 
first go " . 

that the management has not offered her the emp 

Joyment before selecting her juniors . It was arguedi 
" Scc . 25H then provides for reemployment of on the side of the petitioner that rule 62 and 63 of 

retrenched workmet . It says that when Tamilnadu Industrial Dispute Rules , 1958 have not 
the employer proposes to take into his heen followed by the management As I have already 
cmploy any persons , he shall, in such a stated her services were purely casual in nature and 
manier as may be prescribed . given an she had no qualifying scrvice of 240 Jays in one year 
opportunity to the retrenched workman who and so her claim cannot be accepted . 
je citizens of India to offer themsclvcs for 
reemployment shall have preference over 

CI. 20 . 7 and 20 . 12 of Bipartite Settlement cleal 
other persons . Rules 77 and 78 of the with temporary employees. The petitioner was not 
Industrial Disputes (Ceutral) Ruley 1957 a temporary employee and she was only a casual who 
prescribe the mode of reemployment . Rule was nuageul as and when evigercy aroso . There 
77 requires maintenance of seniority list of fore the petitioner cannot rely on these two clauses 
all workmen in a particular category from in thc bipartite settlement. From the forgeoing discus 
which retrenchment is contemplated arrang sions it is clear that the action of the management of 
cd according to seniority of their service in 

The hapk of Marlura Ltd ., is justified and the pctition 
the category and publication of that list. " Tmt. V . R . Deivanai is not entitled to any relief. 
Rule 78 prescribes the mode of recmploy The Industrial clispute is dismissed . No costs . 
ment of retrenched workmen . The riquire 
ment in rule 78 is of notice in the manner 

In the result, award is passed dismissing the In 
prescribed to every one of all the retrenched 

Justrial dispute. 
workmen cligible to be considered for re 

Dated . this the 29th day of November. 1994 
employment." 

THIRU S . THANGARA .T. Industrial Tribunal. 
" Seo 25H is couched in wide language and is 
capable of application to all rettenchech 

WITNESSES EXAMINED 
workpien not merely those covered by Scc . 
25H . It does 100 require curtailment of the For Workmen : 
ordinary meaning of the word retrench 

W .W . 1 : Tmt. V . R . Deivanai 
ment used therein . The provision for re 
employment of retrenched workmen merely For Management : 
gives preference to a retrenched workman 

M . W . 1 : Tmt. G . Arogiamary . 
in the mater of reemployment over other 
persons. It is enacted for the benefit of the 

DOCUMENTS MARKED 
refrenchert workmen and there is no reason 

Fay Workman : 
10 restrict its ordinary nicaning which pro 
notes the chicct of the cnactment without 

W - 1 6 -6 - 88 : J. ctter from thc Petitioner for the 
causing any prejudice to a better placed 

Respondent-management Icaresting to con 
retrenched workman ," 

sider for permanency (copy). 
From the above decision it is clear that except the 

W - 2 / 0 - 7 - 38 : Letter froin thc Pctitioner to the 
workman who had bcen in continuous service for not 

Regional I ahour Commissioner (Central) 
less than one year other work man who does not satisfy 

( copy ). 
that requirement of continuous service of not less than 
one year cannot avail the henefit u / s 25F of I. D . Act . 

W -320 - 9 -88 : Letter from the Respondent 
in the instant case though the workman had stated 

Bank to the Asst, Commissioner of Labour, 
that she had worked for a continuous period of more 

Central) Madras. 
than one year there is no acceptable evidence both 

W - 473 - 12 - 88 : Letter from the petitioner to the 
oral and documentary to substantiate the said claim . 
Hence he workman lierein cannot take advantage of 

Assistant Commissioner of Labour (Central), 
the provisions of Sec . 25F of the ID . Act. 

Madras, 


, 
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W - 5 / June 1989 : Letter from the petitioner to 

श्रादेश 
the Assistant Commissioner of Labour 
(Central), Madras ruquesting to give diruc 

नई दिल्ली , 2 मई , 1997 
tion to the respondent management for 

का०या० - 1397- जर्वाक भारत सरकार में तत्कालीन 
production of certain document. 
W -6 / 11 - 10 -89 : Counter statement filed by the 

श्रम रोजगार और पनर्वास मंत्रालय ( श्रम और रोजगार 
_ respondent- management. 

विभाग ) की अधियाचना मम्या का प्रा . 2717 दिनांक 
W - 7 / 30- 10 - 89 / 22- 11 - 89 : Concilation failure 

6 सितम्बर 1966 द्वारा गठित औद्योगिक अधिकरण जबल 
report. 

पुर के कार्यालय में पीठामीन अधिकारी का पद रिक्त 
W - 8 . 

: Letter from the A . R . of the हो गया है । 
Petitioner to the Asst. Commissioner of : 
Labour ( Central), Madras . 

अतः अब प्रौद्योगिक विवाद अधिनियम 1947 ( 1947 
W - 9 / 30 -12- 87 : Application for confirmation of 

का 14 ) की धारा 8 के उपबंधों के अनमरण में केन्द्रीय 
engagement of casual workman ( xerox 

मरकार एसदद्वारा श्री डी . एन . दीक्षित को 16 अप्रैल 
copy) . 
W - 10 ! : Application try the petitioner to 

1997 के पूर्वाहन से उक्त प्रायोगिक अधिकरण के पीठासीन 
the respondent management cnclosing D . D . अधिकारी के रूप में नियुक्त करती है । 
dt. 5 - 5- 88 ( copy ). 

[ फा संख्या ए . 11016/ 2/ 96-गी० एल० एस . 11 ( iii )] 
W - 11 / series : Payment Vouchers (7 005 ) 
( xerox copy). 

___ एम० बी० कपणन . अवर सचिव 
For Management : Nil, 

ORDER 
प्रादेश 

Now Dellii , the 2nd May , 1997 

S. O . 1397. - Whercas a vacancy has occurred in hie 
नई दिल्ली , 2 मई , 1997 

Office of the Presiding Officer of the Industrial Tri 

hunal, Jabalpur , constituted by the Notification of 
का०या० - 13915 - जबकि भारत सरकार में तत्काली 

the Government of India , in ihe then Ministry of 
श्रम रोजगार और पनर्वास मंत्रालय ( श्रम और रोजगार Labour , Enıployment and Rehabilitation (Depart 
विभाग ) की अधिसूचना मत काया .141 दिनांक 29 जनवरी ment of Labour and Empluyment ) No . S . O . 2747 , 

Jited the 6th September , 1966 ; 
1965 द्वारा गठिन , श्रम न्यायालय जबलपर के कार्यालय में 

Now , therefore , in puusuance of the provisions of 
पीठासीन अधिकारी का पद रिक्त हो गया है । 

Section 8 of the Industrial Disputes Act , 1947 (14 

of 19.17 ) , the Central Government hereby appoints 
। अतः अब प्रायोगिक विवाद अधिनियम 1947 ( 1947 Shri D . N . Dixit, as the Presiding Officer of the 
का 11 ) की धारा 8 के उपबंधों के अनुसरण में केन्द्री : Industrial Tribunal with cílect from 16th April, 

1997 ( F . N . ) . 
मरकारः एतदद्वारा श्री डी० एन दिक्षित को 16 अप्रैल , 

E. No. A - 11016 / 2 / II ( iii ) ] 
1997 के पर्वाह न में उक्त श्रम न्यायालय के पीठासीन 

___ S . V . KRISHNAN, Under Secy . 
अधिकारी के मा में नियक्त करती है । 

नई दिल्ली , 6 मई , 1997 
[ फा संग्ग्या ।। -1 1 10 16/ 2/ 96-सी लाल एम II (ii)] 
____ एम० बी० कृष्णन , अवर मनिन 

कामा - 1 398 - राजभाषा ( मंघ के शासकीय प्रयो 

जना के लिए प्रयोग ) नियम 1976 के नियम 10 उपनिमान 
ORDER 

( 4 } के अनमरण में केन्द्रीय सरकार कर्मचारी भविष्य निधि 
New Delhi, the 2nd May, 1997 

संगः । श्रम मंत्रालय नई दिल्ली के प्रशामिक नियंत्रणाधीन 

उा क्षेत्रीय कार्यालय रामपर ( म . प्र . ) को 
S . O . 1396. - Whereas u vacancy has occurred in 

एतददाग 
the Ollice of the Presiding Officer of the Labour अधिचिन करती है । 
Court, Jabalpur, constituted hy the Notification of 
the liovertiment of India in the then Ministry of 

[ फा० सं . ई- 11011/ 1/ 9 3- ग भान ] 
Labour, Employnient and Rehabilitation (Depart 

पी० एम० सिराजुद्दीन , निदेशक 
meat of Labour and Emplos 1111 ult ) No . S . O . 441, 
dated the 29th January, 1965 : - 

New Delhi, the 6th May , 1997 
Now , therefore , in pursuance of the provisions of 

___ S. O . 1398...--In pursuance of sub -rule ( 4 ) of 
Section of the Industrint Dispuiles Act, 1947 ( 14 

Rule 10 of tlic Official Linguace ( use for Official 
of 1947 ) , the Central Government hereby appoints 

purposes of th : Union ) Rules. 1976 the Central 
Shri D . N . Dixit, is the Presiding Officer of the 

Government hereby notifies the Sub -regional office , 
Labour Court with cflect from 16th April, 1997 

Raipur ( M , P . ) , an office under the administrative 
( E. N. ) . 

control of Employees Provident Fund Organisation , 

Ministry of Labour, New Delhi . 
[ E . No . A - 11016/ 2 / 96 -CLS -II ( i ) ] 

T . No. E- 11011 / 1 / 93 - R . B. N.! 
CV. KRISFINAN, Under Secy . 

P . M . SIRAJUDDIN , Director. 


entrall striat Dispof the po 

astheavernment hAct, 1949s of 


Datum N. 


A 
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नई दिल्ली , 6 मई , 1997 

के मद संख्या 11 में निर्दिष्ट है उक्त अधिनियम के प्रयो 

जनों के लिए लोक उपयोगी सेवा घोषित किया जाए ; 
का०या० 1399 - - केन्द्रीय सरकार का यह समाधान हो 
जाने पर कि लोकहित में मा करना अपेक्षित था औचा . 

अतः अब प्रौद्योगिक विवाद अधिनियम , 1947 की 
गिक विवाद अधिनियम , 1947 ( 1947 का 14 ) की धारा 

धारा 2 के खंड ( ढ ) के उपखंड ( 6 ) द्वारा प्रदत्त शक्तियों 

का प्रयोग करते हुए केन्द्रीय सरकार उक्त आयोग को उक्त 
2 के दंड ( 2 ) के उपगंड ( G ) के उपबंधों के अन सरण 

अधिनियम के प्रयोजनों के लिए तत्काल प्रभाव से छ : मास 
में भारत सरकार के श्रम मंत्रालय अधिरचना का प्रार 

की कालावधि के लिए लोक उपयोगी सेवा घोषित करती है । 
34 1 2 दिनांक 28 नवम्बर , 1996 द्वारा भारत प्रतिभूति 
भद्रणालय नासिक रोड , को उबत अधिनियम के प्रयोजनों के 

[संख्या एस० 11017/ 1/ 96 - प्रो . सं . ( नी . वि० ) ] 
लिए 28 नवम्बर , 1996 में 3 : माम की कालावधि के 

एच० सी० गप्ता अवर सचिव 
लिए लोक उपयोगी रोवा घोषित किया था ; 

New Delhi , the 6th May , 1997 

9. 0 . 1400 . -- Whereas the Certral Government is 
और केन्द्रीय सरकार की रात है कि लोकहित में उक्त satisfied that the public interest requires that the 
कालावधि को . माम की और कालावधि के लिए बनाया 

services in the India Goycronient Mint, Hyderabad 

which is covered by item 11 of the First Schedule 
जाना अपेक्षित है ; 

to the Industrial Disputes Act, 1947 ( 14 of 1947 ) , 

should be declared to be a public utility service for 
अतः अब चगिक विवाद अधिनियम , 1947 ( 1947 the purposes of the said Act ; 
का 14 ) की धारा 2 के खंड ( 2 ) के उपवर ( 6 ) के Now , therefore , in exercise of the powers confer 
परस्तक हारा प्रदत्त शक्तियों का योग करते हो केन्द्रीय 

red by sub - clause ( vi ) of clausc ( n ) of scrtion 2 of 

the Industrial Disputes Act , 1947 , the Central Go 
सरकार उक्न उद्योग को क्त अधिनियम के प्रयोजन के लिए 

vernment hereby declares with iminediate effect the 
28 मई, 1997 मे 2 : भाम की और कालावधि के नि said industry to be a public utility service for the 
लोक उपयोगी गवा शोपितलो । 

purposes of the said Act for a period of six 

months. 
[ संख्या एग- 1 10 17/ 3/ 91-ौ० सं० ( नी०वि० )( i) ] 

[ No . S -11017 / 1 / 96-IR ( PL ) ] 

H. C . GUPTA, Under Secy. 
एच . सी . गुप्ता , अवर सचिव 

नई दिल्ली , 7 मई, 1997 
New Delhi , the 6th May, 1997 

का०मा० 1 401 - - केन्द्रीय सरकार का यह समाधान हो जाने 
S. O . 1399 .-..- Whereas the Central Government hav पर कि लोकहित में ऐसा करना अपेक्षित है कि यूरेनियम उद्योगिको , 
ing beon satisfied that the public interest so required 

जो प्रौद्योगिक विवाद अधिनियम 1947 ( 1947 का 14 ) की 
had in pursuance of the provisions of sub - clause ( vi) 
of the clause ( n ) of section 2 of the Industrial Dis 

पहली अनुसूची के मद सं 19 के अधीन आता है , उक्त अधि 
pute Act , 1947 ( 14 of 194. 7 ) , declared by the Noti नियम के प्रयोजनार्थ लोक उपयोगी सेवा घोषित किया जाए ; 
fication of the Governıncıt of India in the Ministry 
of Labour S. CO . No . 3412, dated 28th November , 

अतः अब , औधोगिक विवाद अधिनियम , 1947 ( 1946 
1996, the India Security Press, Nasik Road to be a का 14 ) की धारा 2 के खंड ( ढ ) के उपखंड ( 6 ) प्रादा प्रदत्त 
public utility service for the purpose of the said शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार यरेनियम उद्योग 
Act, for a period of six months from the 28th 
November , 1996 ; 

को उक्त अधिनियम के प्रयोजनों के लिए छः मास की 

कालावधि के लिए लोक उपयोगी सेवा घोषित करती है । 
And whereas , the Central Government is of opi 
nion that public interest requires the extension of 

[ संख्या एम . 11017/ 9/ 97-ौ० सं० (नी०वि० )] 
thc sajd period by a further period of six months ; 

एच० सी० गुप्ता , अवर सचिव 
Now , therefore , in exercise of the powers confer 

New Delhi , the 7th May , 1997 
red by the proviso to sub - clause ( vi ) of 

S. O . 1401 . --- Whereas the Central Government is 
clause ( n ) of section 2 of Industrial Disputes 
Act , 1947 , the Central Government hereby declares 

satisfied that the public interest requires that the 
the said industry to be a public utility service for 

Uranium Industry which is covered by item 19 of 

the First Schedule to the 
1hc purposes of the said Act for a period of six 

Industrial Disputes Act , 
inonths from the 28th May , 1997 . 

1947 ( 14 of 1947 ) , should be declared to be a 

public utility service for the purposes of the said 
No . S- 11017 / 3 / 91 -IR ( PL ) ( i) 1 

Act ; 
___ H . C . GUPTA, Under Secy . ___ Now, therefore , in exercise of the powers confer 

red by sub - clause ( vi ) of clause ( n ) of section 2 of 
नई दिल्ली, 6 मई, 1997 

the Industrial Disputes Act, 1947, the Central Go 

veronient hereby declares with immediate effect 
का ०मा० 1400 - - केन्द्रीय सरकार का यह समाधान हो 

the said industry to be a public utility service for 
जाने पर कि लोक हित में ऐसा करना अपेक्षित है कि इंडिया thic purposes of the said Act for a period of six 

mionths . 
गवर्नमेंट मिट , हैदराबाद को जो प्रोद्योगिक विवाद प्रधि 

[ No. S - 11017 / 9 / 97-IR ( PL ) ] 
नियम 1947 ( 1917 का 14 ) की प्रथम अनुसची 

H . C . GUPTA, Under Secy . 
1158 GL, 97 ---15 
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325 - 65 - 65070 - 1000 
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प्रादेण 

( 3 ) सामान्य लिपिक , टंकक सह लिपिक , 220 - 35- 395- 40 - 595 

स्टोर पलक , टलीफोन आपरेटर,टैलक्म - 
नई दिल्ली, 8 मई, 1997 

45 -8210 - 50 - 1070 

मह टैलीफोन प्रापरेटर, लेखा लिपिक , 
का . मा . 1402. -- - अबकि केन्द्रीय सरकार को यह राय है कि बजाज 

ड्राइवर 1, मैफे निक 1, एलस्ट्रिीणियन - 1, 
इलैक्ट्रिकल्स लिमिटेड , के नियोक्ताओं और उनके कर्मचारियों के बीच 

ड्राइधर सह- चपरामी - 1, बरिष्ठ चपरामी 
इस के साथ उपाबर अनुसूची में विनिर्दिष्ट मामले के संबंध में एक 
औद्योगिक विवाद विद्यमान है ; 

( 4 ) स्वागती सह टैलीफोन मापरेटर, स्टेनो - 240 - 45- 465 - 50- 715 
___ और जब कि उक्त औद्योगिक विघार ऐसी प्रकृति का है कि एक 

टाइपिस्ट,पंचकार्ड मापरेटर, मशीन 55 - 990 - 60 - 1290 
से अधिक राज्यों में अवस्थित बजाज इलैक्ट्रिकल्स लिमिटेड के प्रतिष्ठानों 

आपरेटर, वरिष्ठ मैकेनिक , वरिष्ठ 
के ऐसे विवाद से हितबद्ध होने या प्रभावित होने की संभावना है ; 

डायर, वरिष्ठ चपरासी- 1 
और अन कि केन्द्रीय सरकार को यह राय है कि उक्त औद्योगिक 

( 5 ) वरिष्ठ लिपिक , स्टेनोग्राफर,स्टोर 270 - 55- 545 - 60 - 845 
विवाद का न्याय निर्णयन एक राष्ट्रीय औद्योगिक न्यायाधिकरण द्वारा 

कोपर, काम्यूटिस्ट, प्राफ्टमन, वरिष्ठ 
किया जाना चाहिये । 

मैकेनिक - 1, बरिष्ठ साइबर - 1 
मतः प्रम केन्द्रीय सरकार - -- 

( 6 ) पत्राचार महायक अरिष्ठ मापरेटर 325 - 65- 650 - 70 - 1000 
( 1 ) औद्योगिक विवाद अधिनियम , 1947 ( 1947 का 14) की 

वरिष्ठ मशीन प्रापरेटर कनिष्ठ बिक्री 75 - 1375 - 80- 1775 
धारा 7 - ख द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए एतद्वारा एक 

रिप्रजन्टेटिव, कनिष्ठ तकनीकी सहायक 
राष्ट्रीय औद्योगिक न्यायाधिकरण का गठन करती है , जिसका मुख्यालय 

( 7 ) वाणिज्यिक सहायक वरिष्ठ बिधी 

400 - 75 - 775 - 80 - 1175 
मुम्बई में होगा , और न्यायमूर्ति प्रार . एम . वर्मा को हमका पीठासीन 

रिप्रजन्टेटिव य , वरिष्ठ तकनीकी सहायक 85 - 1600-- 90 - 2050 
प्रधिकारी नियुक्त करती है, और 

2. फिटमेंट : 
( 2 ) उक्त अधिनियम की धारा 10 की उपधारा ( 11 ) द्वारा प्रदत 
शक्तियों का प्रयोग करते हुए , एतत्वारा उक्त औद्योगिक विवाद का 

कर्मचारी की वर्तमान माल मजदी में 150/ - रु . जोड़ा जायेगा । 
भ्याय निर्णयन के लिये उक्त राष्ट्रीय औद्योगिक न्यायाधिकरण को 

और ऊपर मागे गये समुचित वेतनमान में फिट कर दिया जायेगा 
संदर्भित करती है । राष्ट्रीय औद्योगिक न्यायाधिकरण अपना पंचाट छ है 

यदि कर्मचारी ग्रेड के वर्तमान स्टेज में फिट नहीं बैठ रहा है तो उस 
माह की अवधि के भीतर प्रस्तुत करेगा । 

अपने संबंधित वेतन को अगले जच्चता स्टेज में फिट कर दिया जायेगा 

3. गतिरोध थेतन वृद्धि : 
अमुसूची 

कम्पनी अपने उन कर्मचारियों को जो अपने ग्रेड में अधिकतम 
"मया मखिग्न भारतीय बजाज इग्न क्ट्रिकल्स कर्मचारी परिसंघ को 
अनुबंध " क " में यथा उल्लिखित 33 मांगे बंध और न्यायोचित हैं , ? 

स्तर पर पहुंच जान हैं उन्हें प्रत्येक वर्ष अन्तिम पाहरित वेतन द्धि 
यदि हां , तो कर्मकार किस राहत के हकदार हैं ? " 

की दर पर गतिरोध भत्ता देगी । 
प्रतिष्ठान निजी क्षेत्र में है और विवाद के पक्षकार इस प्रकार हैं :- - 

4. प्रोन्नयन : 
( 1 ) महासचिव अखिल भारतीय बजाज इलैक्ट्रिकल्म कर्मचारी 

कम्पनी कर्मचारियों को कम्पनी में प्रत्येक 7 वर्ष की सेवा पूरी 
परिसंघ, 405, रिलीफ शापिंग सेंटर, निकट जी . पी . ओ . सालापोम 

होने पर भगले उच्चतर ग्रेड में प्रोन्नत करेगो । 
रोड , अहमवाबाद 380001 

5. महगाई प्रतिपूरक भत्ता : 
( 2 ) बजाज इलैक्ट्रिकल्स लिमिटेड, 45/ 47, वार नारीमन रोड़ , 
मुम्बई-23 

1 - 1 - 1996 मे मंहगाई प्रतिपरक भरने की बर्तनमान दरें सभी 
[ सं एल . 51016/1/96- माई प्रार ( का . )-II ] 

कर्मचारियों के लिये निम्नानुसार मंशोधित की जायेगी । 
एस . कृष्णन, संयुक्त सचिव 

मूल वेतन 

म . प्र . भ . 
अनुबंध "क " 

किसी कर्मचारी के प्रथम 200/- रु . मूल 
मांग -पत्र 

2 . 25 . प्रति प्वाइंट 

वेतन तक 
1. वेसनमाम : 

किसी कर्मचारी के मूल वेतन के अगले 1 . 00 रु . प्रति प्वाइंट 
1 - 1 - 1996 से कम्पनी निम्नलिखित वेतनमान के मनमार प्रत्येक 

100/ - रु . के लियं 
माह कर्मचारियों को मूल मजदूरी का भुगतान करेगी : 

किसी कर्मचारी के मूल वेतन के अगले 0 . 75 रु . प्रति प्वाइंट 
श्रेणी 

वेतनमान 

_ 100/ . के लिये 
( 1 ) चपरासी, पैकर , हैल्पर , वाचमैन 135 -15-210- 20-310-25 

435 - 30 - 585 

कर्मचारी के मूल बेनन के प्रत्येक परवी 0. 50 . प्रति प्वाइंट 
( 2 ) उप लिपिक , भाइबर, मैकेनिफ , 

_ 100/-रु . के लिए 
180- 25 - 305 - 30 - 455 
इलैक्ट्रिशियन, ड्राश्वर- सह चपरासी, 35 - 630 - 40 - 830 
चपरासी- 1, पैर- 1, हैल्पर- 1 , 

संशोधित म . प्र . भ . दरों का भुगतान विभिन्न श्रेणियों में के कर्म 

बारियों के संबंध मे 1957 - 58 और 1963- 64 तक उ . म . स . काट 
पाचन-- 1 

बिना भुगतान किया जायेगा । 


- 
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6 . मकान किराया भना : 

17. पेंशन योजना : 
सभी कर्मचारियों को 1 - 1 - 1996 से निम्नानमार मकान किराया 

कपनी, सेवानिवृत्त होने वाले कर्मचारियों तथा कर्मचारी की मृत्य 
भत्ते का भुगतान किया जायेगा । 

होने पर उसके प्राश्रितों के लिए परिसंघ के परामर्श से पेंशन योजना का 
__ मूल वेतन स्लैब 

मकान किराया भत्ता 

प्रावधान करेगी । 
199 रु . तक 

750/- रु . प्रतिमाह 

18. मृत्यु -सह सेवानिवृत्ति लाभ : 
200/- रु . और 449/- रु . के बीच 1000/- रु . प्रतिमाह 

____ कंपनी से कर्मचारी के सेवानिवृत्ति होने पर तथा रोजगार की अवधि 
450/- रु . और 699/- रु . के बीच 1500/- रु . प्रतिमाह 

के दौरान कर्मचारी की मृत्यु होने पर, कंपनी कर्मचारी को अथवा उसके 
700 रु . और शाके ऊपर 

2000/- ₹ . प्रतिमाह 

प्राश्रितों को , जैसा भी मामला को , मृत्यु सह-सेवानिवृत्ति लाभ के रूप में 
7. छुट्टी यात्रा रियायत : 

1 . 00 लाख रूपए का भुगतान करेगी । 
1995 - 96 से कम्पनी कर्मचारियों और उनके आश्रितों को छुट्टी 
पावा रियायत के रूप में प्रति वर्ष 5000 कि . मी . अधिकतम दूरी के लिए 19. सेवानिवृत्ति आयु : 
द्वितीय श्रेणी वातानुकूलित रेल किराया का भुगतान करेगी । 

1 - 1- 1996 से , कंपनी सभी कर्मचारियों के सबंध में विद्यमान 
8 . चिकित्सा व्यय प्रतिपूर्ति : 

सेवानिवृत्ति की आयु 58 वर्ष से बढ़ाकर 65 वर्ष करेगी । 
1 - 1 -- 1996 से कम्पनी कर्मचारियों को कुल मासिक वेतन के 15 % 20. भर्ती : 
की दर से प्रस्मेक माह चिझिमा व्यय की प्रतिभूति कर गी । 

सेवानिवृत्ति की आयु पर पहुंचने प्रयवा सेवा के दौरान मृत्यु होने पर 
9. शिक्षा भत्ता : 

कर्मचारी के एक नजवीकी माश्रित पुन अथवा पुत्री को कंपनी में एक 

उपयुमत रोजगार दिया जाएगा । 
___ कम्पनी 1 - 1 - 1998 से प्रत्येक कर्मचारी के प्रतिमाह शिक्षा भना 
के रूप में 250/- *. का भगतान करेगी । 

21. ( क ) जिन अस्थायी कर्मचारियों की तीन माह अथवा इससे अधिक 

अवधि तक रोजगार में रखा गया है उन्हें कंपनी की सेवाओं 
10. पत्रिकाओं, ममाचार पत्रों आदि पर होने वाले व्यय की प्रतिपूर्ति : 

में स्थायी किया जाएगा और नियमित वेतन पाने ग्रेडों में 
दिनांक 1 - 1-- 1996 से , फर्मचारी द्वारा पत्रिकाओं, समाचार पत्रों 

रखा जाएगा । 
पादि पर किये गये व्यय की प्रतिपूर्ति कंपनी करेगी जो 2000/- रु . 

( ख ) कपनी के जिन कार जीप चालकों की सेवा में छ :माह प्रथया 
प्रतिवर्ष से अधिक नहीं होगी । 

इससे अधिक अवधि तक रखा गया है उन्हें कंपनी की सेवाओं . 
11. चिकित्सा जांच मबंधी व्यय की प्रतिपूर्ति : 

में स्थायी किया जाएगा तथा उन्हें नियमित वेतन वाले ग्रेड 

में रखा जाएगा । 
1 - 1 - 1996 से कंपनी, कर्मचारी द्वारा अपनी तथा प्राश्रितों की 
चिकित्सा जांच पर किये गये पूरे व्यय की प्रतिपूर्ति करेगी । 

( ग ) कपनी के उत्पादों की मरम्मत /रखरखाव करने क लि 

बजाज स्पेयर्स एण्ड सर्विस डीलर्स के साथ कार्य करने वाले 
12. स्वास्थ्य बीमा योजना : 

मैकेनिकों को कंपनी के कर्मचारी के रूप में माना जाएगा 
1- 1 -1998 से कंपनी, कर्मचारियों के बच्चों को भी परिधि 

और उन्हें नियमित वेतन वाले ग्रेड दिए जाएंगे । 
में लाने के लिये स्वास्थ्य बीमा योजना लाग करेगी । 

“ ( घ ) अभिकथित ठेकेदारों के रजिस्टरों में दर्ज सुरक्षा स्टाफ को 
13. छुट्टी लाभ : 

कंपनी के कर्मचारियों के रूप में माना जाएगा और उन्हें 

नियमित वेतन वाले ग्रेडों में रखा जाएगा । 
( म ) पाकस्मिक छुट्टी :कंपनी प्रत्येक कर्मचारी को प्रति वर्ष 15दिन 
___ की सवैतनिक आकस्मिक छुट्टी प्रदान करेगी । 

( 5 ) कंपनी के लिए कार्य करने वाले सफाई करने वालों को कंपनी 

के कर्मचारियों के रूप में माना जाएगा और उन्हें नियमित 
( 4 ) अजित छुट्टी : कंपनी प्रत्येक कर्मचारी को प्रति वर्ष 30 दिन 

वेतन पाले ग्रेडों में रखा जाएगा । 
की सबसनिक अजित छुट्टी प्रवान करेगी । . . 

( च ) कंपनी में कार्य करने वाले पाय आदि सर्व करने वाले लड़कों 
( स ) मरणमा छुट्टी : 1- 1 - 1998 से , कंपनी प्रत्येक कर्मचारी को 

को कंपनी के कर्मचारी के रूप में माना जाएगा । और 
रुग्णता लाभ के रूप में प्रति वर्ष 20 दिन की पूर्ण 

उन्हें नियमित घेतन वाले ग्रेडों में रखा जाएगा । 
वेतन सहित छुट्टी अथवा 40 दिन की अर्ध-वेमम सहित 
छुट्टी प्रदान करेगी । 

22. मी० एण्ड एफ ० व्यवस्थाओं का समाप्त किया जाना 
14. छुट्टियों का सचपन : 
कंपनी, कर्मचारियों को अधिकतम 30 दिन अजित छुट्टी तथा 

कंपनी, कंपनी में विद्यमान सी० एण्ड एफ० एजेन्टों को वापस लेगी 
सेवा की संपूर्ण प्रधि की ग्णता छुटटी उपयुक्त करने की अनमति देगी । 

और सो० एण्ड एफ० एजेन्टों के माध्यम से कंपनी के लिए कार्य कर रहे 
15. छुट्टि यों का नकदीकरण : 

इन सभी कर्मचारियों को :- कंपनी के स्थायी कर्मचारियों की तरह सभी 

परिणामी लाभों और विशेषाधिकारों के साथ कंपनी के नियमित कर्म 
कम्पनी , कर्मचारियों को न ली गयी अजित छुट्टी का वर्ष में एक 

चारियों के रूप में समाहित करेगी । 
बार भुगतान प्राप्त करने तथा आणता छुट्टी का सेवा प्रबंधि समाप्त होने 
पर भुगतान प्राप्त करने की अनुमति देगी । 

23. संथ के सवस्यों का स्थानांतरण : 
16: उपदान 

जम तक परिसंघ सहमत नहीं हो जाता कंपनी द्वारा इस परिसंघ 
____ कम्पनी, सेवानिवृत होने वाले/ त्यागपत्र देने वाले अथवा कम्पनी के 

अथवा इसकी संघटक इकाई के किसी सवस्य को स्थानांतरित नहीं किय 
रोजगार में न रहने वाले कर्मचारियों की सेवा के परे किए गए प्रत्येक 

जाएगा । 
वर्ष के लिए 60 विन पी दर से उपधान के कप में प्रमिनल वेतन का 24 अवमाम मघ छेन सुविधाएं : 
भुगतान करेगी । 

कंपनी , परिसंघ के लिए निम्नलिखित व्यय की प्रतिपति फारेगी :-- 


-- 


- 
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( क ) परिसंघ के पदाधिकारियों द्वार : भिन्न -भिन्न शाखाओं के लिए 

32. सावेतन अवकाश 
दौरों के दौरान यात्रा और अन्य दैनिफ यचों में किया गया 
सभी ग्यय । 

1 . 1 . 199 6 से यह कम्पनी परत्राम्य लिग्नित अधिनियम के अन्मगन 

सभी बैफ अवमाशो की सयेतन अवकाश घोदित नन । 
( स ) परिसंघ द्वारा किए गए टेलीफोन संबधी व्यय । 

( ग ) परिसय नारा लेखन सामग्री और मुद्रण पर दिया गया व्यय । 33. यूनियन के माथ हुए मममीन के अन्तर्गत मिल ग्रेको में कामगार 
25. बजाज इलेक्ट्रिकल्स कंगनारी भविष्य निधि न्याम के न्यामी बोर्य 

नियुक्त करेगी और यह फि उनहे लिपिक तक , आलिपिक 
में कर्मचारियों का प्रतिनिधित्व करने वाले न्यासियो को परियघ 

नाक न लिपक प्रादि ( जमा भी मामला हो ) के मप में नियम 
के परामर्श से परिसंघ के सदस्यों में से चुना जाएगा । 

किया जायगा । गेसे पक्षों पर पहन सं ही नियबत अधिकारियों 
26. हमारे समझाने के लम्बित रहने के दौरान इस समझौते के द्वारा 

चों उपयुक्त अनुसार पन पद नामित किया जायेगा । 
शामिल न किए गए कर्मचारियों को दिए गए सभी मौद्रिक 

ORDER 
लाभों को ( मामान्य ) वेतनवृद्धि प्रथया पदोन्नति के अलावा 
इस समनौने के द्वारा गामिल किए गए कर्मचारियों को दिया 
जाएगा । 

S. O . 1402. - - Whercas the Central Government is 

of the opinion that an industrial disputc exist between 
27. वैयक्तिक घेतन 

the employers of the Bajaj Electricals Limited , 
( क ) यह कम्पन मन्बई, दिल्ली और कलकत्ता शाखाओं में कार्यरत Bombay and their employees in respect of the matters 
कर्मचारियों को 1981 गे दिये जा रहे अनमार अन्ग मभी specified in the schedule hereto annexed ; 
शास्त्राओं के कर्मचारियों को भी चयक्तिक येतन ( अतिरिक्त ) 

And where as the said industrial dispute is of such 
के भुगतान में लिए शामिल करेगी । 

a nature that the establishments of the Bajaj Elcctii 
( ख ) ग्रह कम्पनी निम्नलिखिम आधार पर कर्मचारियों को भुगतान 

cals situated in more than one State , are likely to 

be interested in or affected by , such dispute ; 
करेगी :---- 

And where as the Central Government is of opinion 
( 1 ) जिन्होंने 10 वर्ष की सेवा पूरी कर ली है उनको 

that the said industrial dispute should be adjudica 
200/ - प्रतिमा ह 

ted by a National Industrial Tyibunal ; 
( 2 ) जिन्होंने 15 वर्ष की मेवा पूरी कर ली है उनको 300/ Now, therefore, the Cential Government 
प्रतिमाह 

(i) in exercise of the powers conferred by Sec 
( 3 ) जिन्होंने 20 वर्ष की सेवा परी सी है उनको 500/ 

tion 7 - B of the Industrial Dispute Act, 1947 
. प्रतिमाह 

( 14 of 1947 ) , hereby constitute a National 

Industrial Tribunal with Headquarters at 
28. पट्रोल खर्च और रख -रखाव घ्यय की प्रतिपूर्ति 

Bombay and appoints Justice R . S . Verma 
1 . 1 . 1998 से यह कम्पनी न्यूनतम 50 लि . प्रति माह तक ट्रोल 

as its Presiding Officer ; and 
खर्म की प्रतिपूर्ति करेगी और इसके अलावा 750/- रुपये प्रतिमाह रख 

( ii ) in exercise of the powers conferred by Sub 
रखाब व्यय के रूप में प्रतिपूर्ति करेगी । 

Section (1A) of the Section 10 of the 

said Act, hereby refers the said industrial 
29. ऋण लाभ 

dispute to the siid National Industrial Tri 
( क ) वैयमिक ऋण 

bunal for adjudication . The National In 

dustrial Tribunal shall submit it3 Award 
यह कम्पनी प्रप्ति कर्मचारी अधिकतम 25, 000 रूपये तक व्याज 

within a period of six months. 
शुल्क वेयक्तिक ऋण प्रग्रिम के रूप में वेगी । 

SCHEDULE 
( ख ) वाहन ऋण 

" Whether the 33 demands of the All India Bajaj 
___ यह कम्पनी अपने कर्मचारियों को पैट्रोल चालित वाहन की खरीद के लिए 

Electricals Employces Federation, as inen 

tioned in Annexure A are legal and 
वाहन की लागत की 80 % तक राशि ब्याज मुक्त ऋण के रूप में देगी । 

justified ? If so , to what relief the workimen 
( ग ) अावासीय ऋण 

are entitled ? " 
यह कम्पनी मकान के निर्माण या खरीद के लिए व्याज मुक्त 

The establishments is in private sector, parties 10 
अधिकतम 2 . 00 लाख रूपये सक और मकान की मरम्मत के लिए 

the dispute are : 
50, 000/- रुपये अग्रिम के रूप में देगी । 

( 1) The Gencral Secretary , All India Bajaj 
30. ब्राइबर भत्ता 

Electricals Emplovces Federation , 405, 

Relief Shopping Centre , Near GPO , 
यह मम्पनी 1 . 1 . 1996 से ड्राइवर भला अधिकतम 50/- रुपये . 

Salapose Road , Ahmedabad - 380001. 
प्रतिमाह से बढ़ाकर 500/- रूपये करेगी । 

( 2 ) Bajai Electricals Ltd ., 45 / 17, Veer Nariman 
31. य : भसा 

Road, Bombay -23. 
यह कम्पनी I . 1 . 1998 से मभी कर्मचारियों को प्रतिवर्ष अधिकतम 

[ No. L . 510161195.IR (Imp ).- II ] 
5, 000/- रुपये तक वर्दी भत्ता का भुगतान करेगी । 

S. KRISHINAN. Jt . Secs . 
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ANNEXURE A 

5 . DEARNESS COMPENSATORY 

ALLOWANCE : 
CHARTER OF DEMANDS 

With effect from 1 - 1 - 1996 , the existing rates of 
1 . SCALES OF PAY: 

Dearness Compensatory Allowance shall be revised 
With effect from 1 - 1 - 1996 , the Company shall pay 

is under for all employees . 
basic wages the employees every month as per fol 

Basic Pay 

D . C . A . Rute 
lowing scales of pay: 

Upto first Rs. 200 basic salary . 
Category 

Scales of Tay 

of an employec. 

Rs. 2 .25 per point 
(i) Peon , Packer , Helper, 
Watchman . 

For the next Rs. 100 of basic 

salary of an employec . 
135 - 15 -210 - 20 - 310 -25 -435 -30 - 585 . 

Rs. 1.00 per point 
(ü ) Sub - clerk , Driver, Mechanic , Electrician , 

For the next Rs. 100 of basic 
Driver -cum - peon , Peon - I, Packer -I, 

Salary of an employce . 
Helper - l, Watchman -I . 
180 - 25 - 305 - 30 -455 - 35 -630 - 40 -830 . 

Rs. 0 .75 per point 

For every subscquent Rs. 100 of 
( iii ) General Clerk, Typist- cum -Clurk , Stores 

basic salary of cnployee . . 
Clerk , Telephone Operator, Telex -cum 
Telephone Operator, Accounts Clerk , Rs. 0 . 50 per point 
Driver - I, Mechanic - I, Electrician - J Driver - 

The revised D . C . A rates shall be paid without 
cum - Peon -I, Sr. Peon . 

deducting C . P . I. numbers upto 1957 -58 and 1963-64 
220 -35 -395 -40 -595 -45 -320 -50 - 1070 . 

in respect of different categories of cinployees. 
( iv ) Receptionist- cum - Telephone Operator, 

6 . HOUSE RENT ALLOWANCE : 
Steno -typist, Punch Card Operator Machine All employees shall be paid House Rent Allowance 
Operator , Sr. Mechanic , Sr . Driver , 

with cffcct from 1 - 1 - 1996 as under : 
Sr. Peon - I. 

Basic Salary Slab 

House Rent Allowance 

Upto Rs . 199 
240 -45 - 465 -50 -715 -55 -990 -60 - 1290 . 

Rs. 750 per month 
( v ) Sr. Clerk , Stenographer, Store Keeper, 

Between Rs. 200 and 449 
Comptist, Draftsinan , Sr . Mechanic- I, Sr , 
Driver -I . 

Rs. 1000 per month 

Between Rs. 450 and Rs. 699 
270 -55 -545 -60 - 845 -65 - 1170 - 70- 1520 . 

Rs. 1500 per month 
(vi) Correspondence Assistant, Sr. Machine 

Rs. 700 and above 
Operator, Jr. Sales Representative , Jr. Rs. 2000 per month 
Technical Assistant. 

7 . LEAVE TRAVEL CONCESSION : 
325 -65 -650 - 70 - 1000 -75 -1375 - 80 - 1775 . 

With effect from 1995 - 96 the company shall pay 
( vii) Commercial Assistant, Sr. Sales Represen Şecond Class A .C . Rail Fare to a maximum distanco 
tative , Sr. Technical Assistant. 

of 5000 Kms, every year to employees and their 
400 - 75 - 775 -80 - 1175 - 95 - 1600 - 90 -2050 . 

dependents as Leave Travel Concession . 

8 . REIMBURSEMENT OF MEDICAL EXPENSES : 
2. FITMENT : 

With cffect from 1 - 1 -1996 , the company shall re 
A sum of Rs. 150 shall be added to the present 

imburse to the employces every month medical CX 
basic wage of the employce and shall be fitted in the 
appropriate scale of pay demanded above . In case 

penses @ 15 % of total monthly salary . 
of an employce not fitting at the present stage of the 9 . EDUCATION ALLOWANCE : 
grade , he shall be fitted in the next higher stage of 
his respective scale. 

The Company shall pay Rs. 250 every month to 

cach cmployec as education allowance with effect 
3. STAGNATION INCREMENT: 

fitom 1 - 1 - 1996 . 
The Company shall pay every ycar stagnation in 

( 10 ) REIMBURSEMENT OF LXPENSES ON 
crement at the rate of last drawn increment to llc 

PERIODICALS, NEWS PAPERS ETC . 
cmployees who have reached the maximum of their 

With effect from 1 - 1 - 1996 , the company sholl rc 
grade . 

imburse expenses incurred by the employee on 
4 . UPGRADATION : 

periodicals , news papers etc, subject to maximum of 

Rs. 2000 per annum . 
The Company shall upgrade einployce automati 
cally to the next higher grade on completion of ( 11 ) REIMBURSEMENT OF EXPENSES FOR 
every 7 years of service in the company. 

MEDICAL CHECK UP : 
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With effect from 1 - 1 - 1996 , the Company shall re 

(b ) Drivers of Company s cars jeeps etc . who 
imburse in full the cxpenses incurred by cmployee have put in six months or more service shall be 
for medical check up on self and dependents . 

confirmed in the services of the company and be 

fitted in regular salary grade . 
( 12 ) HEALTH INSURANCE SCHEME : 

(c ) Mechanics working with Bajaj Spares & 
With effect from 1 -1 -1996 , the Company shall Service Dealers (BSSD ) for repairing servicing of 
extend the Health Insurance Scheme to cover children the products of the company, shall be trcated as < 11 
of the employees . 

ployees of the company and shall be given regular 
( 13 ) LEAVE BENEFITS : 

salary grades. 
( A ) CASUAL LEAVE : The Company 

(d ) Security staff show in so -called contractor s 
shall 

books shall be treated as employees of the company 
grant 15 days casual leave with pay to each em 

and shall be fitted in regular salary grades. 
ployee every year . 

(c ) Sweepers working for the company shall 
( B ) EARNED LEAVE : The Company shall 

be treated as employees of the company and shall 
grant 30 days Earned Leave with full pay to each 

be fitted in regular salary grades. 
employee every year. 

(f) Tea Boys working for the company shall 
( C ) SICK LEAVE : With effect from 1 - 1 - 1996 

be treated as employee of the company and shall be 
the company shall grant 20 days with full pay or 40 

fitted in regular salary grades. 
days with half pay , to each employec as Sick Leave 
every year. 

( 22 ) ABOLITION OF C & F ARRANGEMENTS : 
( 14 ) ACCUMULATION OF LEAVE : 

The company shall withdraw the C & F agents exist 

ing in the company and absorb all those employees 
The company shall allow the employees to accu 

working for the company through the C & F Agents, 
mulate carned leave to a diaximum of 360 days and 

as regular employees of the company with all attend 
Sick Leave throughout the tenure of service . 

art benefits and privileges . as permanent employees 
( 15 ) ENCASHMENT OF LEAVE : 

of the company . 
The Company shall allow the enıployees to en 

(23 ) TRANSFER OF UNION MEMBERS : 
cash unavailed Earned Leave once in a year and No member of this Federation or its constituent 
Sick Leave at the end of the tenure of scrvice. 

units shall be transferred by the company unless 

agreed by the Federation . 
( 16 ) GRATUITY : 
cash The company shall pay gratuity @ 60 days (24 ) TRADE UNION FACILITIES : 
terminal pay for every completed year of service of 

Thc company shall reimburse the following čx 
employees who retire resign or cease to be in the 

pense to the Federation : 
employment of the company. 

( a ) All expenses incurred by the Officer Bea 
( 17 ) PENSION SCHEME: 

rers of the Federation in travel and daily 
The Company shall provide Pension Scheme in 

cxpenses during visits to different branches . 
consultation with the Federation to the employees 

(b ) Telephone Expenses incurred by the Fede 
who retire and to the dependents in case of death 

ration . 
of the employee . 

(c ) Stationery & Printing Expenses incurred by 
( 18 ) DEATH -CUM ?RETIREMENT BENEFITS : 

the Federation , 
In the event of retirement of an employee from 

125 ) The Trustees representing the employecs in 
the company and on death of an employee during 

the Board of Trustees of the Bajaj Electricals Em 
the tenure of employment, the company shall pay 

ployees Provident Fund Trust, shall be elected from 
Rs. 1. 00 lakh as death -cum -retirement benefit to the 

amongst the me nbers of the Federation in consulta 
employee or the dependents of the employee , as the 

tion with the Federation . 
case may be . 

( 26 ) During pendency of our seltlenient all mone 
( 19 ) RETIREMENT AGE : 

tary benefits (other than normal increment or pro 
With effect from 1- 1 - 1996 , the company shall ex motion ) given to the employees not covered by the 
tend the retirement age from the existing 58 years 

settlement, shall lie given to the employees covered 
to 65 years in respect of all employees, 

by this settlemeat. 
( 20 ) RECRUITMENT: 

( 27 ) PERSONAL PAY : 
One immediate dependent - son or daughter - - of 

( a ) The company shall cover enployecs 
the employee on the verge of retirement or in case of 

working in all the other branches also for 
death while in service , shall be given a suitable joh 

payment of Personal Pay (additional), as 
in the company. 

is being paid since 1981 to employees 

working in Bombay, Delhi & Calcutta 
(21) (a ) All temporary employees who have put in 

branches. 
three months or more service , shall be confirmed in 
the services of the company and be fitted in regular 

(b ) The company shall pay to the employees 
salary grades. 

on the following basis : 


(76 ) During pener than normal not covered by ind 
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( i) Rs. 200 per month to those who have 

( d ) Housing Loan : 
completed 10 years of service . 

The company shall advance upto a maximum 
( ii ) Rs. 300 per month to those who have 

of Rs. 2 .00 lakhs per employee as loan 
completed 15 years of service. 

for building or purchasing house and 

Rs, 50 , 000 for repairing house, free of 
( iii ) Rs. 500 per month to those who have com 

interest. 
pleted 20 years of service . 

( 30 ) DRIVER ALLOWANCE : 
( 28 ) REIMBURSEMENT OF PETROLEX 

The company shall with cffect from 1 - 1 - 1996 in 
PENSES & MAINTENACE CHARGES 

crease Driver Allowance from Rs. 50 per month to 
With effect from 1 - 1 - 1996 the company shall re Rs. 500 . 
imburse Petrol Expenses upto minimum of 50 Ltrs. 
everty month and further pay Rs. 750 per month as 

( 31 ) OUTFIT ALLOWANCE : 
reimbursement of maintenance expenses. 

The company shall , with effect from 1 - 1 - 1996 pay 

Outfit Allowance upto a maximum of Rs, 5000 every 
(29 ) LOAN BENEFITS : 

year to all employees. 
( a ) Personal Loan : 

( 32 ) PAID HOLIDAYS : 
The company shall advance upto a maximum With effect from 1- 1 - 1996 , the company shall dec 

of Rs. 25, 000 per employcc as Per lare all Bank Holidays as Paid Holidays under Nego 
sonal Loan , free of interest , 

tiable Instruments Act. 

(33) The company shall not make any appointment 
( b ) Vehicle Loan : 

of officers for doing jobs of workmen grades covered 
The company shall advance 80 % of the cost by the union settlements and that they be appointed 

of vehicle as loan freo of interest , to as clerk , typist , steno -typist, stenographer etc . (as 
the employees for the purchase of Petrol the case may be ) . Officials already appointed to such 
driven vehicles, 

posts be redesignated as above . 
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